PLAINFIELD BOARD OF EDUCATION

Plainfield, N.J.

Date: Tuesday, December 16, 2008
Time: 6:30 p.m. PUBLIC SESSION

6:35 p.m. MEETING CLOSED FOR

EXECUTIVE SESSION

7:00 p.m. BUSINESS MEETING
Place: ADMINISTRATION BUILDING

AUDITORIUM

1200 MYRTLE AVE.

Board of Education Members
Ms. Bridget B. Rivers, President
Mr. Martin P. Cox, Vice President
Mr. Rasheed Abdul-Haqq

Ms. Patricia |. Barksdale

Mrs. Wilma G. Campbell

Mr. Agurs Linward Cathcart, Jr.
Mr. Christian Estevez

Mrs. Lisa C. Logan-Leach

Dr. Steve Gallon lll, Superintendent
Nia Baskerville, Student Liaison
Alisa France, Student Liaison
Donna Worrell, Student Liaison

I CALL MEETING TO ORDER

Il. PLEDGE OF ALLEGIANCE

Il ROLL CALL

V. WELCOME

V. STUDENT PERFORMANCE/PRESENTATION
VI. RECOGNITIONS

WELCOME to a BUSINESS MEETING of the Plainfield Board of Education. Members hope you will find the
meeting interesting and informative. We thank you for taking the time to attend. Please be advised this and all
meetings of the board are open to the media and public, consistent with the Open Public meetings Act (Ch. 23l
Laws of 1975), and that the advance notice required therein has been provided to the Courier News and Star
Ledger on Wednesday, November 26, 2008 for advertisement on Saturday, November 29, 2008 and also
provided to the Plainfield Public Schools, the district's website, the Plainfield City Clerk, Police Department,
Plainfield Public Library and Comcast Cable for posting.

VII. EXECUTIVE SESSION

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now therefore be it

RESOLVED, that the Plainfield Board of Education adjourns to closed session to discuss:

e Personnel
e Legal, and be it

FURTHER RESOLVED, that the minutes of this closed session be made public when the need for
confidentiality no longer exists.

The Board of Education will recess into its executive session.
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VIIl. CONDUCT OF BOARD OF EDUCATION MEETINGS

The Board of Education takes official action at its Business Meetings. Business meetings are regularly scheduled
on the third Tuesday of each month, subject to changes that may occur because of holidays. Prior to the board
taking action at its business meetings, committee meetings are scheduled where in-depth discussion occurs.

At the Board of Education's committee meetings, no formal action is taken. The typical monthly schedule of
meetings is as follows:

Type of Meeting * Date Place Time

Policy Committee 1% Tues. ea. mo. Admin. Building . 6:30 p.m.
Personnel/Exec.Ses. 2" Tues. ea. mo. Admin. Building 6:30 p.m.
Curric. & Instr. 2" Tues. ea. mo. Admin. Building 8:00 p.m.
Finance Committee 2" Tues. ea. mo. Admin. Building 8:00 p.m.
Bldgs. & Grds. Cmte. 2" Tues. ea. mo. Admin. Building 8:00 p.m.
School Community Rel. 2" Tues. ea. mo. Admin. Building 8:00 p.m.
Business Meeting 3" Tues. ea. mo. Admin. Building 7:00 p.m.

(EACH OF THESE MEETINGS MAY INCLUDE AN EXECUTIVE SESSION FOR
DISCUSSION OF MATTERS THAT MAY BE APPROPRIATE FOR EXECUTIVE
SESSION)

*Meeting Schedule Subject to Change

At each committee meeting, the Board discusses recommendations of the Superintendent of Schools and other
relevant items. Committee approval authorizes resolutions to be placed on the agenda of the next appropriate
business meeting and/or possible formal action.

The agendas for all committee and board meetings are available at the Office of the Board of Education, 1200
Myrtle Avenue during business hours.

At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior to
committee reports. A three-minute time limit per person is provided for public comment.

Concerns of the public regarding the schools or departments should be brought to the attention of the appropriate
administrator in charge (principal, director, etc.). If concerns remain unresolved, they are to be directed to the
Superintendent of Schools. These procedures should be followed prior to concerns being presented to the Board
of Education. This procedure allows administrators to resolve concerns at the most appropriate level of decision
making.

The next business meeting of the Plainfield Board of Education is scheduled for Tuesday, January 13,
2009, 7 pm, in the 1200 Myrtle Ave. Administration Building auditorium.
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IX. REMARKS FROM THE BOARD PRESIDENT

X. REMARKS FROM THE SUPERINTENDENT

XI. PRESENTATIONS
e Audit Report
e Bond Refinancing
e Master Schedule Update
Xll.  PRIVILEGE OF THE FLOOR
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior
to committee reports. Members of the public in attendance will have the opportunity to raise concerns
during this period of the meeting. Members of the public may speak once for a maximum period of three

(3) minutes by the clock; this time is not transferable by one individual to another. An extension of two (2)
additional minutes will be granted only upon a majority vote of the board members present.

X,  REMARKS FROM COMMITTEE CHAIRPERSONS

XIV. REPORT OF DELEGATES/LEGISLATIVE REPORT

XV. APPROVAL OF MINUTES OF PREVIOUS MEETINGS
The Board Secretary presents the following minutes:

November 11, 2008 Work & Study Meeting
November 18, 2008 Business Meeting

as printed for Board adoption.
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XVI. REPORT OF THE HUMAN RESOURCES COMMITTEE

“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin,
handicap and social or economic status...”

It is the policy of this district to provide, through a positive and effective affirmative action program equal
opportunities for employment, retention, and advancement of all people.

The equal employment objective for the Board of Education calls for achieving full utilization of minorities and
women, and handicapped persons at all levels of management and non-management and by job classification;
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to have
a work environment free of discrimination.

A. Contractual Appointments

Strategic Plan Link:
Goal 2: Human Resources

To improve the recruitment, retention, and development of district staff.

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated
workforce is essential in the success of the District and students. Therefore, it has provided the Superintendent
of Schools the authority to employ non-administrative and administrative staff members between the Business
meeting of the Board of Education and next succeeding meeting of the Human Resource Committee.

The individuals listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and
professional development of those educators required by their positions to be certified”. The Superintendent, in
this item has used his authority.

RESOLVED, that the Plainfield Board of Education approves the employment of the following individual subject
to the requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.

Name/ Salary

Certification Effective Pro-rated Assignment Replacing Position Codes
Damien Carpenter ~ 11/10/2008-06/30/09 $70,970.00 PHS E. Clark PEAT-495
(Special Education Teacher) Level MA Step 11

Ronald Strangio 12/10/2008-06/30/09 $62,037.00 Bldgs & Grds J. Strangio = PEAM-008
(Carpenter) Level M-2

(A roll-call and an affirmative vote of 5 board members are required for passage.)
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B. Substitute, Hourly and Per Diem Appointments

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem
employees as needed with terms as stated, provisionally, subject to requirements contained in Ch.116, P.L. 1986:

Name Effective Rate of Pay Position Funding Source
Philomena Adewumi 10/16/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Sean Trawick 11/01/08-06/30/09 $10.00 per hr Sub Custodian 31HOURLYBG
Gary Walker 11/01/08-06/30/9 $10.00 per hr Sub Custodian 31HOURLYBG
Carolyn Cary 11/01/08-06/30/09 $15.00 per hr Sub Security Ofcr. 25BGSALARY
Roman Perera 09/01/08-06/30/09 $100.00 per day Sub Teacher ELEMSUBTEA
Rashana Harmon 11/15/08-06/30/09 $100.00 per day Sub Teacher ELEMSUBTEA
Lorana Pang 11/14/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Virginia Luzon 11/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Erinn Brown 11/15/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Jose R. Martinez 11/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Vivian Almonte 11/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA
Bernabe Guardado  11/01/08-06/30/09 $28.00 per hr Translator DISTSUBSEC

(A roll-call and an affirmative vote of 5 board members are required for passage.)

C. Leave of Absences

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following leave of absences:

Name Position/Location Dates

08/11/08 — 01/01/09
Medical Leave — w/pay

Corrine Richardson Coordinator/Purchasing

12/01/08 — 01/01/09
Medical Leave — w/pay

Sandra Dabney Guidance Counselor/Cedarbrook

09/18/08 — 02/02/09
Medical Leave — w/pay

Sawalis Israel Elementary Teacher/Woodland

Mary Holt Special EducationTeacher/Barlow 11/10/08 — 12/05/08
Medical Leave — w/pay and wo/pay
Lillian Torres Math Teacher/Plainfield High School 11/10/08 — 01/01/09

Medical Leave — w/pay

10/20/08-01/12/09
Medical Leave — w/pay

Juliet Pringle Hunter HR Data SpecialistHuman Resources
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Human Resources

12/19/08-12/23/08
Personal Leave — wo/pay

Maria Acero Elementary Teacher/Clinton

D. Transfers/Reassignments

Strateqgic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of district and school operations.

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following transfers/reassignments of staff for
the 2008 — 2009 school year. Employees have been notified in writing pursuant to District procedures and
contractual requirements:

Name From To Effective

Jasmine Hembree Cedarbrook Clinton 12/01/08
Teacher Assistant Teacher Assistant

Antenor Petitfrere Cedarbrook Hubbard 12/01/08
Teacher Assistant Teacher Assistant

Nancy Hawkins Jefferson Transportation 12/17/08
Teacher Assistant Bus Aide

Twanie Hawkins Jefferson Woodland 12/17/08

Elementary Teacher Elementary Teacher

E. Return to Payroll

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approve the return of the following employee to payroll:

Name Position/Location Salary Effective
Claire Emmanuel Elementary Teacher/Evergreen $58,600.00 11/06/08
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F. Salary Adjustments

Strategic Plan Link:
Goal 2 Human Resources

To improve the recruitment, retention and development of district staff.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, the following salary adjustment is approved:

Name/Position Rationale From To Effective
Billy Driver Promotion Custodian Head Custodian 11/17/08
C 4/3 Step 8 C 7/6 Step 8
$50,685.00 $55,138.00

Woodland School Woodland School

G. Retirement

The Superintendent of Schools recommends and | so move adoption of the following:

RESOLUTION

RESOLVED, the Board of Education accept the retirement of the following staff member and acknowledges his
many years of total dedicated service and extends sincere thanks to him on behalf of the Board, administrators,
staff, students and citizens of Plainfield:

Name Position/School Yrs. In District Effective
Joseph Williams Instrumental Music Teacher/Maxson 34 3/01/09

Compensation for Additional Assignments

H . Athletics

Strategic Plan Link:
Goal 2 Human Resources

To improve the recruitment, retention and development of district staff.
The Superintendent of Schools recommends and | so move adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ staff members to participate extra curricular opportunities
within our District.
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The individuals listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and
professional development of those educators required by their positions to be certified.” The Superintendent, in
this item has used his authority.

RESOLVED, that the Plainfield Board of Education approves the employment of the following individuals listed
for the 2008 — 2009 school year.

Name Activity Stipend
Daniel Harrison Winter Weight Room $2,747.00
Miguelina Landisi Ticket Taker/Seller $25-70 per game
Thomas Rizk Ticket/Clock Operator/Site $25-70 per game
Manager
Keith Coston Ticket Taker/Seller $25-70 per game
I. Intramurals

Strategic Plan Link:
Goal 1: Learning Outcomes

To improve the learning and academic performance of all students in all PPS.

Goal 2: Human Resources
To improve the recruitment, retention and development of district staff.

The Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach
their full potential in life. In doing so, it is also committed to providing enrichment in such extra curricular
activities such as the performing arts, student government, athletic teams and social skills.

RESOLVED, that the Plainfield Board of Education recognizes that these components are important in
educating the whole child therefore, it is recommended that permission be granted to each school Intramural
Units (extra curricular activities, i.e. clubs and teams) and that staff be compensated as per the PEA Guide. An
intramural unit is valued at $274.00 and funded by each school’s individual stipend account.

Name Position Activity Units
Clinton

Aimee Peck Art Teacher Art Club 2
Cook

Ruth Wright Special Education Teacher Peer Mediation 2

N

Curtis Cheatham Health & Human Svc. Coord. Peer Mediation



Business Meeting -9- December 16, 2008
Human Resources

Emerson

Roxanne Santiago Art Teacher Art Club 2
Roxanne Santiago Art Teacher Volleyball 1
Roxanne Santiago Art Teacher Basketball 1
Brenda Hackett Elementary Teacher Student Council 3
Yurika Ebata Elementary Teacher Volleyball 1
Delecia Lewis Elementary Teacher Money Club 1
Tanya Magalif Elementary Teacher Piano Club 2
Lucas Dicus Elementary Teacher Honors Band 2
Laura Davis Elementary Teacher Orators Club 1
Joyce Corriero Elementary Teacher Philosophy Club 1
Jeanette Lacks Elementary Teacher Homework Club 1

J. Extra Curricular

Strategic Plan Link:
Goal 1: Learning Qutcomes

To improve the learning and academic performance of all students in all PPS.

Goal 2: Human Resources

To improve the recruitment, retention and development of district staff.
The Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach
their full potential in life. In doing so, it is also committed to providing enrichment in extra curricular activities
such as the performing arts, student government, athletic teams and social skills.

RESOLVED, the Plainfield Board of Education recognizes that these components are important in educating
the whole child therefore, it is recommended that permission be granted to PHS and approves compensation to
the listed staff in accordance with the PEA Guide.

Name Position Activity Stipend
Lindsey Shevkun Art Teacher Mural Art Club $1,904.00
Thomas Kearney English Teacher Reflections $1,975.00

Timothy Naumann English Teacher Newspaper $1,975.00
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K. Hubbard Middle School After School Detention Program

Strategic Plan Link:
Goal 4: Safe Learning Environment

To provide a safe, secure, professional and clean environment for students, staff and members of the
community.

The Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to providing a safe, secure, professional, and clean
Environment for students, staff, and members of the community. As part of the effort to provide a safe learning
Environment, it is recommended that three (3) staff members be compensated to monitor and supervise the
after School and Saturday Detention Program as reinforcement of academic excellence, attendance
requirements and behavior modification.

RESOLVED, that the Plainfield Board of Education approves the listed certified staff members to provide
services on Tuesday through Friday 3:00 p.m. — 4:00 p.m. and Saturday 9:00 a.m.— 12:00 p.m. for the 2008 —
2009 school year. Compensation should be at $28.00 per hour at a maximum cost of $5,124.00.

Name Position
Jason Anderson Social Studies Teacher
Jarret Pleasant Social Studies Teacher

L. Access Test Coordinators

Strategic Plan Link:
Goal 1: Learning Outcomes

To improve the learning and academic performance of all students in all PPS

Goal 2 Human Resources

To improve the recruitment, retention and development of district staff
The Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ staff members to perform additional assignments within our
District.

Pursuant to the Federal No Child Left Behind (NCLB) Act of 2001, public schools in the state of New Jersey are
required to annually assess the English language proficiency of their English Language Learners (ELLS) in
kindergarten through grade 12 using a standards-based instrument that is common throughout the state. In
response to this mandate, the New Jersey State Department of Education adopted the ACCESS for ELLs
developed by the WIDA Consortium. For this school year, the ACCESS for ELLs will be administered to over 1,
200 students from March 17 — April 30, 2009 (a 46 day testing window)
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In order to comply with ACCESS for ELLs testing guidelines, the WIDA Consortium recommends that each
school assign a certified staff member(s) to serve as the Access Testing Coordinator(s) to perform the following
duties:

1) Tiering appropriate language placement for each student - Tier A, B, C

2)  Ordering test booklets

3)  Ordering pre-ID labels (i.e., submitting student demographic data)

4)  Scheduling test sessions

5)  Training novice teachers with the administration of the test

RESOLVED, that the Plainfield Board of Education approves the following staff members to serve as Access
Test Coordinators at a rate of $28.00 per hour at the maximum cost of $1,400.00 each, not to exceed a
maximum of 50 hours for the 2008-2009 school year. Hours were determined based on case loads and needs
of each individual school.

Name Location

Maria Rosario Ferrer Barlow Elementary School

Katherine Reina-Lopez Cedarbrook Elementary School

Sanjuanita Hana Clinton Elementary School

Brenda Martinez Cook Elementary School — (maximum of 25 hours)
Ellen Hewson Emerson Elementary School

Shirley Clore Evergreen Elementary School

Andrea Green Jefferson Elementary School

Patricia McEnerney Stillman Elementary School

Jean Colrick Washington Elementary School

Edith Farrell Woodland Elementary School & PAACD

llene Weinstein Plainfield High School & District Support Staff
Jay Rossin Plainfield High School

Nereyda Williams Plainfield High School

Idelisse Gonzalez Maxson Middle School & Hubbard Middle School
Diana Saenz-Torres Maxson Middle School

Mustapha Dargal Hubbard Middle School

The availability of funds for this item has been verified and will be charged to FY 2009 NCLB Title 111 200-100
account.
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M. Conversational Spanish Classes for District Staff

Strategic Plan Link:
Goal 5: Community Engagement

To actively engage families and communities in meaningful structured and productive manner that
promotes learning and cooperation.

The Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ non-administrative and administrative staff members to
participate in Professional Development opportunities within our District.

Active engagement of families and community members in the educational process of our students is key. With
a fast growing Spanish speaking community in Plainfield, there is an increased need for district and school
personnel to communicate information to parents in their native language (Spanish). Participants will master the
basic communication with students and parents in Spanish. This Professional Development opportunity will
promote Conversational Spanish skills to building administrators and teachers. Classes will be offered at the
following locations: Jefferson Elementary School, Evergreen Elementary School, Barlow Elementary School
and Plainfield High School

RESOLVED, that the Plainfield Board of Education approves the following staff members to serve a
Conversational Spanish Instructors at a rate of $ 28.00 per hours at a maximum cost of $1,400.00 each for the
2008-2009 school year not to exceed 50 hours.

Name Location

Yaneth Sierra Jefferson Elementary School
Fernando Maldonado Plainfield High School

Sara Argote Barlow Elementary School
Juan Pablo Jimenez Evergreen elementary School

The availability of funds for this item has been verified and will be charged to FY 2009 NCLB Title 11l 200-100
account.
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Human Resources

N. Compensation for Class Coverage

The Superintendent of Schools recommends, and | so move adoption of the following:

RESOLUTION
The Plainfield Board of Education agrees that if a teacher is required to utilize his/her unassigned time for the
purpose of substitution; such teacher shall be compensated at the rate of $22.00 per period in the 2008 — 2009

school year.

RESOLVED, the following individuals be compensated for class coverage in accordance with the collective

bargaining agreement Article XII.A

School Name Position Amount
Cook Francine Frahm Elementary Teacher $ 22.00
Robert Chenera Special Education Teacher $ 22.00
Elaine Taitt Elementary Teacher $ 66.00
Clinton Gilda Stanton Elementary Teacher $ 22.00
Mona Rae Stokes Elementary Teacher $ 22.00
Senethia McLeod Elementary Teacher $ 22.00
Emerson Amanda Guthrie Special Education Teacher $ 66.00
Angela Petroni Elementary Teacher $ 44.00
Audrey Bayard Elementary Teacher $ 66.00
Delecia Lewis Elementary Teacher $ 44.00
Gabrielle Pftizner Special Education Teacher $ 88.00
James Detata PE & Health Teacher $ 22.00
Jeanette Gaffney Elementary Teacher $ 22.00
Joyce Corriero Elementary Teacher $ 44.00
Laura Davis Elementary Teacher $ 22.00
Lissette Hernandez Elementary Teacher $ 22.00
Lucas Dicus Elementary Teacher $ 22.00
Penelope Hewitt Elementary Teacher $ 22.00
Sheila Greenwood Elementary Teacher $ 22.00
Stephanie Sawhney Elementary Teacher $ 22.00
Stillman Delores Jackson Elementary Teacher $ 22.00
Eleanor Wilson Elementary Teacher $264.00
Garrie Daniels Elementary Teacher $ 22.00
Karen Gee Elementary Teacher $198.00
Kathleen DeQuollo Elementary Teacher $ 22.00
Michelle Gonzalez Elementary Teacher $ 44.00
Natalie Pereira Elementary Teacher $110.00
Ora Bailey-Hill Elementary Teacher $ 66.00
Patricia McEnerney ESL Teacher $ 22.00
Sandra Gill Elementary Teacher $ 22.00
Shelli Greenberg Elementary Teacher $ 66.00
Yvonne Santiago Elementary Teacher $ 22.00
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Plainfield High Byron Hamby

Woodland

Carmen Molina
Carol D’Amato
Carolyn Mehlhorn
Clinton Jones
Darya Stokes
Deborah Johnson
Diane Lee

Dori Scott
Elizabeth Jaeger
Erin Murphy
Francisco Farfan
Garrett Chemey
Gary Mortilus
Gregory Thomas
Ita Maldonado
Jennalin Garcia
Jerry Lester
Katrina Wyatt
Leo Shaynder
Miguelina Landisi
Philip Nwankwo
Rachel Jacob

Reginald Robinson

Sally Picatagi
Shaheem Williams
Shaniesha Evans
Timothy Naumann
Vanetta Solomon
Victor Acevedo
Victor Monroy
Vincent Rosano

Audrey Fenton
Ellen Zelnock

-14 -

PE & Health Teacher
English Teacher

Math Teacher

PE & Health Teacher
Special Education Teacher
Science Teacher

PE & Health Teacher
Business Teacher
English Teacher

English Teacher

Spanish Teacher

Math Teacher

Special Education Teacher
Business Teacher
Spanish Teacher

Math Teacher

Computer Teacher
English Teacher

Math Teacher

English Teacher

French Teacher

Home Economic Teacher
Business Teacher
Business Teacher

Math Teacher

Business Teacher
English Teacher

Social Studies Teacher
Social Studies Teacher
Math Teacher

English Teacher

Elementary Teacher
Special Education Teacher

December 16, 2008

$ 44.00
$ 22.00

Physical Education Teacher $ 22.00

$220.00
$ 44.00
$ 22.00
$ 22.00
$ 22.00
$ 22.00
$ 44.00
$ 22.00
$ 22.00
$ 22.00
$ 22.00
$132.00
$ 44.00
$ 22.00
$ 22.00
$ 22.00
$ 22.00
$ 44.00
$ 22.00
$ 22.00
$308.00
$ 22.00
$ 22.00
$ 22.00
$ 22.00
$ 22.00
$ 44.00
$ 22.00
$ 22.00

$176.00
$110.00
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O. Academic Intervention/Assistance Program

Strategic Plan Link:
Goal 1: Learning Outcomes:

To improve the learning and academic performance of all students in all Plainfield Public Schools.
The Superintendent of Schools recommends, and | so move adoption of the following:
RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated
workforce is essential to the success of the District and the students.

Barlow School will implement an early morning and after school program for students in grades 2 - 5 focusing
on reading, writing and math. Science will be taught to fourth graders. Students will receive 1 day of reading,
writing and math based on individual needs. The program will begin on January 5, 2009 through May 15, 2009,
Tuesdays and Thursdays from 7:00 a.m. — 8:00 a.m. and Tuesdays — Thursdays from 3:00 p.m. — 4:00 p.m.
Teachers will work a maximum of three hours per week at a rate of $28.00 per hour.

RESOLVED, that the Board of Education approves the employment of the following staff listed for the
Academic Intervention/Assistance Program for the 2008-2009 school year charged to account number 15-120-
100018-101A-11-0000. (Maximum cost allocated for program is $10,000.00)

Name/Pgsition Amount

Mary Holt - Resource Teacher & Site Coordinator $1,120.00
Terri Sheppard - Resource Teacher $ 840.00
Margie Barrett -Elementary Teacher $ 240.00
Ms. Sheryl Gleim - Elementary Teacher $ 840.00
Katherine Rydzy -Elementary Teacher $ 700.00
LaWanda Bost - Elementary Teacher $1,260.00
Pamela Schipper -Elementary Teacher $ 700.00
Antonella Rossi De Ramirez - Elementary Teacher $ 840.00
Shondell Anderson - Elementary Teacher $ 840.00

Substitute Teachers only work as replacement teachers at a rate of $28.00 per hour

Tina Geslak — Substitute Teacher

Kathy Maldonado — Substitute Teacher
Jesus Peraza — Substitute Teacher

Maria Rosario-Ferrer - Substitute Teacher
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P. Approval of School Business Administrator’'s New Contract

December 16, 2008

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Board of Education approves the amended contract of Gary L. Ottmann, School Business
Administrator, at an annual salary of $162,388.00, effective July 1, 2008 — June 30, 2009 as well as with other
terms contained therein. This contract has been submitted for review and approval by the County
Superintendent, pursuant to the requirements delineated in N.J.A.C.S. 6A:2A-3.1.

Q. NJSSI Grant Participation

Strategic Plan Link:
Goal 1: Learning OQutcomes:

To improve the learning and academic performance of all students in all Plainfield Public Schools.

The Superintendent of Schools recommends, and | so move adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated
workforce is essential to the success of the District and the students.

An NJSSI/Rutgers and Plainfield partnership was established so that upper elementary, middle and secondary
grade teachers of mathematics will experience ongoing, professional development in Everyday Math, CMP, and
Discovering Algebra. Plainfield Public Schools revised the middle school (grades 6-8) math curriculum during
the summer. Teachers from elementary, middle, and high school were invited to participate so that the revision
of the curriculum supports the needs of the students as viewed by classroom teachers and analysis of the data.

RESOLVED, that the Board of Education approves the following staff listed at grant approved rate of $30.00
per hour for their participation in the NJ Statewide Systemic Initiative Workshop during the school your 2007 —
2008. Workshop charged to account 20-441-218000-101A-38-0000.

Name
Thomas Imperato
Kathleen O’Connor
Sarah Pretty
Jacqueline Cox
Kimberly Morris
Antonia Atkins
Joanne Barrett
Robert Birkitt
Rosalyn Gallmon
Steven Stibich
Fred Harris
Munira Jamali
Peter Jung

Position

Content Supervisor/PHS

Math Coach/Cook

Elementary Teacher/Cook
Elementary Teacher/Woodland
Math Coordinator/Hubbard
Elementary Teacher/Woodland
Math Coordinator/Woodland
Math Teacher/Maxson
Elementary Teacher/Stillman
Math Coordinator/Hubbard
Math Teacher/Hubbard

Math Teacher/Hubbard

Math Teacher/Hubbard

Amount
$180.00
$180.00
$180.00
$135.00
$135.00
90.00
90.00
90.00
90.00
90.00
45.00
45.00
45.00

@ H PP PR RSP
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XVIl. REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE

A. Field Trip Requests

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

1. Plainfield High School

Strategic Plan Link:
Goal 1: Learning Outcomes

To improve the learning and academic performance of all students in PPS

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life. In doing so, it is also committed to providing opportunities for
and ensuring that all students (inclusive of English Language Learners and Special Education
Students) meet the New Jersey Core Curriculum Content Standards and achieve academic and
life-long success.

The students enrolled in Plainfield High School Life Skills class have been exploring the
importance of voluntarism and philanthropy since 1993. Students will apply their mathematical
problem solving skills involving money in real life environments of local stores in order to become
productive citizens in the United States. Students will strengthen their character by experiencing
philanthropy and community service in the City of Plainfield in order to become responsible
community citizens. The management of several local stores, restaurants and community
organizers in the city of Plainfield have invited the students in the Life Skills class to practice and
develop their personal financial skills through preparing shopping lists, budgets and counting
money at their stores. Seven (7) students and four (4) chaperones will participate in these
activities.

Seven (7) students will participate in the voluntarism and/or shopping activities at Kmart, A&P,
Pathmark Grocery Store, Chinese Buffet, Plainfield Post Office, Plainfield City Hall, Plainfield
Public Library, Plainfield Fire Department, and Cedarbrook Park. Transportation will be provided by
the district.

RESOLVED, that the Plainfield Board of Education approves the seven (7) students from Plainfield
High School Life Skills class to participate in voluntarism and/or shopping activities at local stores,
restaurants and the City of Plainfield from 8:45 a.m. to 10:45 a.m. on the following dates. There is
no cost to the district.

Thursday, January 8, 2009
Thursday, February 12, 2009
Thursday, March 26, 2009
Thursday, May 21, 2009
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2. Plainfield High School Class of 2009 to Great Wolf Lodge Educational Activities

Strateqic Plan Link:
Goal 1: Learning OQutcomes

To improve the learning and academic performance of all students in PPS

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life. In doing so, it is also committed to providing opportunities for
and ensuring that all students (inclusive of English Language Learners and Special Education
Students) meet the New Jersey Core Curriculum Content Standards and achieve academic and
life-long success.

The Plainfield High School senior class has been attending winter senior trips since 2003. The
Class of 2009 has worked diligently in their fundraising activities to offset costs for their 2009
winter senior trip. The Class of 2009 senior winter field trip will expand students’ learning beyond
the walls of the classroom and into community. The senior trip will also provide students with
experiences that can not be experienced in school. The field trip is an integral part of school
instruction. The Coordinator of Educational Activities has invited the Class of 2009 to attend their
2009 Great Wolf Lodge Educational Group Activities in Poconos Mountain, Pennsylvania. Sixty
students (60) and six (6) chaperones will attend this special event.

Sixty (60) seniors will attend the 2009 Great Wolf Lodge Educational Group Activities from
Monday, January 12, 2009 to Wednesday, January 14, 2009. Departure is scheduled for 12:00
p.m. The return is scheduled for 3:00 p.m. on Wednesday, January 14, 2009. The cost of lodging
and meals will be paid through fundraising activities, patrons and sponsors.

RESOLVED, that the Plainfield Board of Education approves sixty (60) seniors and six (6)
chaperones from Plainfield High School Class of 2009 to attend the 2009 Great Wolf Lodge
Educational Activities from Monday, January 12, 2009 to Wednesday, January 14, 2009. The
cost of transportation is not to exceed $1,500.00. The availability of funds for this item has been
verified and will be charged to 401-100000-500A-25-0000.
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B. Staff Development

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

1. Florida Educational Technology Conference

Strateqic Plan Link:
Goal 1: Learning Qutcomes

To improve the learning and academic performance of all students in all PPS.

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and
dedicated workforce is essential in the success of the District and the students. Therefore, it has
provided the Superintendent of Schools the authority to employ administrative staff members to
participate in out of district professional development. The District has identified a need to
improve the learning and academic performance of all students in all PPS. Attendance at this
conference will help provide support in technology’s transforming role in improving teaching and
learning. By exposure to the workshops led by nationally recognized researchers/presenters, this
district will then turnkey the information obtained and learned in an effort to support the learning
and academic performance of all students in all PPS.

The Plainfield Public School District's Educational Services Department administrative staff
member (Angela Bento, District Vice Principal of Arts, Talent and Life Skills) will attend the 2009
Florida Technology Educational Conference (FETC) to collaborate with other taskforces and
committees to assess, analyze and propose recommendations on how to positively effect student
learning and teaching through technology transformation so that students of Plainfield can
remain competitive in a global economy. This conference will strengthen understanding and
capacity by collaborating with teachers and administrators in planning and implementing
educational strategies using technology.

This forum will address the SEDTA released second paper of the Vision 2020 Action Plan for
Education Series “Science, Technology, Engineering, and Mathematics (STEM)” report
addressing the need to provide all children with an education that includes a solid foundation of
rigorous science, technology, engineering, and mathematics (STEM) instruction. It will provide
the many technological workshops in the areas of Podcasting for Administrators, Developing 21
Century Learners, Building Global Learning Communities, Visual Learning for the 21% Century,
movies, Collaborating on line using Adobe Tools, i-Safe Internet Safety Education Professional
Development Program and Web Expression, just to name a few.
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This forum will also highlight the latest innovations from SMART Technologies in the classroom
Discovery Education, GovConnection, The Journal, SMART, BYTESPEED and Qwizdom and will
give each participant insight into classroom solutions of the future that are currently being
developed. This is a unique opportunity to gain insight into how a market leader envisions the
future of technology.

FETC’s goal is to improve student achievement through technology. Its mission is to promote
national leadership in educational technology to support achievement in lifelong learning, to
provide professional development in educational leadership for members and to build partnerships
to advance learning. The workshops will also provide resources and relationship building between
the Plainfield School District and other educators and leading industry professionals. This
conference will also provide workshops in aligning of benchmarking of grade and state level
technology requirements to daily instructional activities.

RESOLVED, that the Plainfield Board of Education approves Angela Bento to attend the 2009
Florida Technology Educational Conference from January 21, 2009 to January 24, 2009 at the
Orange County Convention Center, Orlando, Florida for all aspects of effective teaching and
learning. The total cost is not to exceed $1,700.00. The availability of funds for this item has been
verified and will be charged to the account 20-273-200000-580A-35-0000.

2. The Defensible Differentiation Conference

Strateqic Plan Link:
Goal 1: Learning Qutcomes

To improve the learning and academic performance of all students in the PPS.

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life. In doing so, it is also committed to providing opportunities for
and ensuring that all students (inclusive of English Language Learners and Special Education
Students) meet the New Jersey Core Curriculum Content Standards and achieve academic and
life-long success.

Members from the District Office and Office of Professional Development & Support Services,
Office of Assessment, Data Collection, and School Improvement, and teachers, (Pamela Garcia,
Professional Development Resource Teacher, Jennifer Singleton and Ralph Ferrara,
Assessment, Data Collection, and School Improvement Resource Teachers, Office of Educational
Services Beth Ebler, Director, Sophia VanEss, Wilson Martinez, Deitria Smith, Content Area Vice
Principals, and six (6) teachers from the K-8 CAPA schools (Barlow, Stillman, Washington,
Jefferson, Hubbard and Maxson) will attend the Defensible Differentiation: What Would It Take to
Get It Right Conference in Edison, NJ on January 22, 2009 to build internal capacity in the areas
of:

¢ Understanding the non-negotiable of differentiation
e Analyzing examples of classroom practice for fidelity to principles of differentiation
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e Learning to apply essential principles of differentiation to planning practice

e Learning strategies and techniques to use with different student subgroups and learner
profiles

e Examining tried and true strategies for differentiation and finding out how low-prep
strategies can be taken to the next level of sophistication

Carol Ann Tomlinson is one of the leading authorities on differentiated instruction. She has written
several books on this and related topics. She works throughout the United States and abroad with
teachers whose goals are to develop more responsive heterogeneous classrooms and address all
students’ needs.

This conference will afford the attendees the necessary support and knowledge to facilitate
professional development for teachers. The registration fee for the Defensible Differentiation
Conference is $175.00 per person.

RESOLVED, that the Plainfield Board of Education approves members from the District Office
and Office of Professional Development & Support Services, Office of Assessment, Data
Collection, and School Improvement, and teachers, (Pamela Garcia, Professional Development
Resource Teacher, Jennifer Singleton and Ralph Ferrara, Assessment, Data Collection, and
School Improvement Resource Teachers, Office of Educational Services Beth Ebler, Director,
Sophia VanEss, Wilson Martinez, Deitria Smith, Content Area Vice Principals, and six (6)
teachers from the K-8 CAPA schools to attend the Defensible Differentiation: What Will It Take to
Get It Right Conference at PSE & G in Edison, NJ for all aspects of effective professional
development in differentiated instruction not to exceed $2,275.00 and charged to each individual
school account and District Department. The availability of funds for this item has been verified
and will be charged to 20-273-200000-500A-35-0000.

3. The National Teachers of English to Speakers of Other Lanquages (TESOL) conference

Strategic Plan Link:
Goal 2: Human Resources

To improve the recruitment, retention and development of district staff.

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and
dedicated workforce is essential to the success of the District and the students. Therefore, it has
provided the Superintendent of Schools the authority to employ non-administrative and
administrative staff members to participate in out district professional development opportunities.

The Plainfield Public School District's Educational Services staff , Mrs. llene Weinstein and Mrs.
Idelisse Gonzalez, District ESL Resource Teachers will attend The National Teachers of English
to Speakers of Other Languages (TESOL) conference on March 25 - 28, 2009 in Denver,
Colorado.

TESOL is an all-inclusive professional organization that brings together teachers and
administrators at all educational levels with an interest in teaching English to speakers of other
languages. This annual convention provides its attendees the opportunity to share research
based findings and explore ideas in English language teaching and learning with colleagues
worldwide. TESOL’s mission and values are to:
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e Develop and maintain professional expertise in English language teaching and learning for
speakers of other languages worldwide.

e Cultivate professionalism in language education, through accessible high quality education.

e Promote respect for cultural and linguistic diversity and individual language rights

e Collaborate in a global community for the interaction of research and reflective practice for
educational improvement in English Language Learners.

RESOLVED, that the Board of Education approves (Mrs. llene Weinstein, and Mrs. Idelisse
Gonzalez, District ESL Resource Teachers) to attend The National Teachers of English to
Speakers of Other Languages (TESOL) conference in Denver, Colorado on March 25 - 28, 2009
at a cost of $2,000.00 per person for a total not to exceed $4,000.00. The availability of funds for
this item has been verified and will be charged to FY 2009 NCLB Title 11l 200-500 account.

4. Annual Baseball Team Medicine Conference

Strateqic Plan Link:
Goal 2: Human Resources

To improve the recruitment, retention and development of district staff.

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and
dedicated workforce is essential to the success of the District and the students. Therefore, it has
provided the Superintendent of Schools the authority to employ non-administrative and
administrative staff members to participate in out of district Professional Development
opportunities

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life and to improve the learning and academic performance of all
student in PPS. In doing so, it is also committed to providing opportunities for and ensuring that all
student and athletes to meet the New Jersey Core Curriculum Content Standards and achieve
academic and life-long success.

The main objective of the Annual Baseball Team Medicine Conference is to provide didactic and
hands on sessions that pertain specifically to the prevention and treatment of baseball and softball
injuries. This conference is endorsed by the National Athletic Trainers’ Association and the
Professional Baseball Athletic Trainers Society. Both associations work for and toward the
prevention, treatment and betterment of athletes.

RESOLVED, that the Board of Education approves Veronica Pagel, Athletic Trainer to attend the
Annual Baseball Team Medicine Conference in Washington, DC on January 8 -10, 2009. The
method of transportation will be via automobile to and from the workshop. The registration fee is
$385.00 per person and will be charged to account 11-402-100402-890A-27-0000. The hotel
accommodations are not to exceed a total of $318.00 including tax for lodging and charged to the
Athletic Travel Account 11-000-24-0000-580A-27-0000. The availability of funds for this item has
been verified.
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C. Rosetta Stone

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

Strateqic Plan link:
Goal 1: Learning OQutcomes

To improve the learning and academic performance of all students in all PPS.

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life. In doing so, it is also committed to providing opportunities for
and ensuring that all students (inclusive of English Language Learners and Special Education
Students) meet the New Jersey Core Curriculum Content Standards and achieve academic and
life-long success.

A hundred-twenty-five (125) ELL students in grades 6-8 attending Maxson and Hubbard Middle
Schools, Cedarbrook and Cook Schools require specialized and individualized support in
enhancing and developing second language acquisition skills in the area of listening, speaking,
reading and writing. As identified and recommended by Districtwide Site Review Committee
members and State Collaborative Assessment and Planning for Achievement (CAPA)
representatives, there is a need to implement a research-based technology program for English
Language Learners to enhance and strengthen second language acquisition. Rosetta Stone is a
web-based software program which increases second language developmental skills. Rosetta
Stone can be used to complement classroom teaching or to allow students to work independently,
building their basic speaking, listening comprehension, reading, and writing skills. Rosetta Stone
advances students to the next level only when they achieve a level of proficiency defined by the
teacher. Rosetta Stone allows teachers to make efficient use of their instructional time,
concentrating on interactive classroom activities that promote fluency. Six (6) hours of
professional development will be provided and is included in the cost.

RESOLVED, that the Plainfield the Board of Education approves the purchasing of 40 licenses
and training of the English version of the Rosetta Stone web-based language program for the
amount of $20,860.00. Availability of funds for this has been verified and charged to account 20-
242-100000-600A-39-0000.



Business Meeting -24 - December 16, 2008
Curriculum & Instruction

D. Early Childhood Five (5) Year Plan Submission

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

Strateqgic Plan Link:

The Plainfield Public Schools is required to submit a five (5) year programmatic plan, along with a
budget for the 2009-10 school year, to the New Jersey Department of Early Childhood Education.
This plan outlines the operation of the Plainfield preschool program to meet the needs of its
preschool population over the next few years.

The plan continues to incorporate the use of contracted community child care providers as well as
in-district classrooms to provide universal preschool to Plainfield residents. The plan describes the
continued use of approved curriculum and evaluation methods proved effective in current
practice. We will continue to train both in-district and provider staff to maintain the highest
possible level of appropriate classroom instruction. The plan also outlines strategies for outreach
to the community and support for families of preschoolers.

The 2009-10 budget submission is crafted to provide service to a total of 1,383 preschoolers. This
will utilize the services of thirteen (13) contracted providers, including Head Start, and classrooms
in three (3) in-district schools.

RESOLVED, that the Plainfield Board of Education approves the submission of the Five (5) year
plan and the 2009-10 Budget for Early Childhood Education. This is annual funding from the New
Jersey Department of Education for preschool services to three (3) and four (4) year olds. The FY
2009-10 funding request is $16,889,541.00 to service 1,383 students.

E. Project CRISS (Creating Independence through Student-owned Strategies)

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

Strateqic Plan Link:
Goal 2: Human Resources

To improve the recruitment, retention and development of district staff

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and
dedicated workforce is essential in the success of the District, schools, and students. Therefore, it
has provided the Superintendent of Schools the authority to employ a consultant in order to
professionally develop teachers enabling them to ascertain best practices for integration in their
daily instructional practices.
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The conclusion of the District Instructional Program Reviews identified a district wide need to
improve and strengthen best practices in daily instruction. Project CRISS is an organization of
consultants who have developed research-based proprietary best practices that are nationally
recognized and proven to work in the classroom. Their strategies help students learn more
effectively throughout the curriculum. The focus of these strategies is on teaching students how
to learn through reading, writing, talking, and listening. From there, students learn to apply CRISS
principles and philosophies in all subject areas.

The CRISS program begins with a three-day workshop in which participants experience the
philosophy and instructional strategies through a series of CRISS Strategic Learning Plans. They
provide processing and reflection time so that teachers can adapt CRISS to their own teaching
situations. After understanding the CRISS principles and philosophy, participants will learn
activities to address the following:

Identifying the Author’s Craft and Design
Understanding Patterns and Structures
Active Strategies for Learning
Organizing for Learning

Informal Writing to Learn

Formal Writing to Learn

Vocabulary

Assessment

The initial workshop must be supported by follow-up sessions in which participants have
opportunities to talk about how they are implementing the project. The next phase includes 13
participants becoming Certified CRISS District Trainers who will be responsible for continuing to
provide training and support, and ensure the implementation of CRISS within the Plainfield Public
Schools District.

Level 1 Training — 30 staff members

Trainer’s Fee $1,400 x 5* days = 7,000.00
Books 70 at $65 each = 4,550.00
Hourly rate $35 x 6 hours - $210 x 4 days = $840 25,200.00
No. of Staff 30 x 840 = $25,200

*Fifth training day is on a Friday, no need for 36,750.00

staff stipend.

Level 2 Training — 13 staff members

Trainer’s Fee $2500 x 4 days = 10,000.00
Materials $250 x 13 staff = 3,250.00
13,250.00

CRISS Training would take place on 4 consecutive
school days. Hence, there would be no need to pay $50,000.00
for staff stipend.




Business Meeting - 26 - December 16, 2008
Curriculum & Instruction
(Project CRISS)

RESOLVED, that the Plainfield Board of Education approves a cohort of thirty (30) teachers
included in a level one and thirteen (13) teachers (from that cohort of thirty (30)) for the Plainfield
School District to partner with Project CRISS for the 2008-2009 school year for training and
development in best instructional practices, as well as supplies, and participant stipends for
Saturday participation from January 2009 through August 2009 in the amount not to exceed
$50,000.00. The availability of funds for this item has been verified and will be charged to
accounts 20-273-221000-320A-35-0000; 20-273-221000-610A-35-0000 and 20-273-200000-
101A-35-000.

F. Author Visit Request

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

Strateqic Plan link:
Goal 1: Learning Qutcomes

To improve the learning and academic performance of all students in all PPS.

The Plainfield Board of Education is committed to ensuring that all students succeed academically
and reach their full potential in life. In doing so, it is also committed to providing opportunities for
and ensuring that all students (inclusive of English Language Learners and Special Education
Students) meet the New Jersey Core Curriculum Content Standards and achieve academic and
life-long success.

The Jefferson School student population (250) will be provided an opportunity to participate in an
Anti-gang Workshop and an Author’s Visit Assembly Program provided by Ralph Burgess author of
Cool Calvin’s No Bandanas for Me. On December 19, 2008 from 8:30 a.m.-11:30 a.m. in the
Media Center. Jefferson’s students will learn about: anti- bullying, conflict resolution, peer
pressure, citizenship, The Six Pillars of Character Education and The Five Essential Components
of Reading Instruction. Cool Calvin’s No Bandanas for Me is an anti-gang book about staying gang
free. It is the only illustrated children’s picture book about gangs that has been published. Cool
Calvin’s No Bandanas for Me was featured on NBC’s Today Show. The book is available in
English and Spanish in addition, Cool Calvin’'s No Bandanas for Me will be “The Principal’'s Book of
the Month” for December 2008. Each student and teacher in Jefferson School will receive an
autographed copy of the book as a part of the visit in English or in Spanish.

RESOLVED, that the Plainfield Board of Education approves payment to Ralph Burgess, author of
Cool Calvin’s No Bandanas for Me, in the amount not to exceed $1,000.00 and charged to account
18 POOTHEXP. The availability of funds for this item has been verified.
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G.

New Jersey Statewide Systemic Initiative Grant

Strategic Plan Link:
Goal 2: Human Resources:

To improve the recruitment, retention and development of district staff.

The NJSSI is a matching grant that provides professional development to staff. The goal is to
enable all district teachers of grades 5 through 10 to implement the mathematics curriculum as
a cohesive program of instruction and assessment that effectively meets the needs of each
student and leads to significant gains in achievement and confidence in mathematics.

The NJSSI Grant was held during the 2007-2008 school year to implement lesson study in
mathematics. Conducted by two consultants Alice Alston and Louis Pedrick, one Videographer,
Cecilia C. Arias as follows and individuals where not compensated to date. This payment will
fulfill this past due obligation.

Consultants:

Name Dates Conducted Amount

Alice Alston 03/17, 04/07, 05/12 $3,675.00
05/14, 05/15, 05/30 and
06/02 of the 2008 calendar
year.

Louis Pedrick 03/17, 04/07, 05/12 $3,675.00
05/14, 05/15, 05/30 and
06/02 of the 2008 calendar

year.
Videographer:
Cecilia Arias May 14, 2008 $200.00
May 15, 2008

RESOLVED, that the Board of Education approves the payment in the amount of $7,550.00 to
the consultants listed for services provided through the New Jersey Statewide Systemic
Initiative grant rendered during the 2007-2008 school year. The consultant fees should be
charged to account 20-441-218000-320A-38-0000.
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XVIIl. REPORT OF THE FINANCE COMMITTEE

A. Reports of the Board Secretary and Treasurer — October 2008

Strategic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

To comply with N.J.A.C. 6:23-2.2h and N.J.A.C. 6:23-211(c)3 the Board Secretary has certified that, as of
the dates of the reports, no budgetary line item account has obligations and payments (contractual orders)
which in total exceed the amount appropriated by the District Board of Education.

The Treasurer of School Monies is required by statute to submit a report to the Board of Education on the
cash balance in the various Board of Education bank accounts.

The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated period were
in agreement.

RESOLVED, that the Plainfield Board of Education accepts the above referenced reports and certifications
and orders that they be attached to and made part of the record of this meeting, and be it

FURTHER RESOLVED, that the Plainfield Board of Education certifies in accordance with N.J.A.C. 6:23-
2.11(c)4 that sufficient funds are available to meet the District's financial obligations for the remainder of the
year, and be it

FURTHER RESOLVED, that the Plainfield Board of Education directs the Superintendent to initiate
whatever actions may be determined to be appropriate to comply with N.J.A.C. 6:23-2.11(c)41 and
N.J.A.C. 6:23-2.11(b).

APPROPRIATION
FUND CASH BALANCE BALANCE FUND BALANCE
(10) General Current Expense Fund
(11) Current Expense 7,337,833.00 15,997,330.07 18,516,748.27
(12) Capital Outlay 810,703.39 -
(13) Special Schools - -
(15) Reform Schools 1,371,763.43 7,022,402.30 -
Capital Reserve
(20) Special Revenue Fund 677,059.40 4,475,857.52 -
(40) Debt Service Fund - 724,011.39 688,082.05
(50) Enterprise Fund 260,246.52 454,950.50 146,197.44
TOTAL 9,646,902.35 29,485,255.17 19,351,027.76
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B. Payment of Bills — November 14, 2008 — December 11, 2008

Strategic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The Board of Education has determined that the warrants presented for payment are in
order.

The Board Secretary presented certain warrants to the Board of Education with a recommendation
they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies that with respect to
the payment of bills referenced below no, budgetary line item account has been over expended in
violation of NJACG6:20-2.13(a).

RESOLVED, that the Plainfield Board of Education approves the following warrants for payment,
and that itemized lists of the warrants be filed with the minutes:

On the General Account
171903 - 172224

in the amount of $5,290,824.17
On the Capital Projects Account
in the amount of $-0-

On the Food Service Account
100007 - 100009

in the amount of $ 208,081.06
On the Agency Account

4155 - 4201
in the amount of $ 559,527.91

IN THE GRAND TOTAL AMOUNT OF $6,058,433.14
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2008-09 Budget Transfers

Strategic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of business operations.

The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following 2009 budget
adjustments which reflect the appropriations sufficient to meet expenditures:

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13

October 1, 2008 to October 31, 2008

ACCOUNT DESCRIPTION FROM TO

11-1XX-100-XXX Regular Programs - Instruction
11-2XX-100-XXX Special Education, Basic Skills/Remedial and Bilingual -
11-000-216,217 Instruction and Other Student Related and Extraordinary

Support Services
11-3XX-100-XXX Vocational Programs - Local - Instruction
11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School Sponsored

Athletics, and Other Instructional Programs -Instruct

9,000.0(

11-800-330-XXX Community Services Programs/Operations

Undistributed Expenditures
11-000-100-XXX Instruction
11-000- Student Support Services - Attendance and Social Work,
211,213,218,219,222 Health, Other Support Svcs-Regular, Other Support Svcs-

Special, Education Media Services/School Library
11-000-221,223 Improvement of Instruction Services and Instructional Staf

Training Services
11-000-230-XXX Support Services - General Administration
11-000-240-XXX Support Services - School Administration
11-000-25X-XXX Central Svcs & Admin Info Technology
10-606 Increase in Maintenance Reserve
11-000-26X-XXX Operation and Maintenance of Plant Services 9,000.0(

11-000-270-XXX

Student Transportation Services

10-605

Increase in Sale/Lease-Back Reserve

11-000-290-XXX

Other Support Services

11-XXX-XXX-2XX

Personal Services - Employee Benefits

11-000-310-XXX

Food Services

TOTAL GENERAL CURRENT EXPENSE
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Capital Outlay

12-XXX-XXX-73X  |[Equipment

TOTAL CAPITAL OUTLAY

13- XXX-XXX-XXX TOTAL SPECIAL SCHOOLS

10-000-100-56X Transfer of Funds to Charter Schools

10-000-520-930 General Fund Contribution to Whole School Reform

GENERAL FUND GRAND TOTAL 9,000.00 ]9,000.00
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2007-2008 Comprehensive Annual Financial Report/Corrective Action Plan

Strategic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The Board of Education is required to complete an annual Comprehensive Annual Financial
Report and an Auditors’ Management Report on Administrative Findings — Financial
Compliances and Performance by November of each year.

The district staff and the auditing firm of Lerch, Vinci, Higgins, LLC have completed said reports
and submitted them to the Board of Education, and the Board has publicly reviewed the audit
synopsis and the Findings and Recommendations of the Management Report at a meeting held
on December 9, 2008 in concert with the Corrective Action Plan submitted by the Business
Administrator/Board Secretary.

RESOLVED, that the Plainfield Board of Education accepts the Comprehensive Annual
Financial Report and the Auditors’ Management Report on Administrative Findings — Financial
Compliances and Performance for the period ending June 30, 2008 and be it

FURTHER RESOLVED, that the Board approve the Corrective Action Plan submitted by the
Business Administrator/Board Secretary, and be it

FURTHER RESOLVED, that a copy of the Audit Synopsis and Corrective Action Plan shall be
made a part of the minutes of this meeting.

Finding Corrective Action Person Completion
Responsible

No maximum travel amount | Board adopt resolution setting| Gary Ottmann June 2009

was adopted by the board maximum travel and expense

for FY08. reimbursements.

Terminated employees Review health benefits bills Ron Eddy December

continued to receive benefits | on a monthly basis. 2008

Subsidiary payroll deduction | Subsidiary payroll deduction | Ron Eddy December

ledger not reconciled to the | ledger be properly maintained 2008

cash balance on a monthly | and reconciled

basis.
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Early Childhood Year-end closing procedures | Gary Ottmann June 2009
encumbrances were be reviewed and enhanced. | Nathan McBean

determined to be accounts

payable or invalid.

District’s coding structure Revise account coding Gary Ottmann January
was not in compliance with | structure to conform with 2009
State Chart of Accounts. Uniform Chart of Accounts.

Retiree benefit Computerize and integrate Gary Ottmann June 2009
reimbursement bills are the accounting of retiree Ron Eddy

prepared manually and not | benefit reimbursements.

integrated into the general

ledger and are applied as

budget refunds

Debt service fund does not | Eliminate deficit in debt Gary Ottmann June 2009
have sufficient funds to meet| service account.

fund balance anticipated in

FYQ9.

Prior year miscellaneous Treasurer review and clear Sandra June 2009
items exist and deposit it reconciling items and record | Cummings

transit was omitted. deposits in transit.

Grant award balances All prior year federal and Gary Ottmann June 2009
indicated that there exists state balances be reviewed

amounts to and from and cleared of record.

grantors.

ECPA appropriations were | Enhance internal controls Gary Ottmann December
not properly recorded and over ECPA budget recording. | Nathan McBean | 2008
transfers were not board

approved.

Professional service District publish nature of Corrine January 2009
contracts were not professional service contracts | Richardson

advertised.

Daily bank deposits did not | Review and enhance food Gary Ottmann December
agree with sales activity service internal controls Marcia Morgan 2008
reports/cash summaries

District did not record Properly record transactions | Gary Ottmann June 2009
accounts receivable from related to food service

Sodexho as of 6/30/08 operations

Supporting documentation | Internal controls be reviewed | Gary Ottmann June 2009
was not available for certain | and enhanced Principals

disbursements.

Receipt forms were not pre- | Composition of deposits be Gary Ottmann June 2009
numbered and composition | included on pre-numbered Principals

of deposit was not indicated | receipt forms.

Certain tier on roll-students | ASSA reporting of on-roll Gary Ottmann June 2009
were misclassified and students and related services | Peter Wu

related services were be accurate

understated.
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E. Board Member Resignation

RESOLVED, that the Plainfield Board of Education accepts the resignation of Board Member
Vickey Sheppard, effective December 16, 2008.

F. Enrollment of a Student Who is a Non-Resident

Strategic Plan Link:
Goal 2: Human Resources

To improve the recruitment, retention, and development of district staff.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

An employee of the Plainfield Public Schools is requesting permission that her son who does
not reside in the school district, be enrolled in the 5™ grade at Clinton School, and

The Board of Education has a policy which allows employees to request a waiver of tuition fees
for enroliment, now therefore be it

RESOLVED, that the Plainfield Board of Education approves the student to enroll at Clinton

School and waive tuition fees in the Plainfield Public Schools for the 2008-2009 school year.
Parent/Guardian will provide any necessary transportation.

G. Transportation Route

Strategic Plan Link:
Goal 3: Business Practices

To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that upon the recommendation of the Superintendent of Schools and the
Business Administrator/Board Secretary, the Plainfield Board of Education approves the
November 14, 2008 Transportation Route as follows:

2008-09 Special Education Jointure

Amount Aide
Route Carrier School Effective Per Diem Per Diem
MS-1 SO.PLFD MIDLAND 9/1/08 to 6/30/09 $110.00 N/A
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H. Submission of Grant

Strategic Plan Link:
Goal: Learning Qutcomes

To improve the learning and academic performance of all students in PPS
The Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to ensuring that all students at Hubbard Middle
School succeed academically and meet the New Jersey Core Curriculum Content Standards in
a safe, positive learning environment. Hubbard Middle School is eligible for the Title | SIA Part
g continuation grant (Year 2), in the amount of $100,000. The project period for this grant is
December 1, 2008 to August 31, 2009.

This grant will support teaching and learning, best practices related to increasing student
achievement and character education and social emotional learning for students in grades 6, 7
and 8. Funds will be used to supplement academic programs and materials at Hubbard and
provide professional development for administrators and staff.

Although this is an entitlement grant, an application must be submitted.
RESOLVED, that the Plainfield Board of Education authorizes the Superintendent of Schools,

to submit the following application for special state, county, private and foundation funds to
support educational programs in the district.

Funding Source Program Description Administrator Amount
FY 2009 Title | SIA Part g School Improvement
Grant for Hubbard Middle Gwynetta Joe $100,000

School



Business Meeting - 36 - December 16, 2008
(Finance)

XIX. REPORT OF THE POLICY COMMITTEE

A. Adoption of Policies — First Reading

The following is recommended for adoption:

RESOLUTION

WHEREAS, the Board of Education has reviewed the policies listed below and finds them
acceptable for the management and operation of the Plainfield Public Schools, and

WHEREAS, the Board of Education now finds it necessary that these policies be implemented,
now therefore be it

RESOLVED, that the Plainfield Board of Education approve, on first reading, the following
policies that will be available for public inspection and comment, with final Board adoption
anticipated at next month’s scheduled business meeting:

Policy Number Title

3000/3010 Concepts and Roles in Business and Noninstructional Operations;
Goals and Objectives

3100 Budget Planning Preparation and Adoption

3160 Transfer of Funds Between Line ltems/Amendments/Purchases not
Budgeted

3570 District Records and Reports

XX.  ADJOURNMENT

GLO/bsc



