PLAINFIELD BOARD OF EDUCATION

Plainfield, N.J.
Date: Tuesday, September 21, 2010
Time: 6:30 p.m. PUBLIC SESSION
6:35 p.m. MEETING CLOSED FOR
EXECUTIVE SESSION
8:00 p.m. BUSINESS MEETING
Place: EMERSON COMMUNITY SCHOOL
CAFETORIUM

305 EMERSON AVE.

Board of Education Members

Mrs. Lisa C. Logan-Leach, President

Mr. Rasheed Abdul-Haqq, Vice President
Ms. Patricia I. Barksdale

Mrs. Wilma G. Campbell

Mr. Agurs Linward Cathcart, Jr.

Mrs. Keisha Edwards

Mrs. Brenda L. Gilbert

Mrs. Renata A. Hernandez

Ms. Katherine Peterson

Mrs. Anna Belin-Pyles, Interim Superintendent

I CALL MEETING TO ORDER
Il PLEDGE OF ALLEGIANCE
II. ROLL CALL

V. WELCOME

WELCOME to a BUSINESS MEETING of the Plainfield Board of Education. Members hope you will find the
meeting interesting and informative. We thank you for taking the time to attend. Please be advised this and all
meetings of the board are open to the media and public, consistent with the Open Public meetings Act (Ch.
231 Laws of 1975), and that the advance notice required therein has been provided to the Courier News and
Star Ledger on Wednesday, September 15, 2010 for advertisement on Saturday, September 18, 2010 and
also provided to the Plainfield Public Schools, the District's website, the Plainfield City Clerk, Police
Department, and Plainfield Public Library for posting.

V. EXECUTIVE SESSION

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now therefore be it

RESOLVED, that the Plainfield Board of Education adjourns to closed session to discuss:

e Personnel
e Legal, and be it

FURTHER RESOLVED, that the minutes of this closed session be made public when the need for
confidentiality no longer exists.

The Board of Education will recess into its Executive Session.
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VI. CONDUCT OF BOARD OF EDUCATION MEETINGS

The Board of Education takes official action at its Business Meetings. Business meetings are regularly scheduled
on the third Tuesday of each month, subject to changes that may occur because of holidays. Prior to the board
taking action at its business meetings, committee meetings are scheduled where in-depth discussion occurs.

At the Board of Education's committee meetings, no formal action is taken. The typical monthly schedule of
meetings is as follows:

Type of Meeting * Date Place Time

Policy Committee 1% Tues. ea. mo. PHS Contf. 6:30 p.m.
Personnel/Exec.Ses. 2" Tues. ea. mo. PHS Contf. 6:30 p.m.
Curric. & Instr. 2" Tues. ea. mo. PHS Contf. 8:00 p.m.
Finance Committee 2" Tues. ea. mo. PHS Contf. 8:00 p.m.
Bldgs. & Grds. Cmte. 2" Tues. ea. mo. PHS Contf. 8:00 p.m.
School Community Rel. 2" Tues. ea. mo. PHS Contf. 8:00 p.m.
Business Meeting 3" Tues. ea. mo. Alternate Schools 8:00 p.m.

(EACH OF THESE MEETINGS MAY INCLUDE AN EXECUTIVE SESSION FOR
DISCUSSION OF MATTERS THAT MAY BE APPROPRIATE FOR EXECUTIVE
SESSION)

*Meeting Schedule Subject to Change

At each committee meeting, the Board discusses recommendations of the Interim Superintendent of Schools and
other relevant items. Committee approval authorizes resolutions to be placed on the agenda of the next
appropriate business meeting and/or possible formal action.

The agendas for all committee and board meetings are available at the Office of the Board of Education, 1200
Myrtle Avenue during business hours.

At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior to
committee reports. A three-minute time limit per person is provided for public comment.

Concerns of the public regarding the schools or departments should be brought to the attention of the appropriate
administrator in charge (principal, director, etc.). If concerns remain unresolved, they are to be directed to the
Interim Superintendent of Schools. These procedures should be followed prior to concerns being presented to the
Board of Education. This procedure allows administrators to resolve concerns at the most appropriate level of
decision making.
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VIl.  REMARKS FROM THE BOARD PRESIDENT

VIIl. REMARKS FROM THE INTERIM SUPERINTENDENT

IX. PRESENTATIONS

X. PRIVILEGE OF THE FLOOR
At the business meetings, privilege of the floor will be provided for sixty minutes for public comment prior
to committee reports. Members of the public in attendance will have the opportunity to raise concerns
during this period of the meeting. Members of the public may speak once for a maximum period of three
(3) minutes by the clock; this time is not transferable by one individual to another. An extension of two (2)
additional minutes will be granted only upon a majority vote of the board members present.

XI. REMARKS FROM COMMITTEE CHAIRPERSONS

Xll.  REPORT OF DELEGATES/LEGISLATIVE REPORT

Xll.  REPORT OF BOARD/SCHOOL LIAISONS

XIV. APPROVAL OF MINUTES OF PREVIOUS MEETINGS

The Board Secretary presents the following minutes:

July 13, 2010 Work & Study Meeting
July 20, 2010 Business Meeting
July 27, 2010 Special Meeting

July 28, 2010 Special Meeting
August 10, 2010 Work & Study Meeting
August 12, 2010 Business Meeting

as printed for Board adoption.
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XV. REPORT OF HUMAN RESOURCES COMMITTEE

“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin,
handicap and social or economic status...”

It is the policy of this district to provide, through a positive and effective affirmative action program equal
opportunities for employment, retention, and advancement of all people.

The equal employment objective for the Board of Education calls for achieving full utilization of minorities and
women, and handicapped persons at all levels of management and non-management and by job classification;
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to
have a work environment free of discrimination.”

A. Contractual Appointments

Strategic Plan Link:
Goal 2: Human Resources
To improve the recruitment, retention, and development of district staff.

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated
workforce is essential in the success of the District and students. Therefore, it has provided the Interim
Superintendent of Schools the authority to employ non-administrative and administrative staff members
between the Business meeting of the Board of Education and next succeeding meeting of the Human
Resources Committee.

The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and
professional development of those educators required by their positions to be certified. “The Interim
Superintendent, in this item has used her authority.

RESOLVED, that the Plainfield Board of Education approves the employment of the following provisionally
subject to the requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.

Name/ Salary Position
Certification Effective Pro-rated Assignment Replacing Codes
Patricia Bedi 09/01/10-06/30/11 $46,700.00 Maxson D. Salib PEAT-449

Special Education Teacher

Kaz Beverley 09/01/10-06/30/11  $58,236.00 Maxson T. Logan PEAT-700
Special Education Teacher

Lisa Biondi 09/01/10-06/30/11 $67,415.00 Washington New PEAT-263
Bilingual Elementary Teacher

Rosemary Clark 09/01/10-06/30/11  $46,700.00 Washington New PEAT-279
Elementary Teacher
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Clara Domb 09/01/10-06/30/11  $50,450.00 PAAAS New PEAT-715
Spanish Teacher

Tina Jenious-Flood 09/02/10-06/30/11  $64,136.00 Washington V. Taylor PEAT-605
Elementary Teacher

Heidy Merejo 09/01/10-06/30/11  $48,200.00 Washington C. Mathews PEAT-716
Spanish Teacher

Victor Monroy 09/01/10-06/30/11  $71,415.00 PHS New PEAT-438
Bilingual Math Teacher

Donna Papocchia 09/01/10-06/30/11 $53,736.00 Woodland New PEAT-713
Special Education Teacher

Christopher Paskewich 09/01/10-06/30/11 $50,236.00 PAAAS J. Lazarski PEAT-545 TV
Production Teacher

Glenn Pecoraro 09/01/10-06/30/11 $53,736.00 PHS D. Cohen PEAT-140
Math Teacher

Michael Pisani 09/01/10-06/30/11  $46,700.00 PAAAS New PEAT-337
Science Teacher

Therese Rosario 09/01/10-06/30/11  $48,736.00 PHS New PEAT-024
Special Education Teacher

Michael Serra 09/01/10-06/30/11  $51,236.00 PHS T. Murphy PEAT-435
Special Education Teacher

Hernando Villafane 09/07/10-06/30/11 $46,700.00 Stillman M. Chaatwal PEAT-240
Spanish Teacher

Ayana Way 09/02/10-06/30/11  $46,700.00 Cedarbrook E. Uche PEAT-457

Math Teacher

(A roll-call and an affirmative vote of 5 board members are required for passage.)

B. Substitute, Hourly and Per Diem Appointments

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem
employees as needed with terms as stated, provisionally, subject to requirements contained in C.116, P.L. 1986:

Name Date Stipend Position Funding Code
Johanna Dilone-Heredia 07/01/10 — 06/30/11 100.00/day Substitute Teacher ELEMSUBTEA
Keith Pelliew 05/01/10 — 06/30/11 100.00/day Substitute Teacher ELEMSUBTEA
Jennifer Taylor-Fuller 07/01/10 — 06/30/11 100.00/day Substitute Teacher ELEMSUBTEA
Alexander Effros 08/01/10 — 06/30/11 $10.00 per hr Sub Custodian 31HOURLYBG
Amandel Graves 08/01/10 — 06/30/11 $10.50 per hr Sub Bus Assistant 300PERHOUL
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Rina Ortega 09/01/10 — 06/30/11 $10.50 per hr Sub Bus Assistant 300PERHOUL
Rina Ortega 09/01/10 — 06/30/11 $10.00 per hr Sub Custodian 31HOURLYBG
Rina Ortega 09/01/10 — 06/30/11 $10.50 per hr Sub Teacher Asst ELEMSUBTEA

(A roll-call and an affirmative vote of 5 board members are required for passage.)
C. Resignation
The Interim Superintendent of Schools recommends, and | so move, adoption of the following:
RESOLUTION

RESOLVED, that the Plainfield Board of Education accepts the following resignation:

Name Position/School Yrs. In District Reason Effective
Fernando Maldonado Spanish Teacher/PHS 5 Personal 08/04/10
Sanjuanita Y. Hana ESL Teacher/Barlow 9 Personal 11/12/10

D. Retirements
The Interim Superintendent of Schools recommends and | so move adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education accepts the retirement of the following staff members and
acknowledges their many years of total dedicated service and extends sincere thanks to them on behalf of the
Board, administrators, staff, students and citizens of Plainfield:

Name Position/School Yrs. In District Effective
Ethel Coleman Teacher Assistant/Cedarbrook 22 07/01/10
Sandra Cummings  Treasurer/Business Office 2 02/01/11

Bonita E. Stevens Elementary Teacher/Woodland 10 08/31/10
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E. Transfers/Reassignments

Strateqic Plan Link:
Goal 3: Business Practices
To improve the overall efficiency and effectiveness of district and school operations.

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following transfers/reassignments of staff for
the 2010 — 2011 school year. Employees have been notified in writing pursuant to District procedures and
contractual guidelines:

Name Position From To Effective
Joi Bethea Vice Principal Educational Services  Evergreen 08/16/10
Thomas Boger-O’'Bryan Science Teacher PHS Clinton 09/01/10
Yvonne Brooks Teacher Assistant Emerson Jefferson 09/01/10
Vanessa Burrows Sp. Ed. Teacher Maxson Cedarbrook 09/01/10
Tyeast Edmond Social Worker Cedarbrook Cedarbrook/PAAAS 09/01/10
Deborah Ford Dance Teacher BOAACD/PHS BOAACD/PAAAS 09/01/10
Kim Haynes Math Teacher Maxson PHS 09/01/10
Lizette Jackson Science Teacher Hubbard PHS 09/01/10
Connie Jenkins Secretary PHS PAAAS 09/01/10
Sheila Landesberg Teacher Assistant Emerson Jefferson 09/01/10
D. Marcelline Jenkins  Elementary Teacher = Cedarbrook Emerson 09/01/10
Wilson MartinezVice Principal Hubbard Cedarbrook 08/24/10

Shawna Newsome Teacher Assistant Cook PAAAS 09/01/10
Sherril Smith-Gomes  Secretary Cedarbrook BOAACD 09/01/10
Kevin B. Stansbury Vice Principal Maxson/Hubbard BOAACD 08/16/10
Milton Taylor Dance Teacher PAAAS/PHS PHS 09/01/10
Veronica Taylor Elementary Teacher ~ Washington Cook 09/01/10
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F. Salary Adjustments

Strateqgic Plan Link:
Goal 2: Human Resources
To improve the recruitment, retention and development of district staff.

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following pro-rated salary adjustments for
2010 - 2011:

Name Rationale From To Effective
Tanuja Prabhudesai Promotion Teacher Assistant  Biology Teacher 09/01/10
$25,700.00 (+longevity) $46,700.00
Step 4 6 Hrs. BA Step O
Hubbard School Plainfield High School
Rashanna Harmon  Step Correction Elementary Teacher Elementary Teacher 09/01/10
$53,236.00 $55,236.00
BA Step 6 BA Step 7
Woodland School Woodland School
Norma Nieto Full-Time Teacher Assistant  Teacher Assistant 09/03/10
$21.29 per hr $25,550.00
Part-Time Step 4 6 Hrs.
Evergreen School Hubbard School
Phevie Mitchell Promotion Secretary 5 Step 9 Confidential Secretary 09/22/10
$54,649.00 $63,000.00
SIFSS Office of Superintendent of Schools

G. Re-appointment of District Personnel for 2010 — 2011 School Year

The Interim Superintendent of Schools, recommends and | so move adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of the following district
personnel for the 2010 — 2011 school year:

Name Position/Location Salary Effective

Andrew Giovine Math Teacher/PHS $62,636.00 09/01/10
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H. Administrative Appointments

Strategic Plan Link:
Goal 2: Human Resources
To improve the recruitment, retention, and development of district staff.

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of Scot Burkholder as Principal
Jefferson School, effective August 12, 2010, Guide N, Step 0 of the PASA Salary Agreement, $110,720.00
prorated salary for the 2010 — 2011 school year.

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of Yvonne Breauxsaus as
Director for Planning/Research and Evaluation (Testing/Professional Development), effective October 4, 2010,
Guide F, Step 7 of the PASA Salary Agreement, $129,060.00 + $1,000.00 (longevity) prorated salary for the
2010 — 2011 school year.

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of Yolanda Henry as Assistant
Business Administrator, effective October 1, 2010, Guide J Step 7 of the PASA Salary Agreement, $93,180.00
prorated salary for the 2010 — 2011 school year.

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of Deitria Smith as Acting
Principal Emerson School, effective September 22, 2010 — October 29, 2010, Guide N, Step 1 of the PASA
Salary Agreement, $113,410.00 prorated salary for the 2010 — 2011 school year.

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the appointment of Gina Ogburn-Thompson as
Acting Vice Principal Plainfield High School, effective September 22, 2010 — October 29, 2010, Guide |, Step 0
of the PASA Salary Agreement, $91,940.00 prorated salary for the 2010 — 2011 school year.

I. Leave of Absences

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following leave of absences:

Name Position/Location Dates

Diane Lee Phys. Ed. Teacher/PHS 09/02/10 — 09/17/10
Medical

Diana Ortiz Secretary/PHS 09/02/10 — 09/24/10

FMLA
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Joan Listander School Nurse/Barlow 09/02/10 — 09/13/10
Medical

Lumishka Cooper-Turnbull Social Worker/SIFS 09/02/10 — 10/30/10
FMLA/Personal

Sandra Lopez-Donovan Elementary Teacher/Woodland 09/07/10 — 11/02/10
Medical/FMLA

Janet Grooms Principal/Emerson School 09/08/10 — 10/29/10
Medical

J. Return to Payroll

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

RESOLVED, that the Plainfield Board of Education approves the following employees to be returned to payroll:

Name Position/Location Salary Effective
Delicia Luster-Harris Teacher Assistant PT/Clinton $21.29 per hr. 09/01/10

Eleanor Hemphill Elementary Teacher/Cedarbrook  $64,136.00 09/02/10
Giovanna Broadnax Teacher Assistant PT/Emerson $21.29 per hr. 09/02/10
Jennifer Singleton Elementary Teacher/Ed. Svcs. $70,970.00 09/01/10
Lisa Bragg Teacher Assistant PT/Woodland $21.29 per hr. 09/02/10
Michelle Bernard Secretary/PHS $46,747.00 09/02/10
Michelle Gonzalez Elementary Teacher/Stillman $48,236.00 09/02/10
Phyllis James Teacher Assistant PT/Emerson $21.29 per hr. 09/02/10
Yvonne Santiago Elementary Teacher/Stilllman$52,236.00 09/02/10

Shondell Anderson Elementary Teacher /Barlow $53,236.00 09/02/10
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Compensation for Additional Assignments

K. Athletics

Strateqgic Plan Link:
Goal 2: Human Resources
To improve the recruitment, retention and development of district staff.

The Interim Superintendent of Schools recommends and | so move adoption of the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ staff members to participate extra curricular opportunities
within our District.

The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and
professional development of those educators required by their positions to be certified.” The Interim
Superintendent, in this item has used her authority.

RESOLVED, that the Plainfield Board of Education approves the employment of Jasmin Jones, Jill Daly-
Huston and Miguelina Landisi as Athletic Tutors at the rate of $28.00 per hour for the 2010 — 2011 school year.

L. Summer Student Reqgistration

Strateqgic Plan Link:
Goal 5: Community and Family Engagement

To actively engage families and communities in a meaningful, structured, and productive manner that
promotes learning and cooperation.

The Interim Superintendent of Schools recommends and | so move adoption of the following:

RESOLUTION

The Student Accounting Office during the month of August experiences a large volume of students registering
for school (transfers and kindergarten). District school nurses are asked to assist in the review and approval of
mandatory medical information that needs to be provided by the parent/guardian. Their services were
provided from August 16, 2010 — September 1, 2010 at a rate of $35.00 per hour.

RESOLVED, the Board of Education approves the compensation of the listed staff members who provided and
assisted in the registration process for the 2010 — 2011 school year.

Name Amount

Dayra Torres $ 490.00
Sherrol Walcott $1,680.00
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M. District Guidance Counselor — Summer 2010

Strateqic Plan Link:
Goal 1: Learning Outcomes
To improve the learning and academic performance of all students in all PPS.

Strategic Plan Link:
Goal 3 - Business Practices
To improve the overall efficiency and effectiveness of district and school operations

The Interim Superintendent of Schools recommends, and | so move, the following:

RESOLUTION

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students.

RESOLVED, that the Plainfield Board of Education approves Gloria Ann Nettingham, Secondary Guidance
Counselor for (16) work days 8:00 a.m. — 3:00 p.m. to be paid a stipend at her daily rate of $338.64 not to
exceed a maximum of $5,418.32 effective August 3 2010 — August 27, 2010. Ms. Nettingham closed out the
2009 — 2010 school year and prepared for the incoming 2010 — 2011 school year. The funding is from her
individual school account.

N. Amended - 21st Century Community Learning Centers Program

Strateqic Plan Link:
Goal 1: Learning Outcomes
To improve the learning and academic performance of all students in all PPS.

Goal 5: Community & Family Engagement
To engage adult family members of participating students through participation in an array of parental
involvement activities that promotes learning and cooperation.

The Interim Superintendent of Schools recommends, and | so move, adoption of the following:

RESOLUTION

The following item was approved as Item N on June 28, 2010 Page 38 at the Business Meeting (Human
Resources) and must be amended to reflect an increase in employee compensation.

The 21st Century Community Learning Centers Program Summer Enrichment Camp is defined as an extended
year program that offers academic and enrichment activities in the areas of arts and culture, character
development, physical activity and parental involvement. The program operated Monday-Thursday 8:00 a.m. to
4:00 p.m. from July 6, 2010 through August 12, 2010.

RESOLVED, that the Plainfield Board of Education approves the compensation of the listed staff to work in the
Student Intervention and Family Support Services 21st Century Community Learning Centers Summer
Enrichment Camp. Teachers will be compensated at a rate of $35.00 per hour/Teacher's Assistants
compensated at a rate of $14.00 per hour. The availability of funds for this item has been verified and will be
charged to account #20-450-100000-101S-38-0000 (Teacher), 20-450-100000-106S-38-0000 (Teacher
Assistant), 20-450-218000-1060-38-0000 (Site Coordinator).
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Name Position Amount

Jose Cruz Teacher $6,265.00
Nakomis Smith Teacher $4,462.50
Kent A. Thompson Teacher $5,565.00
Lillie Rolle Teacher $3,377.50
Veronica Taylor Teacher $2,800.00
Debbie M. Jenkins Site Coordinator $9,227.75
Brenda Noble Site Coordinator $9,682.75
Cherrie Reves Teacher Assistant $3,034.50
Terrence Washington Teacher Assistant $2,754.00

0. Evergreen After School Safety Net Program

Strateqic Plan Link:

Goal 1: Learning Outcomes

To improve the learning and academic performance of all students in PPS.

The Interim Superintendent of Schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all
students (inclusive of English Language Learners and special Education Students) meet the New Jersey Core
Curriculum Content Standards and achieve academic and life-long success.

In support of obtaining these goals, the Evergreen Elementary School Safety Net Program, will provide
academic support and enrichment activities for students in grades 3 — 6 in Literacy, Mathematics and Science.

RESOLVED, that the Plainfield Board of Education approves the operation of the Safety Net Program at the
Evergreen Elementary School for the 2010 — 2011 school year. The listed staff will be compensated at a rate
of $28.00 per hr at a maximum of $1,064.00. The hours of operation will be from 3:05 p.m. to 4:05 p.m.,
Tuesday and Thursday commencing on Tuesday, October 5, 2010 through Thursday, April 21, 2011. Funding

Code is 17STIPENDS

Name

Alaric Chuy
Margaret Dawe
Claire Emmanuel
Adolfo Gillioz

Gina lacocca
Juanpablo Jimenez
Victoria Malinowski
Yvonne Maynor
Ana Ramos Saenz
Alicia Smith
Christina Shissias
Steven Stibich
Zena Young

Position

Bilingual Elementary Teacher
Elementary Teacher
Elementary Teacher

ESL Teacher

Elementary Teacher
World Language Teacher
Elementary Teacher
Elementary Teacher
Elementary Teacher
Elementary Teacher
Elementary Teacher
Elementary Teacher
Elementary Teacher
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P. Hubbard School Student Leadership Initiative - Character Education

Strateqgic Plan Link

Goal 2: Human Resources

Staff Development

To improve the recruitment, retention and development of district staff.

The Interim Superintendent of Schools recommends, and | so move adoption of the following:

RESOLUTION

Plainfield Public Schools have identified an instructional need for integration of character education and for
teachers to learn best practices through professional development. The Rutgers Developing Safe and Civil
Schools (DSACS) Initiative is designed to build local educational resources for improving social-emotional and
character development (SECD) in participating schools by improving the effective coordination of SECD.

Rutgers DSACS Initiative has agreed to facilitate professional development on June 22 — 24, 2010. The focus
of the Institute provides teachers with staff development and technical assistance on social, emotional and
character development to strengthen skills students need for academic success during the 2010-2011 school
year.

RESOLVED, that the Plainfield Board of Education approves payment for the listed staff members in the
amount of $100.00 per day at a maximum of $300.00 each. Funding charged to Title | SIA Part G Stipend
Account title | SIA Part G.

Name Position
Louis Pedrick Math Teacher
Gregory Powell Elementary Teacher

Q. Hubbard Middle School Afterschool and Saturday Detention

Strategic Plan Link:
Goal 1: Learning Outcomes
To improve the learning and academic performance of all students in PPS.

Strategic Plan Link

Goal 4: Safe learning Environment

To provide a safe, secure, professional, and clean environment for students, staff and members of the
community.

The Interim Superintendent of Schools recommends, and | so move adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to providing a safe, secure, professional and clean
environment for students, staff, and members of the community. As part of the effort to provide a safe learning
environment, it is recommended that the staff members below be compensated to monitor and supervise the
After School and Saturday Detention Program as reinforcement of academic excellence, attendance
requirement and behavior. The hours of operation will be Tuesday through Friday 3:00 p.m. — 4:00 p.m. and
Saturday 9:00 a.m. — 12:00 p.m.
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RESOLVED, that the Plainfield of Education approves the listed staff members to be compensated for the
2010 — 2011 school year at $28.00 per hour for a maximum of $3,024.00 (108 hours). Funding will be charged
to 23STIPENDS.

Name Position

Jason Anderson Social Studies Teacher

Jarret Pleasant Social Studies Teacher

Michael Burke Physical Education/Health Teacher

R. PAAAS Advisory Program

Strategic Plan Link:
Goal 1: Learning Outcomes
To improve the learning and academic performance of all students in all PPS.

Goal 2: Human Resources
To improve the recruitment, retention and development of district staff.

The Interim Superintendent of schools recommends, and | so move, the adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach
their full potential in life. In doing so, it is also committed to providing enrichment in such extra curricular
activities such as the performing arts, student government, athletic teams and social skills.

PAAAS will continue to implement an Advisory Program for all students in grades 7 - 9. Students will receive
academic, social and emotional support in all areas of student life. The Advisory Program will begin September
13, 2010 through June 9, 2011 from 12:16 p.m. to 12:46 p.m., Monday through Thursday.

Teachers will work a maximum of two hours per week at a rate of $28.00 per hour for a maximum of
$2,128.00.

RESOLVED, that the Plainfield Board of Education approves the employment of four PAAAS teachers listed
below. Funding charged to individual PAAAS Teacher accounts.

Name Position

Vanessa Adams History Teacher

Erin Blaine Graphic/Visual Arts Teacher
Jerry Lester Technology Teacher

Christopher Paskewich TV Production Teacher
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S. Performing Arts — “Plainfield on Stage”

Strateqgic Plan Link:
Goal 1: Learning Outcomes
To improve the learning and academic performance of all students in PPS.

Goal 5: Community & Family Engagement
To engage adult family members of participating students through participation in an array of parental
involvement activities that promotes learning and cooperation.

The Interim Superintendent of Schools recommends and | so move, adoption of the following:

RESOLUTION

The Plainfield Board of Education is committed to providing safe, secure, professional, and clean environments
for students, staff, and members of the community. As part of efforts to provide a safe learning environment, it
is recommended that staff members monitor and supervise the “Plainfield on Stage”.

The “Plainfield on Stage Program” for selected K-12 students thought out the district will receive training and
support in performing and Visual Arts. Stefanie R. Minatee, Music Teacher will coordinate all auditions; work
with the students and professional performers who will be participating in the program. The “Plainfield on
Stage” will be offered from September through May with a culminating performance on May 16, 2011.

RESOLVED, that the Plainfield Board of Education approves Stefanie Minatee to be compensated at a rate of
$35.00 an hour not to exceed $2,500.00. The availability of funds for this item has been verified and will be
charged to 25GLTCHSAL.
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lunchroom/breakfast supervisors/bus duty for the 2010 — 2011 school year.

Strateqic Plan Link:

Goal 3 - Business Practices

To improve the overall efficiency and effectiveness of district and school operations

The Interim Superintendent of Schools recommends, and | so move, adoption of the following resolution:

RESOLUTION

Pursuant to Article XXIV of the Collective Bargaining Agreement between the Plainfield Board of Education
and the Plainfield Education Association stipulates that the Board will pay certified teachers who serve as
lunchroom supervisors for a daily period of 40 minutes and, certified teachers are assigned as breakfast

supervisors/bus duty for a daily period of 30 minutes.

RESOLVED, that the Plainfield Board of Education authorizes the compensation to the listed certified staff for
lunchroom supervisor, breakfast supervisor and bus monitor services based on the negotiated rate and the
submission of time reports and compliance with the Human Resources formula.

Cedarbrook
Joyce Todd
Frank Livelli
Tanja Magalif
Leslie Young
Belkis Peralta
Patricia Healy
Barbara Wolpert
Susan Martin
Sandra Dabney

Stillman

Tamara Cress
Garrie Daniels

C. Dotts-Garcia
Jasmine Edwards
Homer Fernandez
Karen Gee
Michelle Gonzalez
Shelli Greenberg
Joseph Harris

Y. Hernandez-
Padilla

Delores Jackson
Donald Jones
Deborah Kuver
P. McEnerney
Natalie Pereira
A. Ramirez
Yvonne Santiago
Robert Smith
Tammy Smith
Richard Sussman
Eleanor Wilson
Barbara Woldin
Maria Chhatwal

Clinton

Maria Acero
Gladys Arguello
Denise Barnes
Tynicia Gee
Patrick Giple
Jenny Hernandez
Kathryn Horne
Kathleen Kraft
Marie Maldonado
Brenda Martinez
Aimee Pauser
Roberta Powell
Michael Robbins
Nancy Salter
Mona Rae Stokes

Woodland
JoAllyn Henry
Clarence Ricks
Carlos Vasquez

Edith Farrell
F.Ludwig-Meyers

Washington
Heidy Merejo
Leola bellazzin
Betinna Heller
Carolyn Oliver
David Jin
Kenneth Shenton
Eric Schnitzer
C.Swiss-Petach
Cheryl Hills
Patricia Mendola

Cook

Gladys Arguello
Charlotte Banks
Megan Callanan
Curtis Cheatham
Robert Chenera
Shanesia Davis
Francine Frahm
Lori Jenkins
Nancy Koye

L. Lohman-DiCicco
Brenda Maher
James Malkmus
Kimberly Miller
Sarah Pretty
Berenice Sears
Domecq Smith
Elaine Taitt
Denise Taylor

P. Westry-Rodgers
Ruth Wright

PAAAS
Marc Rosen

Evergreen
Kevin Kopacz

Sandra Gil
J.Jimenez
Nancy Vahalla

Maxson

Lisa Armstead
Wilbur Robinson
Paula Young
Ayesha Howard
William Wessells
Joseph Masi
Kerlin Casado
Kyle Woodard
Gilberto Ladino
Nakomis Smith

Jefferson

Janet Banks

A. Barracato

V. Barracato
Nancy Benitez
C.Brown-Anderson
Shawn Colleta
Isabella DeSantis
Rosalyn Gallmon
Rosa Gonzalez
Andrea Green
Yolanda Hughes
J. Jasper-Armstrong
Jennifer Jehle
Kristina Jerome
Sang Lee

M. Leonard
Melissa Logan
Gloria Middleton
Bridget Moln