
PLAINFIELD BOARD OF EDUCATION 
Plainfield, N.J. 

 
    Date:  Tuesday, March 27, 2012 
 

   Time:  6:30 p.m.  PUBLIC SESSION 
     6:35 p.m.  MEETING CLOSED FOR 
        EXECUTIVE SESSION 
     8:00 p.m.  BUSINESS MEETING 
         
     

            Place:       PLAINFIELD HIGH SCHOOL 
      AUDITORIUM 
      950 PARK AVENUE 
      

                           Board of Education Members 
     Mrs. Renata A. Hernandez, President 
     Mrs. Wilma G. Campbell, Vice President 
     Mr. Alex O. Edache 
     Mrs. Keisha Edwards 
     Mrs. Brenda L. Gilbert 
     Mr. Dorien Hurtt 
     Mrs. Lisa C. Logan-Leach 
     Dr. Susan Phifer 
     Ms. Jameelah Surgeon 
     Mrs. Anna Belin-Pyles, Interim Superintendent 
     Ms. Ayesha Johnson, Student Liaison 
     Ms. Jessica Lughas, Student Liaison 
 
                             I.     CALL MEETING TO ORDER 
                             II.    PLEDGE OF ALLEGIANCE 
                             III.   ROLL CALL 
                             IV.   WELCOME 
 

WELCOME to a BUSINESS MEETING of the Plainfield Board of Education.  Members hope you will find the 
meeting interesting and informative.  We thank you for taking the time to attend.  Please be advised this and 
all meetings of the board are open to the media and public, consistent with the Open Public meetings Act (Ch. 
231 Laws of 1975), and that the advance notice required therein has been provided to the Courier News and 
Star Ledger on Wednesday, March 21, 2012 for advertisement on Saturday, March 24, 2012 and also 
provided to the Plainfield Public Schools, the District’s website, the Plainfield City Clerk, Police Department, 
and Plainfield Public Library for posting. 
 

     V. EXECUTIVE SESSION 
 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in 
closed session to discuss certain matters, now therefore be it 
 

RESOLVED, that the Plainfield Board of Education adjourns to closed session to discuss: 
 

 Personnel 
 Legal, and be it 

 

FURTHER RESOLVED, that the minutes of this closed session be made public when the need for 
confidentiality no longer exists. 
 
The Board of Education will recess into its Executive Session. 
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VI.  CONDUCT OF BOARD OF EDUCATION MEETINGS 
 

                                                        
The Board of Education takes official action at its Business Meetings.  Business meetings are regularly scheduled 
on the third Tuesday of each month, subject to changes that may occur because of holidays. Prior to the board 
taking action at its business meetings, committee meetings are scheduled where in-depth discussion occurs. 
 
At the Board of Education's committee meetings, no formal action is taken.  The typical monthly schedule of 
meetings is as follows: 
 
Type of Meeting            * Date                  Place              Time 
 

Policy  Committee          1st  Tues. ea. mo.        PHS Conf.   6:30 p.m. 
 

Personnel/Exec.Ses.        1st  Tues. ea. mo.        PHS Conf.   6:30 p.m. 
 

Curric. & Instr.            1st  Tues. ea. mo.        PHS Conf.   8:00 p.m. 
 

Finance Committee          1st  Tues. ea. mo.        PHS Conf.      8:00 p.m. 
 

Bldgs. & Grds. Cmte.       1st  Tues. ea. mo.        PHS Conf.   8:00 p.m. 
 

School Community Rel. 1st  Tues. ea. mo.  PHS Conf.   8:00 p.m. 
 

Business Meeting            3rd Tues. ea. mo.        PHS Auditorium  8:00 p.m. 
 
 
 
   (EACH OF THESE MEETINGS MAY INCLUDE AN EXECUTIVE SESSION FOR 
   DISCUSSION OF MATTERS THAT MAY BE APPROPRIATE FOR EXECUTIVE 
   SESSION) 
 

*Meeting Schedule Subject to Change 
 
At each committee meeting, the Board discusses recommendations of the Interim Superintendent of Schools and 
other relevant items.  Committee approval authorizes resolutions to be placed on the agenda of the next 
appropriate business meeting and/or possible formal action. 
 
The agendas for all committee and board meetings are available at the Office of the Board of Education, 1200 
Myrtle Avenue during business hours. 
 
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior to 
committee reports.  A five-minute time limit per person is provided for public comment. 
 
Concerns of the public regarding the schools or departments should be brought to the attention of the appropriate 
administrator in charge (principal, director, etc.).  If concerns remain unresolved, they are to be directed to the 
Interim Superintendent of Schools.  These procedures should be followed prior to concerns being presented to the 
Board of Education.  This procedure allows administrators to resolve concerns at the most appropriate level of 
decision making. 
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    VII.   REMARKS FROM THE BOARD PRESIDENT 
 
    VIII.   REMARKS FROM THE INTERIM SUPERINTENDENT  

 Hub Stine Field Improvements 
 

    IX. PRIVILEGE OF THE FLOOR 
 
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior 
to committee reports.  Members of the public in attendance will have the opportunity to raise concerns 
during this period of the meeting.  Members of the public may speak once for a maximum period of five 
(5) minutes by the clock; this time is not transferable by one individual to another.   

 
    X.   REMARKS FROM COMMITTEE CHAIRPERSONS 
 
    XI.   REPORT OF DELEGATES/LEGISLATIVE  
 
    XII. REPORT OF STUDENT LIAISONS 
 
    XIII. REPORT OF BOARD/SCHOOL LIAISONS 
 
    XIV.  APPROVAL OF MINUTES OF PREVIOUS MEETINGS 
 
The Board Secretary presents the following minutes: 
 
 February 1, 2012  Special Meeting 
 
As printed for Board adoption. 



Business Meeting -4- March 27, 2012 
 

XV. HUMAN RESOURCES COMMITTEE 
 

“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides 
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin, 
handicap and social or economic status…” 
 

It is the policy of this district to provide, through a positive and effective affirmative action program equal 
opportunities for employment, retention, and advancement of all people. 

 
The equal employment objective for the Board of Education calls for achieving full utilization of minorities and 
women, and handicapped persons at all levels of management and non-management and by job 
classification; to prohibit discrimination in employment because of race, color, religion, national origin, sex or 
age; and to have a work environment free of discrimination. 
 

 
A.   Contractual Appointments 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff members 
between the Business meeting of the Board of Education and next succeeding meeting of the Human 
Resource Committee. 
 
The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the 
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.  “The Interim 
Superintendent, in this item has used his authority. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the following provisionally 
subject to the requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.   
 
 Name/Certification Effective Salary/ 

Pro-rated 
Assignment Replacing Position 

Codes 
       
1. Angela Efthimiopoulos 

Bilingual Elementary 
Teacher 

02/01/12 – 06/30/12 $50,097.00 Stillman New PEAT-629 

       

2. Steven Grimes 
Custodian Fireman 

02/13/12-06/30/12 $43,652.00 Hubbard T. Curry  PEAC-032 
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3. Paola Zuniga 

Bilingual Elementary 
Teacher 

02/01/12-06/30/12 $50,097.00 Woodland New PEAT-755 

       

4. Kaleena Lear 
Supplemental 
Instructional Teacher 

02/27/12-06/30/12 $46,700.00 Special 
Services 

New PEAT-760 

       

5. Kristi Colton  
Supplemental 
Instructional Teacher 

02/27/12-06/30/12 $46,700.00 Special 
Services 

New PEAT-759 

       

6. 
 
 
 

Charline Patternella 
Special Education 
Teacher 
 

05/01/12- 06/30/12 
 
 

$48,200.00 
 
 

Maxson 
 
 

New 
 
 

PEAT-761 
 
 

 
B. Substitute, Hourly and Per Diem Appointments 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem 
employees as needed with terms as stated, provisionally, subject to requirements contained in Ch.116, P.L. 
1986: 

 
Name Date Stipend Position 

Funding 
Code 

1. Jillian Almeda 01/12/12 – 06/30/12 $100.00/day Substitute Teacher ELEMSUBTEA
2. Tania Center 02/09/12 – 06/30/12 $100.00/day Substitute Teacher ELEMSUBTEA
3. Antoinette Shannon 01/26/12 – 06/30/12 $100.00/day Substitute Teacher ELEMSUBTEA
4. Perlina Baugh 03/01/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
5. Ferial Bolous 02/09/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
6. Annamarie Brown 02/10/10 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
7. Aaron Howard 02/09/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
8. Deborah F. Kerr 02/23/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
9. Michael Littlejohn 02/23/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
10. Mellody Mitchell 02/09/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
11. Shady Patterson 02/09/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
12. Elliana Vera-Merino 02/23/12 – 06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
13. Roslyn Mathis 02/08/12 – 03/02/12 $14.00 per hr. Substitute Secretary DISTSUBSEC 
14. Renee Gormley 02/13/12 - 06/30/12 $27.51 per hr. Youth Devel. Outreach Wrker PEAI-056 
15.

Julissa Olivares 02/15/12 – 06/30/12 $20.00 per hr. Sub Bus Driver 
30OPERHOU
L 

16. Lyle Hickman 03/02/12 -  06/30/12 $85.00/day Substitute Teacher ELEMSUBTEA
 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 

Human Resources 
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C.  Appointment of Part- Time Assistants for the 2011 – 2012 School Year 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students. Therefore, it has provided the Interim 
Superintendent of Schools the authority to employ non-administrative staff members between the Business 
meeting of the Board of Education and next succeeding meeting of the Human Resource Committee. 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of the following part-time 
assistant for the 2011 – 2012 school year. Hours worked will be based on job assignment and location. Part-
time assistants’ hours of compensation can be up to but not to exceed a maximum of 30 hours per week. 
 

 Name Assignment Salary Position Code 
1. Ferial Bolous Barlow School $21.93 per hr.  PEAA-163 
2. David Harris Cook  School $21.93 per hr.  PEAA-166 
3. Indra Barreto Emerson School $21.93 per hr.  PEAA-192 
4. Liliana Martinez Jefferson School $21.93 per hr.  PEAA-178 
5. Cardina Alvarez Jefferson School $21.93 per hr.  PEAA-179 
6. Nazi Ali Stillman School $21.93 per hr.  PEAA-182 
7. Lamont Harris Stillman  School $21.93 per hr.  PEAA-183 
8. Paula Brown Washington School $21.93 per hr.  PEAA-184 
9. Billinda Candice Wright Washington School $21.93 per hr.  PEAA-185 
10. Johanna Dilone-Heredia Washington School $21.93 per hr.  PEAA-186 
11. Ondrena Clyburn Washington School $21.93 per hr.  PEAA-187 
12. Amy Velez Jefferson School $21.93 per hr.  PEAA-180 
13. April Hutcheson Emerson School $21.93 per hr.  PEAA-191 
14. Artritess Moten Evergreen School $21.93 per hr.  PEAA-175 
15. Shietta Heyward-Moore Evergreen School $21.93 per hr.  PEAA-176 
16. Mare Silvia Jefferson School $21.93 per hr.  PEAA-181 
17. Courtney Breauxsaus Woodland School $21.93 per hr. PEAA-196 
18. Lynette Blue Stillman School $21.93 per hr. PEAA-197 
19. Crystal Chandler Cook School $21.93 per hr. PEAA-167 
20. Kelly Moore Jefferson School $21.93 per hr. PEAA-029 
21. Nancy Lasluisa Washington School $21.93 per hr. PEAA-188 
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D. Leaves of Absence 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following Leaves of Absence: 
 
 Name  Position/Location Dates/Reason 

1. *Karen Gee Elementary Teacher/Stillman 03/06/12 – 04/13/12 
Medical 

2. *Penelope Hewitt Elementary Teacher/Emerson 02/18/12 – 02/28/12 
Medical 

3. Delores Jackson Elementary Teacher/Cedarbrook 02/27/12 -04/09/12 
Medical 

4. Catherine Lotter English Teacher/PHS 02/08/12 – 03/07/12 
Medical 

5. *Gina Ogburn-Thompson Health & Human Svcs. Coord/PHS 02/22/12 – 03/09/12 
Medical 

6. *Gregory Thomas Business Teacher/PHS 02/06/12 – 02/27/12 
Medical 

7. Roland Cooper Security Officer/Cook 02/06/12 – 03/12/12 
Medical/FMLA 

8. *Monique Jennings Special Ed. Teacher/PHS 03/21/12 – 05/31/12 
Medical/FMLA 

9. Zelena Mitchell Teacher Asst./Woodland 02/15/12 – 06/01/12 
Medical/FMLA 

10. *Natasha Cox Elementary Teacher/Washington 02/01/12 – 03/31/12 
FMLA 

11. *Melinda Gonzalez Elementary Teacher/Jefferson 01/27/12 – 02/24/12 
FMLA 

12. *Mary Diane Leavitt English Teacher/PHS 03/01/12 -04/12/12 
FMLA 

13. Nancy Salter Elementary Teacher/Clinton 02/15/12 – 05/14/12 
FMLA 

14. Lauren Kopecki Special Ed. Teacher/Stillman 02/14/12 -03/30/12 
Personal 

15. Aaron Spivey Security Svcs./Maxson 03/01/12 – 03/09/12 
Personal 

16. Ellen Zelnock Elementary Teacher/Jefferson 03/20/12 – 05/01/12 
Medical 

17. Sandra Jones Secretary/Evergreen 01/24/12-03/30/12 
Medical 

18. Nathan McBean Accounting Coordinator/Early 
Childhood 

02/08/12 – 03/30/12 
Medical 

 
*denotes extension/update to existing leave  
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E.   Return to Payroll 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the return of the following employees to payroll: 
 
 
 Name Position/Location Salary Effective 
1. Jill Daly-Huston Spec. Ed. Teacher;/PHS $86,500.00 02/13/12 
2. Melinda Gonzalez Bil-Elementary Teacher/Jefferson $56,597.00 02/27/12 
 
 
F.  Retirements 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education accepts the retirement of the following staff member and 
acknowledges her many years of total dedicated service and extends sincere thanks to her on behalf of the 
Board, administrators, staff, students and citizens of Plainfield: 
 
 Name Position/Location Yrs in District Effective 
1. Ruth Cabrera Bilingual Math Teacher/Hubbard 28 07/01/2012 
2. Ella W. Ragin Teacher Assistant-Part Time/Washington 5 04/01/2012 
3. 
4. 
5. 

Jan Stansbury 
Peggy Ann Smith 
Vanessa Bryant 

Special Education Teacher/PHS 
Special Education Teacher/PHS 
English Teacher/PHS 

33 
36 
35 

07/01/2012 
07/01/2012 
07/01/2012 
 

 
 
G.  Resignations 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education approves the following resignations be accepted: 

 
Name  Position/School  Yrs. In District  Reason Effective 

 
1. Beth Klee Special Education    3   Personal 05/11/2012 

Teacher       
2. Rochel Mikel Speech Language   7 months  Personal 05/06/2012 

Specialist 
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H. Salary Advancement/Adjustments 
 
Strategic Plan Link: 
Goal 2:  Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following salary increases and pro-rated 
salary adjustments for 2011 - 2012: 
  
 Name Rationale From To Effective 
      
1. Tamara Cress Education $74,776.00 

MA  Step 11 
$77,026.00 
MA+45 Step 11 

03/01/12 

      
2. Aphrodite Safer Education $59,997.00 

MA + 32 Step 7 
$60,847.00 
MA+45 Step 7 
 

03/01/12 

      
3. Kent Thompson Education $81,176.00 

MA+ 32 Step 12  
$82,026.00 
MA+45 Step 12 

03/01/12 

      
4. Mustapha Dargal Education $56,597.00 

MA Step 6 
$57,997.00 
MA+32 Step 6 

03/01/12 
 

      
5. Janet Grooms Education $141,060.00 

MA + Longevity 
N-Step 7 
 

$141,060.00 + $2,000.00 
MA + 32 + Longevity 
N-Step 7   

03/01/12 

      
6. Mary Holt Education $61,097.00 

BA+32 Step 8 
 

$61,597.00 
MA Step 8 

03/01/12 

      
7. JoAllyn Henry Education $88,000.00 

MA  Step 13 +Longevity 
$89,400.00  
MA+32 Step 13 + Longevity 

03/01/12 
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Compensation for Additional Assignments 
 
I.  Athletics 

 
Strategic Plan Link: 
Goal 2  Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the Interim 
Superintendent of Schools the authority to employ staff members to participate extra curricular opportunities 
within our District.  
 
The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the 
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.”  The Interim 
Superintendent, in this item has used his authority. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the following individuals 
listed for the 2011 – 2012 school year:   

 
 Name Activity Stipend Funding Code 

1. TBD Head Football Coach $10,444.00 EXTRACURRC 

2. Scott Gleichenhaus Baseball Head Coach $5,635.00 EXTRACURRC 

3. Norm Wheeler Varsity Assistant BB $3,683.00 EXTRACURRC 

4. David Spayder Varsity Assistant BB $3,683.00 EXTRACURRC 

5. David Peist Freshmen Assistant BB $3,289.00 EXTRACURRC 

6. Charlie Garcia M.S. Head Baseball $3,212.00 EXTRACURRC 

7. Barry Smith M.S. Assistant Baseball $2,965.00 EXTRACURRC 

8. Carol D’Amato Softball Head Coach $5,635.00 EXTRACURRC 

9. Keith Pellew Varsity Assistant SB $3,683.00 EXTRACURRC 

10. Kim McPhail Varsity Assistant SB $3,683.00 EXTRACURRC 

11. George Lewis Freshmen Assistant SB $3,289.00 EXTRACURRC 

12. Rebecca Vargas M.S. Head SB $3,212.00 EXTRACURRC 

13. Coretta Harvey-Pellew M.S. Assistant SB $2,965.00 EXTRACURRC 

14. Dave Cheung Tennis Head Coach $5,635.00 EXTRACURRC 
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15. Wilton Lacon Varsity Assistant Tennis $3,212.00 EXTRACURRC 

16. Karl Deane MS Head Tennis $3,212.00 EXTRACURRC 

17. Lenny Jimenez Volleyball Head Coach $5,635.00 EXTRACURRC 

18. Jay Rossin Varsity Assistant VB $3,683.00 EXTRACURRC 

19. Christopher Stephens Track Head Coach Boys $5,635.00 EXTRACURRC 

20. Sharon Thimons Varsity Assistant Boys Track $3,683.00 EXTRACURRC 

21. Jason Edwards Varsity Track Assistant Boys $3,683.00 EXTRACURRC 

22. Reginald Clark Freshmen Boys Track $2,973.00 EXTRACURRC 

23. Greg McCray MS Head Coach Boys Track $3,212.00 EXTRACURRC 

24. Randolph Hunter MS Assistant Boys Track $2,965.00 EXTRACURRC 

25. Ruth Wright Varsity Track Head Girls $5,635.00 EXTRACURRC 

26. Crystal Cox Varsity Assistant Girls Track $3,683.00 EXTRACURRC 

27. Charisse Miglis Varsity Assistant Girls Track $3,683.00 EXTRACURRC 

28. Antenor Petitfrere Freshmen Girls Track $2,973.00 EXTRACURRC 

29. Veronica Taylor MS Assistant Girls Track $2,965.00 EXTRACURRC 

30. Greg Powell Golf Head Coach $4,716.00 EXTRACURRC 

31. Machlin Thomas Weight Room Supervisor $2,747.00 EXTRACURRC 

32. Clinton Jones Weight Room Supervisor $2,747.00 EXTRACURRC 

33. Paula Young Time Keeper $35/game EXTRACURRC 
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J. Common Core Training 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the Interim 
Superintendent of Schools the authority to employ staff members to perform additional assignments within our 
District. 
 
Due to Common Core Standards changes and the implementation of new standards, beginning September 
2012; and to support further student understanding in the common core subjects (literacy, mathematics, 
science and social studies) as well as, build teacher pedagogy and understanding the new standards, the 
Office of Educational Services requests to provide afterschool workshops for grades K-12. These workshops 
will consist of one hundred thirty (130) teachers (representing each school and each core subject) with a 
stipend of $28.00 per hour for a total not to exceed six (6) hours. Educational Services will also develop 35 
facilitators (representing each school) for continued support after the initial common core training, with a 
stipend of $28.00 per hour for a total not to exceed twelve (12) hours - six (6) hours of instruction and six (6) 
hours for preparation. 
 
 
One hundred thirty (130) teachers in grades K-12 will attend six (6) sessions on Common Core Standards to 
support September 2012 change of practice/integration of new standards. The workshop will take place after 
school from 3:05 PM - 4:35 PM, once per week for six (6) weeks. 
 
Thirty-five (35) facilitators (representing each school) will conduct six (6) sessions on Common Core 
Standards; as an on-going support for the newly implemented September 2012 change/integration of new 
standards. These sessions will be on an on-going basis afterschool from 3:05 PM – 4:35 PM once per week 
for six (6) weeks. 
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RESOLVED, that the Plainfield Board of Education approves the Common Core training to support 
September 2012 change of practice/integration of new core standards for a total of one hundred thirty (130) 
teachers in grades K-12 at a cost not to exceed $21,840.00; thirty-five (35) facilitators at a cost not to exceed 
$11,760.00; for a total cost not to exceed $33,600.00. Funds have been verified and will be charged to NCLB 
account 20-272-200000-101A-26-0000 (Teacher Stipends). 
 
 
 Name Position Location Rate of Pay/Maximum Amount 
 Elizabeth McIntosh 

Muriel Coletta 
Miguelina Landisi 
Deborah Smith 
Michelle Ginn 
Bettie Quinn 
William Wessels 
Dionne Allen 
Joan Cansdale 
Roger Cavallo 
Fatima Embden 
Eleanor Hemphill 
Alicia Smith 
Marie Maldonado 
 
Lori Jenkins 
Laura Davis 
Claire Emmanuel 
Pepper Stackhouse 
Sandra Lopez 
Michelle Small 
Jacqueline Cox 

English Teacher 
Math Teacher 
ESL Teacher 
English Teacher 
Math Teacher 
English Teacher 
Math Teacher 
English Teacher 
English Teacher 
Math Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 
Bil-Elementary 
Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 
Elementary Teacher 

BOAACD 
PHS 
PHS 
PHS 
Hubbard 
Hubbard 
Maxson 
Maxson 
PAAAS 
PAAAS 
Barlow 
Cedarbrook 
Cedarbrook 
Clinton 
 
Cook 
Emerson 
Evergreen 
Jefferson 
Stillman 
Washington 
Woodland 

$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
$28.00 per hr./$560.00 
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K. B.O.A.A.C.D. – Academic Performance 

Strategic Plan Link:  

Goal 1: Learning Outcomes  To improve the learning and academic performance of all students in PPS 
involvement activities that promote learning and cooperation. 

The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing academic enrichment in all academic 
content areas. 

RESOLVED, that the Plainfield Board of Education approves the listed staff to be compensated at a rate of 
$28.00 per hour to teach credit recovery at BOAACD Tuesday - Friday from 8:00 – 9:00 a.m. and (or) 2:30 to 
3:30 p.m., March 2012 – June 2012 *as needed. This ensures that all students’ academic needs are being 
met and are on schedule to meet graduation requirements as per PPS District Policy. The funds for this 
expense will come from account 15-140-100000-101S-51-0000. 

 Name Position Rate of Pay/Maximum Amount 

1. Sophia  Milwood-Barnes Science Teacher $28.00 per hr./$1,932.00 

2. Elizabeth McIntosh English Teacher $28.00 per hr./$1,932.00 

3. Wayne Baker Mathematics Teacher $28.00 per hr./$1,932.00 

4. Reginald Clark Social Studies $28.00 per hr./$1,932.00 

5. Christopher Kacsanick English Teacher $28.00 per hr./$1,932.00 
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L. Jefferson School Family Friendly Center, After School Program 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New Jersey 
Core Curriculum Content Standards and achieve academic and life-long success. 
 
To increase students’ academic achievement by offering high-quality supplemental services in core academic 
areas and enrichment activities for approximately 60 students enrolled in the Family Friendly Centers at 
Jefferson School’s Family Friendly Center are defined as afterschool programs that offer academic 
remediation and enrichment activities in the areas of arts and culture, youth development, physical activity 
and parental involvement. 
 
To this end, the Department of Student Intervention and Family Support Services would like to change 
Stephen Holmes status from Teacher Assistant to Recreation Coordinator of the Jefferson Family Friendly 
Center. He will be compensated in his new position at a rate of $28.00 per hour, not to exceed the funding 
amount of $5,230.00.  
 
RESOLVED, that the Plainfield Board of Education approves the change in position of Mr. Stephen Holmes 
from Teacher Assistant to the Recreation Coordinator in the Student Intervention and Family Support 
Services Jefferson Family Friendly Center. The Recreation Coordinator will be compensated at a rate of 
$28.00 per hour, not to exceed the indicated amount below. Funding has been verified via account #20-448-
200000-104S-18-0000. 
 
Name    Position      Maximum Amount 
   
Stephen Holmes        Recreation Coordinator         $28.00 per hr./$5,230.00      
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M. Compensation for Class Coverage  
 
The Interim Superintendent of Schools recommends, and I so move adoption of the following: 

RESOLUTION 
 
The Plainfield Board of Education agrees that if a teacher is required to utilize his/her unassigned time for the 
purpose of substitution; such teacher shall be compensated at the rate of $22.00 per period during the 2010 – 
2011 school year. 

RESOLVED, that the Plainfield Board of Education approves compensation for the following individuals for 
class coverage in accordance with the Collective Bargaining Agreement, Article XII.A:  

 

School   Name    Position   Amount 
 
Barlow   Lois Kraus   Elementary Teacher  $22.00 
 
Cedarbrook  Rose Dean   Elementary Teacher  $44.00 
   Tenisha Fort   Elementary Teacher  $66.00 
   Belkis Peralta   Elementary Teacher  $176.00 
   Felicia Petway   Elementary Teacher  $22.00 
   Lillie Kay Rolle’Lucky  Elementary Teacher  $286.00 

Delores Jackson  Elementary Teacher  $22.00 
   Wendy Webster  Elementary Teacher  $330.00 
   Fonda Simmons  Elementary Teacher  $44.00 
   Rebekah Ziegler  Elementary Teacher  $44.00 
 
Clinton   Audrey Fenton  Elementary Teacher  $176.00 
   Jenny Hernandez  Bil Elementary Teacher $22.00 
   Carolyn Kolias   Elementary Teacher  $22.00 
 
Emerson  Yurika Ebata   Elementary Teacher  $22.00 
   Susan McCarthy  Elementary Teacher  $22.00 
   Lissette Hernandez  Bil Elementary Teacher $66.00 
   Mariel Polanco  Bil Elementary Teacher $22.00 
   Jeanette Lacks  Elementary Teacher  $22.00 
   Audrey Bayard  Elementary Teacher  $66.00 
   Joyce Corriero   Elementary Teacher  $22.00 
 
Evergreen  Margaret Dawe  Elementary Teacher  $22.00 
   Claire Emmanuel  Elementary Teacher  $110.00 
   Sandra Gil   Bil Elementary Teacher $198.00 
   Ana M. Ramos-Saenz  Bil Elementary Teacher $22.00 
   Alina Rubio   Bil Elementary Teacher $88.00 
   Latonya Jones   Math Teacher   $88.00 
   Sheryl Gleim   Elementary Teacher  $66.00 
   Zena D. Young  Elementary Teacher  $66.00 
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Woodland   Antonia Atkins   Elementary Teacher  $88.00 
   Terri Abano   Elementary Teacher  $66.00 
   Vincent Salvato  Elementary Teacher  $66.00 
   Laura Christiansen  Special Ed. Teacher  $110.00   
      
Plainfield High  Shelley Weinstock  Special Education  $22.00 

        Carolyn Mehlhorn                 Mathematics                     $44.00 
Giuseppe DiPasquale          Physical Education            $44.00 
   

 
   
N.   Professional Growth Reimbursement 

 
Strategic Plan Link: 
Goal 2:  Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education recognizes the value of professional growth as 
represented by courses designed to improve an employee’s effectiveness in the classroom by providing 
partial reimbursement to employees for expenses incurred in approved courses.  The listed individuals 
presented approved coursework in accordance with the terms and conditions of the Collective Bargaining and 
contractual agreements for a pro-rated payment for March 2012 in the amounts indicated below: 
 

Name Position Location Amount 

1. Antoinette Adams Vice Principal Special Education $5,499.00 

2. Kia Alexander Family Support Worker Family Success Ctr. $1,305.04 

3. Johanna Amaro Spanish Teacher PAAAS $1,596.68 

4. Frank Asante Principal Emerson School $5,499.00 

5. LaRoya H. Barnes Secretary Emerson School $   537.98 

6. Michele Bernard Secretary Information Technology $   978.78 

7. Kaz Beverley Special Education Teacher Maxson School $   978.78 

8. Beatriz Bolanos Bil- Elementary Teacher Stillman School $    881.06 

9. Yvonne Breauxsaus Director  
Planning/Research 
and Evaluations $3,444.00 

10. Michael Carrington ESL Teacher Emerson School $   893.34 

11. Vianey M Castillo Bil- Elementary Teacher Evergreen School $   881.06 
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12. Maria Chhatwal Bil- Elementary Teacher Stillman School $   929.26 

13. Virginia Christmas Elementary Teacher Woodland School $1,762.13 

14. Rosemary Clark Bil-Elementary Teacher Washington School $   978.78 

15. Caryn Cooper Interim Asst. Superintendent Educational Svcs. $3,365.00 

16. Tamara Cress Library Media Specialist Stillman/Barlow $1,592.65 

17. Mustapha Dargal ESL Teacher Maxson School $   883.73 

18. Laurel Edwards Special Education Teacher PHS $   881.06 

19. Oscar Feijoo Science Teacher PAAAS $   881.06 

20. Sandra Gil Bil-Elementary Teacher Evergreen School $1,197.47 

21. Patrick Giple Math Teacher Clinton School $1,957.57 

22. Michelle Gonzalez Bil-Elementary Teacher Stillman School $   881.06 

23. Melissa Grau Bil-Elementary Teacher Cedarbrook School $   881.06 

24. Stacy Greene Coordinator SIFSS $2,085.00 

25. Janet Grooms Principal Barlow School $5,499.00 

26. Brandon Groves Desktop Tech Information Technology $   511.01 

27. Gwynetta Y. Joe Principal Cedarbrook School $3,567.01 

28. Donald K. Jones Art Teacher Stillman/BOAACD $1,762.13 

29. Fantasy Ko Master Teacher Early Childhood $2,139.30 

30. Claudine Lewis Social Worker Special Services $   978.78 

31. Michele Masi-Lerner Special Education Teacher Maxson School $   978.78 

32. Erin Murphy English Teacher PHS $   614.07 

33. Yaney Novo Bil-Elementary Teacher Evergreen School $1,762.13 

34. Jose G. Ladino Santos Bilingual Math Teacher Maxson School $1,905.88 

35. Donna Papocchia Special Education Teacher Woodland School $   587.37 

36. Charisse Parker Secretary SIFSS $   265.88 

37. Tanuja P. Prabhudesai Science Teacher PHS $1,100.00 

38. Mariel Polanco Bil-Elementary Teacher Emerson School $1,957.57 

39. Carlos Rivera Social Studies Teacher PHS $1,957.57 

40. Sharlenia J.S. Robinson School Nurse  PHS $1,045.45 
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41. Therese Rosario Special Education Teacher PHS $   936.74 

42. Aphrodite Safer Special Education Teacher PHS $   881.06 

43. Yvonne Santiago Bil-Elementary Teacher Stillman School $   881.06 

44. Nicola Sobers Elementary Teacher Cedarbrook School $1,174.75 

45. Vanetta Solomon Social Studies Teacher PHS $1,014.56 

46. Zelda Spence Program Coordinator SIFSS $1,957.57 

47. Tammy Smith School Nurse Stillman School $1,051.46 

48. Domecq Smith Music Teacher Cook School $   827.20 

49. Deborah Smith English Teacher PHS $   927.79 

50. Loretta Taylor Elementary Teacher Woodland School $   881.06 

51. Karen Trammell School Nurse Cook School $1,022.17 

52. Mark Williams Principal Stillman School $3,794.67 
  
 
O.   Contractual Appointments 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of TBA as Supervisor, Content 
Area ELA, Elementary, effective TBA and approves a prorated salary of TBA on the PASA Salary guide. 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of TBA as Supervisor, Content 
Area ELA, Secondary, effective TBA and approves a prorated salary of TBA on the PASA Salary guide. 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of TBA as Supervisor, Content 
Area Math, Secondary, effective TBA and approves a prorated salary of TBA on the PASA Salary guide. 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of TBA as Supervisor, Content 
Area Math, Elementary, effective TBA and approves a prorated salary of TBA on the PASA Salary guide. 
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XVI. REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE 
 
 
A. Fieldtrips 
 
(1) The American Museum of Natural History – New York, NY  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring all students succeed academically and 
reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Woodland Elementary School’s fifth grade class consisting of twenty-six (26) students and six (6) 
chaperones will visit the American Museum of Natural History on April 4, 2012.  The purpose of this 
trip is to expose our fifth grade students to the museum’s Millstein Hall of Ocean Life.  As part of an 
art project drawing undersea life, students will have an opportunity to view Ocean Life creatures in 
their natural habitat.  Upon return to school, students will draw pictures based upon what they see. 
Departure is scheduled for 8:30 a.m. on Wednesday, April 4, 2012 and returning at 2:30 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves twenty-six (26) Woodland Elementary 
School 5th graders and six (6) chaperones to participate in a field trip to the America Museum of 
Natural History.  The total cost of admission is $168.00, to be charged to account 15-190-100000-
800A-22-0000 (Other Object – Admission Fees).  Transportation will be provided through Vogel Bus 
Company, at a total cost $495.00, and will be charged to account 15-000-270000-512A-22-0000 
(Woodland Princ Transportation). Availability of funds has been verified. 
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(2) United Nations – New York, NY 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to improve the learning and academic performance 
of all students (including English Language Learners and Special Education Students) so they 
achieve their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students meet the NJCCCS and achieve academic, behavioral, emotional, and life-
long success. 
 
Clinton K-8 Center’s Grade 6 class will attend a trip to the United Nations in New York City as a 
culminating experience to reinforce concepts and skills learned in Social Studies throughout the 
2011-2012 school year, covering concepts from the textbook Exploring Our World: People, Places, 
and Cultures. The experience will support the Plainfield Board of Education’s goals by allowing 
students an opportunity to broaden their understanding of cultural diversity and expand their minds 
toward global thinking beyond the nation they live in. 
 
RESOLVED, that the Plainfield Board of Education approves Clinton K-8 Center’s Grade 6 Class to 
go to the United Nations, New York, NY on June 12, 2012, departing at 7:30 a.m. and returning by 
1:30 p.m. The total cost for transportation is $775.00, and the total cost of admission is $293.00. 
Funds for these items have been verified and will be charged to account 15-000-270000-512A-14-
0000 (Principal Field Trip); and account 15-190-100000-800E-14-0000 (Clinton Admission Fee), 
respectively.  
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(3) Springhouse Middle School and Dorney Park - Allentown, PA 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public 
Schools.  
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

Plainfield Public Schools is committed to improve the learning and academic performance of all 
students (including English Language Learners and Special Education Students) so they achieve 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring 
that all students meet the NJCCCS and achieve academic, behavioral, emotional, and life-long 
success. 
 
Forty (40) students in grades 7 & 8, three (3) teachers and three (3) chaperones from Maxson 
Middle School will attend a field trip to Springhouse Middle School & Dorney Park.  Students will 
perform at a music festival for a panel of adjudicators in the morning.  Students compete using three 
complex music compositions on a variety of instruments; using the knowledge of music terminology 
and theory.  Schools with the highest scores will receive trophies.  Students will then be rewarded by 
attending Dorney Park in the afternoon.  
 
This field trip will expand the students’ learning beyond the walls of the classroom into the vast 
community outside.  This field trip will also provide students with the experiences that cannot be 
duplicated in school.  The field trip is an integral part of school instruction and is an incentive for 
students to continue to excel beyond Middle School. 
  
RESOLVED, that the Plainfield Board of Education approves forty (40) students in grades 7 and 8, 
three (3) teachers, and three (3) chaperones to attend Springhouse Middle School, 1200 
Springhouse Road and Dorney Park, 3830 Dorney Park Road, Allentown, PA 18104.  Departure is 
scheduled from Maxson Middle School Friday, June 1, 2012.  The return is scheduled for Friday, 
June 1, 2012 at 5:00 p.m.  Parents are responsible for the cost of admission to Dorney Amusement 
Park; the District will cover the cost of transportation, which will not exceed $960.00.  Availability of 
funds for this item has been verified and will be charged to account 15-000-270000-512A-24-0000 
(Maxson Princ Field Trips). 
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(4) Museum of Moving Images - Astoria, NY 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
 
Forty-five (45) students in grades 8, 9 and 10 enrolled in Television Production, Graphic Arts, and 
Web Design at The Plainfield Academy for the Advanced Arts and Studies (PAAAS) and five (5) 
chaperones will attend the Museum of Moving Images in Astoria New York, on Wednesday, April 18, 
2012. 
 
Students will have the opportunity to take part in all the exhibits that the Museum of Moving Images 
offers. Also, students will participate in a 90-minute guided tour where they will learn the history and 
advancement of television, art, and, film and digital media. Departure is scheduled for 9:00 a.m. and 
return at 3:00 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves forty-five (45) PAAAS students in 
grades 8, 9 and 10 and five (5) chaperones to travel to the Museum of Moving Images, 36-01 35 
Avenue, Astoria, New York.  Parents and students will pay the admission fee of $5.00 per student 
(total cost for admission - $225.00); teacher and chaperones are free. Transportation will be 
provided by Vogel Bus Company in Roselle, NJ, the total cost of transportation is $420.00.  
Availability of funds has been verified and will be charged to account 15-000-270000-512A-52-0000 
(PAAAS Princ Field Trips). 
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(5) Newark Museum of Art – Newark, NJ 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Fifty (50) students in grades 7, 8, 9 and 10 enrolled in Fine Art, Graphic Arts, and Web Design at 
Plainfield Academy for the Advanced Arts and Studies (PAAAS) and five (5) chaperones will attend 
the Newark Museum of Art in Newark, New Jersey, on Thursday, March 22, 2012. Students will 
experience the exhibit, “Express Yourself: Exploring the World Through Art” - African and African-
American Art. Students will view a variety of artwork constructed in diverse mediums to reflect upon 
during their studio classes. Students will also observe and comprehend the artwork placement and 
facilities by being a part of this guided tour. Departure is scheduled for 8:30 a.m., returning at 1:00 
p.m. 
 
RESOLVED, that the Plainfield Board of Education approves fifty (50) PAAAS students in grades 7, 
8, 9 and 10; and five (5) chaperones to travel to Newark Museum of Art, 49 Washington Street, 
Newark, New Jersey at a cost of $9.00 per person. The total cost for the field trip is $495.00 and will 
be paid by the parents and chaperones. There is no cost to the district, excluding transportation; 
transportation will be provided by the Plainfield Public School District.  
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(6) NYC First Tech Challenge (FTC) Championship -  New York, NY 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success 
 
Eleven (11) students in grades 7, 8, & 9 enrolled in the Engineering/Robotics Club at Plainfield 
Academy for the Advanced Arts and Studies (PAAAS) and one (1) chaperone will attend the NYC 
First Tech Challenge (FTC) Championship at the Jacob Javits Convention Center in NYC, New York, 
on Saturday, March 17, 2012. Students will get first-hand experience of a robotics competition.  In 
addition, be able to ask questions of a team competing in the competition. Departure is scheduled for 
9:00 a.m., returning at 6:00 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves eleven (11) PAAAS students in grades 
7, 8, and 9, and one (1) chaperone to travel to Jacob Javits Convention Center, 655 West 34 Street, 
New York, NY, at no cost to parents or District, excluding transportation. Transportation will be 
provided by the Plainfield Public School District.   
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(7) PHS AFJROTC – Wright-Patterson Air Force Base – Dayton, OH 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and each their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Air Force Junior Reserve Officer Training Corps (AFJROTC) Color Guards have participated in 
ceremonies commemorating special events in history.  The AFJROTC Color Guards will be able to 
apply their knowledge of drill precisions and military procedures.  The objective of attending the 
National Museum of the United States Air Force Competition is to demonstrate habits of orderliness, 
precision, discipline and training. 
 
The Coordinator of the National Museum of the United States Air Force has invited forty (40) 
students in grades 9-12 and four (4) chaperones to participate in the drill competition in the National 
Museum of the United States Air Force Competition at Wright Patterson Air Force Base, Ohio from 
April 18, 2012 to April 20, 2012.  Departure is scheduled from Plainfield High School on Wednesday, 
April 18, 2012 at 6:00 a.m., returning Friday, April 20, 2012 at 9:00 p.m.  Transportation is provided 
by the Air Force Junior Reserve Officer Training Corps. 
 
RESOLVED, that the Plainfield Board of Education approves forty (40) Plainfield High School 
AFJROTC Color Guards, in grades 9-12 and four (4) chaperones to attend the National Museum of 
the United States Air Force Competition at Wright Patterson Air Force Base, Ohio from April 18, 
2012 to April 20, 2012, at no cost to parents or District. 
 



Business Meeting -27- March 27, 2012 
Curriculum & Instruction 
 
 
(8) New Jersey FCCLA State Leadership Conference - Cherry Hill, NJ 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and each their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Plainfield High School Family, Career and Community Leaders of America (FCCLA) have 
attended the New Jersey FCCLA Annual State Connection Conference since 1958. At the New 
Jersey FCCLA Annual State Leadership Conference, students will engage in a variety of activities 
including, Junior Leader Program, Fall Community Project, the Apple Bake-Off and the Banner 
Competition. Students will have an opportunity to develop leadership skills, learn about the national 
programs and network with other students.  Students are encouraged to collaborate and 
demonstrate creative talents and engage in programs sponsored by the New Jersey FCCLA chapter. 
 The New Jersey FCCLA State adviser has invited the high school FCCLA students to attend their 
conference in Cherry Hill, New Jersey. 
 
The FCCLA; comprised of six (6) students in grades 9-12 and one (1) chaperone will attend the New 
Jersey FCCLA State Leadership Conference in Cherry Hill, New Jersey from Thursday, March 22, 
2012 to Friday, March 23, 2012.  Departure is scheduled from Plainfield High School parking lot on 
Thursday, March 22, 2012 at 5:00 a.m., returning 6:00 p.m. on Friday, March 23, 2012.  The total 
cost of registration is $315.00 ($45.00 per person) and the total cost of lodging is $1,020.00 ($145.72 
per person).  The total cost of transportation is $1,400.00.  The cost for transportation, 
registration and lodging will be covered by the Perkins Grant. 
 
RESOLVED, that the Plainfield Board of Education approves the FCCLA, comprised of six (6) 
students in grades 10-12 and one (1) chaperone to attend the New Jersey FCCLA Annual State 
Leadership Conference in  Cherry Hill, NJ from Thursday, March 22, 2012 to Friday, March 23, 
2012.  The cost of transportation, registration and lodging will not exceed $2,735.00; the availability 
funds has been verified and will be charged to account 20-361-200000-580P-25-0000 
(PERKTRAVEL).   
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(9) Lion King on Broadway, Madame Tussaud Wax Museum, 9/11 Memorial - New York, NY 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and each their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The students in the Plainfield High School Chorus and Atoms Creation Club will visit New York City 
to attend a performance of the Lion King on Broadway at the Minskoff Theater, Madame Tussaud 
Wax Museum and visit the September 11 Memorial.  The performance of the Lion King will provide 
cultural awareness and cultural exposure to the arts.   The exhibit at Madame Tussaud Wax 
Museum will feature some of history’s most influence historical icons and biographical information on 
them.  Visiting the 9/11 site will reveal the most profound human capacity to care for one another 
and to recognize our common humanity acts of spontaneous generosity and response, transcending 
differences in race, nationality, and religion. 
 
Twenty (20) Plainfield High School students, grades 10-12 and six (6) chaperones will attend the 
Lion King performance, Madame Tussaud Wax Museum and September 11 Memorial in New York, 
May 16-17, 2012.  Departure is scheduled from Plainfield High School parking lot on Wednesday, 
May 16, 2012 at 8:00 a.m.  The return is scheduled for Thursday, May 17, 2012 at 4:00 p.m. The 
total cost for lodging and food is $4,900.00 ($245.00 per student) and the total cost for the Lion King 
and Madame Tussaud Museum is $2,100.00 ($105.00 per student). There is no cost for chaperones. 
 The total cost for will not exceed $1,400.00; transportation will be provided by Queen City Tours.  
Students and chaperones will stay at the Marriot-Marquis, 1535 Broadway, New York, NY. 
 
RESOLVED, the Plainfield Board of Education approves twenty (20) students, grades 10-12 and six 
(6) chaperones to attend the Lion King performance, Madame Tussaud Wax Museum and 9/11 
Memorial from Wednesday, May 16, 2012 to Thursday, May 17, 2012.  There is no cost to the 
District for admission, the trip will be funded through parent/student fundraisers; the total cost of 
admission will not exceed $7,000.00.  The cost of transportation will not exceed $1,400.00, and will 
be charged to account 190-100018-500A-25-0000 (High School Other Purchase Ser).  The 
availability of funds for this item has been verified. 
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(10) Dorney Park - Allentown, PA 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and each their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Students in grades 10-12 will participate in educational activities that will enhance them academically 
as well as socially and emotionally.  The Coordinator of Educational Activities at Dorney Park has 
invited one hundred twenty (120) students, grades 10-12 and eight (8) chaperones to participate in a 
day filled with activities.  This field trip will also provide students with experiences that cannot be 
duplicated in school. The field trip is an integral part of instruction and is an incentive for students to 
continue to excel beyond high school. 
 
One hundred twenty (120) students, grades 10-12 and eight (8) chaperones will participate in 
activities at Dorney Park in Allentown, Pennsylvania on Saturday, June 2, 2012.  Departure is 
scheduled from Plainfield High School parking lot on Saturday, June 2, 2012 at 11:00 a.m.  The 
return is scheduled for Saturday, June 2, 2012 at 11:00 p.m. The cost for the entrance fee is $35.00 
per student. There is no cost for chaperones. Transportation is provided through the district. 
 
RESOLVED, that the Plainfield Board of Education approve for one hundred twenty (120) students, 
grades 10-12 and eight (8) chaperones to participate in activities at Dorney Park in Allentown, 
Pennsylvania on Saturday, June 2, 2012.  The total cost of admission will be funded through 
parent/student fundraisers; the total cost of admission will not exceed $4,200.00.  There is no cost to 
the District, excluding transportation; transportation will be provided through the District 
Transportation Department. 
 
 



Business Meeting -30- March 27, 2012 
Curriculum & Instruction 
 
 
(11) New Jersey Nets, IZOD Center - East Rutherford, NJ 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
 
Goal 5: Family and Community Engagement 
To actively engage families and communities in meaningful, structured and productive 
manner that promotes learning and cooperation 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
Plainfield Public Schools is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing opportunities for and ensuring 
that all students meet the NJCCCS and achieve academic, behavioral, emotional, and lifelong 
success. 
 
The 21st CCLC Collaborator, the Sigma Beta Club, helps students develop core content skills by way 
of facilitation of activity-based instruction, offering them a broad array of enrichment, recreational, 
athletic and cultural activities that complement their regular school year academic programs.  The 
Club implements educational services to students around the areas of friendliness, trust, courtesy, 
and high moral standards amongst participating students by way of exposure to various character 
rich opportunities outside the mentoring classroom.  These experiences help to promote a strong 
sense of pride in athletics, education, culture, and social understanding. 
 
Up to forty one (41) male students from the 21st CCLC Stillman Elementary and Washington 
Community School after school program sites, along with four (4) Sigma Beta Club and parent 
chaperones, will attend two New Jersey Nets home basketball games at the IZOD Center 50 Route 
120 East Rutherford, NJ 07073 Monday, March 26, 2012 6PM-10PM and Tuesday, April 10, 2012. 
 
These field trips will meet NJCCCS including 9.1.A,B,C where all students will demonstrate the 
creative, critical thinking, collaboration, problem-solving, group dynamic, skills needed to function 
successfully as both global citizens in diverse ethnic and organizational cultures.  This will enable 
students to attain the skills that prepare them to fully engage in civic and social life and explain how 
these skills in group settings will help them to better understand their functioning role in the global 
society. 
 
RESOLVED, that the Plainfield Board of Education approves for up to forty one (41) male students 
to attend New Jersey Nets professional basketball games at the IZOD Center, 50 Route 120, East 
Rutherford, NJ 07073; Monday, March 26, 2012 6:00 PM – 10:00 PM and Tuesday, April 10, 2012 
6:00 PM – 10:00 PM.  The total cost of $625.00 (admission, $10.00 food voucher – for both field 
trips) will be paid by the Sigma Beta Club.  Transportation will be provided through the District 
Transportation Department. 
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Curriculum & Instruction 
 
 
(12) Livay Sweet Shop - Plainfield, NJ 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In so doing, it is also committed to providing opportunities for 
ensuring that all students (inclusive of English Language Learners and Special Education Students), 
meet the Core Curriculum Content Standards and achieve academic and life-long success. 
 
Thirty (35) students in eighth grade and three (3) chaperones from Hubbard Middle School will visit 
Livay Sweet Shop, #104B Watchung Avenue, Plainfield, NJ, on March 23, March 28 and March 29, 
2012. 
 
The purpose of this trip is to: 

1.  Give students the opportunity to tour a business; 

2. Learn from a business owner what steps it takes to own their own business. 

3. Gain knowledge of courses they need to take in high school.  This trip will address the 
following NJCCCS Standard: 9.3 Career Awareness/Exploration 

 
RESOLVED, that the Plainfield Board of Education approves the thirty-five (35) special needs 
students and three (3) chaperones from Hubbard Middle School to go to the Livay Sweet Shop, 
Plainfield, on March 23, March 28 and March 29, 2012. There is no cost involved, excluding 
transportation.  Transportation will be provided through the District. 
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Curriculum & Instruction 
 

B. Assembly 
 
(1) “Be a Peacemaker” - Jefferson Elementary School 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students are academically 
successful and reach their full potentials. In doing so, it is also committed to providing opportunities 
for and ensuring that all students meet the New Jersey Core Curriculum Content Standards for 
optimal academic achievement and life-long success. 
 
The entire student body of Jefferson Elementary School comprised of 425 students, will view an 
assembly on Wednesday, April 4, 2012, entitled “Be a Peacemaker” in Jefferson School’s 
gymnasium.  The assembly which is performed by Jeffrey Blum will be broken down into two 
sessions, K-3 (12:30 PM) and 4-6 (1:30 PM).  Students will be given an opportunity to participate in 
parts of the assembly. 
 
After the assembly teachers will continue to have ongoing conversations on how to be a 
“peacemaker” while in school. This experience will reinforce learning in the NJCCCS.  
 
RESOLVED, that the Plainfield Board of Education approves Jefferson School Students consisting 
of 425 students, to participate in the “Be a Peacemaker” assembly. The cost for the assemblies is 
$1,000.00; and will be charged to account 15-000-211000-300A-18-0000 (Jefferson Guidance). 
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Curriculum & Instruction 
 
C. Professional Development 
 
(1) English Language Learners and the Common Core State Standards – Kean University 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the district and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out of district Professional Development opportunities.  
 
Dr. Anthony Jenkins, Principal of Washington Community School will attend the NJTESOL/NJBE 
“English Language Learners and the Common Core Sate Standards” conference on March 22, 2012 
at Kean University, New Jersey. This conference will address the academic language that ELL 
students need to access the standards and will explore how the content areas in the common core 
offer opportunities around which language instruction can take place. The cost of the workshop is 
$149.00 per person. 
 
RESOLVED, that the Plainfield Board of Education approves Dr. Anthony Jenkins, Principal of 
Washington Community School to attend the “English Language Learners and the Common Core 
State Standards” conference on March 22, 2012 at Kean University, New Jersey for a total cost of 
$149.00. The availability of funds for these items has been verified and will be charged to account 
15-000-240000-800A-21-0000 (Washin Principal Other Expense). 
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Curriculum & Instruction 
 
 
(2) The NJTESOL-BE Annual Spring Conference - New Brunswick, NJ 
Strategic Plan Link: 
Goal 1: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out of district professional development opportunities. 
 
Mr. Wilson Aponte, Principal, Evergreen Elementary School, and three (3) Early Childhood Master 
Teachers, Carrie Floyd, Fantasy Ko and Tanisha White, will attend the New Jersey Teachers to 
Speakers of Other Languages and Bilingual Educators (NJTESOL/NJBE) conference, May 30-31, 
2012, entitled “Success for ELLs Across the Curriculum” at the Hyatt Regency, New Brunswick, NJ.  
This conference allows participants to network with other ESL/Bilingual educators from across the 
nation.  NJTESOL-BE’s mission is to: 
 
 Advocate for our state’s ESL/Bilingual Learners and their families 

 Cultivate a multilingual / multicultural society by supporting and promoting policy, programs, 
pedagogy, research, and professional development that yield academic success, value  native 
language and lead to English proficiency 

 Promote respect for cultural and linguistic diversity 

 
NJTESOL/NJBE is a professional organization devoted to representing and servicing the English 
Language Learners and Bilingual Education professionals of the state of New Jersey. This 
conference will provide an opportunity to engage its attendees in in numerous workshops and 
exhibitions.  
 
RESOLVED, that the Board of Education approves Mr. Wilson Aponte, Principal, Evergreen 
Elementary School, and Early Childhood Master Teachers, Carrie Floyd, Fantasy Ko, Tanisha White, 
 to attend the NJTESOL/NJBE Annual Spring Conference on May 30-31, 2012 at the Hyatt Regency, 
New Brunswick, NJ. The cost of registration is $199.00.  Wilson Aponte will charge account 15-190-
100018-500A-17-0000 (Evergreen Instructional Purch), Early Childhood Master Teachers will charge 
account 20-218-200000-329A-34-0000 (ECPA Other Pur Professional), for registration, and for 
travel reimbursement, account 20-218-200000-580A-34-0000 (ECE Travel).The availability of funds 
for this item has been verified. 
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Curriculum & Instruction 
 
 
(3) 44th Annual NABSW Conference - Atlanta, GA     
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out-of-district professional development opportunities. 
 
Nabiliah Muhammad-Ismail, Site Manager for the Hubbard School Based Youth Services Program, 
will attend a conference through the National Association of Black Social Workers Inc., entitled “A 
New Era of Social Justice and Civil Rights”. The conference will be held April 3-7, 2012, at the 
Atlanta Marriott Marquis, 265 Peachtree Center Avenue, Atlanta, Georgia. 
 
RESOLVED, that the Plainfield Board of Education approves Nabiliah Muhammad-Ismail to attend 
the National Association of Black Social Workers, Inc. annual conference, “A New Era of Social 
Justice and Civil Rights”. Registration for the conference is $475.00. Availability of funds has been 
verified and will be charged to account 20-447-200000-320A-38-0000 (SBYS Hubbard Consultant). 
Any additional expenses will be paid by the employee.  
 



Business Meeting -36- March 27, 2012 
Curriculum & Instruction 
 
 
(4) Learning to use Microsoft Word 2010 – Union County College 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and 
dedicated workforce is essential to the success of the district and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative staff members to 
participate in out of district Professional Development opportunities. 
 
Francis Iezzi, Business and Office Teacher will attend five (5) “Microsoft Word 2010” workshop 
courses and three (3) “Excel 2010” workshop courses at Union County College in Cranford, New 
Jersey. The courses will cover the different parts and functions of the Microsoft Word window; 
navigation and selection, techniques, editing and formatting text, tables, page layout, proofing and 
printing documents and using graphics.  
 
The participant will gain competency in using multiple worksheets, pivot tables and charts, exporting 
and importing data, lookups and analytical options. She will attend the workshop courses at Union 
County College on March 24, March 31, April 16, April 23, April 24, April 28, May 1 and May 9, 2012. 
Registration for eight courses is $920.00 ($115.00 per course). 
 
RESOLVED, that the Plainfield Board of Education approves Francis Iezzi, Business and Office 
Teacher to attend eight workshop courses on “Microsoft Word 2010” and “Excel 2010” at Union 
County College in Cranford, New Jersey on March 24, March 31, April 16, April 23, April 24, April 28, 
May 1 and May 9, 2012 at a cost not to exceed $920.00.  Transportation will be paid by staff and 
reimbursed by the District in accordance with the District’s procedures.  The availability of funds for 
these items has been verified and will be charged to account 20-361-200000-580P-25-0000 
(PERKTRAVEL). 



Business Meeting -37- March 27, 2012 
Curriculum & Instruction 
 

(5) Teachers College Reading & Writing Project - Summer Institutes – New York, NY 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Interim Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out of district professional development opportunities. 
 
The Teachers College Reading and Writing Project’s (TCRWP) 2012 Summer Institutes and 
Professional Development Offerings, June 25, 2012 through August 17, 2012, in New York City, 
offering the Interim Assistant Superintendent, along with 25 staff members throughout the district, 
the opportunity to study TCRWP’s methods of staff development in reading and writing; focusing on 
the Common Core-aligned curriculum development in reading and writing.  The non-credit fee per 
person is $675.00 (including materials). 
 
Summer Institutes are designed for teachers, administrators and staff developers. 
 
RESOLVED, that the Plainfield Board of Education approve the Interim Assistant Superintendent, 
along with 25 district staff members throughout the district, to attend the Teachers College Reading 
and Writing Project’s Summer Institutes, June 25, 2012 through August 17, 2012 at a cost of 
$675.00 per person, a total cost not to exceed $17,550.00.  The availability of funds for this item has 
been verified and will be charged to the FY12 Title IIA 200-500 and 200-580 accounts. 
 

  



Business Meeting -38- March 27, 2012 
Curriculum & Instruction 
 

(6) Foreign Language Educators of NJ Annual Spring Conference – Somerset, NJ 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, the 
Plainfield Public Schools does both require and encourage employees to participate in-out-of district 
professional development and take continuing education courses to improve their professional 
knowledge, maintain professional credentials and to operate most effectively and efficiently in the 
delivery of services to the children of the district. 

Tyler Aftab, World Language Teacher, Maxson Middle School will attend the Foreign Language 
Educators of New Jersey Annual Spring Conference in Somerset, NJ, on Friday, March 30, 2012. 

The Foreign Language Educators of New Jersey Annual Spring Conference will allow participants to 
use principles of backward design to reverse engineer course descriptions, unit plans and 
assessment strategies using the functions and text types of novice, intermediate and pre-advanced 
speakers as described in the ACTFL K-12 Performance Guidelines. A new way of creating engaging 
and effective proficiency-based unit plans will be proposed and analyzed along with suggestions for 
aligning assessments to proficiency-based instructional outcomes. 
 
RESOLVED, that the Plainfield Board of Education approves Tyler Aftab, World Language Teacher, 
Maxson Middle School, to attend the Foreign Language Educators of NJ Annual Spring Conference, 
Somerset, NJ on Friday, March 30, 2012.  The cost is not to exceed $180.00.  Availability of funds 
for this item has been verified and will be charged to account 15-000-221000-390A-24-0000 
(Maxson Instruct Improv Prof and Tech). 
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Curriculum & Instruction 
 
 

(7) New Jersey Worker’s Compensation Seminar A-Z – Mount Laurel, NJ 
 
Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Interim Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out-of-district professional development opportunities. 
 
WHEREAS, the specific focus of the workshop is an emphasis on the Fundamentals of 
Compensation including understanding the basic structure of the NJ workers’ compensation law as 
well as benefits and eligibility, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves Janice Woods to attend the New Jersey 
Worker’s Compensation Seminar A-Z on March 29, 2012, in Mount Laurel, NJ, for a  registration fee of 
$299.00 and travel expenses not to exceed  $50.00.  The availability of funds has been verified and will 
be charged to account 11-000-251000-890A-04-0000 (Business Manager Dues and Fees). 
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Curriculum & Instruction 
 
 
(8) ASCD Annual Conference - Philadelphia, PA - AMENDED TO INCLUDE EXTRA DAY 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential in the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ administrative staff members to 
participate in out-of-district professional development.  
 
This district has identified a need to strengthen the leadership skills of administrators, school faculty, 
as well as the student body. Attendance at this conference will help provide practical lessons for 
leaders, and improve teaching and learning. By exposure to the workshops led by nationally 
recognized researchers/presenters, they will be able to turnkey the information obtained to support 
the teaching staff. 
 
As approved and stated in the FY12 Perkins Grant, the group that will represent the CTE team 
consist of three (3) teachers (Joan Cansdale, Jerry Lester, Lenny Jimenez); and two (2) 
administrators (Angela Bento, Dion Roach). The team has direct involvement with the approved 
programs offered in the Plainfield School District as stated in the NJDOE approved five-year CTE 
Plan and is budgeted through the Perkins Grant. 
 
An additional group that will attend will consist of the Assistant Superintendent, four (4) middle 
school teachers (Dionne Allen, William Wessells, Melissa Washington, Michele Ginn); and two (2) 
middle school building administrators (Joi Bethea, Kwame Asante).  The funding will be provided 
through the verified accounts below. 
 
The CTE group will attend the Association for Supervision and Curriculum Development (ASCD) 
Annual Conference from March 23-26, 2012, in Philadelphia, PA, the additional group will attend the 
conference from March 24-26, 2012, to improve understanding of and build internal capacity in the 
areas of: instructional practices, instructional leadership, student learning goals–supporting student 
learning needs, educating the whole child, closing achievement gaps, school leadership that works, 
and brain-based education.  The cost per person includes:  air/ground transportation - $100.00, 
registration and workshop fees $500.00, hotel +13% tax - $548.00 for four nights, total food 
allowance - $264.00 per person; for a total cost of $1,412.00 per person. 
 
ASCD was founded in 1943 as a membership organization and is a nonprofit and nonpartisan 
organization. The conference will engage participants in educational topics such as “Making           
Co-Teaching Work,” Building Background Knowledge for Academic Achievement, and Engaging and 
Nurturing High Intellectual Performance Among Urban Students”. The workshops will also provide 
resources and relationships building between Plainfield and international and national educators.  



Business Meeting -41- March 27, 2012 
Curriculum & Instruction 
ASCD Annual Conference – AMENDED TO INCLUDE EXTRA DAY (contd.) 
 
 
RESOLVED, that the Plainfield Board of Education approves twelve (12) PPS employees, Assistant 
Superintendent, Caryn D. Cooper; administrators, Kwame Asante, Joi Bethea, Angela Bento, Dion 
Roach; and seven (7) teachers, Dionne Allen, Joan Cansdale, Michele Ginn, Lenny Jimenez, Jerry 
Lester, Melissa Washington and William Wessells, to attend the ASCD Annual Conference from 
March 23-26, 2012 in Philadelphia, PA; for all aspects of effective teaching and learning not to 
exceed $1,412.00 per person.  The availability of funds for this Professional Development has been 
verified and will be budgeted through the Perkins Grant account 20-361-200000-580P-0000 
(PERKINS TRAVEL) and the FY12 Title IIA 200-500 and 200-580 accounts. 
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Curriculum & Instruction 
 
 
 (9) National Association of Secondary School Principals (NASSP) Annual Conference, 
Tampa, FL – AMENDED TO INCLUDE LEAD TEACHER’S NAME  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential in the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ administrative staff members to 
participate in out-of-district professional development.  
 
This district has identified a need to strengthen leadership skills. Attendance at this conference will 
help provide practical lessons for leaders, and improve teaching and learning. By exposure to the 
workshops led by nationally recognized researchers/presenters, they will be able to turnkey the 
information obtained to support the teaching staff. 
 
As approved and stated in the FY12 Perkins Grant, the group that will represent the CTE team 
consists of one (1) Secondary School Principal (Angela Bento), one (1) Secondary School Vice 
Principal (Dion Roach), and two (2) Lead Teachers (Joan Cansdale and Rachel Jacob). The team 
has direct involvement with the approved programs offered in the Plainfield School District as stated 
in the NJDOE approved five-year CTE Plan and is budgeted through the Perkins Grant. 
 
The team will attend National Association of Secondary School Principals (NASSP) Annual 
Conference from March 8-10, 2012, in Tampa, Florida to improve understanding of and build internal 
capacity in the areas of: Instructional practices, Instructional leadership, team building leadership, 
student learning goals-supporting student learning needs, educating the whole child, closing 
achievement gaps, school leadership that works, and brain-based education.  The cost per person 
includes: air/ground transportation - $275.00, registration and workshop fees $500, hotel +13% tax - 
$448.00 for four nights, total food allowance - $204.00 per person; for a total cost of $1427.00 per 
person. 
 
NASSP was founded in 1916, as a membership organization and is a nonprofit and nonpartisan 
organization. The organization is recognized throughout the education community for school reform 
that focuses on the Breaking Ranks Framework. The conference will engage participants in 
educational topics such as “Breaking Ranks School Showcase,” “Out of Our Minds: Learning to be 
Creative”, “Leadership and Learning 2012: What’s New about Change Leadership”, and “The 
Common Core Standards Are Not So Common”. The workshops will also provide resources and 
relationships building between Plainfield and international and national educators.  
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Curriculum & Instruction 
 
National Association of Secondary School Principals (NASSP) Annual Conference – 
AMENDED TO INCLUDE LEAD TEACHER’S NAME (contd.) 
 
RESOLVED, that the Plainfield Board of Education approves four (4) PPS employees, Angela Bento, 
Dion Roach, Joan Cansdale and Rachel Jacob to attend the NASSP Annual Conference from March 
8-10, 2012, in Tampa, FL;  for all aspects of effective teaching and learning, not to exceed $1,427.00 
per person.  The conference will be budgeted through the Perkins Grant account 20-361-200000-
580P-0000 (PERKINS TRAVEL); the availability of funds has been verified. 
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Curriculum & Instruction 
 
 
(10) 2012 National Council of Teachers of Mathematics (NCTM) Annual Meeting and 
Exposition, Philadelphia, PA – AMENDED TO INCLUDE NAMES 

Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students.  Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and 
administrative staff members to participate in out of district Professional Development opportunities.   
 
The Assistant Superintendent, along with two (2) building administrators, Mark A. Williams and 
Anthony Jenkins; and four (4) teachers Garrie Daniels, Kimberly Morris, Michelle Small and Marlene 
Stevens-West, will attend the National Council of Teachers of Mathematics Annual Meeting and 
Exposition at the Philadelphia Convention Center, Philadelphia, PA from April 25-28, 2012.  The 
National Council of Teachers of Mathematics is a public voice of mathematics education supporting 
teachers to ensure equitable mathematics learning of the highest quality for all students through 
vision, leadership, professional development and research. 
 
National Council of Teachers of Mathematics Annual Meeting and Exposition will offer more than 700 
presentations, including Learn-Reflect Strand sessions dedicated to technology.  And you won’t want 
to miss the Annual Meeting exhibit hall with cutting-edge vendors who bring the latest and greatest 
innovations to your classroom.  By attending this conference, participants will: 
 
 Engage in meaningful discussions on a wide variety of topics to enrich leadership, knowledge 

and skills, 

 Receive resources, programs, and materials from vendors to help achieve success in the 
schools, 

 Network with other educators and meet new colleagues, 

 Learn from powerful keynote speakers. 

 
RESOLVED, that the Plainfield Board of Education approves the Asst. Superintendent, Caryn D. 
Cooper, along with the two (2) building administrators, Mark A. Williams and Anthony Jenkins; as 
well as, four (4) teachers, Garrie Daniels, Kimberly Morris, Michelle Small and Marlene Stevens-
West, to attend the 2012 National Council of Teachers of Mathematics Annual Meeting and 
Exposition at the Philadelphia Convention Center, Philadelphia, PA from April 25-28, 2012 at a cost 
not to exceed $1,500.00 (per person) for registration, room, board, and all convention fees.  The total 
cost not to exceed $10,500.00.  The availability of funds for this Professional Development has been 
verified using FY12 Title IIA 200-500 and 200-580 accounts. 
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Curriculum & Instruction 
 
 
D. Positive Behavior Support in Schools (PBSIS) 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for 
students (inclusive of English Language Learners and Special Education), families and community 
members to engage in meaningful and productive activities to ensure that all students meet the New 
Jersey Core Curriculum Content Standards and achieve high academic and life-long success.  
 
This is a contract to Support Students with Disabilities and Challenging Behaviors through the 
implementation of “Positive Behavior Support in Schools” (PBSIS). The New Jersey Department of 
Education, Office of Special Education (NJOSE) in collaboration with the Elizabeth M. Boggs Center 
is supporting a statewide initiative on Positive Behavior Support in Schools. PBSIS is designed to 
implement a tiered system of interventions to build the capacity of schools to include students with 
disabilities and challenging behavior within general education buildings and settings.  
 
Maxson Middle School is eligible to receive a maximum of $5,000.00 on a reimbursement basis for 
allowable expenditures to implement PBSIS practices during the 2011-2012 school year.  
 
RESOLVED, that the Plainfield Board of Education agrees to participate in the PBSIS initiative that is 
in collaboration with the NJOSE and the Elizabeth M. Boggs Center from September 1, 2011 to June 
30, 2012. This is a contract for supporting students with disabilities and challenging behaviors 
through the implementation of positive behavior supports.  
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Curriculum & Instruction 
 
E. Maxson Middle School  - “Soar 2 Success” Academy  
 

Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
 
The Plainfield Board of Education approves the implementation of a multi-tiered School Improvement 
Initiative to provide additional academic support through the “Soar 2 Success” Academy enrichment 
program that will run from March 1, 2012 through May 2012.  The academy will address science, 
literacy, social studies, and math.  The Soar 2 Success Academy will run mornings, Monday through 
Friday, 7:10 a.m. - 8:10 a.m. and; afternoons, Tuesday through Friday, 3:00 p.m. - 4:30 p.m. Student 
enrollment and participation shall determine actual staff retained for instruction. Staff hours are not to 
exceed 30 hours.  Certificated staff and support staff will be compensated for training, professional 
development and preparation related to the provisions of school improvement services, as per the 
collective bargaining agreement. 
 
Activities are inclusive of, but not limited to: teacher led training on literacy and math initiatives; 
training on Achieve 3000; Interactive White Boards;  NJ ASK Measuring Up; Khan Academy; 
literature studies, and professional study groups (such as Lesson Studies).   
 
RESOLVED, that the Plainfield Board of Education approves the implementation of stipends to 
support professional development and growth for the following certificated and support staff at 
Maxson Middle School. This program will be funded through the Maxson Middle School SIA Grant 
categorical fund account 20-236-100000-110M-24-0000.  Availability of funds has been verified. 
 

Name Position Amount Per Hour Not To Exceed A Total Of 
Brenda Noble S2S Program Coordinator $28.00 per hour $2,100.00 
Patricia Bedi Instructors $28.00 per hour $2,100.00
David Kole Instructors $28.00 per hour $2,100.00

Gilberto Ladino Instructors $28.00 per hour $2,100.00
William Wessells Instructors $28.00 per hour $2,100.00

Kaz Beverley Instructors $28.00 per hour $2,100.00
Jonathan Copeland Instructors $28.00 per hour $2,100.00
Kimberley Haynes Instructors $28.00 per hour $2,100.00

Chris Radecke  Instructors $28.00 per hour $2,100.00
Brenda Mack Instructors $28.00 per hour $2,100.00

Sarita Hanchate  Instructors $28.00 per hour $2,100.00
Yateesha Davis Teacher Assistant $10.50 per hour $787.50 
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F. Hiring Staff for Jefferson School Family Friendly Center - After School Program 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
To increase students’ academic achievement by offering high-quality supplemental services in core 
academic areas and enrichment activities for approximately 60 students enrolled in the Family 
Friendly Centers at Jefferson School.  
 
Family Friendly Center are defined as afterschool programs that offer academic remediation and 
enrichment activities in the areas of arts and culture, youth development, physical activity and 
parental involvement. 
 
To this end, the Department of Student Intervention and Family Support Services would like to 
change Stephen Holmes status from Teacher Assistant to Recreation Coordinator of the Jefferson 
Family Friendly Center. He will be compensated in his new position at a rate of $28.00 per hour, not 
to exceed the funding amount of $5,230.00.  
 
RESOLVED, that the Plainfield Board of Education approves the change in position of Mr. Stephen 
Holmes from Teacher Assistant to the Recreation Coordinator in the Student Intervention and Family 
Support Services Jefferson Family Friendly Center. The Recreation Coordinator will be compensated 
at a rate of $28.00 per hour, not to exceed the indicated amount below. Funding has been verified 
via account 20-448-200000-104S-18-0000 (Program/Recreation Coordinator). 
 
Name      Position          Maximum Amount            School 
Stephen Holmes      Recreation Coordinator          $5,230.00             Jefferson Elementary  
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G. DeWitt D. Barlow School - BEARS After-School Safety Net Program 

Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
Goal 5: Community & Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
To increase students’ academic achievement by offering high-quality supplemental services in core 
academic areas of Language Arts Literacy and Mathematics for approximately 50 students enrolled 
in the DeWitt D. Barlow School BEARS After-School Safety Net Program. The program will offer 
academic remediation for students in Grades 3-6 in preparation for the NJASK test and include 
parental involvement for NJASK workshops. 
 
NJDOE Title I School In Need of Improvement budget will pay for all aspects of the afterschool 
program. The program will operate Tuesday - Thursday 2:35 p.m. to 5:05 p.m. on the dates of March 
22, 2012 – May 11, 2012. 
 
RESOLVED, that the Plainfield Board of Education approves the hiring and compensation of 
instructional staff to work in the DeWitt D. Barlow School BEARS After-School Safety Net Program. 
Teachers will be compensated at a rate of $28.00 per hour and Teacher Assistants will be 
compensated at a rate of $10.50 per hour, not to exceed the total budgeted amount of $6,577.20. 
The program will be funded through account 20-236-100000-610A-11-0000 (T1SIA CO Supplies 
Barlow). 
 
Name Position Amount Per Hour Not To Exceed A Total Of 
Jesus Peraza Coordinator / Teacher $28.00 / per hour $910.00 
Lois Kraus Teacher $28.00 / per hour $910.00
Antonella Rossi Teacher $28.00 / per hour $910.00
Margie Barrett Teacher $28.00 / per hour $910.00
Shondell Anderson Teacher $28.00 / per hour $910.00
Maria Sinfon Teacher $28.00 / per hour $910.00
Mary Holt Teacher $28.00 / per hour $910.00
Lawanda Bost Teacher $28.00 / per hour $910.00
Kimberly Moore-Jones Teacher $28.00 / per hour $910.00
Carolina Ferriera Teacher $28.00 / per hour $910.00
Rasar Thompson Substitute Teacher $28.00 / per hour $910.00
Tiffany Garvin Teacher Assistant $10.50 / per hour $341.25 
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H. Saturday Book Study – Where Do We Go from Here: Chaos or Community? 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, adopting of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Mr. Corey Carter, English teacher at Plainfield Academy for the Arts and Advanced Studies (PAAAS) 
will meet with PAAAS and PHS students to read and discuss the book entitled, Where Do We Go 
from here: Chaos or Community?, by Dr. Martin Luther King, Jr. for five (5) Saturdays in the month of 
March (March 3rd, 10th, 17th, 24th, and 31st) from 1:00 PM – 3:00 PM; plus four (4) hours planning 
time.  On March 31st, Mr. Carter and students will enjoy a culminating event along with Civil Rights 
Activist, Mr. Lawrence Hamm. 
 
Mr. Carter will be compensated at a rate of $28.00 per hour, for a total of fifteen (15) hours, not to 
exceed $420.00. 
 
RESOLVED, the Board of Education approves payment to Mr. Corey Carter, English teacher, 
PAAAS, for five (5) Saturdays in March (March 3rd, 10th, 17th, 24th and 31st), at a rate of $28.00 per 
hour, not to exceed fifteen (15) hours; and a total cost not to exceed $420.00. The availability of 
funds for this item has been verified and will be budgeted through account 15-000-218000-104A-52-
0000 (Salary). 
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I. PAAAS Spring Musical 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing enrichment in such 
extra-curricular activities such as the performing arts, student government, athletic teams and social 
skills. 
 
PAAAS students will continue to perform for the Plainfield community during the spring. Students will 
receive academic, social and emotional support in all areas of student life. 
 
The Spring Musical Rehearsals will begin February 13, 2012 through May 2, 2012 from 4:15 p.m. to 
6:30 p.m., Monday, Tuesday, Wednesday, Thursday and Saturday.  PAAAS teachers, Deborah 
Ford, Stefanie Minatee and Gregory Williams will work a maximum of thirty-five (35) hours at a rate 
of $28.00 per hour, not to exceed $980.00 per person or a maximum of $2,940.00. 
 
PAAAS Drama Teacher, Othell J. Miller will work Monday through Thursday and Saturday; nine (9) 
hours per week for eleven (11) weeks at a rate of $28.00 per hour for a maximum not to exceed 
$2,772.00. 
 
Maximum total for all teachers will not exceed $5,712.00. 
 
RESOLVED, that the Plainfield Board of Education approves PAAAS teachers, Deborah Ford, 
Stefanie Minatee and Gregory Williams compensation for Spring Musical rehearsals, beginning 
February 13, 2012 through May 2, 2012 from 4:15 PM to 6:30 PM, Monday through Thursday and 
Saturday;  for a maximum of thirty-five (35) at a rate of $28.00 per hour, not to exceed $980.00 per 
person; and Othell Miller for nine hours per week for eleven (11) weeks, at a rate of $28.00 per hour 
for a maximum of $2,772.00 and a total maximum not to exceed $5,712.00. Compensation will be 
funded through account 15-130-100000-101C-52-0000 (PAAAS Teacher Stipends). 
 

Name Position Amount Per  Hour Not To Exceed A Total of 
Stefanie Minatee Vocal Music Teacher $28.00 / per hour $980.00 
Deborah Ford Dance Instructor $28.00 / per hour $980.00 
Gregory Williams Instrumental Music Teacher $28.00 / per hour $980.00 
Othell J. Miller Drama Teacher $28.00 / per hour $2,772.00 
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XVII. REPORT OF THE FINANCE COMMITTEE 

 
 
 
A. Reports of the Board Secretary and Treasurer – January  2012 
 
 Strategic Plan Link: 
 Goal 3: Business Operations 
 To improve the overall efficiency and effectiveness of business operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Board Secretary has certified that, as of the date of the report, no budgetary line item 
account has obligations and payments (contractual orders) which in total exceed the amount 
appropriated by the District Board of Education. 
 
The Treasurer of School Monies is required by statute to submit a report to the Board of 
Education on the cash balance in the various Board of Education Bank accounts. 
 
The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated 
period were in agreement. 
 
RESOLVED, that the Plainfield Board of Education accepts the above referenced reports and 
certifications and orders that they be attached to and made part of the record of this meeting; and 
be it 
 
FURTHER RESOLVED that the Plainfield Board of Education certifies that sufficient funds are 
available to meet the District’s financial obligations for the remainder of the year, and be it 
 
FURTHER RESOLVED, that the Plainfield Board of Education directs the Interim Superintendent 
to initiate whatever actions may be determined to be appropriate.  
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FUND  CASH BALANCE 
APPROPRIATION 

BALANCE  FUND BALANCE 

(10) General Current Expense Fund

     (11, 16, 17,18) Current Expense 7,722,896.36       4,571,027.27                  21,841,224.09     

     (12) Capital Outlay -                      14,187,391.01                -                       

     (13) Special Schools -                      -                                  -                       

     (15) Reform Schools 4,766,341.20       4,001,430.87                  -                       

     Capital Reserve

(20) Special Revenue Fund 956,839.90          4,521,448.98                  589,075.44          

(30) Capital Projects Fund -                      -                                  -                       

(40) Debt Service Fund 0.44                     1.52                                (193,990.40)         

(60) Enterprise Fund 257,453.00          305,784.33                     559,135.57          

TOTAL 13,703,530.90     27,587,083.98                22,795,444.70     
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B. Payment of Bills –– February 17, 2012 – March 15, 2012 

 
 Strategic Plan Link: 

Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 The Board of Education has determined that the warrants presented for payment are in 
 order. 
 

The Board Secretary presented certain warrants to the Board of Education with a 
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies 
that with respect to the payment of bills referenced below no budgetary line item account has 
been over expended in violation of NJAC 6:20-2.13(a). 
 
RESOLVED, that the following warrants be approved for payment, and that itemized lists of the 
warrants be filed with the minutes: 
 
On the General Account 
 187346 – 187673  
in the amount of       $5,700,084.35 
 
On the Agency Account 
 192 – 193  
 244 – 248  
 6261 – 6320  
in the amount of       $3,806,278.46 
 
On the Food Service Account 
 100146 - 100148 
in the amount of       $   382,213.90 
 
IN THE GRAND TOTAL AMOUNT OF    $9,888,576.71 
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C. 2011 – 12 Budget Transfers 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following budget adjustments 
which reflect the appropriations sufficient to meet expenditures: 
 

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13 and Fund 18 

February 1, 2012 to February 29, 2012 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
11-1XX-100-XXX Regular Programs - Instruction 70,000.00 
11-2XX-100-XXX           
11-000-216,217 

Special Education, Basic Skills/Remedial and Bilingual 
- Instruction and Other Student Related and 
Extraordinary Support Services 50,000.00 

11-3XX-100-XXX Vocational Programs - Local - Instruction  
11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 

Sponsored Athletics, and Other Instructional Programs 
-Instruct  22,737.01

11-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
11-000-100-XXX Instruction  195,000.00
11-000-
211,213,218,219,222 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library 2,162.00 

11-000-221,223 Improvement of Instruction Services and Instructional 
Staff Training Services  

11-000-230-XXX Support Services - General Administration  
11-000-240-XXX Support Services - School Administration  
11-000-25X-XXX Central Svcs & Admin Info Technology  
10-606 Increase in Maintenance Reserve  
11-000-26X-XXX Operation and Maintenance of Plant Services 2,000.00 
11-000-270-XXX Student Transportation Services  
10-605 Increase in Sale/Lease-Back Reserve  
11-000-290-XXX Other Support Services  
11-XXX-XXX-2XX Personal Services - Employee Benefits 75,000.00 
11-000-310-XXX Food Services  
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  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
12-XXX-XXX-73X Equipment 18,575.01 
12-XXX-4XX-XXX Facilities Acquisition and Construction Services  
  TOTAL CAPITAL OUTLAY  
13-XXX-XXX-XXX TOTAL SPECIAL SCHOOLS  
10-000-100-56X Transfer of Funds to Charter Schools  
10-000-520-930 General Fund Contribution to Whole School Reform  
  GENERAL FUND GRAND TOTAL 217,737.01 

 
217,737.01
 

 
 
 

 

BUDGET TRANSFERS - FUND 15 

February 1, 2012 to February 29, 2012 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
15-1XX-100-XXX Regular Programs – Instruction  3,739.00
15-2XX-100-XXX      
     15-000-216,217 

Special Education, Basic Skills/Remedial and 
Bilingual - Instruction and Other Student Related 
and Extraordinary Support Services 7,087.00 

15-3XX-100-XXX Vocational Programs - Local - Instruction  
15-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 

Sponsored Athletics, and Other Instructional 
Programs -Instruct  4,288.00

15-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
15-000-100-XXX Instruction  
15-000-
211,213,218,219,22
2 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library  12,240.00

15-000-221,223 Improvement of Instruction Services and 
Instructional Staff Training Services  5,500.00

15-000-230-XXX Support Services - General Administration  
15-000-240-XXX Support Services - School Administration  
15-000-25X-XXX Central Svcs & Admin Info Technology  
15-606 Increase in Maintenance Reserve  
15-000-26X-XXX Operation and Maintenance of Plant Services 680.00 
15-000-270-XXX Student Transportation Services  
15-605 Increase in Sale/Lease-Back Reserve  
15-000-290-XXX Other Support Services  



Business Meeting -56- March 27, 2012 
(Finance – Transfers) 
 
 

15-XXX-XXX-2XX Personal Services - Employee Benefits 18,000.00 
15-000-310-XXX Food Services  
  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
15-604 Increase in Capital Reserve  
15-604 Interest Deposit to Capital Reserve  
15-XXX-XXX-73X Equipment  
15-000-4XX-XXX Facilities Acquisition and Construction Services  
15-000-4XX-931 Capital Reserve-Transfer to Capital Projects  
15-000-4XX-933 Capital Reserve-Transfer to Debt Service  
15-000-520-930 General Fund Contribution to Whole School Reform   
  WHOLE SCHOOL REFORM GRAND TOTAL 25,767.00 25,767.00 
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D. Seventy Second Annual NSBA Conference 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
  
 To improve the overall efficiency and effectiveness of business operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, the Plainfield Board of Education has determined that the 72nd Annual NSBA 
Conference in Boston, MA on April 21-23, 2012 is vital and necessary to the goals of the 
District and the success of the Board; and 
 
WHEREAS, the specific focus of the seminar is to engage attendees from the across the 
country participating in workshops on how to achieve maximum results with limited resources, 
understanding how federal legislation and court decisions will affect school districts, learn 
about best practices that are helping schools boost student achievement and explore the 
latest products that can help school districts meet its goals, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education hereby authorizes Wilma G. Campbell and 
Susan Phifer to attend the seminar, which is not to exceed $4,950 and charged to 11-000-
230000-580A-01-0000, and be it 
 
FURTHER RESOLVED, that the Board Member share the information received from the 
seminar with the Board. 
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E.  Approval of  2011 – 2012 State Contract Vendors 
 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
  
WHEREAS, the Plainfield Board of Education desires to use the state contract vendors to 
facilitate schools’ purchasing and  
 
WHEREAS, state regulations required board approval to use the state contract vendors, now 
therefore be it  
 
RESOLVED, that the Plainfield Board of Education approves the following vendors for the 
2011 – 2012 school year. 

 
PLAINFIELD BOARD OF EDUCATION 

2011-2012 STATE CONTRACT VENDORS 

State 
Contract 

Vendor # Category 

AUTUMN ASSOCIATES INC A71601 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

BRIDGETON PLUMBING & HEATING A71597 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

CHARLES F CONNOLLY DIST CO A71600 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

COONEY BROTHERS INC A71599 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

INDUSTRIAL CONTROLS DIST LLC A71595 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

LINCOLN SUPPLY LLC A71598 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

TRANE PARTS CENTER OF NJ A71629 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

WJC ELECTRONICS & APPLIANCE A71596 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

Z & Z SUPPLY A71594 
AIR CONDITIONING, HEATING & VENTILATING 
REPAIR PARTS 

BLEJWAS ASSOCIATES A76516 
AIR FILTERS AND FILTER MEDIA, HVAC 
APPLICATIONS 
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CORE MECHANICAL A62429 
BOILER REPAIRS STATEWIDE VARIOUS 
LOCATIONS 

 

A STEMPLER INC A65753 CARPET & PADDING SUPPLIES & INSTALLATION 

ALLSTATE OFFICE INTERIORS INC A65752 CARPET & PADDING SUPPLIES & INSTALLATION 

CARPET SHOWCASE INC A65750 CARPET & PADDING SUPPLIES & INSTALLATION 

COMMERCIAL INTERIORS DIRECT A65751 CARPET & PADDING SUPPLIES & INSTALLATION 

HANNON FLOOR COV CORP A65749 CARPET & PADDING SUPPLIES & INSTALLATION 

CAMDEN BAG & PAPER CO A75282 CHEMICALS, JANITORIAL DSS 

VAL PRODUCTS LLP A75281 CHEMICALS, JANITORIAL DSS 

AQUATEC WATER TREATMENT INC A64021 
CHEMICALS: WATER TREATING & MAINTENANCE 
SERVICES (BOILER & COOLING), STATEWIDE 

CSL WATER TREATMENT INC A64019 
CHEMICALS: WATER TREATING & MAINTENANCE 
SERVICES (BOILER & COOLING), STATEWIDE 

DELL MARKETING LP A70256 DATA COMM & NETWORK EQUIPMENT 

DYNTEK/ CISCO A73979 DATA COMM & NETWORK EQUIPMENT 

ENTERASYS NETWORK A73982 DATA COMM & NETWORK EQUIPMENT 

JUNIPER NETWORKS A73983 DATA COMM & NETWORK EQUIPMENT 

HEWLETT PACKARD COMPANY A70262 DATA COMM & NETWORK EQUIPMENT 

CANON BUSINESS SOLUTIONS INC A64046 COPIERS 

CANON USA INC A64045 COPIERS - COST PER COPY 

IMAGE SYSTEMS FOR BUSINESS  A65260 COPIERS - COST PER COPY 

XEROX CORPORATION A64042 COPIERS - COST PER COPY 
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DELL MARKETING LP A70256 
DELL WSCA COMPUTER CONTRACT / IT 
HARDWARE & SOFTWARE 

VARIAN INC A63568 DRUG & ALCOHOL TEST KIT 

CAMDEN BAG & PAPER CO  A76182 
DSS-PAPER GOODS, RECYCLED; DISPOSABLE: 
NAPKINS, TOILET TISSUE/PAPER TOWEL 

CENTRAL POLY CORP A76181 
DSS-PAPER GOODS, RECYCLED; DISPOSABLE: 
NAPKINS, TOILET TISSUE/PAPER TOWEL 

CMF BUSINESS SUPPLIES  A76180 
DSS-PAPER GOODS, RECYCLED; DISPOSABLE: 
NAPKINS, TOILET TISSUE/PAPER TOWEL 

FAIRLITE ELECTRIC SUPPLY CO A75181 
ELECTRICAL EQUIPMENT AND SUPPLIES NORTH, 
CENTRAL AND SOUTH REGIONS 

JEWEL ELECTRIC SUPPLY CO A75179 
ELECTRICAL EQUIPMENT AND SUPPLIES NORTH, 
CENTRAL AND SOUTH REGIONS 

KAD SUPPLY LLC A75183 
ELECTRICAL EQUIPMENT AND SUPPLIES NORTH, 
CENTRAL AND SOUTH REGIONS 

KEER ELECTRICAL SUPPLY CO INC A75180 
ELECTRICAL EQUIPMENT AND SUPPLIES NORTH, 
CENTRAL AND SOUTH REGIONS 

BI INCORPORATED A49152 
ELECTRONIC MONITORING EQUIPMENT & 
SERVICES 

CONSOLIDATED STL & ALUM A74881 FENCE, CHAIN LINK(INSTALL & REPLACE) 

EB FENCE LLC A74880 FENCE, CHAIN LINK(INSTALL & REPLACE) 

FYR FYTER SALES & SERVICE INC A65807 FIRE EXTINGUISHER MAINTENANCE 

AFFORDABLE OFFICE FURNITURE A62173 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 

ALLSTATE OFFICE INTERIORS INC A62428 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 

DEAN EQUIP & FURN CO INC A62171 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 

HERTZ FURNITURE SYSTEMS CORP A62168 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 
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ROBERTS BROTHERS LLC A62189 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 

SOYKA SMITH DESIGN STUDIOS A62177 
FURNITURE, COMPUTER & ELECTRONIC 
SUPPORT, FREESTANDING 

CREATIVE LIBRARY CONCEPTS A66901 FURNITURE, LIBRARY, EXCL. SHELVING 

LONGO ASSOCIATES A66897 FURNITURE, LIBRARY, EXCL. SHELVING 

ALLSTATE OFFICE INTERIORS INC A69938 
FURNITURE, OFFICE & LOUNGE NON-MODULAR & 
FILES 

COOPERS OFFICE FURNITURE A69937 
FURNITURE, OFFICE & LOUNGE NON-MODULAR & 
FILES 

TANNER NORTH JERSEY INC A69948 
FURNITURE, OFFICE & LOUNGE NON-MODULAR & 
FILES 

AIRGAS EAST INC A68269 GASES, MEDICAL, SPECIALTY AND INDUSTRIAL 

ABSOLUTE AUTO AND FLAT GLASS 74042 
GLASS HOUSEHOLD & INSTITUTIONAL VARIOUS 
STATE AGENCIES 

SOUTH JERSEY GLASS CO INC 74043 
GLASS HOUSEHOLD & INSTITUTIONAL VARIOUS 
STATE AGENCIES 

THERMOSEAL INDUSTRIES LLC 74044 
GLASS HOUSEHOLD & INSTITUTIONAL VARIOUS 
STATE AGENCIES 

W W GRAINGER INC 72605 
GRAINGER INDUSTRIAL/MRO SUPPLIES AND 
EQUIPMENT 

CORE MECHANICAL A64294 
HVAC AND REFRIGERATION SERVICES VARIOUS 
STATE AGENCIES 

COMPUTER AID INC A71834 IT CONSULTING SERVICES (CAI) 

COOPER ELECTRIC A73139 LAMPS, VARIOUS TYPES, STATEWIDE 

ACTION OFFICE SUPPLIES A65590 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

CASCADE SCHOOL SUPPLIES INC A65589 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

CHARLES J BECKER & BROTHER INC A65592 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 
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FLAGHOUSE INC A67389 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

FLINN SCIENTIFIC INC A65621 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

KURTZ BRO, INC. A65593 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

S & S WORLDWIDE INC A65610 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

SCHOOL SPECIALTY A65606 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

STEPS TO LITERACY A65591 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

W B MASON CO INC A65604 
LIBRARY SUPPLIES, SCHOOL SUPPLIES & 
TEACHING AIDS 

BAYWAY LUMBER CTR A74787 LOCKING HARDWARE ONLY STATEWIDE 

BELLS SECURITY SALES INC A74784 LOCKING HARDWARE ONLY STATEWIDE 

CAOLA COMPANY A74785 LOCKING HARDWARE ONLY STATEWIDE 

HOGAN SECURITY GROUP INC A74788 LOCKING HARDWARE ONLY STATEWIDE 

R D SALES LLC A74786 LOCKING HARDWARE ONLY STATEWIDE 

CAOLA COMPANY A76000 LOCKSMITH SERVICES - STATEWIDE (RE-BID) 

RD SALES DOOR & HARDWARE LLC A76001 LOCKSMITH SERVICES - STATEWIDE (RE-BID) 

BAYWAY LUMBER CTR A74787 LUMBER 

HESS CORPORATION A71281 
NATURAL GAS SUPPLY FOR THE WOODBRIDGE 
DEVELOPMENTAL CENTER 

MERCHANTVILLE OVERHEAD DOOR CO A75142 
OVERHEAD DOORS: REPAIR OR REPLACE, DOT 
AND VARIOUS AGENCIES 

NEW JERSEY DOOR WORKS INC A75144 
OVERHEAD DOORS: REPAIR OR REPLACE, DOT 
AND VARIOUS AGENCIES 

COMMERCIAL PAINTERS SUPPLY A73150 PAINT AND RELATED SUPPLIES 
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KUCKER HANEY PAINT CO A73151 PAINT AND RELATED SUPPLIES 

MORTON PAINT CENTER A73155 PAINT AND RELATED SUPPLIES 

N SIPERSTEIN INC A73152 PAINT AND RELATED SUPPLIES 

RICCIARDI BROTHERS INC A73149 PAINT AND RELATED SUPPLIES 

SHERWIN WILLIAMS CO INC A73153 PAINT AND RELATED SUPPLIES 

CENTRAL LEWMAR A58411 PAPER, FINE, VARIOUS AGENCIES RE-BID 

BEN SHAFFER & ASSOCIATES INC A59054 PARK AND PLAYGROUND EQUIPMENT & PARTS 

BEST LITTER RECEPTACLES INC A59073 PARK AND PLAYGROUND EQUIPMENT & PARTS 

COMMERCIAL INTERIORS DIRECT A59063 PARK AND PLAYGROUND EQUIPMENT & PARTS 

LIBERTY PARKS & PLAYGROUNDS A59059 PARK AND PLAYGROUND EQUIPMENT & PARTS 

TODD HARRIS COMPANY INC A59077 PARK AND PLAYGROUND EQUIPMENT & PARTS 

LAWSON PRODUCTS INC A76910 
PARTS AND REPAIRS FOR LAWN AND GROUNDS 
EQUIPMENT 

STORR TRACTOR COMPANY A76921 
PARTS AND REPAIRS FOR LAWN AND GROUNDS 
EQUIPMENT 

TURF EQUIPMENT AND SUPPLY CO A76923 
PARTS AND REPAIRS FOR LAWN AND GROUNDS 
EQUIPMENT 

BRIDGETON PLUMBING & HEATING A74879 
PLUMBING & HEATING SUPPLIES/ EQUIPMENT - 
STATEWIDE 

CENTRAL JERSEY SUPPLY CO A74874 
PLUMBING & HEATING SUPPLIES/ EQUIPMENT - 
STATEWIDE 

GLOUCESTER PLUMBING SUPPLY A74875 
PLUMBING & HEATING SUPPLIES/ EQUIPMENT - 
STATEWIDE 

MADISON PLUMBING SUPPLY A74876 
PLUMBING & HEATING SUPPLIES/ EQUIPMENT - 
STATEWIDE 

WALLACE SUPPLY CO A74878 
PLUMBING & HEATING SUPPLIES/ EQUIPMENT - 
STATEWIDE 
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HILTI INC A66102 POWER TOOLS AND ACCESSORIES 

SNAP ON INDUSTRIAL A66103 POWER TOOLS AND ACCESSORIES 

A&A GLOVE & SAFETY CO A76667 PROTECTIVE CLOTHING AND FOOTWEAR  

ANCHORTEX CORPORATION A76670 PROTECTIVE CLOTHING AND FOOTWEAR  

KEYPORT ARMY & NAVY A76666 PROTECTIVE CLOTHING AND FOOTWEAR  

OLYMPIC GLOVE & SAFETY CO INC A76672 PROTECTIVE CLOTHING AND FOOTWEAR  

ALLCOMM TECHNOLOGIES A54402 
RADIO COMMUNICATION EQUIPMENT AND 
ACCESSORIES 

MOTOROLA COMMUNICATIONS & 
ELECTRONIC A53804 

RADIO COMMUNICATION EQUIPMENT AND 
ACCESSORIES 

PINNACLE WIRELESS INC A53805 
RADIO COMMUNICATION EQUIPMENT AND 
ACCESSORIES 

ROYAL COMMUNICATIONS INC A54382 
RADIO COMMUNICATION EQUIPMENT AND 
ACCESSORIES 

WPCS INTERNATIONAL A53766 
RADIO COMMUNICATION EQUIPMENT AND 
ACCESSORIES 

CENTRAL LEWMAR A75513 
ROCK SALT, SODIUM CHLORIDE VARIOUS BAGGED 
QUANTITIES - ONLY 

FISHER SCIENTIFIC CO LLC A75827 
SCIENTIFIC EQUIPMENT ACCESSORIES 
MAINTENANCE & SUPPLIES 

FLINN SCIENTIFIC INC  A75832 
SCIENTIFIC EQUIPMENT ACCESSORIES 
MAINTENANCE & SUPPLIES 

OLYMPUS AMERICA INC A75528 
SCIENTIFIC EQUIPMENT ACCESSORIES 
MAINTENANCE & SUPPLIES 

PROMEGA CORPORATION A75833 
SCIENTIFIC EQUIPMENT ACCESSORIES 
MAINTENANCE & SUPPLIES 

THOMAS SCIENTIFIC INC A75841 
SCIENTIFIC EQUIPMENT ACCESSORIES 
MAINTENANCE & SUPPLIES 

A & K EQUIPMENT COMPANY INC  A75725 
SNOW PLOW PARTS, AND GRADER AND LOADER 
BLADES 

CLIFFSIDE BODY CORP A75724 
SNOW PLOW PARTS, AND GRADER AND LOADER 
BLADES 
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H A DEHART & SON INC A75721 
SNOW PLOW PARTS, AND GRADER AND LOADER 
BLADES 

SEELY EQUIPMENT CO / SUPPY CO. A75722 
SNOW PLOW PARTS, AND GRADER AND LOADER 
BLADES 

DELL MARKETING LP A77003 
SOFTWARE LICENSE, SUPPORT, MAINTENANCE 
AND RELATED SERVICES 

EN POINTE TECHNOLOGIES A77562 
SOFTWARE LICENSE, SUPPORT, MAINTENANCE 
AND RELATED SERVICES 

FITNESS LIFESTYLES INC A66830 SPORTING GOODS 

LEISURE UNLIMITED CORP A66833 SPORTING GOODS 

METUCHEN CENTER INC TEAM SPORTS A66829 SPORTING GOODS 

STANS SPORT CENTER INC A66832 SPORTING GOODS 

STAPLES CONTRACT & COMMERCIAL A77249 STAPLES OFFICE SUPPLIES & EQUIPMENT 

ALTURA COMMUNICATIONS SOLUTION A42294 TELECOMMUNICATIONS EQUIPMENT - WIRED 

AVAYA INC A42285 TELECOMMUNICATIONS EQUIPMENT - WIRED 

NEC CORPORATION OF AMERICA A64067 TELECOMMUNICATIONS EQUIPMENT - WIRED 

RFP SOLUTIONS INC A42293 TELECOMMUNICATIONS EQUIPMENT - WIRED 

A1 TOWING INC A69268 
TOWING AND ROADSIDE SERVICES: MOTOR 
VEHICLES, NJCMP AND VARIOUS AGENCIES 

ALS AUTO BODY A69272 
TOWING AND ROADSIDE SERVICES: MOTOR 
VEHICLES, NJCMP AND VARIOUS AGENCIES 

ALTO U S INC A74167 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 

BIO SHINE INC A74163 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 

EASTERN INSTITUTIONAL SUPPLY A74166 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 



Business Meeting -66- March 27, 2012 
(Finance – Vendors) 
 

INTERLINE BRANDS INC A74165 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 

LINCOLN SERVICE & EQUIPMENT A74168 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 

RPS CORPORATION A74169 
VACUUMS AND FLOOR MACHINES VARIOUS STATE 
AGENCIES 

FLEMINGTON BUICK CHEVROLET A73806 
VEHICLES, CARGO VANS, MINIVAN/CLASS 1/2/3, 
REGULAR/EXTENDED 

WARNOCK AUTOMOTIVE INC A73976 
VEHICLES, CARGO VANS, MINIVAN/CLASS 1/2/3, 
REGULAR/EXTENDED 

MALL CHEVROLET INC A74059 VEHICLES, TRUCKS, PICKUP, COMPACT 

WARNOCK AUTOMOTIVE INC A74060 VEHICLES, TRUCKS, PICKUP, COMPACT 

TELE MEASUREMENTS INC A50954 VIDEO TELECONFERENCING 

VERIZON NETWORK INTG CORP A50956 VIDEO TELECONFERENCING 

BURLINGTON AUDIO TAPES INC DBA A73248 VIDEOTAPE, AUDIOTAPE AND RECORDABLE CD'S 

A STEMPLER INC A67367 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

ACKERSON DRAPERY & A67363 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

ATLANTIC CITY SHADE SHOP INC A67368 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

BAI LAR INTERIOR SERVICES A67362 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

COMMERCIAL INTERIORS DIRECT A67366 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

NORTHEAST STAGE LLC A67369 
WINDOW TREATMENTS-BLINDS, CUBICLE CURTAIN 
SHADES AND DRAPERIES - SUPPLY & INSTALL 

B & C COMMUNICATIONS INC A61404 WIRELESS DEVICES AND SERVICES 

NEW JERSEY BUSINESS SYSTEMS 
INC/CRANEL A61405 WIRELESS DEVICES AND SERVICES 

TRANSOURCE COMPUTERS A77668 WSCA COMPUTER CONTRACT 
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APPLE COMPUTER INC A70259 
WSCA COMPUTER CONTRACT / IT HARDWARE & 
SOFTWARE 

HEWLETT PACKARD COMPANY A70262 
WSCA COMPUTER CONTRACT / IT HARDWARE & 
SOFTWARE 

HOWARD INDUSTRIES INC A70264 
WSCA COMPUTER CONTRACT / IT HARDWARE & 
SOFTWARE 

IBM CORPORATION A70265 
WSCA COMPUTER CONTRACT / IT HARDWARE & 
SOFTWARE 

KYOCERA MITA AMERICA INC A74850 
WSCA COMPUTER CONTRACT / IT HARDWARE & 
SOFTWARE 

 
 
F. Enrollment Consultant 
 

Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 

 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
WHEREAS, the Plainfield Board of Education recognizes the importance of school planning 
as well as  the challenge of projecting student enrollment, and 

 
WHEREAS, the District is desirous of having a demographic study performed to better 
understand future enrollments and the effects on space utilization and curriculum, and 

 
WHEREAS, Whitehall Associates, Inc. of Kinnelon, NJ has the skills and expertise to perform 
such a study, now therefore be it 

 
RESOLVED, the Plainfield Board of Education approves the appointment of Whitehall 
Associates, Inc. to perform a demographic study of the District for a fee of $3,500.00.  The 
availability of funds has been verified and will be charged to 11-000-2300000-530A-02-0000 
(Other Purchased Services). 
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G. Plainfield Board of Education Travel Budget 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends and I so move, adoption of the following 

 
RESOLUTION 

 
WHEREAS, NJAC 6A:23B-1.2(b) provides that the Plainfield Board of Education shall 
establish in the annual school budget a maximum expenditure amount that may be allotted for 
such travel and expense reimbursement for the 2012 – 13 school year, and now therefore be 
it 
 
RESOLVED, that the Plainfield Board of Education hereby establishes the sum of 
$116,959.00 as the school district’s maximum travel budget for the 2012 – 13 school year and 
be it 
 
FURTHER RESOLVED, that the School Business Administrator shall track and record these 
costs to ensure that the maximum amount is not exceeded. 

 
H. Exchange/Upgrade  Migration (E-Mail System; Dyntek & Dell) 

 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends and I so move, adoption of the following 
 

RESOLUTION 
 

WHEREAS, the Plainfield Board of Education believes in and supports the importance of 
Exchange/ Upgrade Migration Project (Upgrade E-Mail System) technologies as the current e-
mail system has outlived its useful life and must be replaced; the benefits with the upgraded 
system will increase productivity, empower the mobile workforce and allow access to email, 
calendar, and contact information from any device with an internet connection, and 

 
WHEREAS, the Plainfield Board of Education believes that this communication tool will 
enables the workforce to collaborate and communicate in the office or on the go. Exchange/ 
Migration Project gives the employees anytime, anywhere access to information and 
collaboration tools, while addressing SPAM, viruses and keeping sensitive information secure, 
along with a Built-in Redundancy (back-up)  NOW THEREFORE BE IT  
 
RESOLVED, that the Plainfield Board of Education approves the Exchange/Upgrade 
Migration Project (E-Mail System) Dyntek System (Hardware and Implementation for 
$246,000) and Dell (Software for $13,000) for a Grand Total of $ 259,000.  
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I. Adoption of the Budget for the 2012 – 2013 School Year 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, the Plainfield Board of Education adopted a tentative budget on February 29, 
2012 to be submitted to the Executive County Superintendent of Schools for approval, and 
 
WHEREAS, the tentative budget was approved by the Executive County Superintendent of 
Schools on March 20, 2012 and 
 
WHEREAS, the tentative budget was advertised in the legal section of the Courier News on 
March 23, 2012; and 
 
WHEREAS, the tentative budget was presented to the public during a public hearing on 
March 27, 2012; and  
 
WHEREAS, the total amount of the budget for General Fund Expenses shall be 
$144,796,801.00 of which $22,285,795.00 shall be raised by tax levy, and  
 
WHEREAS, the total amount of the budget for Special Revenue Fund Expense shall be 
$26,049,178.00 none of which shall be raised by tax levy, and 
 
WHEREAS, the total amount of the budget for Debt Service Expense shall be $2,370,305.00, 
of which $1,213,269.00 shall be raised by tax levy, now therefore, be it 
 
RESOLVED, that the Plainfield Board of Education hereby adopts the 2012-2013 School Year 
budget and, be it 
 
FURTHER RESOLVED, that there should be raised for the General Funds $22,285,795.00 for 
the ensuing School Year (2012-2013) and, be it  
 
FURTHER RESOLVED, that there should be raised for Debt Service Funds, $1,213,269.00 
for the ensuing School Year (2012-2013). 
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XVIII. REPORT OF THE POLICY COMMITTEE 

 
 

A. Adoption of Policies – First Reading 
 
 The following is recommended for adoption:  
 
      RESOLUTION 
    

WHEREAS, the Plainfield Board of Education has reviewed the policies listed below and finds 
them acceptable for the management and operation of the Plainfield Public Schools, and 
 
WHEREAS, the Plainfield Board of Education now finds it necessary that these policies be 
implemented, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves, on first reading, the following 
policies that will be available for public inspection and comment, with final Board adoption 
anticipated at next month’s scheduled business meeting: 

 
 

Policy #  Title 
1330   Use of School Facilities    Amended 
4111/4211  Recruitment, Selection and Hiring   Amended 
9270   Conflict of Interest     Amended 

 
 
 
 

 
XIX. ADJOURNMENT 

 
 
GLO/bsc 
 


