
 

 

 PLAINFIELD BOARD OF EDUCATION 
Plainfield, N.J. 

 
    Date:  Tuesday, June 21, 2011 
 

   Time:  6:30 p.m.  PUBLIC SESSION 
     6:35 p.m.  MEETING CLOSED FOR 
        EXECUTIVE SESSION 
     8:00 p.m.  BUSINESS MEETING 
     

            Place:       PLAINFIELD HIGH SCHOOL 
      AUDITORIUM 
      950 PARK AVENUE 
      

                           Board of Education Members 
     Mrs. Renata A. Hernandez, President 
     Mrs. Wilma G. Campbell, Vice President 
     Mr. Rasheed Abdul-Haqq 
     Ms. Patricia I. Barksdale 
     Mr. Alex O. Edache       
     Mrs. Brenda L. Gilbert 
     Mr. Dorien Hurtt 
     Mrs. Lisa C. Logan-Leach 
     Ms. Jameelah Surgeon 
     Mrs. Anna Belin-Pyles, Interim Superintendent 
     Ms. Monisha Moffett, Student Liaison 
     Ms. Sequoia Richardson, Student Liaison 
     Ms. Chanelle Sears, Student Liaison 
 
                             I.     CALL MEETING TO ORDER 
                             II.    PLEDGE OF ALLEGIANCE 
                             III.   ROLL CALL 
                             IV.   WELCOME 
 

WELCOME to a BUSINESS MEETING of the Plainfield Board of Education.  Members hope you will find the 
meeting interesting and informative.  We thank you for taking the time to attend.  Please be advised this and 
all meetings of the board are open to the media and public, consistent with the Open Public meetings Act (Ch. 
231 Laws of 1975), and that the advance notice required therein has been provided to the Courier News and 
Star Ledger on Thursday, May 26, 2011 for advertisement on Saturday, June 4, 2011 and also provided to the 
Plainfield Public Schools, the District’s website, the Plainfield City Clerk, Police Department, and Plainfield 
Public Library for posting. 
 

     V. EXECUTIVE SESSION 
 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in 
closed session to discuss certain matters, now therefore be it 
 

RESOLVED, that the Plainfield Board of Education adjourns to closed session to discuss: 
 

 Personnel 
 Legal, and be it 

 

FURTHER RESOLVED, that the minutes of this closed session be made public when the need for 
confidentiality no longer exists. 
 
The Board of Education will recess into its Executive Session. 
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VI.  CONDUCT OF BOARD OF EDUCATION MEETINGS 
 

                                                        
The Board of Education takes official action at its Business Meetings.  Business meetings are regularly scheduled 
on the third Tuesday of each month, subject to changes that may occur because of holidays. Prior to the board 
taking action at its business meetings, committee meetings are scheduled where in-depth discussion occurs. 
 
At the Board of Education's committee meetings, no formal action is taken.  The typical monthly schedule of 
meetings is as follows: 
 
Type of Meeting            * Date                  Place              Time 
Policy  Committee          1st  Tues. ea. mo.        PHS Conf.   6:30 p.m. 
 

Personnel/Exec.Ses.        2nd Tues. ea. mo.        PHS Conf.   6:30 p.m. 
 

Curric. & Instr.            2nd Tues. ea. mo.        PHS Conf.   8:00 p.m. 
 

Finance Committee          2nd Tues. ea. mo.        PHS Conf.      8:00 p.m. 
 

Bldgs. & Grds. Cmte.       2nd Tues. ea. mo.        PHS Conf.   8:00 p.m. 
 

School Community Rel. 2nd Tues. ea. mo.  PHS Conf.   8:00 p.m. 
 

Business Meeting            3rd Tues. ea. mo.        PHS Auditorium  8:00 p.m. 
 
 
 
   (EACH OF THESE MEETINGS MAY INCLUDE AN EXECUTIVE SESSION FOR 
   DISCUSSION OF MATTERS THAT MAY BE APPROPRIATE FOR EXECUTIVE 
   SESSION) 
 

*Meeting Schedule Subject to Change 
 
At each committee meeting, the Board discusses recommendations of the Interim Superintendent of Schools and 
other relevant items.  Committee approval authorizes resolutions to be placed on the agenda of the next 
appropriate business meeting and/or possible formal action. 
 
The agendas for all committee and board meetings are available at the Office of the Board of Education, 1200 
Myrtle Avenue during business hours. 
 
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior to 
committee reports.  A three-minute time limit per person is provided for public comment. 
 
Concerns of the public regarding the schools or departments should be brought to the attention of the appropriate 
administrator in charge (principal, director, etc.).  If concerns remain unresolved, they are to be directed to the 
Interim Superintendent of Schools.  These procedures should be followed prior to concerns being presented to the 
Board of Education.  This procedure allows administrators to resolve concerns at the most appropriate level of 
decision making. 
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    VII.   REMARKS FROM THE BOARD PRESIDENT 
 
    VIII.   REMARKS FROM THE INTERIM SUPERINTENDENT  

 
    IX. PRIVILEGE OF THE FLOOR 
 
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior 
to committee reports.  Members of the public in attendance will have the opportunity to raise concerns 
during this period of the meeting.  Members of the public may speak once for a maximum period of three 
(3) minutes by the clock; this time is not transferable by one individual to another.  An extension of two 
(2) additional minutes will be granted only upon a majority vote of the board members present. 

 
    X.   REMARKS FROM COMMITTEE CHAIRPERSONS 
 
    XI.   REPORT OF DELEGATES/LEGISLATIVE REPORT 
 
    XII. REPORT OF BOARD/SCHOOL LIAISONS 
 
    XIII. REPORT OF STUDENT LIAISONS 
 
    XIV. APPROVAL OF MINUTES OF PREVIOUS MEETINGS 
 
The Board Secretary presents the following minutes: 
 
 May 3, 2011  Organization Meeting 
 May 10, 2011  Work & Study Meeting 
 May 17, 2011  Business Meeting 
 May 23, 2011  Special Meeting 

 
as printed for Board adoption 
 



Business Meeting -4- June 21, 2011 

 

 
 

XV. REPORT OF HUMAN RESOURCES COMMITTEE 
 

“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides 
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin, 
handicap and social or economic status…” 
 

It is the policy of this district to provide, through a positive and effective affirmative action program equal 
opportunities for employment, retention, and advancement of all people. 

 
The equal employment objective for the Board of Education calls for achieving full utilization of minorities and 
women, and handicapped persons at all levels of management and non-management and by job 
classification; to prohibit discrimination in employment because of race, color, religion, national origin, sex or 
age; and to have a work environment free of discrimination. 
 
A.   2011 – 2012 School Year Appointment of Staff  
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointments of the listed non-tenured 
employees for the 2011 – 2012 school year.  
 

Employee Name Position School/Location Salary 
Position 
Code 

Abu-Bakr, Jamil Assistant Custodian Facilities and Grounds 38,753.00 PEAC-014 

Acero, Maria Bilingual Elementary Teacher    Clinton School 70,776.00 PEAT-068 

Acosta, Marilene 
 
Teacher Assistant P/T Jefferson School 21,930.00 PEAA-139 

Adewole, Beatrice Project  Coordinator SIFSS 36,307.50 PEAI-032 

Albert, Dexter Head Custodian Facilities and Grounds 63,128.00 PEAC-015 

Alexander, Kia Teacher Assistant -1 To 1 Plainfield High School 26,312.00 PEAA-046 

Alexandre, Daphne 
 
Teacher Assistant P/T Maxson School 22,080.00 PEAA-066 

Ali, Cassius Head Custodian Facilities and Grounds 60,130.00 PEAC-052 

Almanzar, Freddy Security Officer Plainfield High School 50,562.00 PESG-010 

Almonte, Yanilda 
 
Teacher Assistant -1 To 1 Special Education 26,312.00 PEAA-108 

Amelines, Luz Bus Driver/Custodian Transportation 54,227.00 PEAC-001 

Anderson, Matthew Groundskeeper Facilities and Grounds 54,352.00 PEAC-017 

Anderson-Wallace, Aliase Teacher Assistant 1 to 1 P/T Special Education 22,305.00 PEAA-058 
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Human Resources 
 
 

Antokal, Jessica Library Assistant P/T Clinton School 21,930.00 PEAA-147 

Aquino, Priscilla Case Manager SIFSS 63,780.00 PEAI-033 

Artis, Kim Personnel Assistant 
Professional  
Development 72,615.00 PEAI-001 

Asante, Kwame Wiredu* Principal     Washington School 124,360.00 PASA-020 

Austin, Fred Security Officer Maxson School 50,687.00 PESG-011 

Austin, Rhondaleigh Head Custodian Facilities and Grounds 59,055.00 PEAC-018 

Balant, Cassandre School Psychologist Special Education 89,750.00 PEAT-647 

Banks, Robert Carpenter Facilities and Grounds 65,579.00 PEAM-001 

Barker, Clinton Assistant Custodian Facilities and Grounds 48,453.00 PEAC-019 

Barnes, Dwayne Assistant Custodian Facilities and Grounds 54,352.00 PEAC-020 

Barnes, Ethel Lunch Room Assistant Facilities and Grounds 22,305.00 PEAA-092 

Barriere, Ali Computer Tech/telcom Information Technology 57,097.00 PEAI-004 

Bass, Dion Assistant Custodian Facilities and Grounds 48,328.00 PEAC-021 

Bateman, Seand'L Custodian Fireman Facilities and Grounds 54,352.00 PEAC-087 

Bedi, Patricia Special Education Teacher Maxson School 69,276.00 PEAT-449 

Belin-Pyles, Anna* Interim Superintendent Superintendent’s Office TBA PASA-057 

Benitez, Nancy 
 
Teacher Assistant P/T PAAAS 21,930.00 PEAA-125 

Bennett, Garfield Assistant Custodian Facilities and Grounds 48,703.00 PEAC-023 

Bento, Angela* Interim Principal  PAAAS 132,340.00 PASA-063 

Betancourt, Amelia 
 
Teacher Assistant P/T Stillman School 21,930.00 PEAA-129 

Beverley, Kaz Special Education Teacher  Maxson School 60,097.00 PEAT-700 

Biondi, Lisa Bilingual Elementary Teacher Washington School 69,276.00 PEAT-263 

Bloom, Gary Interim Coordinator  Information Technology 103,660.00 PASA-009 

Boger-O'Bryan, T Science Teacher Clinton School 54,097.00 PEAT-704 

Bolanos, Beatriz Bilingual Elementary Teacher Stillman School 55,097.00 PEAT-725 

Booker, Martha 
 
Teacher Assistant P/T Washington School 21,930.00 PEAA-143 

Bourne, Debbie Ann Locker Room Assistant P/T Plainfield High School 22,080.00 PEAA-073 

Boyd, Deborah** Coordinator  Administrative Services 102,770.00 PASA-015 

Bragg, Lisa Teacher Assistant Special Education 26,562.00 PEAA-109 

Bratton, Anthony Security Officer District Security 
 
50,437.00 PESG-006 
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Human Resources 
 

Bratton, Tammie* Bus Admin Data Specialist Business Administration 73,465.00 PEAI-003 

Breauxsaus, Yvonne* Director  Res, Plan & Eval 
Professional 
Development 130,060.00 PASA-035 

Broadnax, Giovanna Teacher Assistant P/T Special Education 21,930.00 PEAA-026 

Brooks, Christopher Assistant Custodian Facilities and Grounds 48,578.00 PEAC-024 

Brooks, Yvonne N. 
 
Teacher Assistant -1 To 1 Jefferson School 26,687.00 PEAA-035 

Brown, Bradley Custodian Fireman Facilities and Grounds 63,128.00 PEAC-026 

Brown, David Jamar Assistant Custodian Facilities and Grounds 15,101.20 PEAC-025 

Brown, Gloria Employment Counselor SIFSS 56,372.00 PEAI-034 

Brown, Marlen 
 
Teacher Assistant P/T Cedarbrook School 22,180.00 PEAA-043 

Bullock, Kevin Math Teacher  Plainfield High School 69,276.00 PEAT-586 

Burkholder, Scot* Principal  Jefferson School 111,720.00 PASA-018 

Busayadilok, Sayan Maintenance Hvac Facilities and Grounds 70,700.00 PEAM-010 

Butler, June 
 
Teacher Assistant P/T Emerson School 22,080.00 PEAA-027 

Byers, Jodi Teacher Assistant SIFSS 30,949.00 PEAA-120 

Cabbell, Quanta' Custodian Fireman Facilities and Grounds 58,680.00 PEAC-027 

Carter, John Assistant Custodian Facilities and Grounds 37,753.00 PEAC-048 

Cary, Carolyn Teacher Assistant Cedarbrook School 26,462.00 PEAA-005 

Casado, Kerlin Sr. Case Manager Maxson School 66,589.00 PEAI-043 

Casey, Irving Security Officer Clinton School 
50,687.00 

PESG-035 

Caver, Carlton Bus Driver Transportation 48,489.00 PEAC-002 

Chhatwal, Maria Bilingual Elementary Teacher Stillman School 50,597.00 PEAT-254 

Clark, Michael Groundskeeper Facilities and Grounds 43,652.00 PEAC-090 

Clark, Reginald* Social Studies Teacher BOAACD 50,597.00 PEAT-567 

Clark, Robert Custodian Fireman Facilities and Grounds 54,477.00 PEAC-029 

Clark, Rosemary Bilingual Elementary Teacher Washington School 54,097.00 PEAT-279 

Clowney, Morris Assistant Custodian Facilities and Grounds 43,378.00 PEAC-030 

Cody, Steven Jr Network Admin Information Technology 83,699.00 PEAI-006 

Coleman, Kevin Special Education Teacher Plainfield High School 64,497.00 PEAT-515 

Cooper, Caryn* Acting Asst. Superintendent Educational Services TBA PASA-011 

Cooper, Roland Security Officer District Security 
 
40,394.00 PESG-013 

Corbitt, Shelvin Teacher Assistant Washington School 26,562.00 PEAA-119 
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Human Resources 
 

Costa, Michael Electrician Facilities and Grounds 70,950.00 PEAM-003 

Counts, Siobahn 
 
Teacher Assistant P/T Special Education 21,930.00 PEAA-133 

Crawford, Angel 
 
Teacher Assistant -1 To 1 Hubbard School 26,562.00 PEAA-067 

Cross, Sherry Lunch Room Assistant P/T Facilities and Grounds 9,146.00 PEAA-093 

Currie, Allen Assistant Custodian Facilities and Grounds 48,703.00 PEAC-031 

Curry, Timothy Head Custodian Facilities and Grounds 59,055.00 PEAC-032 

Dais, Darlene Security Officer Maxson School 50,437.00 PESG-007 

Damon, Darryl Head Custodian Facilities and Grounds 63,253.00 PEAC-033 

Damon, David Security Officer Plainfield High School 50,687.00 PESG-014 

Dashiell, Tricia Custodian Fireman Facilities and Grounds 43,652.00 PEAC-047 

Daves, Tasha Security Officer Plainfield High School 
50,437.00 

PESG-015 

David, Victoria APPI Counselor SIFSS 67,995.00 PEAI-035 

Davis, Joy Bus Driver/Custodian Transportation 49,277.00 PEAC-003 

Davis, Rahsaan Custodian Fireman Facilities and Grounds 54,477.00 PEAC-034 

Davis, Terrance Security Officer Plainfield High School 38,096.00 PESG-022 

Deane, Karl 
 
Teacher Assistant -1 To 1 Emerson School 26,312.00 PEAA-028 

Diaz, Anna 
 
Teacher Assistant P/T Cedarbrook School 22,080.00 PEAA-007 

Drakeford, Roderick Assistant Custodian Facilities and Grounds 48,203.00 PEAC-035 

Draugh, Deborah Ann 
 
Teacher Assistant -1 To 1 Woodland School 26,312.00 PEAA-044 

Driver, Billy Head Custodian Facilities and Grounds 58,930.00 PEAC-097 

Eddy, Ronald Coordinator  
Compensation 
Administration 93,180.00 PASA-002 

Edelen, Charles Bus Aide P/t Transportation 22,180.00 PEAA-086 

Edwards, Jasmine Special Education Teacher Stillman School 58,597.00 PEAT-709 

Elkabani, Manal 
 
Teacher Assistant P/T Cedarbrook School 21,930.00 PEAA-136 

Emory, Rahsaan Groundskeeper Facilities and Grounds 49,152.00 PEAC-038 

Escobar, Yanira Bilingual Elementary Teacher Stillman School 46,700.00 PEAT-209 

Evans, Rocky Teacher Assistant Jefferson School 26,462.00 PEAA-053 

Ferrer, Maria Del Rosario ESL Teacher    Barlow School 72,915.00 PEAT-006 

Flanagan, Leon Head Custodian Facilities and Grounds 70,610.00 PEAC-039 

Floyd, Carrie Master Teacher Early Childhood  73,026.00 PEAT-679 
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Human Resources 
 

Foster, Jeffrey Head Custodian Facilities and Grounds 63,378.00 PEAC-040 

Fowler, Bobby Rashaun Assistant Custodian Facilities and Grounds 43,378.00 PEAC-041 

Fox-Riddick, Angie 
 
Lunch Room Assistant P/T Cook School 11,464.00 PEAA-002 

Fraiter, Lynette Teacher Assistant Special Education 26,562.00 PEAA-054 

Garcia, Jennalin Math Teacher  Plainfield High School 50,597.00 PEAT-624 

Garvin, Tiffany Teacher Assistant Special Education 26,462.00 PEAA-001 

Gee, Harold Coordinator  Facilities and Grounds 106,750.00 PASA-051 

Gillioz, Adolfo ESL Teacher Evergreen School 79,276.00 PEAT-072 

Giovine, Andrew Math Teacher  Plainfield High School 64,497.00 PEAT-403 

Gissendanner, Betty Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-112 

Gladstein, Jillian Special Education Teacher Cedarbrook School 50,597.00 PEAT-722 

Glover, Nyla Desk-Top Tech Information Technology 72,765.00 PEAI-009 

Goddard, Richard 
 
Teacher Assistant P/T Special Education 21,930.00 PEAA-135 

Godley, Pamela Security Officer Plainfield High School 40,394.00 PESG-016 

Gonzalez, Michelle Bilingual Elementary Teacher Stillman School 50,097.00 PEAT-262 

Gonzalez-Martingale, A. Bilingual Elementary Teacher Barlow School 65,997.00 PEAT-253 

Gordon, Michael Locker Room Assistant P/T Plainfield High School 17,542.00 PEAA-048 

Gore, Ann 
 
Lunch Room Assistant P/T Facilities and Grounds 9,271.00 PEAA-094 

Gore, Karen* Technician  
Assessment, Data Coll & 
Schol Improvement 73,265.00 PEAI-026 

Gore, Nicholas Media Specialist Information Technology 63,930.00 PEAI-010 

Graham, Anthony Security Officer Plainfield High School 38,096.00 PESG-026 

Grate, Genene 
 
Teacher Assistant P/T Clinton School 21,930.00 PEAA-145 

Grau, Melissa Bilingual Elementary Teacher Cedarbrook School 51,597.00 PEAT-718 

Graves, Paul Boiler Operator Facilities and Grounds 71,200.00 PEAM-004 

Graves, Valarie Bus Driver Transportation 48,239.00 PEAC-004 

Green, Earl Assistant Custodian Facilities and Grounds 48,328.00 PEAC-042 

Green, James Assistant Custodian Facilities and Grounds 38,753.00 PEAC-043 

Greene, Stacy Coordinator  SIFSS 93,180.00 PASA-058 

Griffin, Alphonso Security Officer Woodland School 40,394.00 PESG-017 

Groves, Brandon Desk-Top Tech Information Technology 57,097.00 PEAI-011 

Guzman, Victorina Family Support Worker SIFSS 55,722.00 PEAI-036 
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Hahn, Robert Security Officer Stillman School 50,562.00 PESG-018 

Hailey, Randy Security Officer Plainfield High School 50,562.00 PESG-019 

Harris, Lamont Custodian Fireman Facilities and Grounds 54,227.00 PEAC-046 

Hawkins, Albert Bus Driver Transportation 48,239.00 PEAC-005 

Haywood, Cresta 
 
Teacher Assistant P/T Stillman School 22,080.00 PEAA-045 

Hazelwood, Edna 
 
Lunch Room Assistant P/T Facilities and Grounds 9,146.00 PEAA-095 

Hazuri, Zeena 
 
Teacher Assistant P/T Washington School 21,930.00 PEAA-130 

Heller, Arlene Teacher Assistant Stillman School 26,462.00 PEAA-040 

Hembree, Jasmine Teacher Assistant Cedarbrook School 26,462.00 PEAA-008 

Henriquez, Milagro Family Support Worker SIFSS 53,872.00 PEAI-039 

Henry, Yolanda Assistant School Bus Admin Accounting/Purchasing 93,180.00 PASA-003 

Hernandez, Rafaela Teacher Assistant Washington School 26,312.00 PEAA-065 

Herrera, Gerardo Groundskeeper Facilities and Grounds 54,227.00 PEAC-050 

Hicks, Denise Assistant Custodian Facilities and Grounds 38,753.00 PEAC-051 

Hilal, Hajira Science Teacher    Plainfield High School 87,500.00 PEAT-522 

Hill, Aurora 
 
Teacher Assistant -1 To 1 Emerson School 26,462.00 PEAA-030 

Hill, Aurora Jean* Acting Principal Barlow School TBA PASA-030 

Hill, Stevie Security Officer Hubbard School 40,394.00 PESG-020 

Hillhouse, Stacey 
 
Teacher Assistant P/T Cedarbrook School 22,080.00 PEAA-009 

Hogue, Joseph 
 
Teacher Assistant -1 To 1 Plainfield High School 26,312.00 PEAA-076 

Holland, Tracy 
 
Teacher Assistant P/T Washington School 22,305.00 PEAA-015 

Holmes, Stephen 
 
Teacher Assistant -1 To 1 Special Education 26,462.00 PEAA-016 

Hoover, Michael Head Custodian Facilities and Grounds 58,680.00 PEAC-036 

Howard, Ayesha Sr. Case Manager Maxson School 63,780.00 PEAI-037 

Howell, Betty Teacher Assistant SIFSS 30,949.00 PEAA-121 

Huggins, Carolyn Teacher Assistant Cook School 26,462.00 PEAA-021 

Huggins, Sandra Teacher Assistant 1 to 1 P/T Special Education 22,305.00 PEAA-010 

Hunter Mercado,  G. Teacher Assistant SIFSS 30,949.00 PEAA-122 

Hunter, Charmaine School Nurse Emerson School 87,500.00 PEAT-687 

Hutchins, James Assistant Coordinator Facilities and Grounds 104,270.00 PASA-050 
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Human Resources 
 

Jackson, Elvin Bus Driver/Custodian Transportation 54,227.00 PEAC-006 

James, Dennis Assistant Custodian Facilities and Grounds 48,703.00 PEAC-053 

James, India Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-017 

James, Phyllis 
 
Teacher Assistant P/T Emerson School 22,305.00 PEAA-031 

Jenkins, Clifford Head Custodian Facilities and Grounds 59,055.00 PEAC-054 

Joachim, Henry Custodian Fireman Facilities and Grounds 54,477.00 PEAC-037 

Johnson, Andrea Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-060 

Johnson, Donna 
 
Teacher Assistant -1 To 1 Plainfield High School 26,462.00 PEAA-061 

Johnson, Vincent Custodian Fireman Facilities and Grounds 54,227.00 PEAC-057 

Jones, Carletta Coordinator  Human Resources  90,590.00 NONR-003 

Jones, Latonya Math Teacher Evergreen School 50,097.00 PEAT-719 

Jones, Lonnie Custodian Fireman Facilities and Grounds 54,352.00 PEAC-059 

Jordan, Eula Assistant Custodian Facilities and Grounds 48,328.00 PEAC-060 

Kayalo, Karen 
 
Library Assistant P/T Cook School 21,930.00 PEAA-052 

Kellman, Peter Plumber Facilities and Grounds 71,200.00 PEAM-006 

King, Sylvia 
 
Teacher Assistant P/T Jefferson School 22,080.00 PEAA-011 

Klee, Beth Special Education Teacher Woodland School 61,097.00 PEAT-702 

Koon, Gordon Security Officer Plainfield High School 40,394.00 PESG-021 

Kraus, Lois Elementary Teacher Barlow School 52,997.00 PEAT-046 

Krause, Carey Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-140 

Ladino-Santos, Jose G Special Education Teacher     Maxson School 82,026.00 PEAT-426 

Lam, Cynthia Coordinator Accounting Business Administration 93,180.00 PASA-004 

Landesberg, Sheila 
 
Teacher Assistant -1 To 1 Special Education 26,312.00 PEAA-115 

Lanier, Calvin Kirk Security Officer BOAACD 50,312.00 PESG-002 

Lawhorne, Iradell 
 
Lunch Room Assistant P/T Facilities and Grounds 9,271.00 PEAA-096 

Lee, Jasmin Social Studies Teacher Plainfield High School 79,774.00 PEAT-306 

Lester, Kenneth Assistant Custodian Facilities and Grounds 48,703.00 PEAC-061 

Lewis, Earl Assistant Custodian Facilities and Grounds 54,102.00 PEAC-062 

Lewis, Mya Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-142 

Love, Breon Assistant Custodian Facilities and Grounds 48,328.00 PEAC-064 
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Human Resources 
 

Lubreski, Jeff English Teacher Plainfield High School 86,500.00 PEAT-506 

Lucas, Darlene 
 
Lunch Room Assistant P/T Facilities and Grounds 12,556.00 PEAA-097 

Luster-Harris, Dilicia 
 
Teacher Assistant 1 to 1 P/T Special Education 22,080.00 PEAA-069 

Lynch, Hazel 
 
Lunch Room Assistant P/T Facilities and Grounds 11,114.00 PEAA-098 

Lysenko, Stan Science Teacher Hubbard School 56,597.00 PEAT-720 

Martinez, Jose 
 
Teacher Assistant P/T Barlow School 21,930.00 PEAA-134 

Mayes, Tiana Sr. Case Manager Hubbard School 60,971.00 PEAI-038 

McCray, Gregory Drop Out Prevention Officer BOAACD 69,276.00 PEAT-364 

McBean, Nathan Coordinator Accounting Early Childhood  112,550.00 PASA-054 

Martucci, John A.* Principal     Cook School 147,060.00 PASA-014 

McIntosh, Elizabeth English Teacher BOAACD 55,097.00 PEAT-625 

Merritt, Gregory Desk-Top Tech Information Technology 72,615.00 PEAI-014 

Miglis, Charisse Science Teacher Plainfield High School 54,097.00 PEAT-706 

Mills, Albert Security Officer Hubbard School 50,687.00 PESG-003 

Milwood-Barnes, Sophia Science Teacher BOAACD 58,597.00 PEAT-550 

Minetti, Dario Multi Media Spec Information Technology 60,971.00 PEAI-015 

Mitchell, Zelena Teacher Assistant Woodland School 26,562.00 PEAA-019 

Monroe, Walter Assistant Custodian Facilities and Grounds 48,703.00 PEAC-066 

Moody, Thaddeus Assistant Custodian Facilities and Grounds 48,703.00 PEAC-067 

Morales, Carmen Bus Driver Transportation 48,239.00 PEAC-007 

Morgan, Girvan Assistant Custodian Facilities and Grounds 38,753.00 PEAC-068 

Muhammad Ismail, N. Case Manager SIFSS 72,615.00 PEAI-040 

Murphy, Joyce Bus Aide P/T Transportation 17,542.00 PEAA-089 

Musto, Lorraine Transportation Dispatcher Transportation 58,930.00 PEAC-098 

Neal, Robert Assistant Custodian Facilities and Grounds 48,328.00 PEAC-069 

Newborn, Brenda Bus Driver Transportation 48,239.00 PEAC-008 

Newsome, Shawna 
 
Teacher Assistant -1 To 1 Special Education 26,312.00 PEAA-003 

Newton, Cathy 
 
Teacher Assistant P/T Emerson School 22,080.00 PEAA-032 

Nieto, Norma 
 
Teacher Assistant -1 To 1 Hubbard School 26,462.00 PEAA-037 

Nunez, Monica Teacher Assistant Clinton School 26,462.00 PEAA-116 
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Human Resources 
 

O’Keeffe, Darren Head Custodian Facilities and Grounds 58,930.00 PEAC-070 

O'Keeffe, Margaret Coordinator  Transportation 94,180.00 PASA-048 

Omisore, Abimbola Sr. Case Manager SIFSS 62,357.00 PEAI-041 

Ortega, Rina Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-141 

Ortiz-Pabon, Dilver Bilingual Elementary Teacher    Emerson School 61,597.00 PEAT-708 

Padilla, Lupita Teacher Assistant 1 to 1 P/T Jefferson School 22,080.00 PEAA-020 

Palermo, Frank Custodian Fireman Facilities and Grounds 54,352.00 PEAC-072 

Papocchia, Donna Special Education Teacher Woodland School 70,776.00 PEAT-713 

Paskewich, Christopher TV Production Teacher PAAAS 52,097.00 PEAT-545 

Payton, Tameeka 
 
Teacher Assistant P/T Woodland School 22,080.00 PEAA-041 

Pecoraro, Glenn Math Teacher  Plainfield High School 55,597.00 PEAT-140 

Peguero, Ana Assistant Custodian Facilities and Grounds 38,753.00 PEAC-073 

Pellew, Coretta 
 
Library Assistant P/T Barlow School 21,930.00 PEAA-148 

Pena Argueta, Guillermo Bilingual Elementary Teacher    Jefferson School 86,000.00 PEAT-318 

Penn, Doris 
 
Lunch Room Assistant P/T Facilities and Grounds 13,531.00 PEAA-099 

Pennycooke, Trevor Assistant Custodian Facilities and Grounds 48,453.00 PEAC-074 

Peraza, Jesus ESL Teacher    Barlow School 78,276.00 PEAT-018 

Pereira, Ana Bus Driver Transportation 48,239.00 PEAC-009 

Pereira, Calla English Teacher Cook School 50,597.00 PEAT-728 

Pereira, Natalie ESL Teacher Stillman School 70,276.00 PEAT-237 

Perez, Luis Teacher Assistant Woodland School 26,462.00 PEAA-056 

Perkins, Richard Security Officer Plainfield High School 
 
50,562.00 PESG-008 

Peterson, Robert Custodian Fireman Facilities and Grounds 54,477.00 PEAC-075 

Petitfrere, Antenor Teacher Assistant Special Education 26,462.00 PEAA-012 

Pinas, Juan Head Custodian Facilities and Grounds 63,128.00 PEAC-076 

Pisani, Michael Science Teacher PAAAS 46,700.00 PEAT-337 

Prasad, Chitra 
 
Teacher Assistant -1 To 1 Special Education 26,687.00 PEAA-013 

Preko, Emmanuel Science Teacher Plainfield High School 65,997.00 PEAT-703 

Pringle-Hunter, Juliet* HR Data Specialist Human Resources  72,765.00 PEAI-002 

Privott, Sameerah Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-144 

Pryor, Brenda J. Bus Driver Transportation 48,239.00 PEAC-010 



Business Meeting -13- June 21, 2011 

 

Human Resources 
 

Pyne, Cheryl Lunch Room Assistant Facilities and Grounds 21,930.00 PEAA-100 

Ragin, Ella 
 
Teacher Assistant P/T Washington School 21,930.00 PEAA-123 

Ramos, Edisson 
 
Teacher Assistant -1 To 1 Plainfield High School 26,312.00 PEAA-049 

Ramsey, Sharif Systems Administrator Information Technology 72,615.00 PEAI-019 

Ravenell, Willie Teacher Assistant Jefferson School 26,812.00 PEAA-038 

Regalado, Margoth 
 
Teacher Assistant P/T Emerson School 22,080.00 PEAA-033 

Reves, Cherrie 
 
Teacher Assistant -1 To 1 Hubbard School 26,462.00 PEAA-062 

Reyes, Eladio Bilingual Science Teacher Maxson School 69,276.00 PEAT-724 

Reyes, Maira 
 
Teacher Assistant P/T Clinton School 22,080.00 PEAA-042 

Reyes, Norma Teacher Assistant 1 to 1 P/T Woodland School 22,080.00 PEAA-117 

Richards, Icilda Assistant Custodian Facilities and Grounds 48,578.00 PEAC-077 

Richardson, Enjolica Locker Room Assistant P/T Hubbard School 21,930.00 PEAA-146 

Richardson, Hettie 
 
Lunch Room Assistant P/T Facilities and Grounds 17,692.00 PEAA-101 

Rishi, Jaswinder 
 
Teacher Assistant -1 To 1 Hubbard School 26,312.00 PEAA-025 

Roach, William Assistant Head Custodian Facilities and Grounds 59,055.00 PEAC-078 

Rodriguez, Elsa Bilingual Elementary Teacher Woodland School 50,597.00 PEAT-090 

Rosario, Therese Special Education Teacher Plainfield High School 50,597.00 PEAT-024 

Rossi De Ramirez, A. Bilingual Elementary Teacher    Barlow School 80,274.00 PEAT-019 

Royster, Mariolbi Teacher Assistant Washington School 26,312.00 PEAA-050 

Royster-Caldwell, C. 
 
Teacher Assistant P/T Jefferson School 21,930.00 PEAA-029 

Rubio De Urosa, Alina Bilingual Elementary Teacher    Evergreen School 87,500.00 PEAT-187 

Ruffin, Gregory 
 
Teacher Assistant P/T Stillman School 21,930.00 PEAA-131 

Sabat, Upendra Math Teacher     Plainfield High School 81,176.00 PEAT-587 

Samuels, David Custodian Fireman Facilities and Grounds 54,352.00 PEAC-079 

Sanchez, Carlos Carpenter Facilities and Grounds 65,579.00 PEAM-007 

Sanders, Daven 
 
Teacher Assistant P/T Special Education 21,930.00 PEAA-137 

Saunders, El-Amin Assistant Custodian Facilities and Grounds 43,378.00 PEAC-080 

Seals, Jerry Assistant Custodian Facilities and Grounds 48,328.00 PEAC-081 

Sears, Ryan System Analyst Educational Services 80,890.00 PEAI-021 

Seay, John Custodian Fireman Facilities and Grounds 59,055.00 PEAC-082 
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Sepulveda, Luz Bilingual Elementary Teacher   Washington School 73,276.00 PEAT-294 

Serra, Michael Special Education Teacher Plainfield High School 53,097.00 PEAT-435 

Sharp, Christopher Assistant Custodian Facilities and Grounds 48,578.00 PEAC-083 

Shider, Diana 
 
Teacher Assistant P/T Emerson School 22,430.00 PEAA-034 

Shider, Tylie 
 
Teacher Assistant P/T Special Education 21,930.00 PEAA-132 

Shipman, Myrone Denise Coordinator  
Pupil Progression 
Services 107,550.00 PASA-034 

Sias, Patricia Student Acct Spec Student Accounting 65,334.00 PEAI-029 

Simms, Lisa Lunch Room Assistant Woodland School 22,305.00 PEAA-057 

Simons, Destiny Desk-Top Tech Information Technology 57,097.00 PEAI-018 

Sinfon Phum, Maria Bilingual Elementary Teacher  Barlow School 64,497.00 PEAT-025 

Sliker, Denise* Facilities Specialist Facilities and Grounds 72,765.00 PEAI-051 

Smith, Blanche 
 
Lunch Room Assistant P/T Facilities and Grounds 13,656.00 PEAA-103 

Smith, Deitria Vice Principal PHS 106,060.00 PASA-046 

Smith, Leyland Head Custodian Facilities and Grounds 63,128.00 PEAC-084 

Smith, Valerie Library Assistant Plainfield High School 26,312.00 PEAA-082 

Sparrow, Montague Head Custodian Facilities and Grounds 70,485.00 PEAC-085 

Spaur, Tim ESL Teacher Jefferson School 65,997.00 PEAT-223 

Spence, Zelda Program Site Coordinator SIFSS 72,615.00 PEAI-052 

Spivey, Aaron Security Officer Maxson School 50,312.00 PESG-001 

Spivey, Edward Security Officer Plainfield High School 50,187.00 PESG-024 

Strangio, Ronald Carpenter-Locksmith Facilities and Grounds 65,454.00 PEAM-008 

Sutton, Sean General Maintenance Facilities and Grounds 60,176.00 PEAM-012 

Tapanes, Maria Bus Driver/Custodian Transportation 41,664.00 PEAC-011 

Taylor, Rodney Head Custodian Facilities and Grounds 61,035.00 PEAC-086 

Thimons, Sharon Special Education Teacher Plainfield High School 79,774.00 PEAT-514 

Thomas, Machlin Locker Room Assistant P/T Plainfield High School 22,080.00 PEAA-083 

Thomas, Ronnie Security Officer PAAAS 50,312.00 PESG-034 

Thurston, Laural Speech Correctionist Special Education 87,500.00 PEAT-639 

Tillman, Kamuela Elementary Teacher    Washington School 54,097.00 PEAT-278 

Torres, Marcelino Bus Driver Transportation 48,364.00 PEAC-013 

Tucker, Daisy 
 
Lunch Room Assistant P/T Facilities and Grounds 13,406.00 PEAA-104 

Tweedy, Anthony Head Custodian Facilities and Grounds 58,930.00 PEAC-092 
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Vanputten, Cory Telecomm Coor Information Technology 86,001.00 PEAI-023 

Velez, Nellie 
 
Lunch Room Assistant P/T Facilities and Grounds 8,771.00 PEAA-105 

Vigneaux, Chad Athletic Trainer Plainfield High School 52,997.00 PEAT-699 

Wade, Gearldine Security Officer BOAACD 50,437.00 PESG-004 

Waithe, Evadne* Accounts Payable Specialist Accounting/Purchasing 68,145.00 PEAI-050 

Walcott, Sherrol School Nurse Woodland School 87,500.00 PEAT-314 

Wamakima, Tabitha Learning Disability Teacher Special Education 77,026.00 PEAT-650 

Washington, Terrence 
 
Teacher Assistant -1 To 1 Cook School 26,562.00 PEAA-004 

Washington-Harris, M. English Teacher Hubbard School 50,597.00 PEAT-717 

Watkins, Roy Assistant Custodian Facilities and Grounds 38,753.00 PEAC-094 

Webster, Wendy Science Teacher Cedarbrook School 60,097.00 PEAT-411 

Wells, Jerry Assistant Custodian Facilities and Grounds 48,453.00 PEAC-095 

Wells, Rose M. 
 
Lunch Room Assistant P/T Facilities and Grounds 22,430.00 PEAA-106 

Wheeler, Norman Teacher Assistant Cedarbrook School 28,656.00 PEAA-014 

White, Esther Lunch Room Assistant Transportation 22,080.00 PEAA-091 

Wilkins, Jo-Rel Desk-Top Tech Information Technology 57,097.00 PEAI-024 

Williams, Andrew Electrician Facilities and Grounds 70,700.00 PEAM-011 

Williams, Catherine 
 
Lunch Room Assistant P/T Facilities and Grounds 10,464.00 PEAA-107 

Williams, Maria Assistant Custodian Facilities and Grounds 48,328.00 PEAC-096 

Williams, Mark* Principal     Stillman School 141,060.00 PASA-019 

Williams, Nereyda Maria 
 
Teacher Assistant P/T Plainfield High School 21,930.00 PEAA-084 

Williams, Tyrone Security Officer Hubbard School 50,562.00 PESG-005 

Wirth, Marta Bil Social Studies Teacher Maxson/Hubbard School 49,600.00 PEAT-206 

Woodley, Floresha Teacher Assistant 1 to 1 P/T Special Education 21,930.00 PEAA-138 

Wu, Jinn-I Coordinator  Business Administration 132,820.00 PASA-006 

Wynter, Stacy Project Coordinator  SIFSS 63,780.00 PEAI-044 

Young, Barry Security Officer Plainfield High School 51,687.00 PESG-009 

Zakarin, Deborah Speech Correctionist Special Education 87,500.00 PEAT-659 
 

*Tenured in another position 
** Retirement effective February 1, 2012 
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B.   2011 – 2012 School Year Appointment of Staff  
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 

 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointments of the listed tenured 
employees for the 2011 – 2012 school year.  
 

Name Position School/Location Salary Position Code 

Aaron, Folake Spanish Teacher Plainfield High School 55,097.00 PEAT-470 

Abano, Terri Ann Elementary Teacher Woodland School 69,276.00 PEAT-304 

Aboff, Ray School Psychologist Special Education 89,750.00 PEAT-636 

Acevedo, Victor Luis Bil Social Studies Teacher Plainfield High School 88,000.00 PEAT-471 

Ackerman-Garcia, Pamela Elementary Teacher Stillman School 76,926.00 PEAT-629 

Acosta, Analyn Secretary Lev 6 Human Resources 64,720.00 PEAS-085 

Adams, Antoinette Vice Principal  Special Services 130,340.00 PASA-052 

Adams, Vanessa Social Studies Teacher PAAAS 54,097.00 PEAT-472 

Alagna, Leona English Teacher Plainfield High School 64,497.00 PEAT-474 

Allen, Dionne English Teacher Maxson School 55,097.00 PEAT-397 

Alston, Barbara Secretary Lev 4 Stillman School 46,367.00 PEAS-042 

Anderson, Emma Bilingual Elementary Teacher Evergreen School 69,276.00 PEAT-182 

Anderson, Jason Social Studies Teacher Hubbard School 57,097.00 PEAT-328 

Anderson, Linda Library Media Specialist Emerson School 88,250.00 PEAT-124 

Anderson, Shondell Elementary Teacher Barlow School 55,097.00 PEAT-001 

Andrews, Laverne Secretary Lev 4 Emerson School 47,017.00 PEAS-023 

Aponte, Wilson Principal  Evergreen School 130,610.00 PASA-017 

Archibald, Alicia Special Education Teacher Plainfield High School 65,997.00 PEAT-475 

 Argote, Sara Spanish Teacher PAAAS 74,776.00 PEAT-715 

Argow, Karina English Teacher Plainfield High School 50,597.00 PEAT-476 

Arguello, Gladys Spanish Teacher Plainfield High School 58,097.00 PEAT-553 

Arguello, Ivid Elementary Teacher Washington School 50,597.00 PEAT-685 
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Armstead, Lisa Guidance Counselor Maxson School 87,850.00 PEAT-477 

Asante, Frank Principal  Cedarbrook School 131,110.00 PASA-012 

Atkins, Antonia Elementary Teacher Woodland School 52,597.00 PEAT-305 

Atkins, Valerie Social Studies Teacher Cook School 89,750.00 PEAT-235 

Attias, Arielle Art Teacher Barlow School 57,097.00 PEAT-100 

Baca, Anne Elementary Teacher Cedarbrook School 90,250.00 PEAT-028 

Banks, Charlotte Art Teacher Cook School 80,826.00 PEAT-329 

Banks, Janet Art Teacher Jefferson School 87,500.00 PEAT-200 

Banta, Mary Social Studies Teacher PAAAS 89,750.00 PEAT-691 

Barnes, Laroya Secretary Lev 5 Emerson School 47,717.00 PEAS-024 

Barnes, Pamela Elementary Teacher Washington School 60,097.00 PEAT-264 

Barnes-Hutchins, Denise Special Education Teacher Clinton School 55,597.00 PEAT-071 

Barnett, Veronica Secretary Lev 4 Hubbard School 44,797.00 PEAS-033 

Barracato, Antoniette Elementary Teacher Jefferson School 70,776.00 PEAT-201 

Barracato, Vincent Special Education Teacher Jefferson School 70,776.00 PEAT-202 

Barrett, Joanne Elementary Teacher Woodland School 79,026.00 PEAT-307 

Barrett, Margie Elementary Teacher Barlow School 61,597.00 PEAT-003 

Battle, Deitria Elementary Teacher Cedarbrook School 78,276.00 PEAT-029 

Baumgartner, Pamela Special Education Teacher Emerson School 70,276.00 PEAT-399 

Bayard, Audrey Elementary Teacher Emerson School 57,097.00 PEAT-125 

Bayas, Marcos Social Studies Teacher Hubbard School 55,097.00 PEAT-330 

Beatty, Alan Elementary Teacher Cedarbrook School 86,500.00 PEAT-030 

Beck, Nicole Special Education Teacher Maxson School 58,097.00 PEAT-400 

Bellazzin, Leola Guidance Counselor Washington School 91,100.00 PEAT-265 

Berger, Marcy Elementary Teacher Washington School 69,276.00 PEAT-266 

Bernard, Michele Secretary Lev 5 Plainfield High School 47,717.00 PEAS-043 

Bethea, Joi Vice Principal  Evergreen School 109,350.00 PASA-022 

Birkitt, Robert Special Education Teacher Cook School 78,276.00 PEAT-727  

Blaine, Erin Art Teacher PAAAS 52,097.00 PEAT-693 

Blot, Marie Speech Correctionist Early Childhood Dept 89,650.00 PEAT-662 

Bodine, Lawrence Social Studies Teacher Maxson School 86,000.00 PEAT-481 



Business Meeting -18- June 21, 2011 

 

Human Resources 
 

Bost, Lawanda Elementary Teacher Barlow School 60,097.00 PEAT-004 

Bouffidis, Celia Library Media Specialist Maxson School 89,650.00 PEAT-402 

Brehm, Peter Music Teacher Maxson School 57,097.00 PEAT-422 

Brinkley, Lelia Elementary Teacher Washington School 57,097.00 PEAT-663 

Brown Johnson, Delores Principal  Clinton School 136,840.00 PASA-013 

Brown, Amy Art Teacher Evergreen School 61,597.00 PEAT-163 

Brown, Curtis Social Studies Teacher Plainfield High School 86,000.00 PEAT-484 

Brown, Jo Anne Data Sys Tech-Secretary Maxson School 56,257.00 PEAS-039 

Brown, Wilma Guidance Counselor Woodland School 89,100.00 PEAT-628 

Brown-Anderson, Constance Elementary Teacher Jefferson School 65,997.00 PEAT-203 

Bryant, Vanessa English Teacher Plainfield High School 87,000.00 PEAT-485 

Burke, Michael Health & Phys Ed Teacher Hubbard School 54,097.00 PEAT-164 

Burrowes, Vanessa 
 
Special Education Teacher Cedarbrook School 79,774.00 PEAT-269 

Burrows, Eva Patrus Math Teacher Barlow School 86,750.00 PEAT-404 

Burton, Sandra Elementary Teacher Cedarbrook School 88,000.00 PEAT-032 

Butler, Keith 
 
Health & Phys Ed Teacher Plainfield High School 86,750.00 PEAT-486 

Cabrera, Ruth Math Teacher Hubbard School 88,000.00 PEAT-331 

Callanan, Megan Elementary Teacher Cook School 73,026.00 PEAT-101 

Calloway, Vanessa Secretary Lev 5 SFSS 56,407.00 PEAS-065 

Campbell-Lucas, Rosalind School Social Worker Washington School 89,100.00 PEAT-308 

Cansdale, Joan English Teacher PAAAS 90,250.00 PEAT-692 

Cardona, Katherine PEA President  Plainfield Education Assc. 87,000.00 PEAT-334 

Carrie, Jamie Special Education Teacher Evergreen School 64,497.00 PEAT-165 

Carrington, Michael ESL Teacher Emerson School 51,597.00 PEAT-488 

Carter, Cory English Teacher Plainfield High School 55,097.00 PEAT-489 

Caruso, Joseph 
 
Special Education Teacher Washington School 88,000.00 PEAT-270 

Castillo, Vianey Bilingual Elementary Teacher Evergreen School 73,276.00 PEAT-166 

Cavallo, Roger Math Teacher Maxson School 84,722.00 PEAT-406 

Celestand, Deborah Vice Principal PHS 111,350.00 PASA-028 

Cera, Doris Spanish Teacher Plainfield High School 87,500.00 PEAT-491 

Chelnik, Sharon Elementary Teacher Emerson School 57,097.00 PEAT-271 
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Chelton, Helene Elementary Teacher Washington School 78,776.00 PEAT-664 

Chenera, Robert Jan Special Education Teacher Cook School 90,500.00 PEAT-103 

Cheung, David General Shop Teacher Plainfield High School 86,750.00 PEAT-494 

Christiansen, Laura Special Education Teacher Woodland School 57,097.00 PEAT-686 

Christmas, Revonda Secretary Lev 5 Jefferson School 47,867.00 PEAS-027 

Christmas, Virginia Elementary Teacher Woodland School 64,497.00 PEAT-309 

Chuy, Alaric Bilingual Elementary Teacher Evergreen School 76,176.00 PEAT-272 

Ciccone, F. Dawn Coordinator  Grant Administration 132,320.00 PASA-036 

Cleckley-Young, Teri Secretary Lev 5 Cedarbrook School 48,217.00 PEAS-017 

Clore, Shirley ESL Teacher Washington School 88,000.00 PEAT-273 

Colletta, Shawn 
 
Health & Phys Ed Teacher Jefferson School 70,776.00 PEAT-205 

Colodne, Joseph Social Studies Teacher Plainfield High School 54,097.00 PEAT-497 

Colrick, Jean Spanish/ESL Teacher Cook School 90,250.00 PEAT-099 

Colucci, Sarah English Teacher Plainfield High School 88,900.00 PEAT-498 

Cone, Daniel Vice Principal   Athletic Department  112,630.00 PASA-047 

Cooper-Turnbull, L. School Social Worker Early Childhood Dept 79,774.00 PEAT-665 

Corriero, Joyce Elementary Teacher Emerson School 89,750.00 PEAT-126 

Cox, Jacqueline Elementary Teacher Woodland School 55,597.00 PEAT-310 

Cox, Natasha Elementary Teacher Washington School 55,097.00 PEAT-277 

Cress, Tamara Library Media Specialist Stillman School 74,776.00 PEAT-238 

Crosby, Tasheen Accts Pay Clerk-Secretary Accounting/Purchasing  58,182.00 PEAS-006 

Crowell, Cristina Elementary Teacher Washington School 86,000.00 PEAT-275 

Cruz, Lina Bilingual Elementary Teacher Washington School 54,097.00 PEAT-302 

Cullen, David Social Studies Teacher BOAACD 80,165.00 PEAT-408 

Cummings, Bonnie Confidential Secretary Business Administration 70,875.00 CSEC-001 

Dabney, Sandra Guidance Counselor Cedarbrook School 88,850.00 PEAT-034 

Dalton, Christopher 
 
Music Teacher Hubbard School 86,000.00 PEAT-336 

Daly-Huston, Jill Special Education Teacher Plainfield High School 86,500.00 PEAT-591 

Daniels, Garrie Elementary Teacher Stillman School 90,250.00 PEAT-239 

Dargal, Mustapha ESL Teacher Maxson School 56,597.00 PEAT-431 

Darmstadt, Liza ESL Teacher Plainfield High School 63,847.00 PEAT-276 
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Davis, Cynthia Speech Correctionist Special Education 87,000.00 PEAT-637 

Davis, Laura Elementary Teacher Emerson School 73,276.00 PEAT-128 

Davis, Monique Elementary Teacher Evergreen School 54,097.00 PEAT-168 

Davis, Rose Admin Secretary Maxson School 60,157.00 PEAS-081 

Davis, Shanesia Science Teacher Cook School 51,597.00 PEAT-409 

Dawe, Margaret Elementary Teacher Evergreen School 61,097.00 PEAT-169 

De Santis, Isabella Elementary Teacher Jefferson School 70,776.00 PEAT-207 

De Tata, James 
 
Health & Phys Ed Teacher Plainfield High School 69,276.00 PEAT-525 

Dean, Rose Elementary Teacher Cedarbrook School 87,500.00 PEAT-036 

Dicus, Lucas 
 
Music Teacher Emerson School 50,597.00 PEAT-130 

Dipasquale, Giuseppe 
 
Health & Phys Ed Teacher Plainfield High School 64,497.00 PEAT-501 

Doddy, Phyllis Secretary Lev 5 Early Childhood  55,757.00 PEAS-054 

Donnelly, Helaine Master Teacher Early Childhood  87,250.00 PEAT-666 

Donnelly, Lillian         Library Media Specialist Cedarbrook School 87,500.00 PEAT-005 

Dotts-Garcia, Cheryl Ann Elementary Teacher Stillman School 78,276.00 PEAT-241 

Dow, Norris Social Studies Teacher Plainfield High School 79,276.00 PEAT-502 

Dyson, Myrna School Nurse Clinton School 87,000.00 PEAT-074 

Eagles, Marilyn School Nurse Evergreen School 88,550.00 PEAT-171 

Easley, Patricia Elementary Teacher Cedarbrook School 87,000.00 PEAT-037 

Easley-Card, Tracey Speech Correctionist Special Education 79,774.00 PEAT-638 

Ebata, Yurika Spanish Teacher PAAAS School 54,097.00 PEAT-697 

Edmond, Tyeast School Social Worker Cedarbrook School 79,774.00 PEAT-172 

Edwards-Clark, Laurel Special Education Teacher Plainfield High School 56,597.00 PEAT-503 

Embden, Fatima Elementary Teacher Barlow School 81,176.00 PEAT-684 

Emmanuel, Claire Elementary Teacher Evergreen School 65,997.00 PEAT-173 

Eorio, Lori-Ann Fcs – Comp Teacher Plainfield High School 61,597.00 PEAT-505 

Estefa, Lory School Nurse Maxson School 78,276.00 PEAT-507 

Estevez, Dagmaris Secretary Lev 5 Washington School 47,717.00 PEAS-031 

Eubanks, James Science Teacher Plainfield High School 86,000.00 PEAT-508 

Evans, Shaneisha Business Organization Cook School 54,097.00 PEAT-509 

Farfan, Francisco Spanish Teacher Plainfield High School 64,497.00 PEAT-511 
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Farrell, Edith ESL Teacher Woodland School 55,097.00 PEAT-311 

Faunce, Kurt Math Teacher  Plainfield High School 86,000.00 PEAT-512 

Feijoo, Oscar Science Teacher PAAAS 53,597.00 PEAT-690 

Fenton, Audrey 
 
Special Education Teacher Clinton School 88,250.00 PEAT-640 

Ferguson, Laura Elementary Teacher Cedarbrook School 86,500.00 PEAT-038 

Fernandez, Homer Math Teacher Maxson School 86,000.00 PEAT-401 

Fette-Swiss Petach, Carole Art Teacher Washington School 86,750.00 PEAT-026 

Filippatos, Elizabeth Coordinator  Special Education 107,750.00 PASA-064 

Fischer, Carri Elementary Teacher Barlow School 60,097.00 PEAT-039 

Ford, Deborah Dance Teacher BOAACD 88,900.00 PEAT-632 

Fort, Tenisha Elementary Teacher Cedarbrook School 55,597.00 PEAT-174 

Frahm, Francine Math Teacher Cook School 86,500.00 PEAT-105 

Frankel, Louise Master Teacher Early Childhood  57,997.00 PEAT-667 

Frazier, Tiffanie Elementary Teacher Clinton School 55,597.00 PEAT-075 

Frey, Ellen School Nurse Early Childhood  86,000.00 PEAT-668 

Galarza, Hector Guidance Counselor Plainfield High School 88,350.00 PEAT-516 

Gallmon, Rosalyn Elementary Teacher Jefferson School 60,097.00 PEAT-242 

Gayle-Roberts, Maudeline Elementary Teacher Jefferson School 65,997.00 PEAT-210 

Gee, Karen Elementary Teacher Stillman School 87,000.00 PEAT-243 

Gee, Tynicia 
 
Health & Phys Ed Teacher Clinton School 73,276.00 PEAT-414 

Gerstorfer, Joyce Secretary Lev 6 Plainfield High School 58,682.00 PEAS-082 

Geslak, Tina Elementary Teacher Barlow School 64,497.00 PEAT-007 

Ghee, Josephine Elementary Teacher Cook School 88,000.00 PEAT-106 

Gil, Sandra Bilingual Elementary Teacher Evergreen School 52,597.00 PEAT-244 

Gill, Michele Confidential Secretary Admin Svc/HR 81,931.00 CSEC-004 

Gil-Landisi, Miguelina ESL Teacher Plainfield High School 68,247.00 PEAT-544 

Gilleece, Damaris Secretary Lev 6 Accounting/Purchasing 58,182.00 PEAS-055 

Ginn, Michele Math Teacher Hubbard School 87,500.00 PEAT-341 

Giple, Patrick Math Teacher Clinton School 89,650.00 PEAT-342 

Gleim, Sheryl Elementary Teacher Clinton School 75,526.00 PEAT-076 

Glogower-Andriola, Yvette Speech Correctionist Special Education 87,500.00 PEAT-660 
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Gmitter, Bernard Science Teacher Plainfield High School 89,400.00 PEAT-518 

Gonzalez, Idelisse ESL Teacher Bil Education and ESOL 86,500.00 PEAT-631 

Gonzalez, Rosa Elementary Teacher Washington School 51,597.00 PEAT-211  

Gorczyca, Lynda ESL Teacher Hubbard School 88,250.00 PEAT-343 

Grant, Mortel School Social Worker Special Education 89,400.00 PEAT-641 

Green, Andrea ESL Teacher Jefferson School 88,000.00 PEAT-212 

Green-Watson, June Secretary Lev 5 Hubbard School 47,717.00 PEAS-019 

Greenwood, Sheila Elementary Teacher Emerson School 90,750.00 PEAT-133 

Grooms, Janet Principal  Emerson School 141,060.00 PASA-016 

Guardado, Bernabe Secretary Lev 6 Student Accounting  58,332.00 PEAS-061 

Guardado, Martha Secretary Lev 6 Special Education 64,870.00 PEAS-087 

Guthrie, Amanda 
 
Special Education Teacher Emerson School 64,497.00 PEAT-134 

Guzman, Divina Secretary Lev 5 Early Childhood  54,173.00 PEAS-068 

Gwyn, Janyce English Teacher Hubbard School 86,500.00 PEAT-346 

Hackett, Brenda 
 
Special Education Teacher Emerson School 86,750.00 PEAT-135 

Hair, Beverly Secretary Lev 5 Special Education 56,607.00 PEAS-066 

Hall, Sheron Secretary Lev 4 Clinton School 46,367.00 PEAS-047 

Halpern, Eric Science Teacher Maxson School 70,776.00 PEAT-415 

Hammond, Sharon School Nurse Hubbard School 86,500.00 PEAT-348 

Hanchate, Sarita English Teacher Maxson School 65,997.00 PEAT-416 

Hardy, Wendy Secretary Lev 6 Compensation 55,248.00 PEAS-008 

Harris, Fred Math Teacher Hubbard School 87,500.00 PEAT-349 

Harris, Joseph Special Education Teacher Stillman School 51,597.00 PEAT-247 

Hart, Mary 
 
Health & Phys Ed Teacher Emerson School 87,500.00 PEAT-136 

Hawkins, Twanie Elementary Teacher Woodland School 70,276.00 PEAT-213 

Hawley, Doris Elementary Teacher Cedarbrook School 60,097.00 PEAT-040 

Haynes, Kim Special Education Teacher Plainfield High School 62,636.00 PEAT-513 

Hazuri, Mercedes Secretary Lev 4 Maxson School 54,552.00 PEAS-040 

Healy, Patricia Art Teacher Cedarbrook School 87,500.00 PEAT-041 

Hedberg, Candus ESL Teacher Evergreen School 55,597.00 PEAT-176 

Heller, Bettina ESL Teacher Washington School 89,750.00 PEAT-280 
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Hembree, Willie Social Studies Teacher Plainfield High School 90,500.00 PEAT-521 

Hemphill, Eleanor Elementary Teacher Cedarbrook School 65,997.00 PEAT-042 

Henry, Jo Allyn Library Media Specialist Woodland School 88,000.00 PEAT-313 

Hernandez, Jenny Bilingual Elementary Teacher Clinton School 61,597.00 PEAT-078 

Hernandez, Lissette Bilingual Elementary Teacher Emerson School 51,597.00 PEAT-137 

Hernandez-Padilla, Y. School Social Worker Stillman School 87,500.00 PEAT-256 

Hewitt, Penelope Elementary Teacher Emerson School 74,776.00 PEAT-138 

Hewson, Ellen ESL Teacher Emerson School 88,250.00 PEAT-139 

Hill, Romanna Science Teacher Plainfield High School 87,000.00 PEAT-523 

Hills, Cheryl Elementary Teacher Washington School 87,000.00 PEAT-281 

Hines, Payton Elementary Teacher Washington School 86,500.00 PEAT-282 

Holliday, Rita English Teacher Plainfield High School 87,000.00 PEAT-524 

Holt, Mary Denise 
 
Special Education Teacher Barlow School 61,097.00 PEAT-009 

Horn Devincenzo, Kristina A Dance Teacher Hubbard School 68,247.00 PEAT-350 

Horne, Kathryn Elementary Teacher Clinton School 77,776.00 PEAT-079 

Huggins, Sean English Teacher Plainfield High School 54,097.00 PEAT-526 

Hughes, Yolanda Bilingual Elementary Teacher Jefferson School 88,250.00 PEAT-055 

Hunter, Ella Secretary Lev 5 Plainfield High School 56,407.00 PEAS-046 

Hunter, Maria Secretary Lev 5 Grant Administration 61,911.00 PEAS-088 

Hunter, Randolph 
 
Health & Phys Ed Teacher Maxson School 86,000.00 PEAT-418 

Iacocca, Gina Elementary Teacher Evergreen School 58,597.00 PEAT-177 

Ibrahim, Iman Science Teacher    Plainfield High School 89,750.00 PEAT-527 

Iezzi, Frances 

 
Typing/Word Processing 
Teacher Plainfield High School 88,250.00 PEAT-528 

Ighodaro, Oladele Elementary Teacher Clinton School 87,500.00 PEAT-080 

Jacey, Lauren Ann Elementary Teacher Woodland School 76,176.00 PEAT-170 

Jackson, Bernetha Secretary Lev 5 PAAAS 56,407.00 PEAS-080 

Jackson, Delores Elementary Teacher Stillman School 89,650.00 PEAT-249  

Jackson, Jerome Social Studies Teacher Maxson School 64,497.00 PEAT-419 

Jackson, Lizette Science Teacher Plainfield High School 65,997.00 PEAT-351 

Jacob, Rachel Coop Home Eco Teacher Plainfield High School 86,000.00 PEAT-541 
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James, Maisha Secretary Lev 5 Stillman School 47,717.00 PEAS-030 

Jasper-Armstrong, Jami Elementary Teacher Jefferson School 73,276.00 PEAT-010 

Jazikoff, Pauline Secretary Lev 5 Cook School 48,217.00 PEAS-021 

Jehle, Jennifer Elementary Teacher Jefferson School 61,597.00 PEAT-226  

Jenkins, Anthony Principal  Maxson School 147,560.00 PASA-026 

Jenkins, Lori English Teacher Cook School 70,776.00 PEAT-107 

Jenkins-Buwa, Connie Secretary Lev 6 PAAAS 59,570.00 PEAS-078 

Jennings, Monique Special Education Teacher Plainfield High School 74,776.00 PEAT-531 

Jerome, Kristina Elementary Teacher Jefferson School 73,276.00 PEAT-215 

Jimenez, Juan Pablo Spanish Teacher Maxson School 53,097.00 PEAT-183 

Jimenez, Lenny Math Teacher  Plainfield High School 69,276.00 PEAT-532 

Jin, Wei David ESL Teacher Washington School      58,597.00   PEAT-420 

Joe, Gwynetta Principal  Hubbard School 131,110.00 PASA-024 

Johansen Coletta, Muriel Math Teacher  Plainfield High School 90,750.00 PEAT-534 

Johnson, Deborah Science Teacher Plainfield High School 78,276.00 PEAT-535 

Johnson, Gayle Secretary Lev 5 Plainfield High School 55,907.00 PEAS-048 

Johnson, Hasan School Social Worker Plainfield High School 89,750.00 PEAT-536 

Johnson, Lawrence Social Studies Teacher Plainfield High School 74,776.00 PEAT-081 

Johnson, Sonya Guidance Counselor Plainfield High School 91,350.00 PEAT-421 

Johnson-Tucker, Shirley Principal  Woodland School 145,060.00 PASA-029 

Jones, Clinton 
 
Health & Phys Ed Teacher Plainfield High School 86,000.00 PEAT-537 

Jones, Donald Art Teacher Stillman School 88,550.00 PEAT-538 

Jones, Eric Elementary Teacher Washington School 73,276.00 PEAT-227 

Jones, Parthenia S Secretary Lev 4 Washington School 46,367.00 PEAS-032 

Jones, Roychele Elementary Teacher Washington School 74,776.00 PEAT-303 

Jones, Sandra Secretary Lev 5 Evergreen School 48,367.00 PEAS-025 

Jordan-Gaffney, Jeanette Elementary Teacher Washington School 57,097.00 PEAT-132 

Joseph, Chantal Secretary Lev 5 SIFSS 55,907.00 PEAS-072 

Kacsanik, Christopher English Teacher BOAACD 87,500.00 PEAT-354 

Kaplan-Davis, Renee 
 
Special Education Teacher Cedarbrook School 88,250.00 PEAT-035 

Kaur, Anita Library Media Specialist Plainfield High School 89,750.00 PEAT-539 
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Kearney, Thomas English Teacher Plainfield High School 72,415.00 PEAT-540 

Kimble, Onekka 
 
Special Education Teacher PAAAS 61,597.00 PEAT-292 

King, Annette Secretary Lev 4 Facilities and Grounds 53,852.00 PEAS-062 

King, Patricia School Social Worker Hubbard School 88,000.00 PEAT-355 

King, Theresa Secretary Lev 6 Plainfield High School 58,182.00 PEAS-075 

Klimas, Willliam English Teacher Plainfield High School 87,250.00 PEAT-542 

Klisch, Vinette Speech Correctionist Special Education 88,000.00 PEAT-642 

Ko, Fantasy Master Teacher Early Childhood 89,750.00 PEAT-670 

Kole, David Math Teacher Maxson School 72,176.00 PEAT-424 

Kolias, Carolyn Elementary Teacher Clinton School 91,000.00 PEAT-083 

Kopacz, Kevin 
 
Health & Phys Ed Teacher Evergreen School 57,097.00 PEAT-178 

Koye, Nancy Elementary Teacher Cook School 60,097.00 PEAT-108 

Kraft, Kathleen Library Media Specialist Clinton School 90,750.00 PEAT-084 

Kuver, Deborah Math Teacher Stillman School 88,250.00 PEAT-425 

Kyle, Stacey Elementary Teacher Washington School 88,000.00 PEAT-284 

La Pine, Jessica 
 
Music Teacher Hubbard School 51,597.00 PEAT-356 

Lacks, Jeannette Elementary Teacher Emerson School 65,997.00 PEAT-141 

Lacon, W. John Computer Teacher  Plainfield High School 86,000.00 PEAT-543 

Ladenheim, Angela School Nurse Early Childhood  86,000.00 PEAT-671 

Larsen, Robert Learning Disability Teacher Special Education 70,776.00 PEAT-643 

Latar, Aster Elementary Teacher Emerson School 89,400.00 PEAT-011 

Lawrence, Edna Secretary Lev 4 Jefferson School 53,702.00 PEAS-049 

Lazeration, Gabriela Bilingual Elementary Teacher Evergreen School 52,597.00 PEAT-012 

Leavitt, Mary Diane English Teacher Plainfield High School 88,250.00 PEAT-546 

Lee, Diane 
 
Health & Phys Ed Teacher Plainfield High School 86,500.00 PEAT-623 

Lee, Sang Mi 
 
Music Teacher Jefferson School 56,097.00 PEAT-216 

Leonard, Margaret School Nurse Jefferson School 86,000.00 PEAT-142 

Lescarret, Judith Learning Disability Teacher Special Education 87,500.00 PEAT-644 

Lester, Jerry Computer Teacher PAAAS 55,597.00 PEAT-696 

Lewis, Claudine School Social Worker Special Education 88,250.00 PEAT-645 

Lewis, Delecia Elementary Teacher Emerson School 55,597.00 PEAT-143 
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Lewis, George Social Studies Teacher Hubbard School 87,000.00 PEAT-358 

Lewis, Jeremy Secretary Lev 4 Facilities and Grounds 44,797.00 PEAS-083 

Lewis, Patty Speech Correctionist Special Education 88,000.00 PEAT-646 

Liberatos, Patricia Bilingual Elementary Teacher Washington School 78,276.00 PEAT-285 

Listander, Joan School Nurse Barlow School 87,000.00 PEAT-013 

Livelli, Frank 
 
Health & Phys Ed Teacher Cedarbrook School 87,250.00 PEAT-045 

Lobelo, Edith Secretary Lev 6 Clinton School 59,032.00 PEAS-056 

Logan, Brenda Moore 
 
Music Teacher Maxson School 88,750.00 PEAT-427 

Logan, Melissa Bilingual Elementary Teacher Jefferson School 79,276.00 PEAT-218 

Lohman-Dicicco, Luanne Elementary Teacher Cook School 88,250.00 PEAT-286 

Lonergan, Sharon Special Education Teacher Hubbard School 72,176.00 PEAT-359 

Lopez, Sandra Elementary Teacher Woodland School 74,776.00 PEAT-219 

Lopresti, Sharon Secretary Lev 6 Special Education 58,332.00 PEAS-067 

Lotter, Mary Catherine English Teacher Plainfield High School 65,997.00 PEAT-548 

Lucarelli, Maria Elementary Teacher Evergreen School 90,750.00 PEAT-287 

Lynn, Regina Math Teacher Hubbard School 87,500.00 PEAT-383 

Lyons, Beverly Social Studies Teacher Plainfield High School 55,097.00 PEAT-551 

Mack, Beverly English Teacher Maxson School 54,097.00 PEAT-428 

Magalif, Tanya 
 
Music Teacher Cedarbrook School 87,500.00 PEAT-144 

Maher, Brenda Lynn 
 
Special Education Teacher Washington School 79,774.00 PEAT-109 

Maldonado, Kathy 
 
Music Teacher Barlow School 86,000.00 PEAT-014 

Maldonado, Marie Bilingual Elementary Teacher Clinton School 56,647.00 PEAT-086 

Malinowski, Victoria Elementary Teacher Evergreen School 69,276.00 PEAT-179 

Malkmus, James 
 
Health & Phys Ed Teacher Cook School 87,000.00 PEAT-288 

Manatlao, Marycile 
 
Special Education Teacher Cedarbrook School 86,000.00 PEAT-047 

Mannarino, Rosa School Social Worker Early Childhood  87,500.00 PEAT-672 

Marcelline-Jenkins, Debbie Elementary Teacher Emerson School 73,026.00 PEAT-048 

Marino, Janet Social Studies Teacher Plainfield High School 55,097.00 PEAT-554 

Marrone, Martina Elementary Teacher Cook School 87,500.00 PEAT-110 

Martin, Susan L ESL Teacher Cedarbrook School 87,750.00 PEAT-056 
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Martinez, Brenda ESL Teacher Clinton School 87,500.00 PEAT-111 

Martinez, Wilson Vice Principal Cedarbrook School 117,910.00 PASA-025 

Masi, Joseph School Social Worker Maxson School 82,026.00 PEAT-432 

Masi-Lerner, Michelle Special Education Teacher Maxson School 51,597.00 PEAT-433 

Maslo, Sarah Elementary Teacher Cedarbrook School 55,097.00 PEAT-049 

Mathews, Clea French Teacher Plainfield High School 73,276.00 PEAT-434 

Matthews, Thelma Science Teacher PAAAS 90,750.00 PEAT-555 

Maynor, Yvonne Elementary Teacher Evergreen School 88,750.00 PEAT-180 

Mayo-Moore, Denise Social Worker Cook School 89,750.00 PEAT-102 

McAuliffe, Donna School Psychologist Special Education 56,347.00 PEAT-661 

McCann, Courtney Science Teacher Hubbard School 52,597.00 PEAT-363 

McCarthy, Susan 
 
Special Education Teacher Emerson School 90,250.00 PEAT-145 

McDonald, Frances Social Studies Teacher Plainfield High School 88,250.00 PEAT-556 

McEnerney, Patricia ESL Teacher Stillman School 90,250.00 PEAT-252 

McGaw, Cheryl Social Studies Teacher Clinton School 86,500.00 PEAT-069 

McGregor, Donna Elementary Teacher Cedarbrook School 87,000.00 PEAT-050 

McLeod, Sentheia Elementary Teacher Clinton School 88,000.00 PEAT-087 

McNair, Monique Special Education Teacher Plainfield High School 86,500.00 PEAT-557 

McPhail, Kim Computer Teacher  Hubbard School 55,597.00 PEAT-365 

Medina, Rubiela Science Teacher Plainfield High School 79,774.00 PEAT-558 

Mehlhorn, Carolyn Math Teacher  Plainfield High School 87,000.00 PEAT-559 

Mendola, Patricia Elementary Teacher Washington School 88,000.00 PEAT-289 

Menon, Jessica Elementary Teacher Emerson School 56,597.00 PEAT-146 

Meyer, Colleen Special Education Teacher Hubbard School 86,000.00 PEAT-436 

Meyer, Douglas 
 
Music Teacher Woodland School 89,750.00 PEAT-312 

Michalowski, Stanley 
 
Music Teacher Plainfield High School 86,000.00 PEAT-701 

Michira, Patrick Special Education Teacher Maxson School 79,774.00 PEAT-437 

Middleton, Gloria Elementary Teacher Jefferson School 87,000.00 PEAT-221 

Miller, Kimberly Elementary Teacher Cook School 78,276.00 PEAT-113 

Miller, Othell Theatre Teacher Plainfield High School 65,997.00 PEAT-561 

Miller, Theodora Secretary Lev 5 Educational Services 55,757.00 PEAS-073 
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Minatee, Stefanie 
 
Music Teacher Plainfield High School 88,250.00 PEAT-562 

Minkler, Catherine Cosmetology Teacher Plainfield High School 86,000.00 PEAT-563 

Mitchell, Phevie Confidential Secretary Ofc of the Superintendent 63,000.00 CSEC-002 

Mitta, Irene Art Teacher Woodland School 50,597.00 PEAT-316 

Moitui, Caleb Special Education Teacher Hubbard School 79,774.00 PEAT-366 

Molina-Vergara, Carmen ESL Teacher Plainfield High School 87,000.00 PEAT-564 

Molnar, Bridget Elementary Teacher Jefferson School 60,097.00 PEAT-222 

Moore, Erica Secretary Lev 5 Woodland School 47,867.00 PEAS-034 

Moore, Rosalyn Secretary Lev 5 Early Childhood 56,257.00 PEAS-069 

Moore-Jones, Kimberly School Social Worker Barlow School 89,750.00 PEAT-368 

Morcos, Sozanne Math Teacher  Plainfield High School 60,097.00 PEAT-617 

Morris, Kimberly Math Teacher  Hubbard School 74,776.00 PEAT-383 

Motley, Evelyn Director  Early Childhood  132,060.00 PASA-055 

Mullaney, Donna Elementary Teacher Barlow School 89,750.00 PEAT-710 

Mullen, Tracy School Social Worker Early Childhood 87,850.00 PEAT-669 

Munoz, Sara School Social Worker Special Education 87,500.00 PEAT-649 

Murphy, Erin Danyelle English Teacher Plainfield High School 50,597.00 PEAT-626 

Nagel-Smiley, Cheryl Special Education Teacher Hubbard School 88,750.00 PEAT-371 

Natapoff, Karen Guidance Counselor Evergreen School 90,850.00 PEAT-695 

Naumann, Timothy English Teacher Plainfield High School 55,097.00 PEAT-440 

Neal, Rosalind Elementary Teacher Cedarbrook School 78,276.00 PEAT-051 

Nelson, Francis Social Studies Teacher Plainfield High School 76,176.00 PEAT-627 

Nettingham, Gloria Ann Guidance Counselor PAAAS/BOAACD 71,126.00 PEAT-454 

Noble, Brenda Social Studies Teacher Maxson School 90,250.00 PEAT-441 

Nwankwo, Philip French Teacher Plainfield High School 89,750.00 PEAT-568 

Ogburn-Thompson, Gina School Social Worker Plainfield High School 90,250.00 PEAT-569 

Oliver, Carolyn 
 
Health & Phys Ed Teacher Washington School 86,000.00 PEAT-290 

Onyebeke, Gloria Special Education Teacher Washington School 58,597.00 PEAT-251 

Opara, Cassandra Secretary Lev 5 Business Administration 48,367.00 PEAS-015 

Ortiz, Diana Admin Secretary Plainfield High School 60,007.00 PEAS-052 

Ostrom, Edit Library Media Specialist Hubbard School 61,597.00 PEAT-372 
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Ottmann, Gary School Business Admin Business Administration 176,485.00 ANON-002 

Pacifico, Karen 
 
Special Education Teacher Clinton School 78,276.00 PEAT-089 

Pagel, Veronica Athletic Trainer Athletic Department 82,026.00 PEAT-635 

Parham, Reginald Elementary Teacher Emerson School 86,500.00 PEAT-147 

Parker, Charisse Secretary Lev 5 SIFSS 70,896.00 PEAS-089 

Patterson, Gladys Elementary Teacher Evergreen School 87,000.00 PEAT-148 

Pauser, Aimee Art Teacher Clinton School 54,097.00 PEAT-088 

Paylor, Patricia Guidance Counselor Plainfield High School 89,100.00 PEAT-573 

Pedrick, Louis Math Teacher Hubbard School 62,647.00 PEAT-362 

Peist, David Math Teacher Plainfield High School 69,276.00 PEAT-444 

Peralta, Belkis Spanish Teacher Plainfield High School 54,097.00 PEAT-490 

Perez, Ivette Secretary Lev 5 Bil Education and ESOL 55,907.00 PEAS-057 

Perez, Maria 
 
Special Education Teacher Jefferson School 70,776.00 PEAT-082 

Perle, Esta 
 
Health & Phys Ed Teacher Plainfield High School 89,650.00 PEAT-574 

Petiote, Jean Math Teacher Plainfield High School 76,176.00 PEAT-374 

Petroni, Angela Elementary Teacher Emerson School 64,497.00 PEAT-149 

Petway, Felicia Elementary Teacher Cedarbrook School 86,000.00 PEAT-054 

Pinto, Tatiana Bilingual Elementary Teacher Evergreen School 57,847.00 PEAT-683 

Pisano, Marilyn Elementary Teacher Woodland School 54,097.00 PEAT-319 

Pittius, Ann Elementary Teacher Evergreen School 86,750.00 PEAT-184 

Pleasant, Jarrett Social Studies Teacher Hubbard School 54,097.00 PEAT-375 

Plummer, Barbara Elementary Teacher Jefferson School 87,000.00 PEAT-225 

Plummer, Joel Social Studies Teacher Plainfield High School 65,997.00 PEAT-576 

Posada, Diana Secretary Lev 5 Hubbard School 55,757.00 PEAS-035 

Posey, Lois 
 
Health & Phys Ed Teacher Plainfield High School 87,500.00 PEAT-603 

Potzer, Angela Master Teacher Early Childhood  87,250.00 PEAT-675 

Powell, Gregory Computer Teacher Hubbard School 55,597.00 PEAT-151 

Powell, Roberta School Social Worker Clinton School 87,500.00 PEAT-577 

Prabhudesai, Tanuja Science Teacher Plainfield High School 46,700.00 PEAT-487 

Pretty, Sarah Elementary Teacher Cook School 55,097.00 PEAT-115 

Proano, Carlos Math Teacher  Plainfield High School 86,000.00 PEAT-578 
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Pudner, Adele School Nurse Early Childhood  87,500.00 PEAT-676 

Quarles, Miranda Secretary Lev 5 Special Education 56,407.00 PEAS-036 

Queiruga, Francisco Science Teacher Plainfield High School 54,097.00 PEAT-445 

Quinn, Bettie English Teacher Hubbard School 88,000.00 PEAT-340 

Radecke, Christopher English Teacher Maxson School 55,597.00 PEAT-446 

Ragin, Sherlyn Secretary Lev 4 Cedarbrook School 55,757.00 PEAS-041 

Ramirez, Antoinette Bilingual Elementary Teacher Stillman School 55,597.00 PEAT-236 

Ramos-Saenz, Ana Bilingual Elementary Teacher Evergreen School 58,597.00 PEAT-185 

Randolph, Rosemarie Secretary Lev 4 Cook School 46,867.00 PEAS-022 

Reaves, Denise Secretary Lev 5 Plainfield High School 55,907.00 PEAS-050 

Reed-Hubert, Donna Learning Disability Teacher Special Education 90,500.00 PEAT-651 

Regal, Christine Elementary Teacher Evergreen School 60,097.00 PEAT-186 

Reid, Linda Science Teacher Emerson School 65,997.00 PEAT-152 

Reinman, Elaine Elementary Teacher Barlow School 68,247.00 PEAT-714 

Remo, Melissa School Social Worker Special Education 77,026.00 PEAT-652 

Repollet, Dianna Secretary Lev 4 Barlow School 43,297.00 PEAS-016 

Reynolds, Ellen Special Education Teacher Special Education 86,750.00 PEAT-317 

Ricks, Clarence 
 
Health & Phys Ed Teacher Woodland School 86,750.00 PEAT-320 

Riddlestorffer, Carol School Nurse Early Childhood  78,276.00 PEAT-677 

Rios, Victoria Bilingual Elementary Teacher Emerson School 64,497.00 PEAT-153 

Rios-Saunders, Dorinda Confidential Secretary Ofc of the Superintendent 81,931.00 CSEC-003 

Rivera, Carlos Social Studies Teacher Plainfield High School 86,000.00 PEAT-580 

Roach, Dion Vice Principal Plainfield High School 109,350.00 PASA-032 

Robbins, Michael 
 
Music Teacher Clinton School 73,276.00 PEAT-688 

Robinson, Reginald Business Organization Plainfield High School 64,497.00 PEAT-581 

Robinson, Sharlenia School Nurse Plainfield High School 87,250.00 PEAT-582 

Robinson, Wilbur Elementary Teacher Maxson School 87,000.00 PEAT-447 

Rodriguez, Maria Bilingual Elementary Teacher Jefferson School 82,026.00 PEAT-229 

Rolle-Lucky, Lillie Social Studies Teacher Cedarbrook School 87,500.00 PEAT-378 

Rosano, Vincent ESL Teacher Plainfield High School 58,597.00 PEAT-583 

Rosen, Marc Science Teacher PAAAS 82,026.00 PEAT-689 
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Rosenblum, Marlene Learning Disability Teacher Early Childhood Dept 89,750.00 PEAT-678 

Rossin, Jay ESL Teacher Plainfield High School 79,774.00 PEAT-585 

Rotzman, Kelly 
 
Health & Phys Ed Teacher Hubbard School 57,097.00 PEAT-332 

Ruiz, Caroline Elementary Teacher Evergreen School 69,276.00 PEAT-188 

Rutherford, Elena Vice Principal  Early Childhood  119,680.00 PASA-056 

Saenz-Torres, Diana Spanish Teacher Maxson School 64,497.00 PEAT-448 

Safer, Aphrodite English Teacher Plainfield High School 59,997.00 PEAT-588 

Salinas, Rosa Vice Principal Washington School 112,630.00 PASA-040 

Salmon, Jemima Secretary Lev 5 Pupil Progression Services 56,407.00 PEAS-058 

Salter, Nancy Elementary Teacher Clinton School 87,500.00 PEAT-092 

Salvato, Vincent Elementary Teacher Woodland School 57,097.00 PEAT-321 

Sanchez, Krysia Bilingual Elementary Teacher Barlow School 69,276.00 PEAT-230 

Sanders, Joanne Learning Disability Teacher Special Education 89,400.00 PEAT-653 

Santiago, Roxanne Art Teacher Emerson School 65,997.00 PEAT-154 

Santiago, Yvonne Bilingual Elementary Teacher Stillman School 54,097.00 PEAT-255 

Sawhney, Stephanie Elementary Teacher Emerson School 77,915.00 PEAT-156 

Scala, Denise Guidance Counselor Jefferson School 87,850.00 PEAT-214 

Scheer, Michael 
 
Health & Phys Ed Teacher Barlow School 58,097.00 PEAT-022 

Schetlick, Laura Secretary Lev 5 Athletic Department 60,506.00 PEAS-090 

Schmidt, James 
 
Health & Phys Ed Teacher Plainfield High School 86,750.00 PEAT-589 

Schnitzer, Eric 
 
Music Teacher Washington School 64,497.00 PEAT-293 

Schultz, Sandra English Teacher PAAAS 86,500.00 PEAT-450 

Schwartz, Ellen Dance Teacher Hubbard School 73,276.00 PEAT-380 

Sears, Berenice Special Education Teacher Cook School 89,650.00 PEAT-116 

Senesie, Martin French Teacher Hubbard School 69,276.00 PEAT-381 

Settles, Vicki Elementary Teacher Cedarbrook School 87,250.00 PEAT-093 

Shah, Kanan School Psychologist Special Education 58,597.00 PEAT-654 

Shakir, Chadia Elementary Teacher Barlow School 64,497.00 PEAT-395 

Shalaby, Mark 
 
Special Education Teacher Jefferson School 64,497.00 PEAT-094 

Shaw, Flora Secretary Lev 5 Special Education 56,407.00 PEAS-051 

Shenton, Kenneth Library Media Specialist Washington School 90,750.00 PEAT-295 
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Sheppard, Terri 
 
Special Education Teacher Emerson School 64,497.00 PEAT-150 

Shevkun, Lindsey Art Teacher Plainfield High School 50,597.00 PEAT-592 

Shissias, Christina Elementary Teacher Evergreen School 54,097.00 PEAT-189 

Short, Nicole Elementary Teacher Emerson School 57,097.00 PEAT-157 

Showers, Rougina Elementary Teacher Cedarbrook School 87,000.00 PEAT-059 

Sierra, Yaneth Bilingual Elementary Teacher Jefferson School 72,676.00 PEAT-211 

Simmons, Patricia Clerical Ast Washington School 26,562.00 PEAA-051 

Simmons, Fonda Elementary Teacher Cedarbrook School 90,250.00 PEAT-060 

Small, Michelle 
 
Elementary Teacher Washington School 84,722.00 PEAT-296 

Smallwood, Susan Elementary Teacher Cedarbrook School 86,000.00 PEAT-061 

Smiley, Sandra School Psychologist Special Education 79,774.00 PEAT-655 

Smith, Alicia Elementary Teacher Evergreen School 55,097.00 PEAT-190 

Smith, Deborah English Teacher Plainfield High School 86,500.00 PEAT-595 

Smith, Domecq 
 
Music Teacher Cook School 74,776.00 PEAT-117 

Smith, Donna 
 
Elementary Teacher Washington School 87,000.00 PEAT-297 

Smith, Nakomis Science Teacher Maxson School 55,097.00 PEAT-443 

Smith, Nicole 
 
Special Education Teacher Special Education 64,497.00 PEAT-322 

Smith, Peggy Ann Math Teacher  Plainfield High School 90,750.00 PEAT-596 

Smith, Robert 
 
Health & Phys Ed Teacher Stillman School 69,276.00 PEAT-257 

Smith, Sheila 
 
Health & Phys Ed Teacher Plainfield High School 86,750.00 PEAT-597 

Smith, Tammy School Nurse Stillman School 69,276.00 PEAT-258 

Smith-Brenya, Monique Special Education Teacher Evergreen School 86,500.00 PEAT-191 

Smith-Gomes, Sherril Secretary Lev 4 BOAACD 46,867.00 PEAS-018 

Sobers, Nicola 
 
Elementary Teacher Cedarbrook School 61,597.00 PEAT-192 

Solomon Christian, Shana School Social Worker Special Education 74,776.00 PEAT-656 

Solomon, Vanetta Social Studies Teacher Plainfield High School 67,547.00 PEAT-598 

Sooby, Melinda Bilingual Elementary Teacher Jefferson School 56,597.00 PEAT-193 

Stackhouse, Pepper Elementary Teacher Jefferson School 60,097.00 PEAT-259 

Stansbury, Jan Special Education Teacher Plainfield High School 87,000.00 PEAT-599 

Stansbury, Kevin Vice Principal BOAACD 115,910.00 PASA-027 
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Stanton, Gilda 
 
Elementary Teacher Clinton School 78,276.00 PEAT-095 

States, Mary Annette Guidance Counselor Plainfield High School 88,850.00 PEAT-600 

Stein, Sue School Nurse Cedarbrook School 86,500.00 PEAT-062 

Stevens-West, Marlene Special Education Teacher Washington School 69,276.00 PEAT-298 

Stibich, Steven Elementary Teacher Evergreen School 87,500.00 PEAT-194 

Stokes, Monarae Elementary Teacher Clinton School 75,126.00 PEAT-096 

Stone, Danice Social Worker  SIFSS 89,750.00 PEAT-681 

Suratt-Carter, Debaune Secretary Lev 6 Compensation Admin 58,182.00 PEAS-010 

Sussman, Richard 
 
Music Teacher Stillman School 87,000.00 PEAT-097 

Sutich, Bianca 
 
Elementary Teacher Cook School 86,750.00 PEAT-118 

Taffaro, Carol Lynn Health & Phys Ed Teacher Plainfield High School 74,776.00 PEAT-500 

Taitt, Elaine Elementary Teacher Cook School 65,997.00 PEAT-119 

Taylor, Denise Elementary Teacher Cook School 87,500.00 PEAT-120 

Taylor, Lillian Math Teacher  Plainfield High School 86,000.00 PEAT-611 

Taylor, Loretta Elementary Teacher Woodland School 52,597.00 PEAT-324 

Taylor, Milton A Dance Teacher Plainfield High School 69,276.00 PEAT-604 

Taylor, Veronica Elementary Teacher Cook School 56,097.00 PEAT-430 

Thal, Maureen Math Teacher  Plainfield High School 73,276.00 PEAT-606 

Thir, Denise Elementary Teacher Barlow School 86,750.00 PEAT-027 

Thomas, Aaron Guidance Counselor Hubbard School 88,600.00 PEAT-044 

Thomas, Cheretta Admin Secretary Business Administration 60,157.00 PEAS-007 

Thomas, Gregory Business Organization Plainfield High School 86,500.00 PEAT-607 

Thomas, Leon Math Teacher  PAAAS 74,276.00 PEAT-694 

Thompson, Kent English Teacher Maxson School 81,176.00 PEAT-455 

Thorne, Sarinet School Social Worker Evergreen School 86,500.00 PEAT-456 

Thum, Donna English Teacher Plainfield High School 78,276.00 PEAT-609 

Todd, Joyce Special Education Teacher Cedarbrook School 86,750.00 PEAT-063 

Toman, Mark Science Teacher Hubbard School 70,776.00 PEAT-385 

Torres, Dayra School Nurse Washington School 70,776.00 PEAT-274 

Torres, Olga Admin Secretary Evergreen School 60,857.00 PEAS-059 

Torres, Oliva Special Education Teacher Jefferson School 88,000.00 PEAT-234 
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Tortorici-Dunham, Nancy 
 
Elementary Teacher Emerson School 87,000.00 PEAT-158 

Tosi, Hedy Elementary Teacher Emerson School 88,500.00 PEAT-159 

Trammell, Karen School Nurse Cook School 86,750.00 PEAT-121 

Trammell, Susan Secretary Lev 4 Evergreen School 41,947.00 PEAS-026 

Trent, Felisa Elementary Teacher Washington School 87,500.00 PEAT-299 

Tringali, Jamie Elementary Teacher Washington School 87,500.00 PEAT-300 

Trott-Holmes, Bridget ESL Teacher Evergreen School 60,097.00 PEAT-195 

Truitt, Jeffrey Social Studies Teacher Plainfield High School 90,500.00 PEAT-612 

Turner, Barbara 
 
Special Education Teacher Washington School 87,500.00 PEAT-301 

Urosa, Miguel Bilingual Elementary Teacher Evergreen School 50,597.00 PEAT-196 

Utitus, Jamie Special Education Teacher Maxson School 61,597.00 PEAT-458 

Vahalla, Nancy 
 
Music Teacher Evergreen School 86,500.00 PEAT-197 

Vargas, Rebecca English Teacher Hubbard School 73,276.00 PEAT-370 

Vasquez, Carlos Spanish Teacher Hubbard School 64,497.00 PEAT-325 

Vie Brock, Shauna 
 
Health & Phys Ed Teacher Plainfield High School 55,597.00 PEAT-615 

Vuono, Brooke Master Teacher SIFSS 65,997.00 PEAT-680 

Washington, Michael Elementary Teacher Jefferson School 86,500.00 PEAT-198 

Webster, Cynthia Elementary Teacher Cedarbrook School 57,097.00 PEAT-064 

Weinstein, Ilene ESL Teacher Bil Education and ESOL 86,500.00 PEAT-634 

Weinstock, Shelley Special Education Teacher Plainfield High School 79,774.00 PEAT-459 

Weiss, Leorah School Psychologist Special Education 65,997.00 PEAT-658 

Wessells, William Math Teacher Maxson School 86,000.00 PEAT-460 

Westry-Rodgers, Pamela 
 
Elementary Teacher Cook School 60,097.00 PEAT-122 

White, Jenny Secretary Lev 5 Barlow School 47,717.00 PEAS-070 

White, Parthenia Secretary Lev 4 Plainfield High School 47,217.00 PEAS-020 

Williams, Gregory 
 
Music Teacher PAAAS 73,276.00 PEAT-616 

Williams, Jerald Social Studies Teacher Maxson School 87,500.00 PEAT-462 

Williamson, Phillip Principal  Bil Education and ESOL 144,560.00 PASA-039 

Wilson, Eleanor Elementary Teacher Stillman School 89,750.00 PEAT-260 

Wilson, Jacqueline Math Teacher PAAAS 88,500.00 PEAT-389 
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Wilson, Roberta Guidance Counselor Plainfield High School 87,500.00 PEAT-723 

Woldin, Barbara 
 
Special Education Teacher Stillman School 65,497.00 PEAT-261 

Wollman, Barbara English Teacher Plainfield High School 87,000.00 PEAT-619 

Wollman, Michael Social Studies Teacher Maxson School 87,000.00 PEAT-465 

Wolpert, Barbara Special Education Teacher Cedarbrook School 88,000.00 PEAT-065 

Woodard, Kyle Frazier Art Teacher Maxson School 69,276.00 PEAT-466 

Woodard, Linda Secretary Lev 5 Transportation 55,907.00 PEAS-064 

Woods, Janice Secretary Lev 5 Compensation Admin 55,907.00 PEAS-004 

Woods, Rita School Social Worker Emerson School 87,500.00 PEAT-161 

Worobetz, William Science Teacher Plainfield High School 86,000.00 PEAT-620 

Wright, Ruth 
 
Special Education Teacher Cook School 65,997.00 PEAT-123 

Wyatt, Katrina English Teacher Plainfield High School 70,776.00 PEAT-621 

Wyatt, Kimberly Special Education Teacher Hubbard School 87,000.00 PEAT-390 

Yapczenski, Edward 
 
Health & Phys Ed Teacher PAAAS 54,097.00 PEAT-622 

Young, Leslie 
 
Music Teacher Cedarbrook School 87,000.00 PEAT-066 

Young, Paula 
 
Health & Phys Ed Teacher Maxson School 86,750.00 PEAT-467 

Young, Zena Elementary Teacher Evergreen School 79,774.00 PEAT-199 

Zelnock, Ellen 
 
Special Education Teacher Jefferson School 88,000.00 PEAT-326 

Ziegler, Rebekah Elementary Teacher Cedarbrook School 69,276.00 PEAT-067 
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C.  Substitute, Hourly and Per Diem Appointments 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem 
employees as needed with terms as stated, provisionally, subject to requirements contained in Ch.116, P.L. 
1986: 

Full  Name Date Position Stipend Funding Code 

Yolanda Bennett 05/25/11 - 06/30/11 Substitute  Teacher $85.00 per day ELEMSUBTEA 

Autumn Bradford 05/25/11 - 06/30/11 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jessica Franklin 05/05/11 - 06/30/11 Substitute Teacher $85.00 per day ELEMSUBTEA 

Michael Mulry 05/05/11 - 06/30/11  Substitute Teacher $100.00 per day ELEMSUBTEA 
Maxieen Pryce 05/25/11 - 06/30/11 Substitute Teacher $85.00 per day ELEMSUBTEA 
Janai Wade 05/01/11 - 06/30/11 Substitute Teacher $85.00 per day ELEMSUBTEA 
  Gertrudis Bernard 05/26/11 – 06/30/11  Substitute Teacher   $85.00 per day ELEMSUBTEA 

 Anthony Acosta 05/17/11 – 06/30/11 Substitute Teacher Assistant   $10.50 per hour ELEMSUBTEA 

 Jasmine Lynn 04/07/11 - 06/30/11 Substitute Teacher Assistant   $10.50 per hour ELEMSUBTEA 

  Shantel Lyons 05/31/11 – 06/30/11  Substitute Teacher Assistant   $10.50 per hour ELEMSUBTEA 

Jennifer Bailey 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Melvin Billingsley 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Donielle Bynum 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Janiece Carter 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Sheila Cisson 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Kyle Clarke 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Najiyah Drakeford 07/01/11 - 06/30/12 Substitute Teacher Assistant $85.00 per day ELEMSUBTEA 

Rosangela Erber 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Elijah Hunter 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Joshua Jackson 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Y. Lee-Clendenen 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Jasmine Lynn 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Stephanie Mulhern 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Kelly Pringle 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Shelvia Privott 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Mabel Richardson 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Marilea Roach 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Terys Salazar 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Shane Spears 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Joshua Webb 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Quinta Whitaker 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Rasuol Wilson 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 

Jasmine Wilson 07/01/11 - 06/30/12 Substitute Teacher Assistant $10.50 per hour ELEMSUBTEA 



Business Meeting -37- June 21, 2011 

 

Human Resources 
 

Shantel Lyons 07/01/11 – 06/30/12  Substitute Teacher Assistant $10.50 per hr ELEMSUBTEA 

Jeraldine Salazar 07/01/11 – 06/30/12  Substitute Teacher Assistant $10.50 per hr ELEMSUBTEA 

Aishah Abdul-Hakim 07/01/11 - 06/30/12 Substitute Nurse $85.00 per day ELEMSUBTEA 

Michelle Lawson 07/01/11 - 06/30/12 Substitute Nurse $85.00 per day ELEMSUBTEA 

Lawrence Abitogun 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Abiola Adewunmi 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Mbaheru Ahauakhet 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Nazia Ali 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Irving Allen 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Vivian Almonte 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Carolyn Anderson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Tracey Andrews 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Farzana Anowar 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Lori Armour 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Akil Augustin 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Walter Bailey 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Rachel Barnes 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Yolanda Bennett 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 
Gertrudis Bernard 07/01/11 – 06/30/12  Substitute Teacher $85.00 per day ELEMSUBTEA 

Ervin Boone 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Autumn Bradford 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Lorraine Brause 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Samara Brock 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Shemika Brooks 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Edward Brown 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Erinn Lesley Brown 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Patricia Bryden 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Sherry Bullard 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Deanna Bush 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

John Caldwell 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Clifford Cannedy 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Byron Cevallos 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Byron Cevallos 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Ionia Cisse 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Darryl Clark 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Joseph Clark 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Pamela Clemonts 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Hinefia Cofield 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Leanora Colley 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Brenda Copeland 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

M. Zoila Cordova 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Jameel Dabney 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Andre Dabney 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Rodeline Daux 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Quincy Davis 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 
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Margery Deane 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Robin Dickey 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sandra Dorsey 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Mary Douglas 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Christine Drakeford 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sana Eddings 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Donna Edwards 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Cecile Edwards 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Henshaw Ekpo 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Faiq El-Amin 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Ayodabo Esuola 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Eddie Farrell 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

J. Fields-Baskerville 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Lawrence Finney 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Kali Fladger 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jessica Franklin 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Stephenie Franklin 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Janice Freeman 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Veronica Gay-Brown 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Aneesha Ghaley 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Paul Gibney 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Simone Gill 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Eveline Gillead 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Ernestine Graves 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Shauna Greenwood 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Milton Griffin 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Rory Grissom 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

R. Guananga DeCruz 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Christina Guerron 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Stanley Gumbs 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sharon Harris 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

C. Hawkins-Craig 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Joanne Hazel 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Patricia Henderson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Adaly Hernandez 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Shayne Heskey 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jessica Hill 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Gwendolyn Hinton 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Brittany Hogue 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

William Howell 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Shelia Jackson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Michael Jackson 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Kusum Jain 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Carolyn James 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Chia Ying Jeng Liu 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 



Business Meeting -39- June 21, 2011 

 

Human Resources 
 

Lance Johnson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Joshua Johnson 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Matthew Johnson 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Olivia Johnstone 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Lenice Jones 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Stephanie Jones 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Shannan Jones 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Wanda Jones-Hill 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Darryl Kennedy 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jacquelyn King 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Kawanzaa King 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Alfreda Knight 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Tamara Kramer 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Bonnie Ann Kubiak 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Lauren Leaston 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Dwight Leonard 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Alonzo Lewis 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Alexandria Lewis 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Karja Longmore 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Gregory Lowe 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Virginia Luzon 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Eleanor Lyle 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Valerie Mathis-Leake 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Craig Matthews 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Elizabeth Mc Enroe 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Hanae McCray 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Linda Mitchell 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Rushayne Mitchell 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Chassidy Moore 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Michael Mulry 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sandra Nelson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Linda Okoye 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Lorena Pang-Yanvary 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Ethel Parker 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Whittney Peakes 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Keith Pellew 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Ruman Perera 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Izabela Pevidor 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sharon Pollack-King 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Fredericka Poyotte 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Maxieen Pryce 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Tranace Quarles 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Simon Quattlebaum 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Salim Quinn 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Antonio Raymondi 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 
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Dorothy Reed 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Donette Reed 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Christina Robinson 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Bedilia Rodriguez 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Mary Rogoff 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Armand Roland 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Tasherra Rose 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Maria Rosero 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Nichol Sanchez 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

John Scipio 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Allison Serries 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Maurice Sherman 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Ruby Shivers 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Sahar Simmons 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Talaya Simpson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Carmen Smith 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Tycia Spence 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Maurice Spencer 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Leticia Spicer 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Monique St. Clair 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Shala Staple 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Kaloyan Strogov 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Denise Stubbs 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Nancy Szaroleta 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jennifer Taylor-Fuller 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Thierry Thomas 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Marthe Thomas 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Gertrude Thompson 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Ashley Thornhill 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

B. Toomer-Lovette 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Corey Tucker 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Kevin Turner 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Fausto Valencia 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Hubert Velasco 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Janai Wade 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Derek Walker 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Lynne Wallace 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Juanita Warde 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Daniele Washington 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

Ameela Wheeler 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Tiffany Williams 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Jade Williams 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Marsha Worrell 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Glen Wright 07/01/11 - 06/30/12 Substitute Teacher $100.00 per day ELEMSUBTEA 

F.Yanez-Solis 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 
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Justin Young 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Sequoia Young 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 

Faye Clark 07/01/11 - 06/30/12 Substitute Teacher $85.00 per day ELEMSUBTEA 
Gertrudis Bernard 05/26/11 – 06/30/11  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Jose Bernard 05/23/11 – 06/30/11  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Gabriel Casso 05/04/11 – 06/30/11  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Shantel Lyons 05/31/11 – 06/30/11  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Tonette Pettaway 05/26/11 – 06/30/11  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Orlando Casado 05/19/11 – 06/30/11 Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Carlos Moreno 05/05/11 – 06/30/11  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Wallisa Myers 05/19/11 – 06/30/11 Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Jose Bernard 05/23/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Andre Brown 04/14/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jennifer Burgess 04/11/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Scott Carter 02/24/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Gabriel Casso 05/04/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Deborah Cox 04/12/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Marleon Davis 05/19/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dashaun Fowler 04/11/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Mustafa Hicks 03/24/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Connie Horn 05/26/11 – 06/30/11  Substitute Custodian $10.50 per hour 31HOURLYBG 
Shantel Lyons 05/31/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Donavan Moodie 05/19/11 – 06/30/11 Substitute Custodian $10.00 per hour 31HOURLYBG 
Andre Morgan 05/19/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Theresa Motley 03/24/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Harvey Nix 04/14/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Darnell Rose 05/31/11 – 06/30/11 Substitute Custodian $10.00 per hour 31HOURLYBG 
Elmo Rouland 04/28/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Trinell Sonson 04/28/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Lashon Thomas 04/28/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Leon Williams 03/24/11 – 06/30/11  Substitute Custodian $10.00 per hour 31HOURLYBG 
Janai Wade 05/13/11 – 06/30/11 Substitute Secretary $14.00 per hour DISTSUBSEC 
Harvey Nix 04/14/11 – 06/30/11  Substitute Security $15.00 per hour 25BGSALARY 
Luz Bejarano 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Gertrudis Bernard 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Jose Bernard 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Darlene Bonds 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Gabriel Casso 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Alneisha Caver 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Linda Davis 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Esther Grant 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Amandel Graves 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Annie Howell 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Shannon Johnson 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Shantel Lyons 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Angel Payne 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Asia Pearson 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Tonette Pettaway 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Rufus Woodberry 07/01/11 – 06/30/12  Substitute Bus Assistant $10.50 per hour 30OPERHOUL 
Carmen Acevedo 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Wendy Acosta 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Nancy Adamczyk 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Lisa Bernard 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
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Kyle Brown 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Angela Cardenas 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Orlando Casado 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Shameerah Caver 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Jacqueline 
Cummings 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Lalita Gadhiya 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Madeleinis Gonzalez 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Susan Halsey 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Ruth Hazelwood 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Monica Johnson 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Jemillar Mayo 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Carlos Moreno 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Justina Moya 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Wallisa Myers 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Julissa Olivares 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Pamela Rudolph 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Harjit Singh 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Diego Vallejo 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Harold Vallejo 07/01/11 – 06/30/12  Substitute Bus Driver $20.00 per hour 30OPERHOUL 
Wendy Acosta 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dyshaun Allen 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
James Allen 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Julius Anderson 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Adriana Avila 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Charles Barco 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Ahmand Barnes 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jose Bernard 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Marcellus Blount 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Darin Brooks 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Andre Brown 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
William Brown 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jennifer Burgess 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Scott Carter 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Gabriel Casso 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Darlene Clark 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jerome Clark 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Darrell Cogdell 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Reginald Cook 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Deborah Cox 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
David Craft 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
James Crutcher 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Germaine Curry 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Linda Davis 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Marleon Davis 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Harry Decosey 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Amar Dixon 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Julius D'Mello 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Darlene Dubose 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dwight Duncan 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Sharif Edwards 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Joseph Epps 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Keona Esannason 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Colin Farrell 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 



Business Meeting -43- June 21, 2011 

 

Human Resources 
 
Lucia Flores 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Cuttino Fowler 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dashaun Fowler 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Magnely Genao 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Thurston Gill 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dale Greene 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Vinchey Griffin 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Steven Grimes 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Calvin Harrison 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Seecret Harrison 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Tauheed Henry 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Mustafa Hicks 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Patricia Hicks 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Maurice Hoover 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Michael Hoover 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Connie Horn 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Joshua Jackson 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Evita Jones 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Satinder Kaur 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Anthony King 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
William King 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Kevin Lacks 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Curry Lockhart 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Shantel Lyons 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Fashawn Mathews 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Lamont Mayers 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Steven McGinnis 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Venissa McIntosh 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Naurice McKenzie 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Frederick McLaughlin 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Larrissia Moffett 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Donavan Moodie 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Andre Morgan 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Dirvan Morgan 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Derick Morris 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Theresa Motley 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Marquis Moye 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Quaneshia Moye 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Joel Mundle 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jerret Myers 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Louis Neblett 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Harvey Nix 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Julissa Olivares 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Brenton Osborne 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Kirk Ottley 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Devon Penn 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Arthur Pierson 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Shayna Polk 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Denise Purnell 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Quinton Rawles 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Decoda Rickets 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Shanan Roach 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Antwan Roberts 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Naija Rolon 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
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Darnell Rose 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Roger Ross 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Elmo Rouland 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Louis Rubio 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Michael Rubio 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Byron Scarlett 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Carlton Searcwell 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Felton Seelee 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
James Seelee 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Kuskus Seelee 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Charles Seright 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Mark Simmons 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
John Smith 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Kareem Smith 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Trinell Sonson 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Melissa Spencer 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Valerie Stankowitz 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Barry Stephens 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Shawn Sterling 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Lashon Thomas 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Kerry Trammell 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Sean Trawick 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Juan Velez 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Albercio Veras 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Carmen Veras 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Tyara Waal 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jamar Wade 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Gary Walker 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Raphael Wallace 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Armando Washington 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Mensah Washington 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Lionel Weaver 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
James Wells 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Bashiyr Wiley 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Leon Williams 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Malcolm Williams 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Jaquel Windbush 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Timothy Woody 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Maria Del Pilar Zegarra 07/01/11 – 06/30/12  Substitute Custodian $10.00 per hour 31HOURLYBG 
Deborah Cox 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Semaj Farrow 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Tamara Fleming 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Janet Francois 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Jermaine Frierson 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Miguel Gavilanez 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Floyd Gray 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Dwayne Haskins 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Harold Knight 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Alexander Mc Clendon 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Jordan Mitchell 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Harvey Nix 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
William O'Neal 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Andre Payton 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Martha Rosario 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
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Gary Taylor 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
William Wright 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Derick Rix 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Jameel Griffin 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Clinton Stevenson 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Anthony Schwertz 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
James Stevenson 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Kerry Sanders 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 
Rajon Mann 07/01/11 – 06/30/12  Substitute Security $15.00 per hour 25BGSALARY 

 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 
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D.   Leaves of Absences 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following leaves of absences: 
 
 Name  Position/Location  Dates/Reason
1. Delores Jackson Elementary Teacher 

Stillman School 
05/17/11 – 06/30/11 
Medical 

    
2. Sandra Jones Secretary 

Evergreen School 
05/24/11 – 06/30/11 
Medical 

    
3. Susan Martin ESL Teacher 

Cedarbrook School 
05/11/11 – 06/08/11 
Medical 

    
4. Kimberly Moore-Jones Social Worker 

Evergreen School 
06/02/11 -06/30/11 
Medical 

    
5. John Seay Custodian/Fireman 

District Facilities 
05/27/11 – 06/02/11 
Medical 

    
6. Tricia Dashiell Fireman/Custodian 

District Facilities 
06/08/11 – 08/12/11 
Medical/FMLA 

    
7. Christina Shissias Elementary Teacher 

Evergreen School 
05/17/11 – 11/30/11 
Medical/FMLA 

    
8. Dale Munn Coordinator 

SIFS 
05/18/11 – 06/15/11 
FMLA 

    
9. Belinda Greer Asst. Custodian 

District Facilities 
05/27/11 – 06/02/11 
FMLA 

    
10. Eleanya Uche Math Teacher 

Cedarbrook School 
09/01/11 – 06/30/12 
Personal 

    
11. Sandra Martin Family Liaison/PHS 05/26/11 – 06/15/11 

FMLA 
    
12. Liliana Bohorquez Bilingual/Bicultural 

Elementary Teacher 
09/01/11 – 06/30/12 
Personal 
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E.  Return to Payroll 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education approves the return of the following employees to payroll: 

 
 Name Position/Location Salary  Effective 
     
1. Cassandre Balant School Psychologist/Special 

Services 
$89,750.00 09/01/2011 

     
2. Tiffanie Frazier Elementary Teacher/Clinton 

School 
$55,597.00 09/01/2011 

     
3. Ferrer, Maria Del 

Rosario 
ESL Teacher/Barlow School $72,915.00 09/01/2011 

     
4. Lopez-Reina, 

Katherine 
ESL Teacher/Evergreen 
School 

$56,736.00 09/01/2011 

     
5. Sawhney, Stephanie Elementary 

Teacher/Emerson School 
$77,915.00 09/01/2011 

     
6. Smith, Deitria Vice Principal/PHS $106,060.00 07/01/2011 
 
 
 
F. Resignation 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education accepts the following resignation: 

 
Name   Position/School   Yrs. In District Reason Effective 
 
Jennifer E. Singleton Resource Teacher /Educational Services 5  Personal 07/01/2011 
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G. Appointment of Treasurer of School Monies 
 
The Interim Superintendent of Schools recommends, and I so move the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education appoints Sandra Cummings, Treasurer of School Monies 
during the period of February 1, 2011 – May 31, 2011 at a monthly rate of $675.00 for a maximum of 
$2,700.00.  
 
 
H. Affirmative Action Officers for 2011 – 2012 School Year  
 
The Interim Superintendent of Schools recommends, and I so move, the following: 

 
RESOLUTION 

 
The Board of Education is required by the laws of the State of New Jersey to designate Affirmative Action 
Officers, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education appoints Dawn Ciccone, Coordinator Grant Administrator 
as its Affirmative Action Officer for the 2011 – 2012 school year and may appoint other officers as needed in 
specific areas. 
 
 
Compensation for Additional Assignments 
 
I .   Athletics 

 
Strategic Plan Link: 
Goal 2  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ staff members to participate extra curricular opportunities 
within our District.  
 
The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the 
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.”  The Interim 
Superintendent, in this item has used his authority. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the following individuals 
listed for the 2011 – 2012 school year.   

 



Business Meeting -49- June 21, 2011 

 

Human Resources 
 
 Name Position Stipend Funding Code 
1. William Nyers Head Varsity Football Coach $10,444.00 27athlsalr 
2. Eric Allen Varsity Assistant Head Coach Football $6,855.00 27athlsalr 
3. Kevin Coleman Defensive Coordinator $5,316.00 27athlsalr 
4. Jason Ali Offensive Coordinator $5,316.00 27athlsalr 
5. Corey Tucker Varsity Assistant Football $4,946.00 27athlsalr 
6. Pete Miarmi Varsity Assistant Football $4,949.00 27athlsalr 
7. James Felton Varsity Assistant Football $4,946.00 27athlsalr 
8. Barry Smith Sub Varsity Coordinator $4,503.00 27athlsalr 
9. Mike Recchione Sub Varsity Assistant $3,347.00 27athlsalr 
10. David Peist MS Head Football Coach $3,212.00 27athlsalr 
11. Reginald Clark MS Asst. Football Coach $2,965.00 27athlsalr 
12. Antenor Petitfrere MS Asst. Football Coach $2,965.00 27athlsalr 
13. Alaric Chuy Head Boy’s Soccer $5,635.00 27athlsalr 
14. James DeTata Varsity Asst. Boys Soccer $3,683.00 27athlsalr 
15. Kevin Kopacz Varsity Asst. Boys Soccer $3,683.00 27athlsalr 
16. Juanpablo Jimenez Freshmen Boys Soccer $3,400.00 27athlsalr 
17. Thomas Bogar-Obryan Middle School Boys Soccer $3,212.00 27athlsalr 
18.  Carol D’Amato Head Girl’s Soccer $5,635.00 27athlsalr 
19. George Lewis Varsity Asst. Girls Soccer $3,683.00 27athlsalr 
20. Keith Pellew Varsity Asst. Girls Soccer $3,683.00 27athlsalr 
21. Olivia Johnstone Freshmen Girls Soccer $3,400.00 27athlsalr 
22. Allison Serries MS Girls Soccer $3,212.00 27athlsalr 
23.  David Cheung Head Coach Girls Tennis $5,635.00 27athlsalr 
24.  Karl Deane MS Tennis – Fall $3,212.00 27athlsalr 
25.  Lenny Jimenez Head Coach Volleyball Girl $5,635.00 27athlsalr 
26.  Jay Rossin Varsity Assistant VB $3,683.00 27athlsalr 
27.  Ruth Wright Head Coach Cross Country Girls $5,635.00 27athlsalr 
28.  Sharon Thimons Head Coach Cross Country Boys $5,635.00 27athlsalr 
29. Clinton Jones Weight Room Fall $2,747.00 27athlsalr 
30. Machlin Thomas Weight Room Fall $2,747.00 27athlsalr 
31. Sheila Smith Head Cheerleading $3,124.00 27athlsalr 

32. Erin Murphy Assistant Cheerleading $2,169.00 27athlsalr 
33. Gregory O. Williams Marching Band Director $7,456.00 EXTRACURRC 
34. Monique McNair Twirling/Pom Pom Coordinator $3,124.00 EXTRACURRC 
35. Kim Mcphail Flag/Rifle Coordinator $3,124.00 EXTRACURRC 
36. Anthony Nelson Asst. Band Director $2,311.00 EXTRACURRC 
37. Machlin Thomas Timer/Clock Operator $25-75 per game EXTRACURRC 
38. Paula Young Timer/Clock Operator $25-75 per game EXTRACURRC 
39. Gregory Powell Timer/Clock Operator $25-75 per game EXTRACURRC 
40. Ronnie Thomas Timer/Clock Operator $25-75 per game EXTRACURRC 
41. Veronica Taylor Timer/Clock Operator $25-75 per game EXTRACURRC 
42. Sharon Thimons Timer/Clock Operator $25-75 per game EXTRACURRC 
43. Lenny Jimenez Timer/Clock Operator $25-75 per game EXTRACURRC 
44. Maria Hunter Timer/Clock Operator $25-75 per game EXTRACURRC 
45. Clinton Jones Timer/Clock Operator $25-75 per game EXTRACURRC 
46. Lenny Jimenez Ticket Takers/ Seller $25-75 per game EXTRACURRC 
47. Barry Smith Ticket Takers/ Seller $25-75 per game EXTRACURRC 
48. Sheron Hall Ticket Takers/ Seller $25-75 per game EXTRACURRC 
49. Joseph Colodne Ticket Takers/ Seller $25-75 per game EXTRACURRC 

50. Theresa King Ticket Takers/ Seller $25-75 per game EXTRACURRC 
51. Sean Huggins Ticket Takers/ Seller $25-75 per game EXTRACURRC 
52. Karina Argow Ticket Takers/ Seller $25-75 per game EXTRACURRC 
53. Keith coston Ticket Takers/ Seller $25-75 per game EXTRACURRC 
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54. Machlin Thomas Ticket Takers/ Seller $25-75 per game EXTRACURRC 
55. Ronnie Thomas Ticket Takers/ Seller $25-75 per game EXTRACURRC 
56. Veronica Taylor Ticket Takers/ Seller $25-75 per game EXTRACURRC 
57. Sharon Thimons Ticket Takers/ Seller $25-75 per game EXTRACURRC 
58. Carol D’Amato Ticket Takers/ Seller $25-75 per game EXTRACURRC 
59. Clinton Hones Ticket Takers/ Seller $25-75 per game EXTRACURRC 
60. Jasmine Jones Ticket Takers/ Seller $25-75 per game EXTRACURRC 
61. Miguelina Landisi Ticket Takers/ Seller $25-75 per game EXTRACURRC 
62. Maria Hunter Ticket Takers/ Seller $25-75 per game EXTRACURRC 
63. Machlin Thomas  Football Sideline Crew $25-75 per game EXTRACURRC 
64. Clinton Jones Site Manager $25-75 per game GAMEMGMTSL 

65. Joseph Colodne Site Manager $25-75 per game GAMEMGMTSL 
66. Veronica Taylor Site Manager $25-75 per game GAMEMGMTSL 
67. Sean Huggins Site Manager $25-75 per game GAMEMGMTSL 
68. Jasmin Jones Athletic Tutoring 2011-2012 $28.00 per hour ISTUTORING 
69. Jill Daly-Huston Athletic Tutoring 2011-2012 $28.00 per hour ISTUTORING 
70. Miguelina Landisi Athletic Tutoring 2011-2012 $28.00 per hour ISTUTORING 
 
 
J. Arts, Talent & Life Skills Education – Plainfield High School 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing enrichment in such extra curricular 
activities such as the performing arts, student government, athletic teams and social skills. 
 
The Plainfield Board of Education recognizes that these component are important to educating the whole 
child, therefore, it is recommended that permission be granted to the Office of Arts, Talent, & Life Skills 
Education to provide practice to the high school marching band for the 2011 - 2012 football season.  The 
hours of operation will be 8:00 a.m. – 5:00 p.m. from August 22, 2011 – September 3, 2011, Monday – 
Saturday.  
 
RESOLVED, that the Plainfield Board of Education approves the hiring of the listed employees at a rate of 
$35.00 per hour not to exceed a maximum of $3,360.00.  Availability of funds has been verified and will be 
charged to 25COSTPND – 15-401-100000-101U-25-0000. 
 
 Name Position Rate of Pay/Maximum Amount 
1. Gregory Williams Director/Marching Band $35.00 per hour/$3,360.00 
2. Anthony Nelson Asst. Director/Marching Band $35.00 per hour/$3,360.00 
3. Kim McPhail Rifle and Flag Coordinator/Marching Band $35.00 per hour/$3,360.00 
4. Kathy Maldonado Choreographer/Marching Band $35.00 per hour/$3,360.00 
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K. The Barlow B.E.A.R. “Safety Net” After School Program – Addendum 

(Approved March 15, 2011 Agenda) 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

To increase students’ academic achievement by offering high-quality supplemental services in core academic 
areas, DeWitt D. Barlow Elementary School will implement a “Safety Net” after school program. The “Safety 
Net“ Program, The Barlow B. E. A. R. (Barlow Excelling in Arithmetic & Math), is to provide additional extra-
curricular instruction for 3rd, 4th, 5th and 6th grade students who have been identified as academically at risk 
in Language Arts Literacy and Mathematics. The program will operate February 28, 2011 through April 21, 
2011 - Mondays, Tuesdays and Thursdays, from 2:45 p.m. – 4:30 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves the hiring and compensation of the following staff 
to work in the “Safety Net” Program, The Barlow B. E. A. R. Teachers will be compensated at a rate of $28.00 
per hour, not to exceed the amount indicated below. Funding has been verified through the Title I Unified Plan 
– 2011 SIA, Part A Application 11SAFETYNT 20-239-100000-110B-11-0000. 
 
 Name Position Rate Amount/Maximum Amount 
1. Tamara Jakub ESL Teacher $28.00 per hr./$672.00 
2. Jesus Peraza ESL Teacher $28.00 per hr./$672.00 
3. Eva Burrows Elementary Teacher $28.00 per hr./$672.00 
4. Tina Geslak Elementary Teacher $28.00 per hr./$672.00 
 
 
L. Conversational Spanish Classes for District Staff – School Year 2011 – 2012 – Bilingual 

Education and ESOL 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Goal 5: Community & Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive manner that 
promotes learning and cooperation. 
 
The Interim Superintendent of schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
Active engagement of families and community members in the educational process of our students is a key. 
With a fast growing Spanish speaking community in Plainfield, there is an increase need for district and 
school personnel to communicate information to parents in their native language (Spanish). Participants will 
master the basic communication with students and parents in Spanish.  
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To promote Conversational Spanish skills to building administrators, teachers and support staff, 
Conversational Spanish classes will be offered during the 2011-2012 school year for six weeks.   
 
The Plainfield Board of Education approves the listed Spanish Teacher at a rate of $28.00 per hour to teach 
Conversational Spanish classes to be offered during the 2011-2012 school year for six weeks.    Payment for 
the teachers will be charged to Title III budget T3STIPENDS  20-242-200000-101B-39-0000. 
 
 Name Position/Location Rate of Pay/Maximum Amount 
 Yaneth Sierra Conversational Spanish Teacher 

/Jefferson School 
$28.00 per hour/$1,225.00 

 
M. District Guidance Counselors – Summer 2011 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. 

 
RESOLVED, that the Plainfield Board of Education approves the listed ten month secondary guidance 
counselors for (20) work days 8:00 a.m. – 3:00 p.m. to be paid a stipend at their daily rate effective July 1, 
2011 – August 31, 2011.  The guidance counselors will be closing out the 2010 – 2011 school year and 
preparing for the incoming 2011 – 2012 school year.  The funding is from each individual schools account. 
 
 Name Location Rate of Pay/Maximum Amount 
1. Anthony Galarza Plainfield High School  $427.86 per day/$8,557.20 
2. Sonya Johnson Plainfield High School $442.86 per day/$8,857.20 
3. Patricia Paylor Plainfield High School $431.61 per day/$8,632.20 
4. Annette States Plainfield High School $430.36 per day/$8,607.20 
5. Roberta Wilson Plainfield High School $423.61 per day/$8,472.20 
6. Lisa Armstead Maxson School $425.36 per day/$8,507.20 
7. Aaron Thomas Hubbard School $427.86 per day/$8,557.20 
8. Gloria Ann Nettingham BOAACD/PAAAS $346.33 per day/$6,926.60 
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N. District Transportation – Summer  2011 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Strategic Plan Link: 
Goal 3: - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. 

 
 
RESOLVED, that the Plainfield Board of Education approves to compensate the listed Bus Drivers at $20.00 
per hour and the Bus Assistants at $14.00 per hour for summer school in and out of district and for special 
programs.  Hours of operation will be 7:00 a.m. – 10:00 a.m. and 1:00 p.m. – 4:00 p.m., Monday – Friday, July 
1, 2011 – August 31, 2011.  Assignments are based on student enrollment.  The funding code is 11-000-
270000-107A-30-0000 - 30TRADMSAL (Salaries of Non-Instructional Aides). 
 
 Name Position/Location Rate of Pay/Maximum Amount 
1. Carlton Caver Bus Driver/Transportation $20.00 per hour/$5,160.00 
2. Valarie Graves Bus Driver/Transportation $20.00 per hour/$5,160.00 
3. Albert Hawkins Bus Driver/Transportation $20.00 per hour/$5,160.00 
4. Carmen Morales Bus Driver/Transportation $20.00 per hour/$5,160.00 
5. Brenda Newborn Bus Driver/Transportation $20.00 per hour/$5,160.00 
6. Ana Pereira Bus Driver/Transportation $20.00 per hour/$5,160.00 
7. Brenda Pryor Bus Driver/Transportation $20.00 per hour/$5,160.00 
8. Carlton Solomon Bus Driver/Transportation $20.00 per hour/$5,160.00 
9. Marcelino Torres Bus Driver/Transportation $20.00 per hour/$5,160.00 
10. Carmen Acevdeo Bus Driver/Transportation $20.00 per hour/$5,160.00 
11. Wendy Acosta Bus Driver/Transportation $20.00 per hour/$5,160.00 
12. Kyle Brown Bus Driver/Transportation $20.00 per hour/$5,160.00 
13. Madeleinis Gonzalez Bus Driver/Transportation $20.00 per hour/$5,160.00 
14. Susan Halsey Bus Driver/Transportation $20.00 per hour/$5,160.00 
15. Monica Johnson Bus Driver/Transportation $20.00 per hour/$5,160.00 
16. Rufus Woodberry Bus Driver/Transportation $20.00 per hour/$5,160.00 
17. Pamela Rudolph Bus Driver/Transportation $20.00 per hour/$5,160.00 
18. Nancy Adamyczk Bus Driver/Transportation $20.00 per hour/$5,160.00 
19 Shameera Caver Bus Driver/Transportation $20.00 per hour/$5,160.00 
20. Jackie Cummings Bus Driver/Transportation $20.00 per hour/$5,160.00 
21. Jemillar Mayo Bus Driver/Transportation $20.00 per hour/$5,160.00 
22. Harry Singh Bus Driver/Transportation $20.00 per hour/$5,160.00 
23. Maria Tapanes Bus Driver/Transportation $20.00 per hour/$5,160.00 
24. Orlando Casado Bus Driver/Transportation $20.00 per hour/$5,160.00 
25. Lisa Bernard Bus Driver/Transportation $20.00 per hour/$5,160.00 
26. Ruth Hazelwood Bus Driver/Transportation $20.00 per hour/$5,160.00 
27. Carlos Moreno Bus Driver/Transportation $20.00 per hour/$5,160.00 
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  Bus Driver/Transportation $20.00 per hour/$5,160.00 
    
28. Charles Edelen Bus Assistant/Transportation $14.00 per hour/$3,612.00 
29. Corrine Hardy Bus Assistant/Transportation $14.00 per hour/$3,612.00 
30. Joyce Murphy Bus Assistant/Transportation $14.00 per hour/$3,612.00 
31. Lisa Simms Bus Assistant/Transportation $14.00 per hour/$3,612.00 
32. Esther White Bus Assistant/Transportation $14.00 per hour/$3,612.00 
33. Linda Davis Bus Assistant/Transportation $14.00 per hour/$3,612.00 
34. Esther Grant Bus Assistant/Transportation $14.00 per hour/$3,612.00 
35. Annie Howell  Bus Assistant/Transportation $14.00 per hour/$3,612.00 
36. Asia Pearson Bus Assistant/Transportation $14.00 per hour/$3,612.00 
37. Cheryl Pyne Bus Assistant/Transportation $14.00 per hour/$3,612.00 
38. Shannon Johnson Bus Assistant/Transportation $14.00 per hour/$3,612.00 
39. Samantha Argueta Bus Assistant/Transportation $14.00 per hour/$3,612.00 
40. Darlene Bonds Bus Assistant/Transportation $14.00 per hour/$3,612.00 
41. Alneisha Caver Bus Assistant/Transportation $14.00 per hour/$3,612.00 
42. Gabriel Casso Bus Assistant/Transportation $14.00 per hour/$3,612.00 
43. Amandel Graves Bus Assistant/Transportation $14.00 per hour/$3,612.00 
44. Julissa Oliveres Bus Assistant/Transportation $14.00 per hour/$3,612.00 
45. Angel Payne Bus Assistant/Transportation $14.00 per hour/$3,612.00 
46. Jose Bernard Bus Assistant/Transportation $14.00 per hour/$3,612.00 
47. Tonette Pettaway Bus Assistant/Transportation $14.00 per hour/$3,612.00 
 
 
O. District Security – Summer 2011 
 
Strategic Plan Link: 
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
  
Strategic Plan Link: 
Goal 4: Safe Learning Environment 
To provide a safe, secure, professional and clean environment for students, staff and members of the 
community. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to providing a safe, secure, professional, and clean 
environment for students, staff, and members of the community.   
 
RESOLVED, that the Plainfield Board of Education approves the listed Security Officers to be compensated 
on a as needed basis for summer programs, summer school and special projects.  Hours of operation will be 
Monday – Thursday, 7:30 a.m. – 3:00 p.m., effective July 1, 2011 – August, 2011 at $18.00 per hour for a 
maximum of $3,528.00.  Assignments are based on student enrollment. The funding code is from each 
individual school’s account. 
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 Name Location Rate of Pay/Maximum  
1. Barry Young Plainfield High School $18.00 per hour/$3,528.00 
2. Terrance Davis Plainfield High School $18.00 per hour/$3,528.00 
3. Richard Perkins Plainfield High School $18.00 per hour/$3,528.00 
4. Fred Austin Washington School $18.00 per hour/$3,528.00 
5. Gordon Koon Administration Bldg. $18.00 per hour/$3,528.00 
6. Anthony Graham Plainfield High School* $18.00 per hour/$3,528.00 
7. Tasha Daves Clinton School* $18.00 per hour/$3,528.00 
8. Ronnie Thomas – Substitute  $18.00 per hour/$3,528.00 
9. Irving Casey – Substitute  $18.00 per hour/$3,528.00 
10 David Damon - Substitute  $18.00 per hour/$3,528.00 
11. Pamela Godley – Substitute  $18.00 per hour/$3,528.00 
12. Stevie Hill – Substitute  $18.00 per hour/$3,528.00 
13. Roland Cooper - Substitute  $18.00 per hour/$3,528.00 

*Effective June 28, 2011 – 21st Century Program 
 
 
P.  District - Security Coordinator Stipend 
 
Strategic Plan Link: 
Goal 4: Safe Learning Environment 
To provide a safe, secure, professional, and clean environment for students, staff, and members of 
the community. 
 
The Interim Superintendent of Schools recommends, and I so move adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to providing a safe, secure, and professional, and clean 
environment for students, staff, and members of the community. As part of efforts to provide a safe learning 
environment, it is recommended a security lead officer monitor all post assignments of security officers to 
ensure compliance of tasks. 
 
RESOLVED, that the Board of Education approve Barry Young as Security Coordinator as per contract. Mr. 
Young is a contractual security officer who will be paid an annual prorated stipend of $1,000.00 effective 
September 1, 2011 and account funding will be 15-000-266-000-100A-25-0000 (PHS B/G Salaries). 
 
 
Q. English/Spanish District-Wide Translation Team for 2010-2011  
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
 
The Interim Superintendent of Schools recommends, and so move, adoption of the following: 
 

RESOLUTION 
 

With a fast growing Spanish speaking community in Plainfield, there is an increase need for district and 
school personnel to send written notices, letters, and other important information to parents in their native 
language (Spanish). The NCLB legislation provides districts with funding (Title III- Immigrant Fund) to provide 
parents with information pertaining to their children’s education in their native language (Spanish). 
Human Resources 
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RESOLVED, that the Plainfield Board of Education approves the following staff members to serve as oral/text 
translators for the 2010-2011 school year at a rate of $28.00 per hour. (Hours will be determined based on 
case load and needs of each individual school – before and after school hours): The funding source has been 
verified and will be charged to FY 2010-2011 NCLB Title III 200-100 account T3TRANSLTR  20-242-200000-
105A-39-0000. 
 
 Name Position/Location Rate of Pay/Maximum Amount 
1. Idelisse Gonzalez Bilingual Resource Teacher 

/Educational Services 
$28.00 per hour/$1,400.00 

2. Analyn Acosta Secretary/Human Resources $28.00 per hour/$1,400.00 
3. Olga Torres Secretary/Evergreen School $28.00 per hour/$   500.00 
4. Edith Lobelo Secretary/Clinton School $28.00 per hour/$   500.00 
 
 
R. 21st Century Community Learning Centers (CCLC)  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To increase students’ academic achievement by offering high-quality supplemental services in core 
academic areas and enrichment activities for approximately 250 students enrolled in 21st Century 
Community Learning Centers. 

Goal 5: Community & Family Engagement 
To engage adult family members of participating students through participation in an array of parental 
involvement activities that promotes learning and cooperation. 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing opportunities for families and community 
members to engage in meaningful and productive activities to ensure that all students achieve high academic 
standards and achieve life-long success. 
 
The 21st Century Community Learning Centers is defined as an after-school program that offers academic 
remediation and enrichment activities in the areas of arts and culture, youth development, physical activity 
and parental involvement.  The program will operate Monday - Friday 2:45 p.m. to 6:00 p.m. from October 4, 
2010 - June 17, 2011.  The NJASK Saturday Academies will operate from 9:00 a.m. to 12:00 p.m. beginning 
January 8, 2011 through April 16, 2011. 
 
RESOLVED, that the Plainfield Board of Education approves the hiring and compensation of the following 
Student Intern to work in the 21st Century Community Learning Centers After-School Office on Monday, 
Tuesday and Thursday from May 9, 2011 to June 30, 2011 from 12:30 p.m. – 3:00 p.m. at $7.25 per hour.  
Account to be charged is 20-453-200000-105A-38-0000 (21st Century Salary). 
 
 Name Position Rate of Pay/Maximum Amount 
 Marilyn Guzman Lopez Student Intern $7.25 per hour/$450.00 
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S. 2011 21st CCLC/SBYS – Summer Enrichment Camp  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
Goal 2:  Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff members to 
participate in out-of-district Professional Development opportunities. 
 
It is requested that permission be granted to 21st CCLC/SBYS to compensate the listed employees to 
implement the 2011 Summer Enrichment Camp for up to 120 students in grades 4 through 12 at PHS and 
WCS.  The 21st CCLC/SBYS Summer Enrichment Camp is a five week, Monday-Friday, Tuesday, July 5, 
2011 through Friday, August 5, 2011 8AM-4PM providing academic and enrichment services to students with 
an integrated reading, science, and math curriculum, self-esteem and team-building skills, prevention and 
intervention workshops (gang, substance abuse), STEM, dance, health & wellness, theater, photo 
journalism, and field trips.   
 
RESOLVED, that the Plainfield Board of Education approves the compensation of the listed staff to work the 
2011 21st CCLC/SBYS Summer Enrichment Camp.  The listed employees will be compensated as follows:  
Site Coordinator at $35.00 per hour-Funding Code 20-453-200000-110A-38-0000; Teachers at $35.00 per 
hour-Funding Code 20-453-100000-101S-38-0000; Teacher Assistants at $14.00 per hour-Funding Code 20-
453-100000-106S-38-0000; College Interns at $10.50 per hour-Funding Code 20-453-100000-106I-38-0000; 
Student Intern at $7.25 per hour-Funding Code 20-453-100000-106I-38-0000. The availability of funds for this 
item has been verified and will be charged to 21st CCLC grant funding account codes referenced above. 
 

 Name Position School/Location Maximum  Amount 

1. Brenda Noble Site Coordinator Plainfield High School/ 
Washington Community School 

$35.00 per hour/$7,927.50 

2. Jose Cruz  Art Teacher Plainfield High School/ 
Washington Community School 

$35.00 per hour/$4,340.00 

3. D. Marcelline-Jenkins LAL Teacher Washington Community School $35.00 per hour/$4,340.00 
4. Milton Taylor Dance Teacher Plainfield High School/ 

Washington Community School 
$35.00 per hour/$2,590.00 

5 Garrie Daniels Science Teacher Washington Community School $35.00 per hour/$2,590.00 
6. Allison Serries Swim Instructor Plainfield High School $35.00 per hour/$2,660.00 

7. William Wessells Math Teacher Plainfield High School $35.00 per hour/$2,590.00 
8. Cherie Reeves Teacher Assistant Plainfield High School $14.00 per hour/$1,875.00 

9. Mary Patricia Evans Teacher Assistant Washington Community School $14.00 per hour/$3,000.00 

10. Rodney Bostic Teacher Assistant Plainfield High School/ 
Washington Community School 

$14.00 per hour/$1,875.00 

11. Shane Spears College Intern Washington Community School $10.50 per hour/$2,375.00 

12. Joshua Jackson College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 
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13. Joshua Webb College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

14. Junius Douglas College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

15. Anthony Shelton College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

16. Artesia McPhail College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

17. Jasmine Lyn College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

18 La’eeqa Nelson College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

19. Chanice Sears College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

20. Anthony Watkins College Intern Plainfield High School/ 
Washington Community School 

$10.50 per hour/$2,375.00 

21. Marilyn G. Lopez Student Intern Plainfield High School $7.25 per hour/$1,575.00 

 
 
T. FY2010 ARRA IDEA 
 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

Pursuant to Article VI of the Collective Bargaining Agreement between the Plainfield Board of Education and 
the Plainfield Education Association stipulates that the Board will pay certified staff to work for the school 
2010-2011 school year.  
 
RESOLVED, that the Plainfield Board of Education approves the following FY2010 ARRA IDEA Funding 
source for  the certificated personnel listed below, for the 2010 -2011school year.  The funding source to be 
used will be 20-465-200000-110I-32-00000.  
 
 Name Position /Location Salary 

 Denise Mayo-Moore Behaviorist/Special Education $86,972.00 
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U. Summer Preparation for Learning, Achieving, and Soaring High (SPLASH)  
 
Strategic plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly competent, skilled, and dedicated workforce is 
essential to the success of the District and the students. 
  
Therefore, it has provided the Interim Superintendent of Schools the authority to employ non-administrative 
and administrative staff members to work in the  Summer Preparation for Learning Achieving and Soaring 
High (SPLASH) program for a total of sixteen (16) days for teachers to include one (2) days for preparation 
and fifteen (15) days for teaching assistants. Teachers will work June 29, 2011, and June 30, 2011 and July 
5, 2011 – July 28, 2011, Monday – Thursday, 8:30 a.m. – 2:30 p.m. Teacher Assistants will work from July 5, 
2011- July 29, 2011, Monday – Thursday, 8:30 a.m. – 2:30 p.m.  
 
RESOLVED, that the Plainfield Board of Education approves compensation for the listed staff to work for the 
SPLASH program at a rate of $35.00 per hour for seven (7) teachers for a total of seventeen (17) days for 
teachers to include (2) days for preparation and $14.00 per hour for (3) teaching assistants, not to exceed a 
total cost of $32,340.00.  The availability of these funds has been verified and will be charged to IDEA, CEIS 
Funds 20-251-100000-110S-32-0000.   
 

 Name Position/Location Rate of Pay/Maximum 
1. Donna Mullaney Elementary Teacher $35.00 per hour/$3,570.00  
2. Shondell Anderson Elementary Teacher $35.00 per hour/$3,570.00 
3. Beverly A. Mack English Teacher $35.00 per hour/$3,570.00 
4. Antonella Rossi Bilingual/Bicultural Teacher $35.00 per hour/$3,570.00 
5. Audrey Bayard  Elementary Teacher $35.00 per hour/$3,570.00 
6. Oladele Ighodaro Elementary Teacher $35.00 per hour/$3,570.00 
7. Joyce Corriero Elementary Teacher $35.00 per hour/$3,570.00 
8. Myrna Dyson  School Nurse $35.00 per hour/$3,570.00 
9. Chadia Saleem  Elementary Teacher (Substitute) $35.00 per hour/$3,570.00 
10. Denise Barnes Special Education Teacher (Substitute) $35.00 per hour/$3,570.00 
11. Tracey Holland Teacher Assistant $14.00 per hour/$1,260.00 
13. Tiffany Garvin Teacher Assistant  $14.00 per hour/$1,260.00 
14. Richard Goddard Teacher Assistant  $14.00 per hour/$1,260.00 
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V. Special Education Extended School Year Staff 
 
Strategic plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly competent, skilled, and dedicated workforce is 
essential to the success of the District and the students.  
 
Therefore, it has provided the Interim Superintendent of Schools the authority to employ non-administrative 
and administrative staff members to work in the Extended School Year program for a total of seventeen (17) 
days for teachers to include two (2) days for preparation and fifteen (15) days for teaching assistants. 
Teachers will attend orientation and training June 29, 2011 and June 30, 2011 and work July 5, 2011- July 29, 
2011, Monday – Thursday, 8:00 a.m. – 2:00 p.m. Teacher Assistants will work from July 5, 2011- July 28, 
2011, Monday – Thursday, 8:00 a.m. – 2:00 p.m.  
 
RESOLVED, that the Plainfield Board of Education approves compensation for the listed staff to work for the 
Extended School Year program at a rate of $35.00 per hour for eight (8) teachers and  $14.00 per hour for ten 
(10) teaching assistants from July 5, 2011, not to exceed a total cost of $41,160. The availability of these 
funds has been verified and will be charged to 20-251-100000-101S-32-0000.    
 
 Name Position Rate of Pay/Maximum Amount 
1. Jasmine Edwards Elementary Teacher $35.00 per hour/$3,570.00 
2. Mary Holt Special Education Teacher $35.00 per hour/$3,570.00 
3. Beth Klee  Elementary Teacher $35.00 per hour/$3,570.00 
4. Susan McCarthy  Elementary Teacher $35.00 per hour/$3,570.00 
5. Monique McNair Special Education Teacher $35.00 per hour/$3,570.00 
6. Gloria Onyebeke Science Teacher $35.00 per hour/$3,570.00 
7. Maria Perez Elementary Teacher $35.00 per hour/$3,570.00 
8. Ruth Wright  Special Education Teacher $35.00 per hour/$3,570.00 
9. Whitney Jenkins Teacher (Substitute) $35.00 per hour/$3,570.00 
10. Denise Barnes   Teacher  $35.00 per hour/$3,570.00 
11. Monique Smith Teacher (Substitute) $35.00 per hour/$3,570.00 
12. Lynette Fraiter Teacher Assistant $14.00 per hour/$1,260.00 
13. Carolyn Huggins Teacher Assistant $14.00 per hour/$1,260.00 
14. Cathy Newton Teacher Assistant $14.00 per hour/$1,260.00 
15. Luis Perez Teacher Assistant $14.00 per hour/$1,260.00 
16. Antenor Petitfrere Teacher Assistant $14.00 per hour/$1,260.00 
17. Andrea Johnson Teacher Assistant $14.00 per hour/$1,260.00 
18. Norman Wheeler  Teacher Assistant $14.00 per hour/$1,260.00 
19. Nereyda Williams  Teacher Assistant $14.00 per hour/$1,260.00 
20. Tameeka Payton  Teacher Assistant $14.00 per hour/$1,260.00 
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W. Child Study Team Summer Staff  
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff.  
 
The Interim Superintendent of Schools recommends, and I so move, the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly competent, skilled, and dedicated workforce is 
essential to the success of the District and the students. Therefore, it has provided the Interim Superintendent 
of Schools the authority to employ non-administrative and administrative staff members to provide services for 
students who have been referred for special education.  The Child Study Team will work between July 1, 2011 
through August 19, 2011, Monday – Thursday, between the hours of 8:00 a.m. – 4:00 p.m. for a maximum of 
six (6) hours per day, at a cost to be determined by the availability of personnel and/or individual summer 
caseload(s).  
 
Referrals of students are made to the Office of Special Education by parents, State and Federal judges, State 
and Federal agencies, parents, and school personnel. The referrals are for a determination of the need for 
special education and related services for a student. Referrals can be made for students between the ages of 
3 years to 21 years. According to Federal law and State statues, referrals cannot be denied and must be 
responded to in set times and completed within 90 days. (Exclusive of school holidays but inclusive of 
summer months). More than fifty new referrals have been made within the past month. The services of a Child 
Study Team, Speech/Language Specialists, general education and special education teachers are needed to 
accommodate the referrals that have been made and those that come during June, July and August in order 
to remain in compliance with Federal Law and New Jersey Statutes.  
 
RESOLVED, that the Plainfield Board of Education approves the employment of the Child Study Team , 
Speech Specialists, general education and special education teachers  between July 1, 2011 and August 19, 
2011. The cost will be at a rate of $35.00 per hour and determined by the availability of personnel and/or 
individual summer caseload(s) to be charged to account 20-251-200000-104E-32-0000 (IDEA CO Basic 
Salaries).   
 
 Name Position Rate of Pay 
1. Ray Aboff School Psychologist $35.00 per hour/$5,250.00 
2. Kanan Shah School Psychologist $35.00 per hour/$1,000.00 
3. Maggie Smiley School Psychologist $35.00 per hour/$3,500.00 
4. Leorah Weiss School Psychologist $35.00 per hour/$5,250.00 
5. Claudine Lewis Social Worker $35.00 per hour/$5,250.00 
6. Sara Munoz Social Worker $35.00 per hour/$5,250.00 
7. Shana Solomon-Christian Social Worker $35.00 per hour/$3,500.00 
8. Judith Lescarret LDT- Consultant $35.00 per hour/$2,500.00 
9. Donna Reed-Hubert LDT- Consultant $35.00 per hour/$5,250.00 
10. Joanne Sanders LDT- Consultant $35.00 per hour/$1,636.00 
11. Tabitha Wamakima LDT- Consultant $35.00 per hour/$5,250.00 
12. Cynthia Davis Speech Correctionist $35.00 per hour/$1,750.00 
13. Patty Lewis Speech Correctionist $35.00 per hour/$1,750.00 
14. Jan Stansbury Teacher $35.00 per hour/$3,500.00 
15. Shauna VieBrock Teacher $35.00 per hour/$3,500.00 
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X. Provision of Special Education Services 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing opportunities for all students (inclusive 
of English Language Learners and Special Education Students) meet the New Jersey Core Curriculum 
Content Standards and achieve academic and life-long success. 
 
In accordance with N.J.S.A. 18A:46 the Board of Education is required to identify and provide for students 
with various disabilities, and certain students that have been so identified and require special education and 
related services. 
 
In order to comply with Individual Educational Plans, Extended School Year services are provided for students 
with disabilities. An Extended School Year (ESY) program provides for special education services beyond the 
school year in accordance with the student’s IEP. ESY is considered when an interruption in educational 
programming causes the student’s performance to revert to a lower level of functioning and recoupment 
cannot be expected in a reasonable length of time.  ESY is typically considered for those students with 
significant disabilities. 
 
RESOLVED, that the Plainfield Board of Education approves Nikita Bailey to provide home instruction as 
Extended School Year service to a student who is medically challenged.  The student’s IEP requires ESY 
from July 5, 2011 – August 18, 2011.  Services will be provided at the rate of $35.00 per hour for a maximum 
of ten (10) hours per week for a total of thirty (30) days and cannot exceed $2,100.   Availability of funds for 
this item has been verified and will be charged to account 11-150-100202-101a-32-0000 (Home Instruction 
Teacher Sal). 
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Y.  Plainfield Public School Summer School  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
Goal 5: Family and Community Engagement 
To improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New Jersey 
Core Curriculum Content Standards and achieve academic and life-long success. 
 
This exposure and engagement will enable targeted groups of students to increase learning, earn units, 
improve grade point average, and/or accelerate matriculation through the District’s required curriculum. Such 
extended summer school and learning opportunities may be provided to students within the school District at 
no charge to eligible and/or targeted students,  as per N.J.A.C. 6A:32-10. 
 
Plainfield Public Schools will provide available remedial opportunities to students in grade 12 required for 
graduation and/or for students in grade 8 required for promotion. These opportunities will be provided to 
students in the required courses of Literacy, Mathematics, Social Studies, and/or Science. 
 
Direct teacher instruction and/or technology-based interventions will comprise the delivery model for these 
areas. Additionally, English Language Learners and Special Education students in selected grades will be 
provided an opportunity to extend their learning as reflected in the appropriate curriculum for ELL student or 
IEP for Special Education students.  Pursuant to N.J.A.C. 6A:32-10.2, the operation of a summer session 
requires annual approval by the Executive County Superintendent no later than May 30, 2011. Documentation 
required for submission has been prepared and submitted for approval in accordance with established 
guidelines. Approval has been granted by the County pending the BOE approval and resolution. 
 
RESOLVED, that the Plainfield Board of Education approves the implementation of Plainfield Summer School 
based on the application for a summer session to be submitted to the Executive County Superintendent 
pursuant to N.J.A.C 6A:32-10.2 and that subsequent to approval, planning, development, staff and funding 
availability, implement a summer session program to students in grade 12 to establish requirements for 
graduation; students in grade 8 to establish requirements for promotion; ELL students as available funding 
and eligibility permits and as reflected in their curriculum; and Special Education students, as per their IEP. 
These opportunities will be extended, contingent upon student enrollment, available staff, and District, state, 
and federal funding, as permitted by and/or required by law. 
 
Names    Position/Location   Rate of Pay/Maximum Amount 
 
Shelia Smith Physical Education Teacher $35.00 per hour/$4,830.00 
Katrina Wyatt 
Elizabeth McIntosh,  

English Teacher 
English Teacher 

$35.00 per hour//$4,830.00 
$35.00 per hour//$4,830.00 

Tanuja Prabhudesai 
Charisse Miglis 

Science Teacher 
Science Teacher 

$35.00 per hour//$4,830.00 
$35.00 per hour//$4,830.00 
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Carolyn Mehlhorn  
Jennalin Garcia 

Math Teacher 
Math Teacher 

$35.00 per hour//$4,830.00 
$35.00 per hour//$4,830.00 

Lenny Jimenez Math Teacher $35.00 per hour//$4,830.00 
Hilal Hijira Science Teacher $35.00 per hour//$4,830.00 
Patricia Hembree 
Reginald Clark 

Social Studies 
Social Studies 

$35.00 per hour//$4,830.00 
$35.00 per hour//$4,830.00 

Doris Cera World Language $35.00 per hour//$4,830.00 
Deborah Smith-Bennett Language Arts Teacher - AHSA $35.00 per hour//$4,830.00 
Muriel Coletta Math Teacher AHSA $35.00 per hour//$4,830.00 

 
 
 
Z. Plainfield High School Acting Principal  
 
Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
Otis Brown is a retired Public School Administrator having numerous years of experience and expertise in 
teaching and education administration, has agreed to provide administrative services and educational 
leadership as Acting Principal at Plainfield High School. 
 
RESOLVED, that the Plainfield Board of Education approves Otis Brown effective July 1, 2011 through 
September 30, 2011 at a rate of $600.00 per day. The funding will be charged to account 15-000-240000-
103A-25-0000 
 
AA. Assignment – Lead Nurse  
 
Strategic Plan Link: 
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. 
 
RESOLVED, that the Plainfield Board of Education approves the compensation to Karen Trammell, School 
Nurse for additional administrative assignments and assistance provided to the district, effective July 1, 2011 
– June 30, 2012 at a monthly prorated stipend rate of $500.00 per month. 
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BB. Administrative Appointment 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff: 
 
The following is in order for board adoption: 
 

RESOLUTION 
 

WHEREAS, the Plainfield of Education appointed Anna Belin-Pyles as Interim Superintendent for the School 
District for the remainder of the 2009 – 2010 school year and thereafter for the school year 2010 – 2011 
commencing on July 1, 2010; and 
 
WHEREAS, the Plainfield Board of Education wishes to continue the employment of Anna Belin-Pyles as 
Interim Superintendent for the School District for the 2011 – 2012 school year commencing on July 1, 2011; 
and 
 
WHEREAS, the Plainfield board of the Education is desirous of compensating Anna Belin-Pyles as Interim 
Superintendent for the School District for her services as the Interim Superintendent for the school year 2011 
– 2012, beginning on July 1, 2011; and 
 
RESOLVED, that the Plainfield Board of Education approves continued employment of Anna Belin-Pyles as 
the Interim Superintendent for the School District for the school year 2010 – 2011 and also approves the 
compensation of Anna Belin-Pyles as Interim Superintendent for the School District, effective as of July 1, 
2011, at a prorated salary of $129,000.00 + $1,000 longevity pay and an additional stipend in the amount of 
$912.30 per week; and 
 
BE IT FURTHER RESOLVED that the Board Counsel shall prepare a contract for the Interim Superintendent 
consistent with this Resolution in consultation with the Board President, the Board Secretary and the Interim 
Superintendent. 
 
CC. Administrative Appointment 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff: 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the appointment of Caryn Cooper as Interim 
Assistant Superintendent of Educational Services effective July 1, 2011, at a prorated salary of $130,840.00 + 
$2,000.00 stipend + $1,500.00 longevity with an added stipend of $480.77 per week. (Salary adjustment 
pending contract negotiations) 
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DD. Administrative Appointment 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff: 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education approves the appointment of Aurora J. Hill as Acting 
Principal Barlow School, effective July 1, 2011, Guide N, Step 1 of the PASA Salary Agreement, $113,410.00 
prorated salary for the 2011 – 2012 school year. (Salary adjustment pending contract negotiations) 
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XVI. REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE 

 
A. Trips: 
 
 
1. New York Stock Exchange, NY - Washington Community School 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION  
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential.  In doing so, it is committed to providing opportunities for and ensuring 
that all students (inclusive of English Language Learners and Special Education Students) meet the 
New Jersey Core Curriculum Content Standards. 
 
Twenty (20) sixth grade students and two (2) chaperones from Washington Community School will 
visit the New York Stock Exchange (NYSE) NY, NY on June 7, 2011.  This visit is made possible as 
result of Washington Community School’s partnership with MMFF (Moving Minds Forward 
Foundation). Students will have the opportunity to see from the stock market floor, the opening bell 
activities for the NYSE.  This trip will meet the following core content standards 6.2.8.C.4.d where all 
students will acquire insight into being able to effectively explain how the development of new 
business practices and banking systems impacted global trade and the development of a merchant 
class. This exposure will enhance the students’ education on location, provide access to 
differentiated experiences that will inherently increase their natural curiosity, elicit excitement in their 
learning and ultimately create learners for life. Departure is scheduled from Washington Community 
School at 7:45 a.m. and returning by 2:30 p.m. 
 
RESOLVED, that Plainfield Board of Education approves twenty (20) sixth grade students and two 
(2) chaperones from Washington Community School to visit the New York Stock Exchange (NYSE). 
Washington Community School will cover the cost for one (1) bus at a rate of $500.00. Availability of 
funds for this item has been verified and will be charged to 15-000-270000-512A-21-0000 – 
Washington Community School Field Trips. 
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2. Dorney Park - Allentown, Pennsylvania – Cedarbrook K-8 

Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

Plainfield Public Schools is committed to improve the learning and academic performance of all 
students (including English Language Learners and Special Education Students) so they achieve 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring 
that all students meet the NJCCCS and achieve academic, behavioral, emotional, and life-long 
success. 
 
Thirty-eight (38) eighth grade students from Cedarbrook K-8 Center along with three (3) teachers 
and one (1) chaperone will attend Dorney Park & Wildwater Kingdom in Allentown, PA on June 17, 
2011. The trip will meet the reading and writing core content standards 3.1 and 3.2 where all 
students will understand proper social interaction in a non-restrictive environment.  Students will then 
apply their acquired skills of writing a standards based narrative based on their experiences.  They 
will have pleasure of enjoying the freedom to socialize with their classmates and applying it to the 
NJCCCS standards.  
 
The purpose of this trip will be a culminating end-of-year / promotion activity for eighth grade 
students as well as an incentive for students to continue to excel beyond Middle School. 
 
Departure is scheduled from Cedarbrook K-8 Center at 8:30 a.m. and returning at 8:00 p.m. 
Admission cost for Dorney Park & Wildwater Kingdom will be paid by parents. The cost for 
transportation is $1,000.00 and will be paid by the school. 
 
RESOLVED, that the Plainfield Board of Education approves thirty-eight (38) eighth grade students, 
three (3) teachers and one (1) chaperone to attend Dorney Park & Wildwater Kingdom, Allentown, 
PA, on June 17, 2011.  The cost of admission to Dorney Park & Wildwater Kingdom will be paid by 
parents. The cost of transportation is $1,000.00. The availability of funds for this item has been 
verified and will be charged to account 15-000-270000-512A-13-0000 – Principal Field Trips.  
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3. UCA Cheer Camp – Plainfield High School 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools.  
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students are academically 
successful and reach their full potentials. In doing so, it is also committed to providing opportunities 
for and ensuring that all students meet the New Jersey Core Curriculum Content Standard for 
optimal academic achievement and life-long success. 
 
Plainfield High School’s Varsity Cheerleaders comprised of twenty-five (25) students and two (2) 
chaperones will visit the UCA Cheer Camp, NJ from August 1st through August 3rd.  Students will 
imitate the bonding process as a team as well as learn the necessary techniques needed to be a 
varsity cheerleader. Departure is scheduled from Plainfield High School at 8:30 a.m. and returning at 
approximately 3:00 p.m. Admission is $13.00 per student and $30.00 per adult. The cost for 
admissions will be paid by the Plainfield High School. 
 
RESOLVED, that the Plainfield Board of Education approves Plainfield High School’s Varsity 
Cheerleaders comprised of twenty-five (25) students and two (2) chaperones will visit the UCA 
Cheer Camp, NJ from August 1, 2011 through August 3, 2011. The cost for admissions is not to 
exceed $35.00 and will be paid by the Plainfield High School. Transportation will be provided by the 
district. Availability of funds for this item has been verified and will be charged to 15-402-100402-
610A-25-0000 – Plainfield High School Interscholastic Supplies.  
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4. PHS Debate Team 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools.  
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students are academically 
successful and reach their full potentials. In doing so, it is also committed to providing opportunities 
for and ensuring that all students meet the New Jersey Core Curriculum Content Standard for 
optimal academic achievement and life-long success. 
 
Thirty (30) Plainfield High School Debate Team students in grades 9-12 and three (3) chaperones 
will tour the United Nations and other historic sites in New York, New York on Saturday, June 4, 
2011. The purpose of the trip is to expose the students to an historic site like the United Nations 
which maintains international peace and international security for all nations in the world.  The 
students will also view the historic sites in New York by cruising around the Hudson River. Departure 
is scheduled for Saturday, June 4, 2011 at 8:30 a.m. and the return is scheduled for Saturday, June 
4, 2011 at 4:00 p.m.  Transportation will be provided by the district. 
 
RESOLVED, that the Plainfield Board of Education approves thirty (30) students, grades 9-12 and 
three (3) chaperones to tour historic New York, New York on Saturday, June 4, 2011. Transportation 
will be provided by the district.  
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5. 2011 21st CCLC/SBYS Summer Enrichment Camp Field Trips 
 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools 
Goal 5: Family and Community Engagement 
To actively engage families and communities in meaningful, structured and productive manner that 
promotes learning and cooperation 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
Plainfield Public Schools is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing opportunities for and ensuring 
that all students meet the NJCCCS and achieve academic, behavioral, emotional and lifelong 
success. 
 
The 21st CCLC/SBYS Summer Enrichment Camp helps students develop core content skills by way 
of facilitation of activity-based instruction, offering them a broad array of enrichment, recreational and 
cultural activities that complement their regular school year academic programs.  The Camp 
implements educational services to the families of participating children by way of community 
collaborators in the area of character education, personal responsibility, parental role in core content 
areas, and technology skills. 
 
The Department of Student Intervention and Family Support Services has applied for and been 
awarded funding in the amount of $535,000.00 from The New Jersey Department of Education to 
develop and implement 21st Century Community Learning Centers for up to one hundred twenty 
(120) students in the 2011 Summer Enrichment Camp to take place at Washington Community 
School (4th & 5th grades) and Plainfield High School (6th –12th grades).  The program will operate 
Monday – Friday from 8:00 a.m. to 4:00 p.m. beginning Tuesday, July 5, 2011 through Friday, 
August 5, 2011. 
 
A grant mandated component of the 2011 21st CCLC/SBYS Summer Enrichment Camp is to build 
upon student learning outside the summer classroom by providing field trips which expose students 
to various recreational, cultural, and enrichment opportunities. 
 
These field trips will meet NJCCCS including 6.1/6.2 where all students will acquire the knowledge 
and skills to think analytically about how past and present interactions of people, culture, and 
environment affect issues across time and culture as well as shape American heritage.  This will 
enable students to make informed decisions as productive citizens in local, national, and global 
communities; 9.1 where all students will demonstrate the creative, critical thinking, collaboration, and 
problem-solving skills needed to function successfully as both global citizens and workers in diverse 
ethnic and organizational cultures.  This will enable students to attain the skills that prepare them to 
fully engage in civic and work life; 2.5 where all students will be exposed to movement skill 
performance applying the concepts of force and motion (weight transfer, power, speed, agility, range  
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of motion) that impacts performance.  This will enable students to create, explain, and demonstrate 
as a small group a planned movement sequence that includes changes in rhythm, tempo, and 
musical style, as well as detect, analyze, and correct errors and apply to refine movement skills; 5.2 
where all students will understand that physical science principles, including fundamental ideas 
about matter, energy, and motion, are powerful conceptual tools for making sense of phenomena in 
physical, living, and earth systems science, as well as understanding that it takes energy to change 
the motion of objects.  The energy change is understood in terms of forces.  This will enable 
students to investigate why and how things move as related to activities in everyday life. 
 
Up to one hundred twenty (120) students from the 2011 21st CCLC/SBYS Summer Enrichment 
Camp will visit the following field trip venues: 
 

Date Program Site Destination Time  
Wednesday, July 6, 2011 PHS  Howard University 

Washington DC 
6AM-6PM 

Wednesday, July 6, 2011 Washington Community 
School 

Strike & Spare, 
Greenbrook NJ 

12:30PM-2:30PM 

Wednesday, July 13, 2011 PHS & Washington 
Community School 

NY Liberty @ 
Prudential Center 
Newark NJ 

10AM-3PM 

Monday, July 18, 2011 Washington Community 
School 

Newark Branch 
Brook Skating Rink 
Newark NJ 

11AM-2:30PM 

Wednesday, July 20, 2011 PHS & Washington 
Community School 

Bronx Zoo Bronx, NY 9AM-3PM 

Monday, July 25, 2011 PHS  Branch Brook 
Skating Rink Newark 
NJ 

10AM-12:30PM 

Wednesday, July 27, 2011 PHS & Washington 
Community School 

Round Valley Beach 
Lebanon NJ 

10AM-3PM 

Friday, July 29, 2011 PHS Museum of Natural 
History NYC 

9AM-2PM 

Monday, August 1, 2011 PHS Sony Exhibit NYC 9AM-2PM 
Wednesday, August 3, 2011 Washington Community 

School 
Sony Exhibit NYC 9AM-2PM 

Friday, August 5, 2011 PHS & Washington 
Community School 

Dorney Park 
Allentown PA 

9AM-3PM 

 
RESOLVED, that the Plainfield Board of Education approves for up to one hundred twenty (120) 
students to participate in the 2011 21st CCLC/SBYS Summer Enrichment Camp field trips each week 
beginning Tuesday, July 5, 2011 through Friday, August 5, 2011, at a cost not to exceed $20,000.00 
including admission and transportation costs. Availability of the funds for this item has been verified 
and will be charged to 20-453-100000-800A-38-0000 - Field Trip Admission and 20-453-20000-
500A-38-0000 – 21st CCLC Transportation. 
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B. Professional Development  
 
 
1. Conversational Spanish II Classes for District Staff 

Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Goal 5: Community & Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive manner 
that promotes learning and cooperation. 
 
Active engagement of families and community members in the educational process of our students 
is a key. With a fast growing Spanish speaking community in Plainfield, there is an increase need for 
district and school personnel to communicate information to parents in their native language 
(Spanish). Participants will master the basic communication with students and parents in Spanish. 
To promote Conversational Spanish skills to building administrators, teachers and support staff, 
Classes will be offered during the month of June for 1 week, for approximately 25 staff members.     
 
The NCLB legislation provide districts with funding (Title III- Immigrant Fund) to provide parents with 
information pertaining to their children’s education in their native language (Spanish). At the end of 
the course, students have a good understanding of the written and oral Spanish language at the 
basic level, and Participants should be able to discuss concepts and applications with their peers 
and instructor with confidence. It is recommended that the Office of Bilingual/ESL/WL compensate 
one teacher at a rate of $28.00 per hour not to exceed $980.00 for instruction. 
 
RESOLVED, that the Plainfield Board of Education approves Conversational Spanish II classes to 
be offered during the month of June for one week (exact dates to be announced).  Classes will be 
offered at Jefferson Elementary School, for approximately 25 staff members.  The facilitator will be 
compensated at a rate of $28.00 per hour for a total not to exceed 35 hours and $980.00.  
Availability of funds for this item has been verified and will be charged to 20-242-200000-101B-39-
0000 - T3 Teacher Stipends.  
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2. Early Childhood Introductory High/Scope Curriculum Training 
 
Strategic Plan Link 
Goal 1: LEARNING OUTCOMES  
To improve the learning and academic performance of all students in all Plainfield Public Schools 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 
 

RESOLUTION 
 
The Plainfield Public Schools will subcontract to licensed childcare centers to serve approximately one 
thousand four hundred seventy (1,470) three (3) and four (4) year old students during the 2011-2012 
school year. The Plainfield Initiative for Early Childhood Educational Services collaborated with the 
school district to identify the High/Scope Curriculum for use in the subcontracted classrooms. Intensive 
training in the High/Scope Curriculum is needed for teachers, teacher assistants and directors serving 
the Plainfield preschool students. 
 
The High Scope Foundation is conducting the course “Preschool Training of Trainers” in Ypsilanti 
Michigan on July 18-22, 2011 & July 25-29, 2011. This Training of Trainers course is designed for those 
who have already completed extensive training in the HighScope Curriculum and wish to extend their 
skills to training adults in the educational approach. Those who successfully complete the course earn 
certification as HighScope Trainers with an endorsement in the HighScope Preschool Curriculum. 
 
Carrie Ann Floyd, Master Teacher and Fantasy Ko, Master Teacher for the Office of Early Childhood 
Programs and Services will attend the “Preschool Training of Trainers”. Upon their completion of the 
training they will be certified as trainers in the High/Scope curriculum and in turn, will train the staff of the 
contracted centers. The associated cost for the two master teachers to attend is as follows: 
 
 

Expense Description  Individual Cost Amount 
High Scope Course (2 persons) $3,960.00 $7,960.00 
Air Fare (2 persons) $500.00 $1,000.00 
Hotel (2 persons) $99.00/night each X 13 $2,574.00 
Meals (2 persons) $56.00 each X 13 $1,456.00 
Salary (2 persons) $100.00/day each X 14 $2,800.00 
Misc. (taxi, parking etc.) (2 persons) $5.00/day plus $84.00 each $298.00 
Grand Total: $16,088.00 

 
RESOLVED, that the Board of Education approves Carrie Ann Floyd, Master Teacher and Fantasy Ko, 
Master Teacher for the Office of Early Childhood Programs and Services will attend the High Scope 
Foundation course “Preschool Training of Trainers” on July 18-22, 2011 & July 25-29, 2011 in Ypsilanti 
Michigan; at a cost not to exceed $16,080.00. Availability of funds for this item has been verified and 
charged to accounts: 20-218-200000-329A-34-0000 - ECPA OTHER PUR PROFESSIONAL SERVICES, 
20-218-200000-104A-34-0000 - ECE Salary other Professional Staff, 20-218-200000-580A-34-0000 - 
ECE Travel.  
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3. Teaching of Reading & Writing Summer Institute & Professional Development – Amended  
 
Strategic Plan Link 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified competent, skilled and dedicated 
workforce is essential to the success of the district and the students. Therefore, the Plainfield Public 
Schools does both require and encourage employees to take continuing education courses to 
improve their professional knowledge, maintain professional credentials and to operate most 
effectively and efficiently in the delivery of services to the children of the district. 
 
Columbia University’s Teachers College is offering their yearly Teaching Reading and Writing 
Summer Institutes and Professional Development. The Teaching Reading and Writing Summer 
Institute will provide professional development in study methods and plan curricula, revitalize 
thinking, and most importantly, encouraging student to lead rich, literature lives. Renowned experts 
in literacy education and acclaimed children’s book authors will facilitate this legendary endeavor. 
This item was previously board approved on April 19, 2011.   
 
Teachers College Teaching Reading and Writing Summer Institute is offering four institutes during 
the months of June through August.  The cost for registration which includes materials is $675.00 
per institute. Acceptance into the TR&W Summer Institute is processed through an on-line 
application that must be completed by all who wish to attend and must be approved by the Teachers 
College. In keeping with the district’s writing initiative eight (8) district administrators and twenty-
seven (27) teachers have applied to attend Columbia University’s Teachers College Teaching 
Writing Summer Institutes and Professional Development (three teachers per administrator).  
 
RESOLVED, that the Plainfield Board of Education approves for up to eight (8) district administrators 
and twenty-seven (27) teachers to attend the Columbia University’s Teachers College Teaching 
Writing Summer Institutes and Professional Development upon receiving letters of acceptance into 
the program; at a cost not to exceed $23,625.00 ($675.00 per institute/attendee). Availability of funds 
for this item has been verified and will be charged to account 20-272-200000-320A-26-0000 – T2A 
Purchase Prof. Ed.  
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Educational Services  Position  
Caryn D. Cooper Acting Assistant Superintendent 
Pamela Garcia  District Resource Teacher 
Delores BrownJohnson Principal – Clinton K-8 Center 
Kathryn Horne Clinton 1st Grade Teacher 
Oladele Ighodaro Clinton 1st Grade Teacher 
Mona Rae Stokes Clinton 2nd  Grade Teacher 
Wilson Aponte Principal – Evergreen Elementary  
Joi Bethea Vice Principal – Evergreen Elementary  
Gina Iacocca Evergreen 4th Grade Teacher  
Alicia N. Smith  Evergreen 3rd Grade Teacher 
Ana Ramos-Saenz Evergreen 4th Grade Teacher 
Scott Burkholder Principal – Jefferson Elementary 
Melissa Logan Jefferson 3rd Grade Bilingual Teacher 
Andrea Green  Jefferson ESL Bilingual Support Teacher 
Constance Brown – Anderson Literacy/Read180 Teacher 
Rosa Salinas  Vice Principal – Washington Community School 
Marlene West Washington Community School– K-2 BD Teacher 
Kamuela Tillman  Washington Community School– 6th Teacher 
Natasha Cox Washington Community School– 3rd Grade Teacher 
Mark Williams Principal – Stillman Elementary 
Garrie Daniels Stillman 5th Grade Teacher 
Whitney Jenkins Stillman K Teacher 
Aurora J. Hill Acting Principal – Barlow Elementary 
Fatima Embden Barlow 2nd Grade Teacher 
Tina Geslak Barlow 4th Grade Teacher 
Shondell Anderson Barlow 1st Grade Teacher 
Angela Bento Interim Principal - PAAAS 
Joan Cansdale  PAAAS 7th Grade Teacher 
Sandra Schultz  PAAAS 8th Grade Teacher 
Shirley Johnson-Tucker Principal – Woodland Elementary  
Loretta Taylor Woodland – 1st Grade Teacher 
Jacqueline Cox Woodland 4th Grade Teacher 
Virginia Christmas Woodland 1st Grade Teacher 
Maria Ferrer Barlow -  ESL Teacher 
Ruth Wright Cook – Resource Teacher Grades 2, 5-8 
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4. Orton –Gillingham Reading Program Professional Development Training – Amended  

(Previously Board Approved on May 17, 2011)  

Strategic Plan Link: 
Goal 2: Human Resources: 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified competent, skilled and dedicated 
workforce is essential to the success of the district and the students.  Therefore, the Plainfield Public 
Schools does both require and encourage employees to take continuing education courses to improve 
their professional knowledge, maintain professional credentials and to operate most effectively and 
efficiently in the delivery of services to the children of the district. This item was previously board 
approved on May 17, 2011.  
 
In order for the Plainfield Board of Education to be in compliance with Indicator 9 of the State 
Performance Plan: Disproportionality in Special Education by Race/Ethnicity. A trainer from the Institute 
for Multi-Sensory Education will provide three day training on the Orton Gillingham Reading program to 
seventeen (17) district employees.  Orton Gillingham is a multisensory method of reading instruction that 
provides five essential components of an effective reading program as stipulated by the 2001 No Child 
left Behind Act and the National Reading Panel. The components are phonemic awareness, phonics, 
vocabulary development, and fluency and comprehension strategies.  The expertise acquired through 
the Orton –Gillingham training will allow teachers to deliver explicit instruction in the identified key areas 
while utilizing and strengthening all learning pathways.  Additionally, teachers will be provided with 
ongoing assessment and progress monitoring tools necessary to quickly and continuously evaluate each 
student’s individual needs.  Training will be tailored to ensure that any teacher can immediately integrate 
this program into their whole group, small group, or one-to-one language instructional time frame.  Orton-
Gillingham is intended to complement, not replace, the core reading curricula already in use throughout 
the district.  Teachers in attendance will be compensated with a $100.00 per day stipend.  
 
RESOLVED, that the Plainfield Board of Education approves stipends of $100.00 per day for twelve (12) 
general education teachers and five  (5) special education teachers to attend the Orton Gillingham 
professional development to be held in district on June 27, 2010 – June 29, 2011 from 8:00 a.m. to 3:00 
p.m. at a cost not to exceed $4,800.00. Availability of funds for this item has been verified and will be 
charged to accounts 20-251-200000-320E-32-1000 - IDEA/CEIS Professional Tec. Service; and 20-251-
20000-320A-32-0000 - IDEA Professional Education. 
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Teachers Schools 
Shondell D. Anderson  Barlow 
Chadia Saleem  Barlow 
Anne Baca  Cedarbrook 
Oladele Ighodaro Clinton 
Luanne Lohman Cook 
Monique Davis  Evergreen 
Antoinette Barracato  Jefferson 
Patricia Mendola Washington  
Rashanna Harmon Woodland 
Joyce A. Corriero  Emerson  
Donna Mullaney  District Interventionist 
Vincent Barracato (Special Ed) Jefferson 
Barbara Turner (Special Ed) Washington 
Susan McCarthy (Special Ed) Emerson 
Ruth Wright  (Special Ed) Cook 

Donna Pappochia Woodland 
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5. “Career Choices Curriculum” - Clinton K-8 Center   
 
Strategic Plan Link 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
Goal 2: Human Resources 
To improve the recruitment, retention and development of District Staff. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the superintendent of Schools the authority to employ non-administrative and administrative 
staff members to participate in out-of-district Professional Development opportunities. 
 
Workshop participants will experience the complete Career Choices Curriculum, both the award-
winning textbooks and the various academic and technology integration options. Using the carefully 
planned scope and sequence of the curriculum, participants will be given strategies to empower 
students with a sophisticated decision-making process they can use throughout their lives. By the 
end of the workshop, educators will come away with tools and techniques that will lead to the 
development of meaningful and comprehensive student-centered 10-year career and education. 
 
RESOLVED, that the Plainfield Board of Education approves the Clinton K-8 Center teachers listed 
below to attend the Career Choices Curriculum Workshop to be held on June 27-28, 2011, at the 
Radisson Hotel Newark-Carteret, at a cost of $99.00 per person. The availability of funds for this 
item has been verified and will be charged to account 15-0000-221000-320A-14-0000 – Clinton 
Instructional Improvement Educational Services. 
 

Teachers Position  
Patrick Giple 6th & 7th Grade Math 
Kathleen Kraft Media Specialist 
Brenda Martinez K-7 Grade ESL Teacher  
Thomas Boger-O’Bryan 5th, 6th & 7th Grade Science Teacher 
Nancy Salter 6th & 7th Grade Literacy Teacher 
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6. NJCIE’s 9th Annual Summer Inclusion Conference 
 
Strategic Plan Link:  
Goal 2: Learning Outcomes  
To improve the learning and academic performance of all students in Plainfield Public Schools  
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following:  
 

RESOLUTION  
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out-of-district Professional Development opportunities.  
 
Jamie Carrie and Monique Smith-Brenya, Special Education teachers, along with Gina Iacocca and 
Ms. Alicia Smith, General Education teachers, from Evergreen School will attend the New Jersey 
Coalition for Inclusive Education’s 9th Annual Summer Inclusion Conference on June 29 and 30, 
2011 in Lakewood, New Jersey endorsed by The NJEA Professional Development Institute.  
Attendance at this conference will provide further strategies to support independence and learning 
for all students within inclusive settings.  The session will provide strategies to maintain high 
standards when teaching to a mixed ability classroom and ensure standards are addressed 
meaningfully for every student. The cost of the conference is $215.00 for registration per person for 
a total of $860.00.  
 
RESOLVED, that the Plainfield Board of Education approves Jamie Carrie and Monique Smith-
Brenya, Special Education teachers, and Gina Iacocca and Alicia Smith, General Education 
teachers, to attend  the NJCIE’s 9th Annual Summer Inclusion Conference on June 29 and  30, 2011 
in Lakewood,  New Jersey at a cost not to exceed $860.00. The availability of funds for this item has 
been verified and will be charged to account 15-190-10000-18-320A-17-0000 – Professional 
Services. 
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C. Consultants 
 
1. Ms. Bee’s Traveling Bus – Clinton K-8  

Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In so doing, it is also committed to providing opportunities for 
ensuring that all students (inclusive of English Language Learners and Special Education Students), 
meet the Core Curriculum Content Standards and achieve academic and life-long success. 
 
Merle Art Productions has agreed to bring Ms. Bee’s Traveling Bus to Clinton K-8 Center.  Ms. Bee’s 
traveling bus play exposes audiences to diverse musical genres while creatively teaching them a 
lesson in Mathematics, Language Arts and Career Goal Setting. Throughout Ms. Bee’s academic 
musical journey she encourages students of all ages.  The students gain self-confidence and 
embrace the idea that learning is fun and exciting. Experiencing Ms. Bee’s performance students will 
be able to gain exposure to geography and gain an appreciation for diverse cultures.  Ms. Bee’s 
music helps promote small and large motor development through movement. Her music helps 
cultivate concentration and focused listening. It helps promote appreciation for team work, which is 
Clinton’s motto “Together Everyone Achieves More (T.E.A.M.).” It also helps encourage family/ 
children bonding. Ms. Bee’s music stimulates students in the learning environment. Research 
supports that music makes a difference in student performance and achievement.  
 
Ms. Bee will perform at two assemblies on June 23, 2011. The times of the performances are 8:15 
a.m. - 9:00 a.m. and 9:15 a.m. -10:00 a.m. 
 

RESOLVED, that the Plainfield Board of Education approves Merle Art Music live performance “Ms. 
Bee’s Traveling Bus” at Clinton K-8 Center on Thursday, June 23, 2011, at a cost $2,000.00. The 
availability of funds for this item has been verified and will be charged to account 15-190-100001-
590A-14-0000 - Miscellaneous Purchase Services. 
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2. (SPLASH) - Character Education  
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In so doing, it is also committed to providing opportunities for 
ensuring that all students (inclusive of English Language Learners and Special Education Students), 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success 
 
Through an Intervention and Referral Survey, District and State assessments, elementary school at 
risk students have been identified and will be offered the Summer Preparation for Learning 
Achieving and Soaring High (SPLASH) program. SPLASH is a summer enrichment program for first 
through third grade general education students. Enrichment in literacy, mathematics, science and 
character education will be offered. Trips are also included in the program. Dates for all 
presentations are to be determined.  
 
RESOLVED, that the Plainfield Public Schools approves compensation to the following providers to 
service students in the SPLASH program during the month of July 2011.  The availability of funds for 
this item has been verified and will be charged to account 20-251-200000-500E-32-0000 IDEA/CEIS 
funds.  
 
Vendor Services Provided  Date Rate of Service 
Jeffrey Blum  Character Education “Be a Peacemaker” TBD $650.00 
Brian Richards  “The Magic of Reading”  TBD $400.00 
Mark Stolzenberg Ocean Fun Day/ “Silly Circus” TBD $700.00 
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3. Katherine LeCocq   
  
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public Schools 
  
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
  

RESOLUTION 
  
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In so doing, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
  
The Plainfield Academy for the Arts and Advanced Studies will stage The Wiz, a hip, witty, soulful 
adaptation of the classic tale, The Wizard of Oz written by Frank Baum. The production will run from 
June 2nd-3rd at 7:30pm in the Plainfield High School Auditorium.  
  
Katherine LeCocq a professional scenic designer, who has designed sets for numerous theatrical 
productions will design and construct the set as well as serve as paint charge.   
  
RESOLVED, that the Plainfield Board of Education approves payment of $1,000.00 to Ms. Katherine 
LeCocq and reimbursement of $307.00 for personal funds spent for the purchase of materials and 
supplies to complete the scenic design for the The Wiz performance . Availability of funds for this 
item has been verified and will be charged to account 15-190-100000-320A-52-0000 – PAAAS 
Purchase Services.  



Business Meeting -84- June 21, 2011 

 

Curriculum & Instruction 
 
 
4. La Cour Originals  
  
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public Schools 
  
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
  

RESOLUTION 
  
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In so doing, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
  
The Plainfield Academy for the Arts and Advanced Studies will stage The Wiz, a hip, witty, soulful 
adaptation of the classic tale, The Wizard of Oz written by Frank Baum. The production will run from 
June 2nd-3rd at 7:30pm in the Plainfield High School Auditorium.  
  
Virjette LaCour (MFA in Costume Design), a professional costume designer, who has designed 
costumes for numerous theatrical productions will conduct research and collaboration with the 
director, conduct measurements of entire cast, shop for costumes, alter costumes, sew specific 
costumes, dye certain costumes, attend dress rehearsal, and oversee opening night dress for actors.  
  
RESOLVED, that the Plainfield Board of Education approves payment of $1,000.00 to Mrs. Virjette 
La Cour for services in preparation and during the performance of The Wizard of Oz, as well as 
reimbursement of $564.48 for personal funds spent to acquire costumes and mileage. Availability of 
funds for this item has been verified and will be charged to account: 15-190-100000-320A-52-0000 – 
PAAAS Purchase Services.  
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D. Partnerships  
 
The Potter’s Guild of New Jersey – Evergreen Elementary 
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive manner 
that promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
Evergreen Elementary School will partner with The Potter’s Guild of NJ to create a tile mosaic as a 
beautification project combining the efforts of Potter’s Guild volunteer artist, Art Teacher Amy Brown, 
the PTO, and the after school art club students of Evergreen School.  
 
The Potters' Guild of New Jersey was founded in 1987 to promote the development of New Jersey's 
ceramic artists and the exchange of knowledge in support of their creative endeavors. 

The organization provides a forum for education, networking, sales and marketing opportunities, in a 
positive environment that enhances the art and science of pottery. The Guild's membership is 
comprised of about 77 individuals, including professional and recreational potters, educators and 
students.  

The Potter’s Guild members donated their time to complete the art work for this project. Through the 
collaborative efforts of Potter’s Guild member DeBorah Goletz and her team, Evergreen Art Teacher 
Amy Brown, and Community Activist Maria Pellum the project was designed. Additional stakeholders 
supporting the project include the Evergreen PTO, Evergreen School staff and Evergreen students.  
 
All stakeholders will take part in raising funds to purchase the necessary materials and materials to 
complete the project. The project cost for material and supplies is $2,000.00. The funds generated 
will go into an Evergreen School account to be used to support this beautification and community 
service project as well as other programs and activities for the school. 
 
RESOLVED, that the Plainfield Board of Education approves the partnership between Evergreen 
School and The Potter’s Guild of New Jersey. The associated cost for supplies and materials for this 
project is not to exceed $2,000.00. Availability of funds for this item has been verified and will be 
charged to account 15-190-10018-500A-17-0000 – Evergreen Instructional Supplies.  
 



Business Meeting -86- June 21, 2011 

 

Curriculum & Instruction 

E. 2011 Summer Curriculum Writing 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION  
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New Jersey 
Core Curriculum Content Standards and achieve academic and life – long success.  
In accordance with 6A:13-2.1 Standards-based instruction, “All school districts shall implement a coherent 
curriculum for all students including English Language Learners (ELLs), gifted and talented students and 
students with disabilities, that is content- rich and aligned to the most recent revision of the Core Curriculum 
Content Standards (CCCS).The curriculum shall guide instruction to ensure that every student masters the 
CCCS. Instruction shall be designed to engage all students and modified based on student performance”.  
Such curriculum shall include:  

 Interdisciplinary connections throughout 
 Integration of 21st Century Skills 
 A Pacing Guide 
 A list of instructional materials, including various levels of test at each grade 
 Benchmark assessments and 
 Modifications for special education students for English Language Learners in accordance with 

N.J.A.C 6A:15 and for gifted students.  
The district has determined that there is a major need for curriculum design and development to both comply 
with established state and district guidelines and improve student learning in Plainfield Public Schools in the 
subject areas of Visual Arts, Performing Arts, Math K-2, 21st Century Life Skills assessment writers (this group 
will focus on writing assessments and developing standards based assessments in math and literacy) and 
Physical Education. An aligned curriculum must be developed in order for teaching and learning in all 
Plainfield Public Schools to be consistent and systemic. Using the Core Curriculum Content Standards, 
teachers will align curriculum for implementation during the 2011-2012 school year.  
 
RESOLVED, that the Plainfield Public Schools approves the hourly employment of seventeen teachers to 
complete curriculum writing in the subject areas of Visual Arts, Performing Arts, Math K-2, 21st Century Life 
Skills, assessments and Physical Education. Curriculum Writing will take place from July 5, 2011 to July 28, 
2011. Teachers will be compensated at a rate of $35.00 per hour for no more than four hours a day ($105.00 
per day); this item is not to exceed the total amount of $26,775.00 ($1,575,00 per teacher).  Availability of 
funds for this item has been verified and will charged to account 20-272-101C-26-0000 – T2A Teacher PD 
Stipend. 
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F. BOAACD Visual and Performing Arts Graduation Requirements 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in Plainfield Public Schools. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Board of Education approved and adopted at its Business Meeting on December 18, 2007 and 
on August 12, 2010 course offerings for the Plainfield High School curriculum in the Visual and 
Performing Arts and Career and Technical Education and Consumer, Family and Life Skills 
(Practical Arts) as graduation requirements (N.J.A.C. 6a:8-5) for the New Jersey High School State-
Endorsed Diploma. It is necessary to amend this resolution to include additional course offerings in 
Career and Technical Education for Barack Obama Academy of Academic & Civic Development. 
  
RESOLVED, that the Plainfield Board of Education authorize and endorse the following courses in 
the Career and Technical Education which will satisfy the graduation requirements (N.J.C.A. 6A:8-5) 
for the New Jersey High School State-Endorsed Diploma: 
 
Accounting I and II 
Business Education 
Business Management 
Business Law 
Business Writing Basics 
Business Math 
Customer Service 
Effective Communications 
Media and Society 
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G. Summer Preparation for Learning, Achieving, & Soaring High (SPLASH): A Summer Academic 
Enrichment Program - Amended 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performances of all students in Plainfield Public Schools  
 
The Interim Superintendent of schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
full potential in life. In so doing it is also committed to providing opportunities for and ensuring that all students 
(inclusive of English language learners and Special Education students) meet the New Jersey Core 
Curriculum Content standards and achieve academic and life-long success. 
 
The Individuals with Disabilities Education Improvement Act require Plainfield Public School to use funds 
provided under Part B of the IDEA for coordinated early intervening services (CEIS) for students who are 
currently not identified as needing special education. CEIS are services provided to students in Kindergarten 
through grade 12 ( with a particular emphasis on students in Kindergarten through grade three) who are not 
currently identified as needing special education or related services, but who need additional academic and 
behavioral supports to succeed in a general education environment. 
 
Through an Intervention and Referral Survey, District and State assessments, elementary school at risk 
students have been identified and will be offered the Summer Preparation for Learning Achieving and Soaring 
High (SPLASH) program. SPLASH, a summer enrichment program for first through third grade general 
education students will be housed at Washington Community School. It will be in operation from July 5, 2011 
through July 29, 2011 from 8:30 a.m. to 2:30 p.m., Monday through Thursday. Breakfast, lunch and 
transportation will be provided. Enrichment in literacy, mathematics, science and character education will be 
offered. Trips are also included in the program. The following item was approved at the Business meeting on 
April 19, 2011 and must be amended to correct the number of staff and amount of budget.  
 
RESOLVED, that the Plainfield Board of Education approves the district to operate Summer Preparation for 
Learning Achieving and Soaring (SPLASH), an academic summer enrichment program for up to (100) one 
hundred general education students who have been identified as at-risk in first through third grade. The 
operation of the SPLASH program will not exceed $ 28,350.00.  Availability of funds has been verified and will 
be charged to 20-251-100000-110S-32-0000 – IDEA/CEIS Summer School. 
 

Seven (7) gen ed  Teachers $22,050.00 

Three (3) Teaching Assistants  $3,780.00 

Training:  (7) teachers $ 2,940.00 

School Nurse  $3,150.00 

TOTAL                       $31,920.00 



Business Meeting -89- June 21, 2011 

 

Curriculum & Instruction 

 
H. Plainfield Public School Summer School  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
Goal 5: Family and Community Engagement 
To improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
This exposure and engagement will enable targeted groups of students to increase learning, earn 
units, improve grade point average, and/or accelerate matriculation through the District’s required 
curriculum. Such extended summer school and learning opportunities may be provided to students 
within the school District at no charge to eligible and/or targeted students,  as per N.J.A.C. 6A:32-10. 
 
Plainfield Public Schools will provide available remedial opportunities to students in grade 12 
required for graduation and/or for students in grade 8 required for promotion; and other grades 
depending on availability of space and enrollment. These opportunities will be provided to students in 
the required courses of Literacy, Mathematics, Social Studies, and/or Science at Plainfield High 
School.  
 
Direct teacher instruction and/or technology-based interventions will comprise the delivery model for 
these areas. Additionally, English Language Learners and Special Education students in selected 
grades will be provided an opportunity to extend their learning as reflected in the appropriate 
curriculum for ELL student or IEP for Special Education students.  Pursuant to N.J.A.C. 6A:32-10.2, 
the operation of a summer session requires annual approval by the Executive County 
Superintendent no later than May 30, 2011. Documentation required for submission has been 
prepared and submitted for approval in accordance with established guidelines. Approval has been 
granted by the County pending the BOE approval and resolution. 
 
RESOLVED, that the Plainfield Board of Education approves the implementation of Plainfield 
Summer School based on the application for a summer session to be submitted to the Executive 
County Superintendent pursuant to N.J.A.C 6A:32-10.2 and that subsequent to approval, planning, 
development, staff and funding availability, implement a summer session program to students in 
grade 12 to establish requirements for graduation; students in grade 8 to establish requirements for 
promotion; ELL students as available funding and eligibility permits and as reflected in their 
curriculum; and Special Education students, as per their IEP. These opportunities will be extended, 
contingent upon student enrollment, available staff, and District, state, and federal funding, as 
permitted by and/or required by law. 
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I. Amendment of - Individuals with Disabilities Education Act (IDEA) Grant – FY 2010/2011 
  
 
Strategic Plan Link: 
Goal: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools 
  
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. The Individuals with Disabilities Education Act grant funds are 
used to improve student achievement and help close the achievement gap through school 
improvement and reform. The IDEA Grant is an annual resource that is funded by the Federal 
government through the New Jersey Department of Education.  
  
RESOLVED, that the Plainfield Board of Education amends the IDEA FY 2010-2011 budget to 
include carryover of $885,125.00 from the FY 2009-2010.   
 
 

 
Funding Source  Program 

Description   
Amount Carryover Administrator 

FY2010/2011 Individuals 
with Disabilities Act 
Basic Grant (Amended) 

Basic grant funds are 
used for services and 
supplies for special 
education students 
and mandated EIS 
services.  
  

$885,125.00 Antoinette Adams 
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J. Field Trips for Inclusion in 2011-2012 Curriculum Guides 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that field trips, used as a device for teaching and 
learning are integral to the curriculum, are an educationally sound and important ingredient in the 
instructional program of the school. 
 
As a result, field trips serve as an essential means to extend learning, improve achievements, and 
enhance the overall development and educational experiences of students in the District. Field Trips, 
however must support the District’s curriculum and be aligned with the New Jersey Core Content 
Standards. The District has identified those field trips which are incompliance with both and will be 
reflected in the curriculum guides for the 2011-2012 school year. 
 
Location City, State 
A&P Food Store So. Plainfield, NJ 
Adventure Aquarium Camden, NJ 
AFJROTC Bridgeton High School Bridgeton, NJ 
AFJROTC Jackson Memorial High School Jackson, NJ 
AFJROTC McGuire Air Force Base Fort Dix, NJ 
AFJROTC Passaic High School Passaic, NJ 

AFJTROTC Drill Competition NJ (location to be determined) 
Alstede Farms Chester, NJ 
Annual African American Heritage Parade Newark, NJ 
Annual Fall Leadership Connection Conference Edison, NJ 
Antonio Casola Farms Holmdel, NJ 
Barlow Elementary School Plainfield, NJ 
Berkeley College Woodbridge, NJ 
Bloomfield College Bloomfield, NJ 
Brookdale Community College Lincroft, NJ 
Buehler Challenger and Science Center Paramus, NJ 
Caldwell College Caldwell, NJ 
Camden Aquarium Camden, NJ 
Camp Bernie Port Murray, NJ 
Career Council, Inc. NJ (location to be determined) 
Cathedral International Church Plainfield, NJ 
Cedarbrook Elementary School Plainfield, NJ 
Cedarbrook Park Plainfield, NJ 
Centenary College Hackettstown, NJ 
Chinese Buffet So. Plainfield, NJ 
City Hall Plainfield, NJ 
City of Plainfield Senior Citizen Center Plainfield, NJ 
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Clinton Elementary School Plainfield, NJ 
Coco Water Park Mt. Laurel, NJ 
College of New Jersey Ewing, NJ 
College of St. Elizabeth Morristown, NJ 
Cook Elementary School  Plainfield, NJ  
Cracker Barrel Restaurant and Store Clinton, NJ 
Crossroads Theatre New Brunswick, NJ 
Crowne Plaza Monroe Township, NJ 
Devry Institute of Technology North Brunswick, NJ 
Devry University No. Brunswick, NJ 
Drake House Plainfield, NJ 
Drumthwacket, (Governor’s Mansion) Princton, NJ  
Dunellen Theatre & Cinema Café Dunellen, NJ 
Edison Bowling Center Edison, NJ 
Edison Exposition –Raritan Center Edison, NJ 
Edison National Historic Site Edison, NJ 
Emerson Elementary School  Plainfield, NJ  
Essex County College Edison, NJ 
Evergreen Elementary School Plainfield, NJ  
Fairleigh Dickinson University,  Madison and Teaneck, NJ 
Felician College Lodi, NJ 
Franklin Mineral Museum and Mine Franklin, NJ 
George Street Playhouse New Brunswick, NJ 
Giovanna’s Plainfield, NJ 
Green Brook Park  Plainfield, NJ  
Green Meadows Farm Hazlet, NJ 
Grounds for Sculpture Hamilton, NJ 
Grover Cleveland Birthplace State Historic Site Caldwell, NJ 
Hartwyck Nursing Home Plainfield, NJ 
HBCU College Fair Raritan, NJ 
Hub Stine Field Plainfield, NJ 
Hubbard Middle School  Plainfield, NJ  
Imagine That! Florham Park, NJ 
In-District School Exchange Program Plainfield, NJ 
J&J Enrichment Program No. Brunswick, NJ 
Jefferson Elementary School  Plainfield, NJ  
Jenkinson's Aquarium Point Pleasant, NJ 
Jr. Statesmen of America/ Debate Team NJ (location to be determined) 
Kean University Union, NJ 
Kidz Village Kenilworth, NJ 
Kingston Quarry Kingston, NJ 
Land of Make Believe Hope, NJ 
Lens Crafters Springfield, NJ 
Liberty Science Center Jersey City, NJ 
Magganio’s Bridgewater, NJ 
Maxson Middle School  Plainfield, NJ  
Meadow Land Race Track Rutherford, NJ 
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Middlesex County College Edison, NJ 
Montclair Art Museum Montclair, NJ 
Montclair State University Montclair, NJ 
National Honor Society Community Service NJ (location to be determined)
National Latino/Hispanic College Fair, Inc.  NJ (location to be determined)
New Jersey Children's Museum Paramus, NJ 
New Jersey City University Jersey City, NJ 
New Jersey Institute of Technology Newark, NJ 
Newark Museum Newark, NJ 
NJ Marine Sciences Consortium Sandy Hook, NJ 
NJ Museum of Agriculture No. Brunswick, NJ 
NJ Performing Arts Center Newark, NJ 
NJAA Community Service Project Program,  Rutherford, NJ 
NJIT Newark, NJ 
Old Barracks Museum Trenton, NJ 
PAAAS School  Plainfield, NJ  
Papermill Play House Millburn, NJ 
Petco,  Watchung, NJ 
Plainfield Fire Department Plainfield, NJ 
Plainfield High School Plainfield, NJ  
Plainfield Municipal Court Plainfield, NJ 
Plainfield Police Department Plainfield, NJ 
Plainfield Post Office Plainfield, NJ 
Plainfield Public Library Plainfield, NJ 
Plainfield West Tower Senior Citizen Center/Community 
Service 

Plainfield, NJ 

Point Pleasant Beach Point Pleasant, NJ 
Ramapo College Mahwah, NJ 
Raritan Valley Community College Branchburg, NJ 
Red Mill Museum Village Clinton, NJ 
Rahway High School Rahway, NJ 
Richard Stockton College Pomona, NJ 
Rider College Lawrenceville, NJ 
Robert Wood Foundation No. Brunswick, NJ 
Robotics Regional Competition Event Trenton, NJ 
ROTC Drill Competition New Jersey  
Rowan University Glassboro, NJ 
Rutgers University New Brunswick, Piscataway & Newark, NJ 
Saint Peter’s College Jersey City, NJ 
Sam Sahara’s Water Park Mt. Laurel, NJ 
Schaefer Farms Flemington, NJ 
Seton Hall University South Orange, NJ 
Six Flags Great Adventure Jackson, NJ 
Skate 22 Roller Skating Rink Union, NJ 
Somerset Patriots Stadium Bridgewater, NJ 
Stevens Institute of Technology Hoboken, NJ 
Stillman Elementary School Plainfield, NJ  
Stony Hill Farm Morristown, NJ 
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K. Early Childhood Education, Corrective Action Plan 
 
 
1. Precious Steps Child Care and Development Center Inc. 
 
Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The New Jersey Department of Education, Office of Fiscal Accountability and Compliance completed 
a limited review of the Abbott preschool educational program contract, budget and financial records 
of Precious Steps Child Care and Development Center Inc. (the contracted provider) for a period of 
the 2009-2010 school year. The report was issued as OFAC Case #ECE-032-10. 
 
The review contained several findings and recommendations that should be addressed to insure 
proper use of Abbott funds in the preschool program. The report was reviewed by the district fiscal 
specialist and the director of Precious Steps Child Care and Development Center Inc. and a 
Corrective Action Plan has been developed and presented for Board approval. 
 
RESOLVED, that the Plainfield Board of Education accepts the OFAC review and approves the 
Corrective Action Plan for Precious Steps Child Care and Development Center Inc. 

Strike & Spare Bowling Lanes Green Brook, NJ 
The Community Theatre Morristown, NJ 
Thomas Edison Historical Museum West Orange, NJ 
Trailside Nature Center Mountainside, NJ 
Trenton Museum Trenton, NJ 
Trenton State House Trenton, NJ 
Turtle Back Zoo West Orange, NJ 
Union County College Cranford, NJ 
Union County Performing Arts Center Rahway, NJ 
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2. The King’s Daughters Day School 
 
Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The New Jersey Department of Education, Office of Fiscal Accountability and Compliance completed 
a limited review of the Abbott preschool educational program contract, budget and financial records 
of The King’s Daughters Day School (the contracted provider) for a period of the 2009-2010 school 
year. The report was issued as OFAC Case #ECE-031-10. 
 
The review contained several findings and recommendations that should be addressed to insure 
proper use of Abbott funds in the preschool program. The report was reviewed by the district fiscal 
specialist and the director The King’s Daughters Day School and a Corrective Action Plan has been 
developed and presented for Board approval. 
 
RESOLVED, that the Plainfield Board of Education accepts the OFAC review and approves the 
Corrective Action Plan for The King’s Daughters Day School. 
 

3. Faheemah’s Child Care Center, Inc. 
 
Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The New Jersey Department of Education, Office of Fiscal Accountability and Compliance completed 
a limited review of the Abbott preschool educational program contract, budget and financial records 
of Faheemah’s Child Care Center, Inc. (the contracted provider) for a period of the 2009-2010 school 
year. The report was issued as OFAC Case #ECE-043-10 
 
The review contained several findings and recommendations that should be addressed to insure 
proper use of Abbott funds in the preschool program. The report was reviewed by the district fiscal 
specialist and the director Faheemah’s Child Care Center and a Corrective Action Plan has been 
developed and presented for Board approval. 
 
RESOLVED, that the Plainfield Board of Education accepts the OFAC review and approves the 
Corrective Action Plan for Faheemah’s Child Care Center, Inc. 
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4. B’s Nurturing Neighborhood 
 
Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The New Jersey Department of Education, Office of Fiscal Accountability and Compliance completed 
a limited review of the Abbott preschool educational program contract, budget and financial records 
of B’s Nurturing Neighborhood (the contracted provider) for a period of the 2008-2009 school year. 
The report was issued as OFAC Case #INV-080-09. 
 
The review contained several findings and recommendations that should be addressed to insure 
proper use of Abbott funds in the preschool program. The report was reviewed by the district fiscal 
specialist and the director of B’s Nurturing Neighborhood and a Corrective Action Plan has been 
developed and presented for Board approval. 
 
RESOLVED, that the Plainfield Board of Education accepts the OFAC review and approves the 
Corrective Action Plan for of B’s Nurturing Neighborhood. 
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L. Orton –Gillingham Travel Expenses  
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that a highly qualified competent, skilled and dedicated 
workforce is essential to the success of the district and the students.  Therefore, the Plainfield Public 
Schools does both require and encourage employees to take continuing education courses to 
improve their professional knowledge, maintain professional credentials and to operate most 
effectively and efficiently in the delivery of services to the children of the district.  
 
In order for the Plainfield Board of Education to be in compliance with Indicator 9 of the State 
Performance Plan: Disproportionality in Special Education by Race/Ethnicity. A trainer from the 
Institute for Multi-Sensory Education will provide a three day Orton Gillingham training workshop for 
seventeen district employees.  Orton Gillingham is a multisensory method of reading instruction that 
provides five essential components of an effective reading program as stipulated by the 2001 No 
Child left Behind Act and the National Reading Panel. The components are phonemic awareness, 
phonics, vocabulary development, and fluency and comprehension strategies.  The expertise 
acquired through the Orton –Gillingham training will allow teachers to deliver explicit instruction in the 
identified key areas while utilizing and strengthening all learning pathways.  Additionally, the 
teachers will be provided with ongoing assessment and progress monitoring tools necessary to 
quickly and continuously evaluate each student’s individual needs.  Training will be tailored to ensure 
that any teacher can immediately integrate this program into their whole group, small group, or one-
to-one language instructional time frame.  Orton-Gillingham is intended to complement, not replace, 
the core reading curricula already in use throughout the district.   
 
Orton Gillingham Professional Development will take place June 27, 2011- June 29, 2011, from 8:00 
am to 3:00pm.  Training will be provided by the Institute for Multi-Sensory Education. The cost for the 
trainer is $980.00, which is inclusive of travel and hotel expenses.  
 
RESOLVED,  that the Plainfield Board of Education approves $980.00 to be paid to the Institute for 
Multi-Sensory Education to provide Orton Gillingham training on June 27, 2011- June 29, 2011.    
Availability of funds for this item has been verified and will be charge to account 20-251-100000-
320E-32-1000 – CEIS Professional Tec. Services.  
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M. Fairleigh Dickinson Middle College Program - Plainfield High School AP Courses 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
Thirty-six (36) Plainfield High School seniors are currently enrolled in Advanced Placement Biology, 
Calculus, Chemistry, French and English 12 at Plainfield High School.  The AP classes meet the 
following core content standards 3.1, 3.2., 4.1., 4,2., 5.1, 5.2., 7.1 and 7.2 where students engage in 
intense discussions, solve problems collaboratively, develop time management skills, discipline, 
study habits and learn to write clearly and persuasively.  AP courses help students to acquire the 
skills and habits needed to be successful in college. By participating in the Fairleigh Dickinson 
Middle College Program, the students will receive college credit for each Advanced Placement 
Course that they are enrolled in from September 2, 2010 to June 22, 2011. Each course is $250.00 
and students cannot enroll in more than four Advanced Placement Courses per school year. 
 
RESOLVED, that the Plainfield Board of Education approve for thirty-six (36) students, in grade 12 
to participate in the Fairleigh Dickinson University Middle Program for college credit not to exceed 
$11,685.00. The availability of funds for this item has been verified and will be charged to account 
15-190-100001-340A-25-0000 – PHS Purchase Tech Services.  
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N. Provision of Special Education Services 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in Plainfield Public Schools  
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

N.J.S.A. 18A:46 requires Boards of Education to identify and provide for students with various 
disabilities, and certain students in this district have been so identified and require special education 
and related services. 
 
RESOLVED, that the Plainfield Board of Education approves those ten (10) Plainfield pupils whose 
names have been certified by the Interim Superintendent of Schools and are on file with the 
Secretary of the Board of Education will be provided with special education programs in OUT-OF-
DISTRICT schools for the disabled during the 2010 - 2011 school year: 
 
 

 
PUPIL 

 
SCHOOL OR PRIMARY 

INSTITUTION

 
CLASSIFICATION 

APPROXIMATE COST 
TUITION AND 

TRANSPORTATION 
M.R. ARC of Union County SLD $3,780.00 
Al.Fl. CPC Behavioral Healthcare OHI $18,360.00 
L.M. Piscataway Board of Education TBI $15,505.00 
J.G. New Roads School- Somerset OHI $10,049.07 
An.Fa. Somerset Academy MD $13,440.00 
S.J. Somerset Secondary Academy MD $8,960.00 
D. H. The Lighthouse School Home Inst. $1,600.00 
J. C. Washington Academy SLD $7,910.28 
J. P. Washington Academy OHI $7,910.28 
S.W. Pennsville Board of Education MD $5,745.00 (09-10 SY)
GRAND TOTAL $93,259.63 
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O. Extended School Year 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in Plainfield Public Schools  
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
N.J.S.A. 18A:46 requires Boards of Education to identify and provide for students with various 
disabilities, and certain students in this district have been so identified and require special education 
and related services. 
 
RESOLVED, those eighty-eight (88) Plainfield pupils whose names have been certified by the 
Superintendent of Schools and are on file with the Secretary of the Board of Education will be 
provided with special education programs in OUT-OF-DISTRICT SCHOOLS for the disabled during 
the EXTENDED SCHOOL YEAR 2011: 
 
 

Name of Pupil  School/Institution Approx. Cost 
T. M. Academy Learning Center $4,466.00 
A. C. ARC (Kohler) $10,125.88 
J. L-G. ARC (Kohler)  $10,125.88 
A. A. Bright Beginnings Annex II $4,466.00 
S. B. Bright Beginnings Annex II $4,754.00 
M. C. Bright Beginnings-Annex II $4,466.00 
J. G. Bright Beginnings- Main Campus $4,466.00 
B. H. Bright Beginnings-Annex II $4,466.00 
K. J Bright Beginnings Annex II $4,466.00 
K.B-K. Bright Beginnings Annex II $4,466.00 
A. L.  Bright Beginnings $4,466.00 
N. O. Bright Beginnings Annex II $4,466.00 
A. O Bright Beginnings $4,466.00 
S. S Bright Beginnings- Main Campus $4,466.00 
J.R-S. Bright Beginnings $4,466.00 
G.V-C Bright Beginnings $4,466.00 
L. C. Bruce Street School $4,012.12 
K. L. Children’s Center/Monmouth Cty. $10,185.00 
T. H. Coastal Learning Center $7,370.40 
S. K. Coastal Learning Center $7,370.40 
J. L. Coastal Learning Center $7,370.40 
N. L. Crossroads School $4,880.00 
S. R.     Crossroads School $4,880.00 
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J. G. Deron I $7,856.40 
D. G. ECLC of NJ $4,214.20 
T. W. ECLC of NJ $4,214.20 
V. W-A. ECLC of NJ $4,214.20 
L. A-V. First Children $10,994.58 
A. A. First Children  $10,994.58 
E. A. First Children $10,994.58 
D. C-N. First Children $10,994.58 
A. C-E. First Children $10,994.58 
B. M. First Children $10,994.58 
S. Mc. First Children $10,994.58 
S. M. First Children $10,994.58 
K. S. First Children $10,994.58 
A. B.  Gateway School $7,279.29 
T. T. Gateway School $7,279.29 
B. H. Horizon High School (CP) $9,931.20 
C. M. Horizon Lower School (CP) $10,011.30 
S. B. Jardine Academy (CP) $ 9,150.00 
T. C. Jardine Academy (CP) $ 9,150.00 
B. S. Jardine Academy (CP) $ 9,150.00 
B. B. Katzenbach School F/T Deaf  $4,600.00 
A. D. Katzenbach School F/T Deaf $4,600.00 
L. M. Katzenbach School F/T Deaf $4,600.00 
J. V. Katzenbach School F/T Deaf $4,600.00 
R. B Lake Drive School $5,815.00 
K. S-D. Lake Drive School $5,815.00 
J. A. Lakeview School $9,065.00 
J. T. Lakeview School $11,549.40 
R. B. Lamberts Mill Academy $6,819.00 
A. A.-S. McAuley School $8,432.70 
A. M. Midland Jr. High School $6,000.00 
S. D. Midland School $6,890.40 
R. J. Midland School $6,890.40 
T. J. Midland School $6,890.40 
D. S. Millburn Regional Day School $4,700.00 
E. S. Millburn Regional Day School $4,700.00 
J. C. M.U.J.C..- DLC (N. Providence) $13,188.00 
R. P. M.U.J.C. - DLC (Union) $13,188.00 
T. N. Newmark School $4,923.09 
X. G. New Road- Lower School $6,414.30 
K. H. New Road- Lower School $6,414.30 
J. H. New Road- Upper School $6,414.30 
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J. T. New Road- Lower School  $6,414.30  
J. M. New Road- Lower School $6,414.30 
J. A. Piscataway Regional Day School $4,263.00 
J. C. Piscataway Regional Day School $4,263.00 
J. F. Piscataway Regional Day School $4,263.00 
A. P. Piscataway Regional Day School $4,263.00 
I. R. Piscataway Regional Day School $7,308.00 
R. E. Somerset Academy $5,300.00 
S. E. Somerset Academy $5,300.00 
J. G. Somerset Academy $5,300.00 
E. C. Summit Speech School $8,400.00 
S. L Summit Speech School $8,400.00 
D. H. The Lighthouse School $3,200.00 
D. P. Univ. of Medicine & Dentistry NJ $10,800.00 
J. S. Univ. of Medicine & Dentistry NJ $10,800.00 
A. F. Washington Academy $7,470.82 
A. M. Washington Academy $7,470.82 
A. S. Washington Academy $7,470.82 
K. W. Washington Academy $7,470.82 
L. D. Westlake School $6,605.00 
T. L. Westlake School $6,605.00 
D. N. Westlake School $6,605.00 
S. W. Westlake School $6,605.00 
M. B-L. You & Me (JFK Medical Ctr.) $8,301.00 
GRAND TOTAL  $622,335.55 
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P. Plainfield Summer Academic Institute 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools  
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Interim Superintendent of Schools the authority to employ staff members to perform 
additional assignments within our District. 
 
To support student understanding in literacy and mathematics and to build teacher pedagogy and 
understanding of reading comprehension, writing, and mathematics and how the new Core Content 
Standards apply to the education of our students the Office of Educational Services requests to 
provide four (4) instructional programs for teachers with a stipend of $100.00 per day for a total not 
to exceed four (4) days. Facilitators of the instructional programs will receive a stipend of $150.00 
per day not to exceed four (4) days. 
 
New Common Core Standards in Mathematics  
Twenty (20) Teachers in grades K-2 will attend four (4) sessions on learning strategies for 
implementation of the new common core standards in mathematics. This workshop will take place 
during the month of July.  
 
Standards for Implementing Literacy across content area 
Twenty (20) Teachers in grades 6-12 will attend four (4) sessions on understanding and 
implementing standards for implementing literacy across all content areas. This workshop will take 
place during the month of July.  
 
Classroom environment  
Twenty (20) Teachers in grades K-3 will attend (3) sessions on learning to set up classrooms for 
optimal learning. This workshop will take place during the month of July.  
 
Writing across curriculum 
Twenty (20) Teachers in grades 6-12 will attend four (4) sessions on writing across curriculum while 
incorporating strategies. This workshop will take place during the month of July.  
 
RESOLVED, that the Plainfield Board of Education approves the four instructional programs: New 
Common Core Standards in Mathematics, Standards for Implementing Literacy across content area, 
Classroom environment and Writing across curriculum for a total of 80 teachers in grades K-12 at a 
cost not to exceed $30,000.00 and four (4) facilitators at a cost not to exceed $2,250.00. Availability 
of funds for this item has been verified and charged to NCLB account 20-272-200000-101A-26-0000. 
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XVII. REPORT OF THE FINANCE COMMITTEE 

 
 
A. Reports of the Board Secretary and Treasurer – April  2011 
 
 Strategic Plan Link: 
 Goal 3: Business Operations 
  

To improve the overall efficiency and effectiveness of business operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Board Secretary has certified that, as of the date of the report, no budgetary line item 
account has obligations and payments (contractual orders) which in total exceed the amount 
appropriated by the District Board of Education. 
 
The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated 
period were in agreement. 
 
RESOLVED, that the Plainfield Board of Education accepts the above referenced reports and 
certifications and orders that they be attached to and made part of the record of this meeting; and 
be it 
 
FURTHER RESOLVED, that the Plainfield Board of Education certifies that sufficient funds are 
available to meet the District’s financial obligations for the remainder of the year, and be it 
 
FURTHER RESOLVED, that the Plainfield Board of Education directs the Interim Superintendent 
to initiate whatever actions may be determined to be appropriate.  
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FUND  CASH BALANCE 
 APPROPRIATION 

BALANCE  FUND BALANCE 

(10) General Current Expense Fund

     (11, 16, 17) Current Expense 13,089,440.28    3,316,463.95                6,579,229.63      

     (12) Capital Outlay 399,853.30                  -                    

     (13) Special Schools -                              -                    

     (15) Reform Schools 74,724.10           1,584,251.96                -                    

     Capital Reserve

(20) Special Revenue Fund 22,298.59           3,922,548.48                423,779.75         

(30) Capital Projects Fund 0.10                   6,117.00                      40,389.00           

(40) Debt Service Fund 193,991.92         -                              166,902.92         

(60) Enterprise Fund 377,379.81         356,624.48                  735,207.72         

TOTAL 13,757,834.80    9,585,859.17                7,945,509.02      
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B. Payment of Bills –– May 13, 2011 – June 16, 2011 

 
 Strategic Plan Link: 

Goal 3: Business Operations 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 The Board of Education has determined that the warrants presented for payment are in 
 order. 
 

The Board Secretary presented certain warrants to the Board of Education with a 
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies 
that with respect to the payment of bills referenced below no budgetary line item account has 
been over expended in violation of NJAC 6:20-2.13(a). 
 
RESOLVED, that the following warrants be approved for payment, and that itemized lists of the 
warrants be filed with the minutes: 
 
On the General Account 
 183639 - 184020 
in the amount of       $4,666,109.93 
 
On the Agency Account 
 166 – 167 
 194 – 200  
 5712 – 5798   
in the amount of       $3,298,807.53 
 
On the Food Service Account 
 100109 – 100111  
in the amount of       $   334,284.84 
 
IN THE GRAND TOTAL AMOUNT OF    $8,299,202.27 
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C. 2010 – 11 Budget Transfers 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
  
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following budget adjustments 
which reflect the appropriations sufficient to meet expenditures: 

 
 

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13 

May 1, 2011 to May 31, 2011 

        

ACCOUNT DESCRIPTION   FROM    TO   

      
11-1XX-100-XXX Regular Programs - Instruction 

11-2XX-100-XXX           
11-000-216,217 

Special Education, Basic Skills/Remedial and Bilingual 
- Instruction and Other Student Related and 
Extraordinary Support Services 10,000.00

11-3XX-100-XXX Vocational Programs - Local - Instruction 

11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 
Sponsored Athletics, and Other Instructional Programs 
-Instruct 1,934.33

11-800-330-XXX Community Services Programs/Operations 

  Undistributed Expenditures 
11-000-100-XXX Instruction 

11-000-
211,213,218,219,222 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library 89,450.00

11-000-221,223 Improvement of Instruction Services and Instructional 
Staff Training Services 50,000.00

11-000-230-XXX Support Services - General Administration 

11-000-240-XXX Support Services - School Administration 5,313.42
11-000-25X-XXX Central Svcs & Admin Info Technology 95,000.00
10-606 Increase in Maintenance Reserve 

11-000-26X-XXX Operation and Maintenance of Plant Services 136,829.09
11-000-270-XXX Student Transportation Services 60,000.00
10-605 Increase in Sale/Lease-Back Reserve 



Business Meeting -108- June 21, 2011 

 

(Finance – Transfers) 
 
 

 
 
 

 

 
 
 
 
 
 
 
 
 
 
 

BUDGET TRANSFERS - FUND 15 

May 1, 2011 to May 31, 2011 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
15-1XX-100-XXX Regular Programs - Instruction 126.84
15-2XX-100-XXX      
     15-000-216,217 

Special Education, Basic Skills/Remedial and 
Bilingual - Instruction and Other Student Related 
and Extraordinary Support Services 14,000.00

15-3XX-100-XXX Vocational Programs - Local - Instruction 

15-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 
Sponsored Athletics, and Other Instructional 
Programs -Instruct 28,000.00

15-800-330-XXX Community Services Programs/Operations 

  Undistributed Expenditures 
15-000-100-XXX Instruction 

15-000-
211,213,218,219,22
2 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library 2,310.51

15-000-221,223 Improvement of Instruction Services and 
Instructional Staff Training Services 829.46

15-000-230-XXX Support Services - General Administration 

15-000-240-XXX Support Services - School Administration 13,263.96
15-000-25X-XXX Central Svcs & Admin Info Technology 

15-606 Increase in Maintenance Reserve 

15-000-26X-XXX Operation and Maintenance of Plant Services 9,594.00
15-000-270-XXX Student Transportation Services 3,610.25
15-605 Increase in Sale/Lease-Back Reserve 

11-000-290-XXX Other Support Services 

11-XXX-XXX-2XX Personal Services - Employee Benefits 355,000.00
11-000-310-XXX Food Services 

  TOTAL GENERAL CURRENT EXPENSE 

  Capital Outlay 
12-XXX-XXX-73X Equipment 208,000.00
12-XXX-4XX-XXX Facilities Acquisition and Construction Services 202,000.00
  TOTAL CAPITAL OUTLAY 

13-XXX-XXX-XXX TOTAL SPECIAL SCHOOLS 

10-000-100-56X Transfer of Funds to Charter Schools 

10-000-520-930 General Fund Contribution to Whole School Reform 400,000.00
  GENERAL FUND GRAND TOTAL 806,763.42 806,763.42 
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15-000-290-XXX Other Support Services 

15-XXX-XXX-2XX Personal Services - Employee Benefits 411,114.00
15-000-310-XXX Food Services 

  TOTAL GENERAL CURRENT EXPENSE 

  Capital Outlay 
15-604 Increase in Capital Reserve 

15-604 Interest Deposit to Capital Reserve 

15-XXX-XXX-73X Equipment 

15-000-4XX-XXX Facilities Acquisition and Construction Services 

15-000-4XX-931 Capital Reserve-Transfer to Capital Projects 

15-000-4XX-933 Capital Reserve-Transfer to Debt Service 

15-000-520-930 General Fund Contribution to Whole School Reform 400,000.00  
  WHOLE SCHOOL REFORM GRAND TOTAL 441,424.51 441,424.51 
    

 
 
 

 

BUDGET TRANSFERS  

May 1, 2011 to May 31, 2011 

FY 2010 TITLE 1 ARRA CONSOLIDATED-AMENDMENT 3 

        

ACCOUNT DESCRIPTION   FROM     TO   

       
20-460-100000-101A-52 Budget Transfers Teacher Salaries-Instruction 88,674.22 
20-460-200000-220A-39   
         

Budget Transfers Fringe Benefits 
14,350.11 

20-460-100000-101E-39 Summer Enrichment Teacher Salaries - Instruction 11,156.25 
20-460-100000-101L-39 Summer Lead Teacher Salaries 

1,977.50 
   
   
20-460-100000-101S-39 Summer Teacher Salaries –Instruction  83,906.88
20-460-200000-220S-39 Fringe Benefits - FICA  

 7,322.45
20-460-223000-100S-26 Budget Transfers Stipend   24,928.75
  TOTAL 116,158.08 116,158.08
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D. 2011 – 2012 Food Service Management Contract 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

TO BE PRESENTED AT THE JUNE 21, 2011 BUSINESS MEETING 
 
 
E. Union County Education Services Commission 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTIONS 
 
(1) Bloodborne Pathogens Management Services Agreement 
 

WHEREAS, the local public school districts are required to comply with educational and 
procedural guidelines for occupational exposure to bloodborne pathogens according to New 
Jersey Department of Labor regulations N.J.A.C. 12:100-4.2 et seq., and 
 
WHEREAS, the Union County Educational Services Commission’s environmental Safety 
Program has developed and will implement a Bloodborne Pathogens management Services 
program to meet local district needs, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education enter into an agreement with the Union 
County Educational Services Commission to provide such services beginning July 1, 2011 
through June 30, 2012, at a fee of sixty cents ($.61) per the 6,432 resident pupils enrolled as of 
October 15, 2010 for a total cost not to exceed $3,923.52. 
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(2) Nonpublic School Nursing Services P.L. 1991, Chapter 226 
 

WHEREAS, P.L. 1991, Chapter 226, requires that each Board of Education of a district in which 
a nonpublic school is located shall provide certain nursing services to those students who are 
enrolled full time in the nonpublic school, and 
 
WHEREAS, the Union County Educational Services Commission has agreed to provide the 
required nursing services for local public school districts for the purpose of efficient delivery of 
services and greater cost effectiveness through cooperation and centralized administration, now 
therefore be it 
 
RESOLVED, that the Plainfield Board of Education enters into an agreement with the Union 
County Educational Services Commission whereby the Commission will implement the law and 
administer the nonpublic school nursing services program for those full time students enrolled in 
the nonpublic school(s) located within the Plainfield Board of Education district for the 2011 – 
2011 school year, in accordance with applicable law, and be it 
 
FURTHER RESOLVED, that the Commission will retain six percent (6%) of the entitlement as an 
administrative fee received by the Plainfield Board of Education as State aid, per pupil, pursuant 
to said enactment. 
 

(3) Nonpublic Textbook Program 2011 – 2012  
 

WHEREAS, 18A:58-37-1 et seq. as amended by Chapter 121, Laws of 1984, requires that the 
State and local community purchase and loan textbooks upon individual request to all students 
enrolled in grades Kindergarten through 12 in nonpublic schools located within the local school 
district. 
 
WHEREAS, no board of education is required to expend funds for the purchase and loan of 
textbooks in excess of the amounts provided in State Aide, and 
 
WHEREAS, the Union County Educational Services Commission has agreed to handle the 
purchasing and processing of nonpublic textbooks for local public school districts for the purpose 
of greater cost effectiveness through joint purchasing and centralized administration, therefore be 
it 
 
RESOLVED, that the Plainfield Board of Education enter into an agreement with the Union 
County Educational Services Commission whereby the Commission will administrator a 
nonpublic textbook program for those eligible students attending nonpublic schools located within 
the Plainfield School District for the 2011 – 2012 school year, in accordance with 18A:58-37-1 et 
seq; and be it 
 
FURTHER RESOLVED, that the Plainfield Board of Education pay a surcharge equal to 10% of 
the allocation for nonpublic textbooks to cover the Commission’s costs for administering the 
program on July 1, 2011.  The total amount allocated by the State for nonpublic textbooks aid will 
be paid to the Commission on July 1, 2011.  Any unexpended entitlement will be refunded to the 
local district. 
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F. 2011 – 2012 Bid Renewals 
 
 Strategic Plan Link: 
 Goal 3: Business Practices 
 
 To improve the overall efficiency and effectiveness 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTIONS 
 

(1) Acoustical Ceiling Installation Bid # 2010-02 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Acoustical Ceiling Installation on May 9, 2009, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010, providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-02 for the 2011-2012 school year as 
follows: 
 
McCann Acoustics & Construction  2009-2010 2010-2011 2011-2012 
Nutley, NJ 
 
Cost per square foot for any  $3.24  No Increase No Increase 
Space over 100 square feet 
 
Material Mark up    10%   
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(2) Carpentry Service & Repair Bid # 2010-03 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for sealed 
bids for Carpentry Service & Repair on May 9, 2009, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not to 
exceed two one-year extensions beyond the original contract, with increases in accordance with 
The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services for 
2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-03 for the 2011-2012 school year as follows: 
 
McCann Acoustics, Inc.  2009-2010 2010-2011 2011-2012 
Bloomfield, NJ    
 
Hourly Labor Rate   $76.80  $77.05  No Increase 
Hourly Helper Rate   $66.80  $67.05   
 
Material Mark-up   10%  10%   
 

(3) Fire Code Compliant Means of Egress Replacement/Installation Bid # 2010-08 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for sealed 
bids for Fire Code Compliant Means of Egress Replacement/Installation on May 9, 2009, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not to 
exceed two one-year extensions beyond the original contract, with increases in accordance with 
The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services for 
2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-08 for the 2011-2012 school year as follows: 
 
C & M Door Controls, Inc.  2009-2010  2010-2011  2011-2012 
Port Reading, NJ  
 
Regular Hourly Rate   $  73.50  No Increase  No Increase 
Evening Hourly Rate   $  93.40 
Weekend/Holiday Hourly Rate $140.10 
Emergency Hourly Rate  $140.10 
Material Mark-up   25% 
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(4) IPM Pest Control/Extermination Service Bid # 2010-09 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18:A-1 (et seq) advertised for 
sealed bids for IPM Pest Control/Extermination Service on May 9, 2010, and  
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-09 for the 2011-2012 school year as 
follows: 
 
 
Alliance Commercial  2009-2010  2010-2011  2011-2012 
Pest Control    
Tinton Falls, NJ 
 
Base Bid   $9,576.00  No Increase  No Increase 
 
Termite Treatment  $4.25-9.00  
Per Linear Foot 
 
Additional Services/Hr.   $55.00 
 
Consulting Services/Hr.   $20.00 
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(5) Masonry Repair & Replacement Bid # 2010-10 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Masonry Repair & Replacement on May 9, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-10 for the 2011-2012 school year as 
follows: 
 
McCann Acoustics, Inc.  2009-2010  2010-2011  2011-2012 
Bloomfield, NJ    
 
Hourly Labor Rate   $76.80  $77.05  No Increase 
Hourly Helper Rate   $66.80  $67.05   
 
Material Mark-up   10%   10%   
 

(6) Roof Repair Service Bid # 2010-12 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Roof Repair Service on May 9, 2009, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-12 for the 2011-2012 school year as 
follows: 
 
 
Service Building Incorporated  2009-2010  2010-2011  2011-2012 
Oceanport, NJ  
 
Journeyman Hourly Rate   $50.57  $62.77  $65.02 
Foreman Hourly Rate   $51.57  $63.77  $64.02 
 
Material Mark-up    0%  
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(7) Security Alarm Monitoring, Service and Repairs Bid # 2010-16 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Security Alarm Monitoring, Service and Repairs on February 1, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2010-16 for the 2011-2012 school year as 
follows: 
 

Haig's System Service 
Greenbrook, NJ 

2010-2011 2011-2012 

Base bid for monthly central station 
monitoring & annual inspection $3,432.00 No Increase 

Price per Month for additional sites $19.80  

Hourly Labor Rate  
8am to 5pm $72.50  

Hourly Labor Rate 
5pm to 12 am $108.75  

Hourly Labor Rate 
Weekend/Holiday $145.00  

Material Mark up % 20%  
 
 



Business Meeting -117- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(8) Air Conditioning & Refrigeration Service and Repair BID # 2011-02 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Air Conditioning & Refrigeration Service on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-02 for the 2011-2012 school year as 
follows: 
 

Core Mechanical, Inc. 2010-2011 2011-2012 
Pennsauken, NJ  
  
Regular Hourly Rate $72.00 No Increase 
Emergency/weekend/ 
Holiday Hourly Rate 

$108.00 OT
$144.00 Sun. 

& Hol.

 

Material Mark up 25%  
 



Business Meeting -118- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(9) Asphalt Repair & Replacement BID # 2011-03 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Asphalt Repair & Replacement on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-03 for the 2011-2012 school year as 
follows: 
 

Protective Paving 
Milltown, NJ 

2010-2011 2011-2012 

Removal & Paving Repairs per 
Square Yard 

$24.72 No Increase 

Pave 2” Overlay per Square 
Yard 

$9.00  

Patching Pot Holes per ton $ 200.00  

 
 



Business Meeting -119- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 

(10) Boiler Cleaning and Repairs BID # 2011-04 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Boiler Cleaning and Repairs on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-04 for the 2011-2012 school year as 
follows: 
 

Express Heating Co. 2010-2011 2011-2012 
Dumont, NJ  
Boiler Cleaning $12,400.00 $13,739.40 
Oil Burner Mechanic $78.00 $79.56 
Oil Burner Mechanic 
helper 

$78.00 $79.56 

Certified ASME 
Welder 

$78.00 $79.56 

Welder’s helper $78.00 $79.56 
Boiler Mechanic $78.00 $79.56 
Boiler Cleaning 
Leadman 

$78.00 $79.56 

Laborer $78.00 $79.56 
 
 



Business Meeting -120- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(11) Cyclic Painting & Repainting Service BID # 2011-07 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Cyclic Painting & Repainting Service on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-07 for the 2011-2012 school year as 
follows: 
 
 

JG Painting  
 
Kendall Park, NJ 

2010-2011 2011-2012 

PAINTER HOURLY 
RATE 

$53.00 No Increase 

HELPER HOURLY 
RATE 

$53.00  

MATERIAL MARK UP 10%  

 
 



Business Meeting -121- June 21, 2011 

 

(Finance – Bid Renewals) 
 

(12) Electrical Service & Repair BID #2011-10 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Electrical Service & Repair on May 18, 2010 and, 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-10 for the 2011-2012 school year as 
follows: 
 
 

Sal Electric Co., Inc. 2010-2011 2011-2012 
Jersey City, NJ   
ELECTRICIAN HOURLY 
RATE 

$73.60 No Increase 

HELPER RATE $26.29  
MATERIAL MARK UP 0%  

 
 

(13) Elevator Maintenance BID # 2011-11 
 

WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Elevator Maintenance on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-11 for the 2011-2012 school year as 
follows: 
 
Annual Elevator Maintenance  2010-2011 2011-2012 
 
Elevator Maintenance Corp.  $18,360.00 No Increase 
High Bridge, NJ 
 



Business Meeting -122- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(14) Fire Alarm Monitoring, Service & Repair BID # 2011-12 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Fire Alarm Monitoring, Service & Repair on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-12 for the 2011-2012 school year as 
follows: 
 

Alarm & Communication 
Technologies 

2010-2011 2011-2012 

Denville, NJ   

Base Bid for Monitoring & Annual 
Inspection 

$7,392.00 No Increase 

Price per month for additional 
sites 

$28.00

Hourly labor rate 8 a.m. to 8 p.m. $82.00

Hourly labor rate 8 p.m. to 7 a.m. $123.00

Hourly labor rate 
Weekend/Holiday 

$164.00

Material Mark up 20%

 



Business Meeting -123- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(15) Glass Replacement Supply/Repair BID # 2011-13 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Glass Replacement Supply Service Repair on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-13 for the 2011-2012 school year as 
follows: 
 

 

Glasstech, Inc. 2010-2011 2011-2012 
South Plainfield, NJ   
Item Cost per square foot No Increase 
Supply Of 1/4" Clear Plate Glass  $6.50  
Supply Of 1/4" Clear Safety Glass  $9.00  
Supply Of 1/4" Polished (Clear) Wire Glass $8.00  
Supply Of 1/4" Hammered (Frosted) Wire Glass $7.00  
Supply Of 1/4" Tempered Glass $6.50  
Supply Of 1/16" Storm Window Glass $4.00  
Supply Of 1/4" Lexan $8.50  
Supply Of 48" X 96" X 1" Insulated Panels $9.00  

  
Installation Of 1/4" Clear Plate Glass  $13.00  
Installation Of 1/4" Clear Safety Glass  $20.00  
Installation Of 1/4" Polished (Clear) Wire Glass $12.00  
Installation Of 1/4" Hammered (Frosted) Wire 
Glass 

$10.00  

Installation Of 1/4" Tempered Glass $14.00  
Installation Of 1/16" Storm Window Glass $10.00  
Installation Of 1/4" Lexan $15.00  
Installation Of 48" X 96" X 1" Insulated Panels $20.00  



Business Meeting -124- June 21, 2011 

 

(Finance – Bid Renewals) 
 

 
(16) Master and Individual Room Clock Maintenance Service BID # 2011-15 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Master and Individual Room Clock Maintenance Service on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-15 for the 2011-2012 school year as 
follows: 
 

Sal Electric Co. 2010-2011 2011-2012 
Jersey City, NJ   
Regular Hourly Rate $73.60 No Increase 
Evening Hourly Rate $110.40  
Weekend/Holiday $110.40  
Material Mark up 10%  

 
 



Business Meeting -125- June 21, 2011 

 

(Finance – Bid Renewals) 
 

 
(17) Toilet Partition Supply/Installation BID # 2011-17 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Toilet Partition Supply/Installation on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases in accordance 
with The Prevailing Wage Act, N.J.S.A. 34:11-56.25 et seq.,  providing the services are 
satisfactory and substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-17 for the 2011-2012 school year as 
follows: 
 
 
Benco, Inc.    2010-2011  2011-2012 
Pine Brook, NJ  
 
Installer Hourly Rate   $89.00  No Increase 
(8:00 a.m. – 4:00 p.m 
Monday through Friday) 
 
Percentage Mark Up on   10 % overhead 
Materials    15 % profit 
 
 



Business Meeting -126- June 21, 2011 

 

(Finance – Bid Renewals) 
 
 
(18) Tree Maintenance BID # 2011-18 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Tree Maintenance on May 18, 2010, and 
 
WHEREAS, N.J.S.A. 18A:18A-42.n provides for extension of bid contracts for a period of not 
to exceed two one-year extensions beyond the original contract, with increases not to exceed 
the current index rate of 2.5% for 4th quarter 2010,  providing the services are satisfactory and 
substantially unchanged. 
 
WHEREAS, the district has found these services satisfactory for 2010-2011, and the services 
for 2011-2012 will not be substantially changed, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education, in accordance with N.J.S.A. 18A:18A-42.n 
approve and authorize the extension of Bid # 2011-18 for the 2011-2012 school year as 
follows: 
 

Andy-Matt Inc. 2010-2011 2011-2012 
Mine Hill, NJ   
Regular Hourly Rate $97.00 No Increase 
Evening Hourly Rate $97.00 No Increase 
Material Mark-Up 8%  

Elite Tree Service 2010-2011 2011-2012 
Manalapan, NJ  
Weekend/Holiday Hourly Rate $100.00 No Increase 
Emergency Hourly Rate $125.00 No Increase 
Material Mark-Up 0%  

 
 



Business Meeting -127- June 21, 2011 

 

(Finance) 
 
 
G. Award of Bids 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTIONS 

 
(1) Hot Water Heater Bid # 2011-28 
 

TO BE PRESENTED AT THE JUNE 21, 2011 BUSINESS MEETING 
 
 

(2) New Storage Bldg.-Hub Stine Field Plainfield NJ Bid # 2011-29 
 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for New Storage Bldg-Hub Stine Field Plainfield NJ on May 20, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud at the Board of Education Office on June 7, 2011 with the following results: 
 
Jim McCann Acoustic & Construction    $323,830.00 
Bloomfield, NJ 
 
Matt McCauley       $357,000.00 
Hazlet, NJ 
 
Unimak        $435,000.00 
Garfield, NJ 
 
NOW, THEREFORE, BE IT RESOLVED by the Plainfield Board of Education that the three 
(3) bids received by the Plainfield Board of Education be and are hereby rejected pursuant 
to18A:18A-22. (The lowest bid substantially exceeds the board of education's 
appropriation for the goods or services). 
 

 
 
 
 
 
 
 
 
 
 



Business Meeting -128- June 21, 2011 

 

(Finance – Award of Bids) 
 
 
(3) Acoustical Ceiling Products BID # 2012-03 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Acoustical Ceiling Products on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
        

 Bayway Lumber Fine Wall Corp. 
 Linden, NJ Iselin, NJ 
 Unit Pricing per 

Package 
Unit Pricing per 
Package 

1 2’ x 4’ Tectum Ceiling Panels, Fire-rated $225.00 $271.50
2 2’ x 4’ Armstrong 895 Fire-rated Random Fissure 

Ceiling tile 
$56.60 $66.30

3 2’ x 4’ Armstrong 1830 Fire rated Fine fissure Ceiling 
Tile 

$63.00 $71.20

4 2’ x 4’ Armstrong 1729 Fire-rated fine Fissure 
Ceiling Tile 

$57.60 $67.20

5 1’ x 1’ Armstrong 580 Cirrus Fire-rated Ceiling Tile discontinued $168.00
6 2’ x 4’ Armstrong 608 Cermaguard Fire-rated Ceiling 

Tile 
$135.00 $154.50

7 T Angle Ceiling Grid $6.25 $150.00
8 Wall Bracket Ceiling Grid $4.50 $147.30
9 Ceiling Ties 50 lbs. per bundle $64.80 $104.55
10 Hold down clips for ceiling tiles 1000 per box $36.00 $55.50

 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of Bayway Lumber and Fine 
Wall Corporation. 
 
 
*In Attorney Review 



Business Meeting -129- June 21, 2011 

 

(Finance – Award of Bids) 
 
 
(4) Asbestos Consultant Services BID # 2012-04 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Asbestos Consultant Services on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
VENDOR    TTI Environmental, Inc. Karl & Associates 
   Moorestown, NJ  Mohnton, PA 
 
Semi-Annual Inspection   $3,500.00  $4,860.50 
 
3 Year Re-Inspection $3,500.00  $5,292.00 
 
On site Supervision/AST 
Regular Time  $58.00   $58.50 
 
On Site Supervision 
Overtime/Weekends $75.00  $68.71 
 
Documentation & Writing  
Hourly Rate   $55.00  $78.00 
 
Asbestos Trainer 
Hourly Rate   $70.00  $62.00 
 
Analyticals: 
Bulk Samples  $12.00 $11.00 
Air Samples (PCM)  $  7.00 $11.00 
Air Samples (TEM)  $65.00 $82.00 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of TTI Environmental, 
Inc. 
 



Business Meeting -130- June 21, 2011 

 

(Finance – Award of Bids) 
 

(5) Custodial Paper Products BID # 2012-05 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for sealed 
bids for Custodial Paper Products on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and read 
aloud in the Board of Education Office on June 7, 2011 with the following results: 
 

 
 
 
Vendor  

Atra Janitorial 
Pompton Plains, NJ

United Sales 
USA 
Corporation 
Brooklyn , NY 

 

 
 

As Specified 
Price Per Case 

Equivalent 
Price Per Case 

Brand 

Toilet Tissue Kimberly Clark #0446, Service 
Roll, 2 Ply, White, 4 ½ X 4 ½, 
500 Sheets Per Roll. 80 Rolls 
Per Case. Bid Per Case. $51.20 $28.00 

Gen #800  
Standard TT 

Toilet Tissue Kimberly Clark #07223, JRT 
Junior Jumbo Roll, 2000’ Per 
Roll, 1 Ply, White.  12 Rolls Per 
Case. Bid Per Case. $40.92 $18.90 

Gen #1511 JRT TT 

Toilet Tissue 
Dispenser - 
JRT Junior 
Jumbo 

Kimberly Clark #09078, D2 
Junior Jumbo Toilet Tissue 
Dispenser With Stub Roll.   

Price Per Unit 
 
$42.00 
 

No Bid 
 

 

     
Paper Towels Kimberly Clark #414, 8" Wide, 

800 Feet Per Roll, Brown.  12 
Rolls Per Case. Bid Per Case. $61.08 $18.30 

Green Source 
#75009535-6/Case

Paper Towels Kimberly Clark # 151, C-Fold, 
One Ply,12 Packs Per Case. 
200 Towels Per Pack. Bid Per 
Case. $20.16 $14.25 

Boardwalk #6220- 

Paper Towels Kimberly Clark # 01000, 1000 
Ft. 8” Wide White Roll Towels, 
12 Rolls Per Case. Bid Per 
Case $75.00 No Bid 

 

Paper Towel 
Dispenser Kimberly Clark #09073 D2 Hard 

Roll Towel Dispenser.   

Price Per Unit 
 
$60.00 

No Bid 
 

 

Tissue Kimberly Clark # 21340, Facial, 
White, 8.5” X 9.5”, Two Ply/100 
Per Box, 30 Boxes Per Case. 
Bid Per Case.  $24.00 $14.00 

Plastirm #862-1000

Terry Wipe Kimberly Clark WYPALL # 5812, 
White, 1080 Per Case. Bid Per 
Case. $41.90 $50.31 

 

 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bids of Atra Janitorial Supply, Co. 
& United Sales USA Corporation. 



Business Meeting -131- June 21, 2011 

 

(Finance – Award of Bids) 
 
(6) Custodial Supply BID # 2012-06 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Custodial Supply on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results, now 
therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid as follows: 
 
VENDOR    ITEMS   UNIT PRICE 
 
All American Poly      0 
Piscataway, NJ 
 
Atra Janitorial Supply Co.   90    $  2,434.91 
Pompton Plains, NJ 
 
Central Poly       4    $     137.20 
Linden, NJ 
 
Interboro Packaging     0 
Montgomery, NY 
 
Spruce Industries    59    $40,515.12 
Rahway, NJ 
 



Business Meeting -132- June 21, 2011 

 

(Finance – Award of Bids) 
 
 
 

(7) Cyclic Painting & Repainting Service BID # 2012-07 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Cyclic Painting Service on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 

 A & A Painting 
Highland Park, NJ

Aris Painting 
Edison, NJ 

JG Painting  
Kendall Park, NJ 

TM Painting 
Neptune. NJ 

Cedarbrook School $3,600.00 $3,440.00 $4,275.00 $3,600.00

Hub Stine Field $4,450.00 $3,400.00 $4,725.00 $2,900.00

Plainfield High 
School 

$3,950.00 $5,900.00 $24,900.00 $9,000.00

Stillman School $2,350.00 $4,740.00 $4,350.00 $5,600.00

 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of A & A Painting, Aris 
Painting and TM Painting. 
 

 
 



Business Meeting -133- June 21, 2011 

 

(Finance – Award of Bids) 
 

(8) Door and Lock Hardware Supply BID # 2012-08 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Door and Lock Hardware Supply on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 

 Bayway 
Lumber 

Linden, NJ 

 Oak Security Group 
Indianapolis, IN 

ITEM DESCRIPTION Equivalent 
w/o cores or 

keys

Brand 

A Hardware/Locksets Grade One 
Mortise 

 $189.00 Falcon $226.00/$289.93

B Hardware/Locksets Grade One 
Cylindrical 

 $125.00 Falcon $134.23/$155.34/$18
7.80

C Hardware/Locksets Grade Two 
Lever 

 $65.00 Falcon $78.86/$88.73/$107.3
7

D Hardware/Deadbolt Grade One  $50.00 Falcon $80.57
E Hardware/Padlock  $40.00 Falcon $15.23/$16.34/$16.32
F Hardware/Cylinder  $15.00 Falcon $19.27
G Hardware/Cabinet Locks  $35.00 Falcon $32.43
H Hardware/Modernization Plate $21.00 Don-Jo $21.33
I  Hardware/Stand Alone Card 

Access Control 
 $900.00 Von Duprin No Bid

J - 1 Keys No bid  $.67/$1.63
J - 2 Cores  $26.00  $13.17/$16.50

 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of Bayway Lumber & 
Oak Security Group. 



Business Meeting -134- June 21, 2011 

 

(Finance – Award of Bids) 
 
 

(9) Door Hardware Supply BID # 2012-09 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Door Hardware Supply on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
 
* Bayway Lumber 
Linden, NJ 
 
46% to 62% off manufacturer’s list price 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the discounted bids of Bayway 
Lumber. 
 
 
* Only bidder 
 
 

(10) Intercom / Public Address Service & Repair BID # 2012-10 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Intercom/Public Address Service & Repair on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
 *Bingham 

Communications 
Cedar Grove, NJ 

 
Hourly Rate $75.00  
Helper Rate $70.00  
Material Mark up      15%  
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of Bingham 
Communications. 
 
 
*Only Bidder 
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(Finance – Award of Bids) 
 
 

(11) Plumbing Service & Repair BID # 2012-11 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Plumbing Service & Repair on May 17, 2011 and, 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
 

*Magic Touch Construction 
Keyport, NJ 

Hourly Rate $79.45 
Helper Rate $53.75 
Material Mark Up 10% 

 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of Magic Touch 
Construction. 
 
*Only Bidder 
 
 
 

(12) Plumbing Supplies BID # 2012-12 
 

WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Plumbing Supplies on May 17, 2011 and, 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
 
VENDOR     ITEMS  UNIT PRICE 
 
*Somerset Plumbing Supply  118   $1,855.65 
North Plainfield, NJ 
 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid Somerset Supply. 
 
 
*Only Bidder 
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(Finance – Award of Bids) 
 
 

(13) Vehicle Service & Repair BID # 2012-13 
 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed bids for Vehicle Service & Repair on May 17, 2011, and 
 
WHEREAS, in accordance with that advertisement bids were received, publicly opened and 
read aloud in the Board of Education Office on June 7, 2011 with the following results: 
 
 
      *Tom’s Automotive, Inc. 
      Metuchen, NJ 
 
Flat Hourly Labor Rate   $  24.00  
Road Service Hourly Labor Rate  $  24.00  
Wrecker Towing Service Rate  $  75.00 Small Bus 

     $ 175.00 Big Bus 
Parts Discount from List Price  10% 
 
Now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education accepts the low bid of Tom’s Automotive, 
Inc. 
 
 
*Only bidder 
 

 
 
H. Energy Conservation Services 

 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
WHEREAS, the Board of Education pursuant to N.J.S.A. 18A: 18A-1 (et seq) advertised for 
sealed proposals for Energy Conservation Services on April 29, 2011, and 
 
WHEREAS, in accordance with that advertisement, proposals were received, publicly opened 
and read aloud at the Board of Education Office on May 17, 2011, and 
 
WHEREAS, this service will produce a customized energy conservation program and is 
funded through energy savings at no cost to the District, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves a contract with Energy 
Education, Inc. as per 18A:18A-4 et al. 
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(Finance) 
 
 
I. Voice Messaging System 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
WHEREAS, a voice messaging system provides the capacity to notify parents, students, staff, 
residents and others in an emergency situation as well as in a general situation, and  
 
WHEREAS, thousands of contacts can be made each minute with such a system, and 
 
WHEREAS, Global Connect of Mays Landing, NJ has the expertise and skills to offer such a 
system, now therefore be it 
 
RESOLVED, the Board of Education approves the appointment of Global Connect at an 
annual fee of $2.00 per student not to exceed $13,000.00. The availability of funds has been 
verified and will be charged to 11-000-252000-500A-31-0000 (Information Technology Other 
Purchases). 
 

 
 
J. Acceptance of Funds from the New Jersey School Boards Association Insurance 
 Group 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, the Plainfield Board of Education has been awarded $4,581.00 as a 2011 safety 
grant from the New Jersey School Boards Association Insurance Group, and 
 
WHEREAS, these funds will be used to address safety issues in the District, now therefore be 
it 
 
RESOLVED, that the Plainfield Board of Education approves the acceptance of $4,581.00 in 
grant monies from the New Jersey School Boards Association Insurance Group.   
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(Finance) 
 
 
K. Change Order  
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, Estock Piping Company was previously awarded Bid # 2010 – 20 on June 22, 
2010 in the amount of $170,460.00 to replace the existing boiler at Woodland School, and 
 
WHEREAS, subsequent to the award, it was determined that a new gas line from the gas 
meter to the boiler room was needed, as well as the installation of the gas regulator on the hot 
water heater, now therefore be it, 
 
RESOLVED, that the Plainfield Board of Education approves a Change Order in the amount 
of $15,080.00 to Estock Piping Company resulting in a revised contract amount of 
$185,540.00.  The availability of funds has been verified and will be charged to 12-000-
400000000-450A-31-0000 (District Capital Outlay Projects). 

 
 
L. Plainfield Board of Education Travel Budget 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The following is recommended: 
 

RESOLUTION 
 

WHEREAS, NJAC 6A:23B-1.2(b) provides that the Plainfield Board of Education shall 
establish in the annual school budget a maximum expenditure amount that may be allotted for 
such travel and expense reimbursement for the 2011 – 12 school year, and now therefore be 
it 
 
RESOLVED, that the Plainfield Board of Education hereby establishes the sum of 
$106,959.00 as the school district’s maximum travel budget for the 2011 – 12 school year and 
be it 
 
FURTHER RESOLVED, that the School Business Administrator shall track and record these 
costs to ensure that the maximum amount is not exceeded. 
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(Finance) 
 
 
M. Software Advantage – TRIPS/microTRIPS 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, the Plainfield Public Schools use microTRIPS software from Software Advantage 
Medford, NJ to manage its student transportation system, and 

 
WHEREAS, professional, computer and support services are needed to maintain the TRIPS 
program, now therefore be it 
 
RESOLVED, that the Board of Education approves a microTRIPS service agreement with 
Software Advantage for an annual fee of $3,440.00 for the 2011 – 2012 school year.  The 
availability of funds has been verified and charged to account 11-000-270000-800A-30-0000 
(Transportation Due Fee). 

 
 
N. Appointment of Qualified Purchasing Agent 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the appointment of Gary L. 
Ottmann, School Business Administrator/Board Secretary, Qualified Purchasing agent of the 
Plainfield Board of Education for the period July 1, 2011 through June 30, 2012 in accordance 
with N.J.S.A.18A:18a-2(B), as revised, and duly assigned the authority, responsibility and 
accountability for purchasing on behalf of the Board, and having the power to prepare 
advertisements, advertise for and receive bids, and to award contracts pursuant to 
N.J.S.A.,18A:18A-3a (Bid Threshold) at a bid threshold up to $36,000.00, 18A:18A-37a-c 
(quotations) and 18A:18A-7 (Emergency Purchases), and prepare and issue all purchase 
orders in accordance with N.J.S.A.18A:18A et. seq. and applicable Board policies and 
regulations.  The Plainfield Board of Education further authorizes the School Business 
Administrator/Board Secretary to take all reasonable actions necessary, including, but not 
limited, to legal advertisements and execution of contracts deemed necessary to implement 
the purchasing statute, N.J.S.A.18A:18A et. seq. 
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(Finance) 
 
 
O. 2011 New Jersey School Boards Annual Workshop 
 
 The following is recommended: 
 

RESOLVED, that the Plainfield Board of Education approves attendance by the members of 
the Board of Education, the Superintendent and Business Administrator at the Annual New 
Jersey School Boards Association Fall Workshop in Atlantic City, N.J. from October 24 – 26, 
2011 in an amount not to exceed $10,000.00, with payments and reimbursement to be in 
accordance with Board Policy, including the unavoidable expenses outlined in the regulations 
for N.J.A.C. 6A:23-B.  The availability of funds has been verified and will be charged to 11-
000-230000-585T-01-000 (Board Travel). 
 

 
 
P. Out-of-State Travel – (NSBA – CUBE)  
  

Strategic Plan Link: 
Goal 3:  Business Operations 
 
To improve the overall efficiency and effectiveness of business operations.  

 
 The following is recommended for adoption:  

 
RESOLUTION 

 
The Plainfield Board of Education has determined that the National School Boards 
Association (NSBA) Annual Conference in Memphis, TN on June 23 - 2011, is vital and 
necessary to the goals of the District and the success of the Board; and be it 
 
RESOLVED, that the Plainfield Board of Education hereby authorizes the following Board 
Member to attend the conference, Alex Edache, which is not to exceed $3,000.00.  The 
availability of funds has been verified and will be charged to 11-000-230000-580A-01-0000 
(Board Travel), and be it 
 
FURTHER RESOLVED, that the above Board Member will share the information received 
from the conference with the Board. 
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(Finance) 
 
 
Q. Medemerge Agreement 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 

 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education policy 5131.6 commits the school district to establish a 
procedure to aid students to seek help to correct possible substance dependency and/or 
abuse problems and the District has identified a local industrial health center to provide this 
service, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves Medemerge of Greenbrook, 
New Jersey to perform the following services, from September 1, 2011 through June 30, 
2012.  The availability of funds for this item has been verified and will be charged to account 
to 11-000-21300-330A-33-0000 (Transportation Due Fee). 
 
    Student Evaluation  $48.00 

7 Panel Drug Screen $37.00 
Urine Alcohol  $29.00 
 

 
R. Keystone Software Upgrade 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
WHEREAS, the District has used Keystone software for many years for its payroll operations, 
and  
 
WHEREAS, upgrades are now needed which will provide on-line access for employees, now 
therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves the upgrade of the Keynet 
Employee Portal at a cost of $13,220.00.  The availability of funds for this item has been 
verified and will be charged to 11-000-251000-592R-04-0000 (Purchased Services). 
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(Finance) 
 
 
S. 2011-2012 Cafeteria Meal Prices 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
WHEREAS, section 205 of the Health, Hunger-Free Kids Act of 2010 (Public Law 111-296) 
has a provision that requires school food authorities participating in the National School Lunch 
Program to ensure that schools are providing the same level of support for lunches served to 
students who are not eligible for free or reduced price lunches as they are for lunches served 
to students eligible for free lunches, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves the following meal prices for 
FY2011-12: 
 
    Elementary $1.35 
    Middle  $1.60 
    High  $1.85 

 
 
 
T. Statement of Assurance 
 

Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of district and school operations. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The N.J.A.C. 6A:7 Managing for Equality and Equity in Education requires that all school 
districts submit and implement a Comprehensive Equity Plan (CEP). 
 
In line with, the New Jersey Department of Education guidelines, the district submitted a 
completed Statement of Assurance for the upcoming school year and will continue to 
implement the Comprehensive Equity Plan (CEP) submitted previously by the district for 
2007-2010.  A new three year CEP for 2010-2013 is not required at this time. 
 
RESOLVED, that the Plainfield Board of Education approves the submitted Statement of 
Assurance for 2011 – 2012. 
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(Finance) 
 
 
U. Bank Account Signatures 
 
 The following is in order for board adoption: 
 

RESOLUTION 
 

 Renata A. Hernandez has been elected President of the Board of Education, and 
 

Gary L. Ottmann holds the position of Board Secretary of the Board of Education and 
 

RESOLVED, that the PNC Bank, be requested, authorized and directed to honor all checks, 
drafts and other orders for the payment of money drawn in the name of the Plainfield Board of 
Education when bearing the true and approved facsimile signatures, as follows: 

 
 
Account    Signature/Facsimile 
Payroll Agency Account  Gary L. Ottmann  Board Secretary 
Workers Compensation  Ronald Eddy   Compensation Coordinator 
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XVIII. REPORT OF THE POLICY COMMITTEE 
 

 
A. Adoption of Policies – First Reading 
 

 The following is recommended for adoption:  
 

      RESOLUTION 
    

WHEREAS, the Plainfield Board of Education has reviewed the policies listed below and finds 
them acceptable for the management and operation of the Plainfield Public Schools, and 
 
WHEREAS, the Plainfield Board of Education now finds it necessary that these policies be 
implemented, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves, on first reading, the following 
policies that will be available for public inspection and comment, with final Board adoption 
anticipated at next month’s scheduled business meeting: 
 
Policy Number  Title 
4112.4/4212.4  Employee Health 
9322    Public and Executive Sessions 

 
 
 
 
 
 
 

XIX. ADJOURNMENT 
 
 
 
GLO/bsc 

 


