BOARD OF EDUCATION OF THE CITY OF PLAINFIELD
IN UNION COUNTY, NEW JERSEY
MINUTES of a BUSINESS Meeting of the Board of
Education Held on Tuesday, July 26, 2016
A BUSINESS Meeting of the Board of Education of the City of Plainfield was held this day in the Plainfield
High School Cafeteria. Notice had been provided to Board members and to the Courier-News, Star Ledger,
Public Library, City Clerk, Plainfield Police Department, and posted in all Plainfield Public Schools and on the
Plainfield Public Schools’ website. Mrs. Yolanda Koon, Asst. Business Administrator, called the meeting to
order at 6:40 p.m. and the following action took place:
I.

PLEDGE OF ALLEGIANCE

II. WELCOME
WELCOME to a BUSINESS MEETING of the Plainfield Board of Education. Members hope you will find the
meeting interesting and informative. We thank you for taking the time to attend. Please be advised this and all
meetings of the board are open to the media and public, consistent with the Open Public Meetings Act (Ch.
231 Laws of 1975), and that the advance notice required therein has been provided to the Courier News and
Star Ledger on Monday, July 18, 2016 to be advertised on Saturday, July 23, 2016.

III.

PRESENT
Mrs. Emily E. Morgan, President
Mr. Dorien Hurtt, Vice President, arr. @ 6:50 p.m.
Ms. Lynn B. Anderson
Mr. Terrence S. Bellamy, Sr.
Mr. John C. Campbell
Mrs. Carletta D. Jeffers
Ms. Carmencita T. Pile
Mr. David M. Rutherford

ROLL CALL

ALSO PRESENT
Mrs. Anna Belin-Pyles, Superintendent
Mr. Phil Stern, Esq.
Mrs. Yolanda Koon

Mr. Richard Wyatt, absent
The following resolution was moved by Ms. Pile seconded by Mr. Campbell and unanimously approved by the
Board:
RESOLUTION
WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in closed
session to discuss certain matters, now therefore be it
RESOLVED, the Board of Education adjourns to closed session to discuss:



Personnel
Legal

and be it
FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no
longer exists.
The Board of Education adjourned into its Executive Session at 6:45 p.m.
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The Plainfield Board of Education resumed the public session of its Business Meeting at 8:26 p.m.

IV.

REMARKS FROM THE BOARD PRESIDENT

Mrs. Morgan welcomed everyone and asked Mr. Phil Stern (DiFrancesco & Bateman) to introduce
himself to the community.
Mr. Stern stated he was filling in for Lisa Fittipaldi and that he was from the same firm.

V.

REMARKS FROM THE SUPERINTENDENT

Mrs. Belin-Pyles she mentioned how well the summer programs are doing and that she was pleased
with the progress. She provided an update on the Upward Bound Program and indicated that we
represent approximately 75% of the attendees and that Plainfield has increased in the area of Math
and currently that 40% of our attendees graduate from the program. The District also provide
transportation.
VI.

PRIVILEGE OF THE FLOOR

Belinda McGuire, inquired about the Fashion Institute proposal.
Mrs. Belin-Pyles requested contact information and they would meet to discuss the program.
David Graves stated he was glad to hear of good things that are happening in the District; however,
he would like to see the statistics. He also inquired about the HIB report.
Mrs. Belin-Pyles responded that the Coordinator, Mrs. Shipman will be presenting this information at
the August meeting and that this report is done twice a year.
Michelle Taylor, administrator of the District, had a concern that they have removed most of the black
male teacher\administrators. She asked the Board to reconsider keeping some males at Cedarbrook.
Shante Smith, former student at BOAACD, she recently toured Ghana and returned with an idea to
gather approximately 3,000 books and donate them so that they could expand their library there in
Ghana. She has launched a book drive, and the deadline is Sept 1st. She also has targeted 100
professionals to donate $30 to help with the shipping cost. She provided flyers to distribute. She
appreciates anything anyone could do.
Mrs. Belin-Pyles responded that the District was very proud of her and would help in her mission in
obtaining those books.
A Board member stated he too was very proud of her as he watched her grow up to become a fine
young lady.
Teri Slaughter-Cabell stated she is happy to hear about the Upward Bound Program. We’ve had it
since the 1960’s. She would like to know who many kids participated in the program. She also
inquired about the cable station and its content. Mrs. Cabell also inquired if District funds were used
for Mr. Eric Watson’s funeral, if so, was it approved and by whom, also was the facilities approved to
host the events?
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Mrs. Belin-Pyles will address the channel issue of programing and as far as Mr. Watson’s funeral, she
will provide the information.
Eric Jones requested a moment of silence, for Ms. Bridget Molnar, a teacher at Jefferson, who
passed suddenly. Mr. Jones also inquired if teachers will be compensation for the human resources
item on page 6; and how will the program Middlesex Arts program work.
Mrs. Belin-Pyles replied yes, teachers will be compensated in the August 2016 agenda and the Art’s
program is aligned with the NJ core standards. It will enhance the student’s abilities.
Moment of silence was given for Ms. Bridget Molnar.
Tim Cox, had a concern regarding the handling of a Football coach.
Mrs. Belin-Pyles responded that interviews are in process and a decision will be made in August.
Dan Cone also requested a moment of silence for Ms. Molnar.
Melinda Gonzalez, Woodland Bilingual Teacher, inquired about the bilingual materials, books, etc.
We have been waiting to no avail. I’ve come serval times advocating for our students. They need
these materials.
Mrs. Belin-Pyles stated she will address those needs.
VII.

REMARKS FROM COMMITTEE CHAIRPERSONS

Ms. Anderson had some questions and concerns and the Superintendent addressed them all. Ms.
Anderson wants a copy of the school improvement plans. Another question was the special
permission to attend our school.
Mrs. Belin-Pyles indicated that our policy does allow for this, if the Board approves.
Mr. Campbell informed the community of some good news. The good news is that we were informed
that we received the green light from the State (SDA) on a new school Cook / Woodland. This will be
an 800 student state of the art school. The good news is that we have several projects going on this
summer. We are 99% complete of replacement of the Old PHS windows; we have 4 roofing projects
going on at Cook, Evergreen, Maxson and PHS.
We are completing lead testing and this is an enormous undertaking; and we should be getting
reimbursed from the State. Also, the 504 Madison renovation will begin soon.
Mr. Hurtt mentioned he attended an IT training provided by the military on implementing STEM at
your schools. It was very informative. The training properly identified what a STEM should consist of
and not just 3D printers. It was very enlightening. They have a curriculum and we need to make sure
that our labs and STEM programs are done right. If there is a committee, I would like to offer my
expertise and be a part of the committee.
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Ms. Anderson brought to the public this issue with the Charter school being relocated to 1038 Central
Ave. We have been informed that there will be a meeting at the Library August 3, 2016 at 7:00 p.m.
to discuss the project. We encourage all to attend and to state their issues and concerns with turning
a residential property into a commercial building. The property is across from Cedarbrook School.
There is proposed building structure and parking space right next to duCret Music School. The
property to our knowledge has not yet been sold. How is this impacting on the community? Master
plans are available for viewing and the need to be approved by the zoning committee. There was no
traffic study or plans done; so there are a lot of concerns that needs to be addressed. Please come
and voice your concerns.
A Board member had a concern regarding Hubbard, and requested that the Superintendent provide
information that states Hubbard School cannot have personnel changes.
Mrs. Belin-Pyles stated she will provide this information during the executive session.

VIII.

REPORT OF DELEGATES/LEGISLATIVE
NONE.

IX.

REPORT OF BOARD/SCHOOL LIAISONS
NONE.

X.

APPROVAL OF MINUTES OF PREVIOUS MEETING

The Asst. Business Administrator presents the following minutes moved by Ms. Pile and second Mrs.
Jeffers:
June 8, 2016
June 14, 2016
June 21, 2016
June 30, 2016

Work & Study Meeting
Work & Study Meeting
Business Meeting
Special Meeting

as printed for Board adoption, the motion carried on a roll-call vote with eight members in favor. Mr.
Hurtt in favor of all, but abstained on June 8, 2016, and June 21, 2016. None were opposed.
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REPORT OF THE HUMAN RESOURCES COMMITTEE

Mrs. Morgan moved Human Resources as a consent agenda seconded by Mr. Hurt. The motion
carried on a roll-call vote with eight members in favor. None were opposed.
“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin,
handicap and social or economic status…”
It is the policy of this district to provide, through a positive and effective affirmative action program equal
opportunities for employment, retention, and advancement of all people.
The equal employment objective for the Board of Education calls for achieving full utilization of minorities and
women, and handicapped persons at all levels of management and non-management and by job classification;
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to
have a work environment free of discrimination.”
A.

Contractual Appointments

Strategic Plan Link:
Goal 2: Human Resources
To improve the recruitment, retention, and development of district staff.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated
workforce is essential in the success of the District and students.
The individual listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and
professional development of those educators required by their positions to be certified. “The Superintendent in
this item has used his authority.
RESOLVED, that the Plainfield Board of Education provisionally approves the employment of the following
individual subject to the requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.

1.
2.
3.
4.
5.
6.
7.

Name/Certification

Effective

Assignment

Replacing

09/01/16-06/30/17

Salary/
Pro-rated
$70,860.00

PHS

M. Star-Zumpano

Position
Codes
PEAT-458

Janet Behrens
Special Education Teacher
JulieAnne Casas
Special Education Teacher
Kenneth Calderon
ESL Teacher
Jennifer Cherubini
Elementary Teacher
Robert Ernst
Special Education Teacher
Joshua Green
Art Teacher
Keenan Grey
Special Education Teacher

09/01/16-06/3017

$51,410.00

Washington

K. Wyatt

PEAT-390

09/01/16-06/30/17

$50,910.00

Hubbard

M. Perez

PEAT-802

09/01/16-06/30/17

$50,910.00

Cook

M. Callanan

PEAT-101

09/01/16-06/30/17

$53,010.00

PHS

J. Perez

PEAT-515

09/01/16-06/30/17

$52,410.00

PAAAS

A. Munoz

PEAT-693

09/01/16-06/30/17

$55,610.00

PHS

M. Jennings

PEAT-531
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8.
9.
10.
11.
12.
13.
14.
15.
16.
17.

18.

19.

B.

Manuel Hercules
Bilingual Math Teacher
Ruth Jimenez
Speech Language Specialist
Carolina Londono
Bil Math Teacher
Kimberly Penn
English Teacher
Malenny Perez
Special Education Teacher
Alexandria Presley
Elementary Teacher
Claudia Ramos
Special Education Teacher
Kimberly Smela
Speech Language Specialist
April Stitt
Elementary Teacher
Lisette Wait
School Library Media
Specialist
Sarah Maslo
Supplemental Instruction –
Math
Sevcan Abedin
Special Education Teacher

09/01/16-06/30/17

$52,410.00

PHS

S. Evans

PEAT-509

09/01/16-06/30/17

$75,860.00

Special Svcs.

L. Mupanomonda

PEAT-637

09/01/16-06/30/17

$57,610.00

Hubbard

V. Calderon

PEAT-059

09/01/16-06/30/17

$51,410.00

Hubbard

D. McLaughlin

PEAT-769

09/01/16-06/30/17

$50,910.00

Clinton

D. Barnes-Hutchins

PEAT-071

09/01/16-06/30/17

$52,210.00

Cook

D. Taylor

PEAT-120

09/01/16-06/3017

$50,10.00

Emerson

New

PEAT-873

09/01/16-06/30/17

$56,960.00

Special Svcs.

T. Easley Card

PEAT-638

09/01/16-06/30/17

$72,360.00

Cook

J. Conlin

PEAT-108

09/01/16-06/30/17

$62,110.00

Jefferson/Clinton

M. Halat

PEAT-084

09/01/16-06/30/17

$67,460.00

Educational Svcs.

S. Williams

PEAT-807

09/01/16-06/30/17

$50,910.00

Clinton

S. Thimons

PEAT-514

Substitute Appointments – 2016 - 2017

The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
RESOLVED, that the Plainfield Board of Education approves the following substitute employees as needed
with terms as stated, provisionally, subject to requirements contained in Ch.116, P.L. 1986:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.

Name

Position

Date

Stipend

Funding Code

Aishah Abdul-Hakim
*Deborah Vaughn
Jessica Brown
Talonna Fisher
Ashley Fuentes
Letitia Jones
Jeanett Espitia
Barbara Rodriguez
Kevin Gutierrez
Lisa Logan-Leach
Hakim Jones
Tony Deshawn King
Dina Arias
Jose Bernard
Lisa Bernard
Ruby Beverley

Substitute Nurse
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Security Ofc.
Substitute Secretary
Substitute Custodian
Substitute Custodian
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant

07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16

$160.00/day
$272.55/day
$100.00/day
$100.00/day
$100.00/day
$100.00/day
$85.00/day
$85.00/day
$15.00/hr.
$14.00/hr.
$10.00/hr.
$10.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.

DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
40SECGRDHR
DISTSUBSEC
31HOURLYBG
31HOURLYBG
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL

Page - 6 - of 36

Business Meeting Minutes

July 26, 2016

Human Resources

17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.

Donelle Bynum
Orlando Casado
Alneisha Caver
Sakia Caver
Robin Culver
Linda Davis
Charles Edelen
Irene Edwards
Renee Felder
Shaun Frazier
Juan Gonzalez
Amandel Graves
Patricia Graves
Jennifer Gutierrez
June Hare
Annie Howell
Pamela Jackson
Katina Jones
Ebony King
Louis King
Yuvron Lane
Joyce Murphy
Julissa Olivares
Terrence Onyiuke
Angel Payne
Cheryl Pyne
Kanijah Pyne
Victoria Reves-Guy
Eudelis Rosales
Gloria Salazar
Lisa Simms
Harjit Singh
Esther White
Coretta Williams
Jeanine Jemmott- Branch
Gracie Hicks
Margery Deane
Ethel Parker
Giovanna Enciso
Mercedes Zoila Murillo

Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Summer Bus Assistant
Home Instruction
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher

07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 – 08/31/16
07/01/16 - 08/31/16
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17
07/01/16 – 06/30/17

*Certified Teacher in Long Term Assignment
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$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$14.00/hr.
$36.00/hr.
$100.00/day
$100.00/day
$100.00/day
$100.00/day
$100.00/day

30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
30OPERHOUL
32HOMSAL
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
DISTSUBTEA
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REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE

Ms. Anderson moved C & I as a consent agenda seconded by Mr. Bellamy. The motion carried
on a roll-call vote with six members in favor. Mr. Campbell and Ms. Pile in favor but opposed
Item A2.
A. Professional Development
(1) Schoolwide, Inc. – Literacy Teaching Series – Hubbard Middle School
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, achieve academic,
and life-long success.
As per a line item “Action Step” within the Hubbard Middle School Improvement Plan (SIP) for the
2016-2017 academic year, consultation for enhancing best practices within the adopted researchbased methodology for literacy instruction will be provided by a contracted organization, Schoolwide
Inc.
To promote effective instruction, as detailed within Primary Turnaround Principle #3, foundations
within the Readers and Writers Workshop model for reading instruction, as well as instructional
coaching and resource orientation, will be provided to Hubbard literacy teachers. The following areas
will be targeted: building profiles of students as readers; the structure and practice of Guided
Reading; reader’s response methods; the utilization of reader’s notebooks; tiered and academic
vocabulary; optimizing the classroom environment; running strategy groups with readers; and writing
conferring methods. Additionally, the consultant will train and coach the Hubbard library media
specialist in the establishment and maintenance of protocols for leveled book borrowing; the provision
of interactive read alouds; the optimization of classroom libraries, and other areas.
The breakdown is as follows:
Dates
Cost Per Day
Number of Days
Literacy Teachers
Total Cost to District

2016-17 Academic Year – dates to be determined
$1,700.00
12
13
$20,400.00

RESOLVED, that the Plainfield Board of Education approves payment to Schoolwide, Inc., for
professional development during the 2016-17 academic year – total cost not to exceed $20,400.00.
The availability of funds for this item has been verified and will be charged to account 20-232-200000320A-23-0001 (Title I SIA).
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(2) Frontline Technologies – Teacher Effectiveness Training

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of District staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled, and dedicated
workforce is essential in the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ administrative staff members to participate in
district professional development.
BJ BrownLawson, Director, Professional Development/Teacher Effectiveness, recommends Frontline
Technologies Professional Learning Team to provide MLP OASYS professional development training
to occur during our Administrative Retreat, August 23-25, 2016, and/or during our district in-service
days Oct. 7, 2016 and March 20, 2017 (total of two {2} in-service days – specific dates to be
confirmed).
The breakdown is as follows:
Sessions Per In-service Day
4




Trainers Per In-service Day
1

Total Cost
$3,750.00

Breakdown of MLP OASYS Face to Face Sessions
90-minute face-to face interactive training for up to four (4) cohorts per day
Up to twenty-five (25) participants per cohort
Four (4) observer cohort and four (4) teacher cohorts (two cohorts each
day)

Frontline Technologies will provide evaluation tools, that incorporate benchmarks, feedback and
performance indicators training. This system will assist the district with the rigor and integrity of the
observation process. In observer cohorts, participants will master MLP OASYS navigation features,
tools and evaluation forms.
RESOLVED, that the Plainfield Board of Education approves for Frontline Technologies, professional
development training – total cost not to exceed $3,750.00. The availability of funds for this item has
been verified and will be charged to FY17 Title II funds.
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(3) Schoolwide, Inc. – Summer Institute – Hubbard Middle School
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, achieve academic,
and life-long success.
As per a line item “Action Step” within the Hubbard Middle School Improvement Plan (SIP) for the
2016-2017 academic year, consultation for the Summer Institute aimed at enhancing best practices
within literacy instruction will be provided by a contracted organization, Schoolwide Inc.
To promote effective instruction, as detailed within Primary Turnaround Principle #3, foundations
within the research-based pedagogy for reading instruction, as well as modeling and resource
orientation, will be provided to Hubbard literacy teachers. The following areas will be targeted: Guided
Reading, selection and utilization of leveled texts, conferring strategies with writers, Running
Records, writer’s notebooks, executing mini lessons, and other strategies within the Reader’s and
Writer’s Workshop realm.
The breakdown is as follows:
Dates
Cost Per Day
Number of Days
Literacy Teachers
Total Cost to District

August 29-31, 2016
$1,700.00
3
13
$5,100.00

RESOLVED, that the Plainfield Board of Education approves payment to Schoolwide, Inc., for
professional development at the Hubbard Summer Institute – total cost not to exceed $5,100.00. The
availability of funds for this item has been verified and will be charged to account 20-232-200000320A-23-0001 (Title I SIA).
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(4) 18th Annual National Dance Education Organization Conference – Arlington, VA – PAAAS

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of District staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled and dedicated
workforce is essential to the success of the District and students. Therefore, it has provided the
Superintendent of Schools the authority to employ non-administrative and administrative staff
members to participate in out of district professional development opportunities.
Vicki Jenkins, Dance Teacher, Plainfield Academy for the Arts and Advanced Studies, will attend
the 18th Annual National Dance Education Organization (NDEO) Conference, held at the Hyatt
Regency Crystal City in Arlington, Virginia.
Ms. Jenkins is required to provide a workshop for all PPS dance teachers during a District scheduled
professional development day.
Ms. Jenkins is requesting only the expense of registration be paid through the Board of Education.
Date
Registration
Total Cost to District

October 6-10, 2016
$425.00
$425.00

This workshop is an annual conference given by the NDEO and is aimed at advocating, analyzing
and advancing Dance Education. Three (3) full days include over 150 workshops, master classes,
presentations and performances.
RESOLVED, that the Plainfield Board of Education approves Vicki Jenkins to attend the 18th Annual
National Dance Education Organization Conference, October 6-10, 2016 – total cost not to exceed
$425.00. The availability of funds for this item has been verified and will be charged to account 15000-221000-320A-52-0000 (Staff Training/Development).
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(5) Association for Middle Level Education 2016 Institute – Austin, TX – Hubbard

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of district staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled and dedicated
workforce is essential to the success of the District and students. Therefore, it has provided the
Superintendent of Schools the authority to employ non-administrative and administrative staff
members in professional development opportunities.
Hubbard School Administrators, Kwame Asante – Principal, and Najla Solomon – Vice Principal,
will attend the AMLE 2016 Institute for Middle Level Leadership in Austin, Texas, October 8-13, 2016.
The expense per the GSA, is as follows:
Registration ($699.00 per person)
Lodging (inc. 18% tax - $955.00 per person)
Transportation (air/ground $491.20 per person)
Food / Incidentals ($324.50 per person)
Total Cost to District

$1,398.00
$1,910.00
$982.40
$649.00
$4,939.40

The conference will assist school leaders with exploring challenges of a middle school administrator
from multiple angles and apply the ideas and insights gained to foster improvement at the middle
school level. Also, the leadership conference is geared toward school leaders acquiring extensive
knowledge and leadership aptitude based on some of the Regional Achievement Center’s 8 “Turn
Around Principles” outlined for priority schools as well as meeting the expectations of the SIP (School
Improvement Plan). Sessions scheduled for participants include the following Spotlight on Leadership
topics:







School Turn Around
Inclusion-Co-Teaching
Supporting ELL Learners
School Leadership
Tools for School Improvement
Lead Like a Pirate

RESOLVED, that the Plainfield Board of Education approves Najla Solomon and Kwame Asante will
attend Association for Middle Level Education: 2016 Institute for Middle Level Leadership in Austin,
TX, October 8-13, 2016 – total cost not to exceed $4,939.40. The availability of funds for this item has
been verified and will be charged to account FY17 20-230-200000-580A-23-000 (T1 Hubbard
Travel/Hotel/Meals) $3,541.40 and 20-230-200000-500A-23-0000 (T1-Hub-Conf/Reg-Costs)
$1,398.00. Title I Funds.
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Submission of Individuals with Disabilities Education Act (IDEA) Grant SY 2016- 2017

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of School recommends and I so move, adoption of the following:
RESOLUTION
The Individuals with Disabilities Education Act (IDEA) grant is applied for yearly. It is an entitlement
grant funded by the Federal government through the New Jersey Department of Education. The
BASIC grant allocation is $1,665,551 of which 15% is allocated for mandated coordinated Early
Intervening Services (CEIS) and $302,086 is allocated for non-public proportionate share. The
Preschool grant (ages 3-5) allocation is for $46,273 and non-public share (Basic ages 3-21) is for
$16,611. The grant period begins July 1, 2016, and ends on June 30, 2017.
This grant will provide funds to supplement the payment of tuition and the purchase of materials and
services for special education students ages three through twenty-one. Fifteen percent of these funds
will be utilized to track, coordinate and implement early intervening services for those non-classified
African-American students in kindergarten through grade twelve who have not been identified as
needing special education or related services, but are at risk and therefore require additional
academic and behavioral supports through coordinated early intervening services. Although this in
an entitlement grant, an application must be submitted.
RESOLVED, that the Board of Education authorizes the Superintendent of Schools approve the
acceptance of the Individuals with Disabilities Education Act, Part B grant to support educational
programs in the district.
Funding Source

Program Description

Amount

Administrator

FY2016- 2017
Individuals with
Disabilities
Education
Improvement Act,
Part B

Basic (ages 3-21) – Provides tuition,
services, supplies and materials for special
education students.

Basic
$1,665,551

Antoinette
Adams

CEIS – 15% of IDEA – Funds for children in
grades K-12 not currently identified as
children with disabilities, but who need
additional academic and behavioral support
to succeed general education environment.

CEIS
$302,086

Pre-School (Ages 3-5) – Funds are used to
provide services and materials for preschool
students with disabilities ages three to five.

Pre-School
$46,273

Antoinette
Adams

Nonpublic Proportionate Share (Basic
ages 3-21) – Provides services to students
with disabilities who are parentally placed in
private schools located
within the school district.

Nonpublic
Proportionate
Share
$16,611

Antoinette
Adams
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C.
Acceptance of Workforce Innovation and Opportunity Act
Program Grant 2016-2017 to operate WIOA Youth Program
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Standards, achieve academic, and lifelong success.
The Union County Workforce Investment Board is charged with helping economically disadvantaged
youth, ages 16 through 21 to improve academic performance in school, access job training, higher
education opportunities, gain skills needed to progress in career goals, and obtain employment.
The Department of Student Intervention and Family Support Services through School Based Youth
Services Program has applied and expect the Union County Workforce Investment Board to award
$30,000.00 to Plainfield Board of Education for the 2016-2017 academic school year. The funds are
to operate a Workforce Innovation and Opportunity Act in school Youth Program.
The Department of Student Intervention and Family Support Services through School Based Youth
Services Program, will implement the WIOA Youth Program. The WIOA Youth Program will provide a
summer work and/or after school work program during the 2016-2017 budget year. The program will
give students the opportunity to develop appropriate skills necessary to be successful in school and in
the workplace. Employed student names are on file with the Board Secretary.
The breakdown is as follows:
Dates of Program Operation (pending release of funding)
Days and Times (pending release of funding)
Number of Student Employees
Student Pay Rate (per hour)
Total Grant Awarded

2016-2017 Budget Year (August – June)
Mon.-Thurs. – Aug. 2016 – 9:00 am – 5:00 pm
Mon.-Thurs. – Sept. – June – 3:00 pm – 5:00 pm
30
$10.00
$30,000.00

RESOLVED, that the Plainfield Board of Education approves the Department of Student Intervention
and Family Support Services, through the School Based Youth Services Program, to implement the
WIOA Youth Work Program. There is no cost to the District.
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Special Permission to Attend Washington Community School for School Year 2016-17

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the Common Core, achieve academic, and life-long success.
WHEREAS, Johanna Heredia Deleon is an employee in good standing with the Plainfield Public
School district and would like permission for her child attend Washington Community School.
RESOLVED, that the Plainfield Board of Education approves the Special Permission Request for the
child of Johanna Deleon to attend Washington Community School with the understanding that the
school and the district reserve the right to rescind this permission allowance if it conflicts with the best
interest of the district.

Page - 15 - of 36

Business Meeting Minutes
Curriculum & Instruction
E.

July 26, 2016

Teacher Effectiveness: Frontline–MLP OASYS

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of District staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled, and dedicated
workforce is essential in the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ administrative staff member to participate in district
professional development.
BJ BrownLawson, Director, Professional Development/Teacher Effectiveness recommends Frontline
Technologies, who purchased Teachscape, to transition us over to their MLP OAYSYS Online Tool
that will be used with our Charlotte Danielson Framework for Teaching Proficiency System. Frontline
Technologies will provide professional development throughout the 2016-2017 academic school year.
They will provide evaluation tools, that incorporate benchmarks, feedback and performance indicators
training. This system will assist the district with the rigor and integrity of the observation process. It
will allow Administrators to view the strengths and weakness and target professional learning
opportunities.
RESOLVED, that the Plainfield Board of Education approves for Frontline Technologies to provide
professional development related to our evaluation tools for the academic school year 2016-2017.
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Middlesex County Arts High School and Arts Middle Schools:

Gifted and Talented Students in Literary, Performing and Visual Arts
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, achieve academic,
and lifelong success.
In partnership with Middlesex County Arts High School and Art Middle School, Plainfield Public
Schools will offer students in grades sixth through twelve an opportunity to participate in an early
release-time program for gifted and talented teens. Students are selected for the program by
auditioning with the staff of the Middlesex County Arts High and Middle Schools. The classes are
administrated by the Arts and Education Center, which has been operating the program in Middlesex
County for the past thirty-five (35) years.
Classes are held on the Middlesex County College campus in Edison, New Jersey. High school
students are eligible to receive college credits through Middlesex County College. The first twenty
(20) students accepted into the program will be reimbursed for the audition fees. The breakdown is
as follows:
Cost Per Student
Maximum Number of Students
Total Cost to District

$1,100.00
20
$22,000.00

The Arts High School classes will be held on Tuesday afternoons from January to May 2017; 1:00 –
4:00 pm for fourteen (14) weeks. Arts Middle School classes will be held Wednesday afternoons
from February to May 2017; 1:00 – 4:00 pm for twelve (12) weeks. The cost includes material fees,
enrollment fees and college credit fees. Students will engage in the following academic and
enrichment classes:










Art-Drawing and Painting
Art-3-D
Creative Writing
Filmmaking
Instrumental Music
Modern Dance
Musical Theatre
Photography
Theatre Arts

RESOLVED, that the Plainfield Board of Education approves Plainfield Public Schools to enter into a
contractual agreement and partnership with Middlesex County Arts High and Arts Middle Schools; as
well as reimbursement of auditions fees for the first twenty (20) students accepted into the program –
total cost not to exceed $22,000.00. The availability of funds for this item has been verified and will
be charged to account 11-000-221000-500A-26-0000 (Other Purchased Serv – 400-500).
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Teacher Effectiveness: Frontline Technologies

Teacher Evaluation System Contract: (Transition from Teachscape)
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of district staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled, and dedicated
workforce is essential in the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ administrative staff member to participate in district
professional development.
BJ BrownLawson, Director, Professional Development/Teacher Effectiveness, recommends Frontline
Technologies (who purchased Teachscape, Inc.) using Charlotte Danielson Framework for Teaching
Proficiency System, which will provide the following services for staff members throughout the 20162017 academic school year.
Renewal
Services
Focus for
Observers
Annual
License –
Recertification

Renewal Term
August 1, 2016
through
July 31, 2017

Quantity

Purpose

Cost

10
Users

A self-pace on-line training system that includes
scoring practice, assessment for recertification.
Recertification training based on Charlotte
Danielson Framework Component Modules

$2,990.00

On-line training that includes:
Focus for
Teachers
Annual
License

MLP OASYS
Annual
License

August 1, 2016
through
July 31, 2017

August 1, 2016
through
July 31, 2017

65
Users

720
Users






Master-score videos illustrating effective teaching
Reflective exercises that reinforces instructional
strategies
Charlotte Danielson Framework Component
Modules

A customizable observation and evaluation
system that allows classroom observers and
instructional leaders to conduct survey-based
classroom walkthroughs and rubric-based
teaching observations and evaluations. Includes:
• Survey-based classroom walk-through tools and
rubric-based observation and evaluation functionality
• Capability to integrate multiple measures of
teaching performance
• Reporting tools that monitor trends and patterns and
provide actionable feedback
• Compatibility with smartphones, tablets, and laptop
computers

Page - 18 - of 36

$2,340.00

$23,760.00

Business Meeting Minutes
Curriculum & Instruction

July 26, 2016

Teacher Effectiveness: Frontline Technologies
Teacher Evaluation System Contract: (Transition from Teachscape) (cont’d.)
Renewal
Services

Renewal Term

Quantity

Purpose

Cost

$40,500.00

$2,880.00

Learn with
Ed Training
Center
Upgrade
Bonus Tool
Annual
License
Renewal

August 1, 2016
through
July 31, 2017

15
Schools

Learn is a video-rich Learning Management
system that helps teachers and administrators
reflect on practice, collaborate with colleagues,
build relevant skills and add content. With a
research-based K-12 course library of over 174
courses, the Professional Learning Suite within
Learn provides access to a rich, deep array of
easy-to-use, online multimedia content libraries.
These libraries help teachers and instructional
leaders deepen their understanding of academic
content while developing effective strategies for
improving teaching and learning. The extensive
resources are offered as ten content libraries
organized into over 40 topics and over 450 hours
of instruction.

MLP
OASYS
MMPR
Rubric –
Add-ON

August 1, 2016
through
July 31, 2017

48
Users

Administrators’ Evaluation Tool

Total Cost $72,470.00

RESOLVED, that the Plainfield Board of Education approves for Frontline Technologies, to provide
Renewal Services – total cost not to exceed $72,470.00. The availability of funds for this item has
been verified and will be charged to account 11-000-221000-320A-03-0000 (Improv Pro Serv)
$6,039.00 and account 20-270-200000-300A-05-0000 (T2A Educ. Consultants) $66,431.00.
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Commissioner’s Program and Guidance

H.

for Determining Grades under the Anti-Bullying Bill of Rights Act
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, achieve academic,
and life-long success.
The Anti-Bullying Bill of Rights Act (ABR) (N.J.S.A. 18A:17-46) requires for all public schools/districts
to conduct and complete a school self-assessment of the implementation of the Anti-Bullying policies,
programs and practices. The purpose of the assessment is to reinforce and strengthen the district’s
Harassment, Intimidation and Bullying (HIB) prevention and intervention programs, procedures, and
strategies. In addition, the New Jersey Department of Education will rate and issue a grade for each
school as a result/scoring of the self-assessment.
The eight (8) core elements are:









HIB Programs, Approaches or Other Initiatives
Training on the BOE-approved HIB Policy
Other Staff Instruction and Training Programs
Curriculum and Instruction on HIB and Related Information and Skills
HIB Personnel
School Level HIB Incident Reporting Procedure
HIB Investigation Procedure
HIB Reporting

RESOLVED, that the Plainfield Board of Education approves the 2016-2017 School SelfAssessments completed by the building Anti-Bullying Specialists, School Safety Teams, and
Principals.
RESOLVED, that the Superintendent of Schools/District Anti-Bullying Coordinator is required to
obtain public comment and approval from the Board of Education to submit each school’s rating to
the New Jersey Department of Education and enter data in the NJDOE web-based system.
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Creative Writing Curriculum for ELA – PAAAS

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 2: Human Resources:
To improve the recruitment, retention and development of District staff
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recommends the adoption of the Creative Writing Curriculum for
English Language Arts at PAAAS (Scope and Sequence Pacing Guides). This curriculum was
developed by the School Curriculum Writing Team.
The curriculum documents feature standards organized in units with key concepts and skills
identified, and a suggested pacing guide for the unit. The standards for ELA are an integral
component of the NJ Standards (CCSS) and are highlighted accordingly in the units.
Additionally, the curriculum includes guidance on the levels of thinking required to provide for a
greater depth and breadth of learning, which can assist teachers in utilizing the cognitive processes
and defining the level of thinking involved in rigorous learning opportunities. It also breaks down a
workshop and process model for the class with a great emphasis on student/teacher conferencing
and peer critiquing.
RESOLVED, that the Plainfield Board of Education approves adoption of the ELA-Creative Writing
PAAAS Curriculum (Scope and Sequence Pacing Guides) to support our goal of student achievement
and to increase students’ proficiency levels.
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PHS - Summer Master Scheduling and Planning

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and students. The Plainfield Board of Education
is committed to ensuring all students succeed academically and reach their full potential in life. In
doing so, it is committed to providing opportunities for and ensuring all students meet the New Jersey
Core Curriculum Content Standards, and achieve life-long success.
Plainfield High School has determined that there is a need for curriculum planning and development
to comply with established State and District guidelines, and improve student learning. The teachers
will be responsible for developing and implementing educational programs to effectively deliver high
quality instruction aligned to the Common Core Standards to all students attending Plainfield High
School.
Plainfield High School has a unique grade level configuration which requires an extensive amount of
work to complete the school master schedule for the 2016-2017 school year.
Dates
Days/Time
Certified Staff
Rate of Pay/Maximum
Total Cost to District

July 11 - August 19, 2016
Monday-Thursday / 9:00 am - 2:00 pm
9 Teachers
$36.00/$2,650.00
$23,850.00

RESOLVED, that the Plainfield Board of Education approves the PHS Summer Master Scheduling
and Planning for the 2016-2017 school year – total cost not to exceed $23,850.00. The availability of
funds for this item has been verified and will be charged to account 15-130-100000-101C-52-0000
(PHS Stipend).
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Summer Institute – Hubbard Middle School

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, achieve academic,
and life-long success.
In support of obtaining these goals, the Hubbard Middle School Summer Institute, will provide
professional development support on best instructional practices for teachers in Literacy, Math, Social
Studies, Science, ESL, and SPED to provide support for the implementation of Hubbard’s School
Improvement Plan and goals outlined for 2016/17 SY.
The Summer Institute’s purpose is to offer extended learning opportunities for our teachers who need
professional assistance with implementing best instructional practices as defined within Hubbard’s
School Improvement Plan. All professional development will be aligned with School Improvement
Plan and 8 Turn-Around Principles as designated by Regional Achievement Center for certificated
staff members.
The breakdown is as follows:
Dates
Number of Teachers
Total Hours (5.5 per day)
Rate Per Hour / Maximum Cost
Total Cost to District

August 29 – 31, 2016
36
16.5
$36.00 / 594.00
$21,384.00

RESOLVED, that the Plainfield Board of Education approves the operation and participation of the
Hubbard Middle School’s Summer Institute August 29-31, 2016 – total cost not to exceed $21,384.00.
The availability of funds for this item has been verified and will be charged to FY 2017 NCLB Title I
20-230-200000-110S-23-0000 (Teacher Stipend).
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2015-2016 School Year – English/Spanish District-Wide Translation Team –

The Office of Bilingual Education/ESL and WL
Strategic Plan Link
Goal 5: Community and Family Engagement:
To actively engage families and communities in a meaningful, structured, and productive manner that
promotes learning and cooperation.
The Superintendent of Schools recommends and so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education recognizes a highly qualified, competent, skilled, and dedicated
workforce is essential to the success of the District and the students. Therefore, it has provided the
Superintendent of Schools the authority to employ staff members to perform additional assignments
within our District.
There is a fast growing Spanish speaking community in Plainfield, there is an increased need for
district and school personnel to send written notices, letters, and other important information to
parents in their native language (Spanish). Translations will provide parents with information
pertaining to their child’s education.
Dates
Number of Staff
Rate pay / Maximum Not to Exceed
Total Cost to District

July 1, 2015 – August 31, 2015
2
$36.00 / $1,134.00
$1,134.00

RESOLVED, that the Plainfield Board of Education approves oral/text translators for the summer of
the 2015-2016 school year at a rate of $36.00 per hour from July 1, 2015 to August 31, 2015 (hours
determined based on case load and needs of individual locations) – total cost not to exceed
$1,134.00. The availability of funds for this item has been verified and will be charged to account 11000-221000-104B-26-0000 (Curriculum Stipends).
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Summer Curriculum and Instructional Planning – PHS (AMENDED Cost)

M.

Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
Goal 3: Business Practices:
To improve the overall efficiency and effectiveness of District and school operations
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring all students meet the New Jersey Core Curriculum Content Standards, the Common Core
State Standards, achieve academic, and life-long success.
Plainfield High School has determined that summer planning is needed to plan effective instruction
related to school and district goals. The planning committee will be responsible for developing and
implementing plans and procedures for effectively implementing the New Jersey Student Learning
Standards.
Dates
Days / Time
Staff
Rate of Pay / Maximum Not to Exceed
Total Cost to District

August 1-19, 2016
Monday – Friday – 8:30 am - 4:30 pm
12 Teachers
$36.00 / $1,260.00
$15,120.00

The PHS staff will focus on the following areas:





revisit procedures and practices for an effective school climate and culture
planning effective research based professional development to support all content areas
planning effective programming that supports all content areas
reviewing data to support teaching practices and learning outcomes

Changes in curriculum and shifts in instruction require teachers to revisit effective teaching practice to
ensure instruction is delivered at the highest levels. Research has concluded that teacher leadership
is important in increasing learning opportunities for students. Studies have specifically found that
teacher leaders need the following conditions to be successful:
1. Time set aside to collaborate with colleagues.
2. Professional development including aspects specific to leadership.
3. Improved self-confidence through collaboration, using new teaching approaches and action

research. (Harris, 2003)
RESOLVED, that the Plainfield Board of Education approves Plainfield High School’s Summer
Curriculum and Instructional Planning – total cost not to exceed $15,120.00. The availability of funds
for this item has been verified and will be charged to account 15-140-100018-101C-25-0000 (PHS
Stipends).
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N. Curriculum Design Team (Mathematics, Soc. Studs, Science, ELA) – PHS
Strategic Plan Link
Goal 1: Learning Outcomes:
To improve the learning and academic performance of all students in all PPS
The Superintendent of Schools recommends and I so move, adoption of the following:
RESOLUTION
The Plainfield Board of Education is committed to ensuring all students succeed academically and
reach their full potential in life. In doing so, it is also committed to providing opportunities for and
ensuring that all students meet the New Jersey Core Curriculum Content Standards, achieve
academic, and life-long success.
Rigorous Curriculum Design creates a set of intentionally aligned components, including powered,
“unwrapped” standards, common formative assessments, performance tasks, instructional strategies,
and curriculum map lesson plans. These tools become the basis for effective teaching and leadership
and drive educational decision-making. Moving toward deep implementation of Rigorous Curriculum
Design, as a framework for utilizing standards and assessments, over the next year will prepare
Plainfield Public School District for an impressive increase in student achievement.
The Mathematics, Social Studies, Science, English Language Arts Curriculum Design Team will
create a set of intentionally aligned components, common formative assessments, instructional
strategies, performance tasks and curriculum map lesson plans. These tools become the basis for
effective teaching strategies in African American Literature, Global Literature, Global Issues/Policies,
and finally Consumer Math.
The breakdown is as follows: August 1, 2016 – August 19, 2016
Curriculum

Teacher(s)

Advanced Placement (AP) United States History
Global Literature
African American Literature
History Through Film
Consumer Mathematics
Statistics and Probability
9th Grade Science
Video Game Design I

Ms. Beverly Lyons
Ms. Katrina Wyatt
Mr. Sebastian Hill
Ms. Deborah Smith-Bennett
Mr. Sean Huggins
Mr. Joseph Colodne
Mr. Joseph Michelucci
Mr. Caleb Williams
Ms. Lenny Jimenez
Ms. Maya Menon
Mr. James Walters
Dr. Dana Graziano
Ms. Tanja Brookens
Mr. William Wessells
Ms. Tatiana Vilburn-Etienne

RESOLVED, that the Plainfield Board of Education approves the Plainfield High School Curriculum
Design Team for the 2016-2017 school year - total cost not to exceed $37,800.00. The availability of
funds for this item has been verified and will be charged to account FY17 15-140-100018-101C-250000 (PHS Stipends).
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REPORT OF THE FINANCE COMMITTEE

Ms. Pile moved Finance as a consent agenda seconded by Mr. Hurt. The motion carried on a
roll-call vote with four members in favor. Mr. Hurtt, Mrs. Jeffers, Mrs. Morgan and Ms. Pile in
favor but abstained on Item C. None were opposed.
A.

Reports of the Board Secretary and Treasurer – May 2016
Strategic Plan Link:
Goal 3: Business Operations
To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
The Board Secretary has certified that, as of the date of the report, no budgetary line item
account has obligations and payments (contractual orders) which in total exceed the amount
appropriated by the District Board of Education.
The Treasurer of School Monies is required by statute to submit a report to the Board of
Education on the cash balance in the various Board of Education Bank accounts.
The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated
period were in agreement.
RESOLVED, that the Plainfield Board of Education accepts the above referenced reports and
certifications and orders that they be attached to and made part of the record of this meeting; and
be it
FURTHER RESOLVED that the Plainfield Board of Education certifies that sufficient funds are
available to meet the District’s financial obligations for the remainder of the year, and be it
FURTHER RESOLVED, that the Plainfield Board of Education directs the Superintendent to
initiate whatever actions may be determined to be appropriate.
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CASH BALANCE

APPROPRIATION
BALANCE

FUND BALANCE

(10) General Current Expense Fund
(11, 16, 17,18) Current Expense

12,064,100.35

(12) Capital Outlay

-

(13) Special Schools

-

(15) Reform Schools
Capital / Maintenance Reserve
(20) Special Revenue Fund

1,619,659.46
14,000,000.00
2,987,422.26

3,184,982.66
4,189,608.97
1,683,428.97
1,371,508.17

2,947,504.98
111,441.86
11,000,000.00
104,603.42

(30) Capital Projects Fund

-

-

-

(40) Debt Service Fund

-

-

-

(60) Enterprise Fund
TOTAL

2,006,793.34

779,182.97

1,046,064.19

32,677,975.41

11,208,711.74

15,209,614.45
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Payment of Bills –– June 17, 2016 – June 29, 2016
Strategic Plan Link:
Goal 3: Business Operations
To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
The Board of Education has determined that the warrants presented for payment are in
order.
The Board Secretary presented certain warrants to the Board of Education with a
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies
that with respect to the payment of bills referenced below no budgetary line item account has
been over expended in violation of NJAC 6:20-2.13(a).
RESOLVED, that the following warrants be approved for payment, and that itemized lists of the
warrants be filed with the minutes:
On the General Account
208802 – 209040
in the amount of

$ 779,463.06

On the Agency Account
1200
in the amount of

$ 760,000.00

On the Food Service Account
in the amount of

$-0-

IN THE GRAND TOTAL AMOUNT OF

$1,539,463.06
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C.

July 26, 2016

49th Annual Cube Conference
The following is recommended for adoption:
RESOLUTION
WHEREAS, the Plainfield Board of Education has determined that the 49th Annual CUBE
Conference in Miami, Florida from September 29, 2016 to October 1, 2016 is vital and
necessary to the goals of the District and the success of the Board; and
WHEREAS, the specific focus of the conference is the learning opportunities for all children;
how to make quality and equitable education to all and important role that leadership can play
in addressing systemic inequities in schools, now therefore be it
RESOLVED, that the Plainfield Board of Education hereby authorizes Dorien Hurtt, Carletta
Jeffers, Emily Morgan and Carmencita Pile to attend the conference, which is not to exceed
$8,600.00 and charged to 11-000-230000-580A-01-0000 (Board Travel), and be it
FURTHER RESOLVED, that the Board Members share the information received from the
conference with the Board.

D.

Appointment of Workers Compensation Self-Evaluation Plan Claim Liability Evaluator
Strategic Plan Link:
Goal 3 - Business Practices
To improve the overall efficiency and effectiveness of district and school operations
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
WHEREAS, The Plainfield Public Schools has operated a self-insured workers compensation
plan since 1982, and
WHEREAS, the Government Accounting Standards Board has issued regulations (GASB 10
and GASB 30) which stipulate certain accounting requirements related to self-insured plans
and,
WHEREAS, one of the requirements is an annual claim liability evaluation, and Sound
Actuarial Consulting of Jefferson Village, NY has the skills and expertise to perform such an
evaluation, now therefore be it
RESOLVED, that the Plainfield Board of Education approves the appointment of Sound
Actuarial Consulting at a fee of $7,000.00. The availability of funds for this item has been
verified and will be charged to account 11-000-262000-300A-31-0000 (Purchased Prof. &
Tech).
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E.

July 26, 2016

Designation of Bank Signature
Strategic Plan Link:
Goal 3: Business Practices
To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
RESOLVED, that the Plainfield Board of Education authorizes the following staff as official
signatories on checks and drafts for the Student Activity Funds:
School
Jefferson

F.

Signature/Facsimile
Telaya Parham
Keith Coston

Principal
Secretary

University of Medicine and Dentistry of N.J. Employee Assistance Program (EAP)
Strategic Plan Link:
Goal 3: business Practices
To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
Numerous studies have shown the benefits of offering an employee assistance program, and
the Plainfield Board of Education, the Plainfield Education Association and the Plainfield
Association of School Administrators have discussed the need for such a program. The
University behavioral HealthCare Employee Assistance program has the expertise to provide
such services, now therefore be it
RESOLVED, that the Plainfield Board of Education approves the appointment of the University
Behavioral HealthCare Employee Assistance Program to provide an employee assistance
program at a prorated fee for the 2016 – 2017 SY in the amount of $23,337.60 and an
additional $700.00 per individual assessment as needed.
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G.

July 26, 2016

NJSIAA Membership 2016 – 2017 School Year
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
WHEREAS, Chapter 172 of the Laws of 1979 approved by the Governor of the State of New
Jersey on August 26, 1979 (N.J.S.A. 18A:11-3, et seq.) requires Board approval for
membership in the N.J.S.I.A.A. and the Board of Education agrees to be governed by the
Constitution, Bylaws and Rules and Regulations of the N.J.S.I.A.A., now therefore be it
RESOLVED, that the Plainfield Board of Education approves the membership for Plainfield
High School in N.J.S.I.A.A. for the 2016 – 2017 school year.

H.

Genesis Educational Services
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
The District desires to renew the maintenance contract for school administrative software at the
district level with Genesis Software, Jamesburg, NJ, now therefore be it
RESOLVED, that the Plainfield Board of Education authorizes the renewal of the maintenance
contract for software from Genesis Educational Services for the school year 2016 – 2017, which
is not to exceed $47,721.00.00. The availability of funds for this item has been verified and will
be charged to account 11-000-25200-340A-08-0000 (Tech Services).
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July 26, 2016

2016 – 2017 Cafeteria Meal Prices

The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
WHEREAS, section 205 of the Health, Hunger-Free Kids Act of 2010 (Public Law 111-296)
has a provision that requires school food authorities participating in the National School Lunch
Program to ensure that schools are providing the same level of support for lunches served to
students who are not eligible for free or reduced price lunches as they are for lunches served
to students eligible for free lunches, now therefore be it,
RESOLVED, that the Plainfield Board of Education approves the following meal prices for
FY2016 – 17:
Elementary
Middle
High

$1.70
$1.95
$2.40

Breakfast
Lunch

$2.55
$4.30

Teachers
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J.

July 26, 2016

E-Rate Professional Services Agreement
Strategic Plan Link:
Goal 3: Business Operations
To improve the overall efficiency and effectiveness of business operations.
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION
This agreement is for consulting services to be provided by BTU Consultants, LLC (BTU) to
assist Plainfield Public Schools (the Client) with the tasks required for defining and
submitting an application to the Federal Communications Commission (FCC), Universal
Service Administrative Company (USAC), Schools and Libraries Division (SLD) for the Priority
One Service (Telecommunications and Internet Access) and Priority Two as part of the E-rate
program. This will include all work completed from July 1, 2013 through June 30, 2014, with
two voluntary one year extensions.
Phase I – Form 470: Based on the Client’s input, BTU shall prepare a FCC Form 470 for the
Client’s signature and shall review the form with the Client to answer any questions. This form
notifies the SLD of the Client’s intention to file specific requests within the upcoming funding
year. The current estimated date for filing of the Form 470 is October – December.
Phase II – Form 471: BTU shall work with the Client to gather all required information on
current local, long distance, cellular and other eligible Telecommunications and Internet costs.
BTU shall prepare an FCC Form 471 for the Client’s signature and shall review the form with
the client to answer any questions. This form represents the Client’s specific funding requests
for the upcoming funding year. The current estimated date for filing of the Form 471 is
December – February.
Phase III – Form 486: Once the SLD notifies Client of funding approvals, BTU shall prepare
an FCC Form 486 for the Client’s signature and shall review the form with the Client to answer
any questions. This form notifies the SLD that the Client’s services have started and of the
Client’s intention to accept the funds. The current estimated date for filing of the Form 486 is
June – September.
Phase IV – Receipt of discounts and Form 472 Billed Entity Applicant Reimbursement
(BEAR): BTU shall monitor the Client’s awarded funds and assist in recouping all eligible
discount amounts. BTU shall prepare all necessary BEAR forms or apply for discounts with all
service providers for the current funding year.
RESOLVED, that the Plainfield Board of Education approves a professional services
agreement with BTU Consultants, LLC in the amount of $19,920.00 for the 2016 – 2017 school
year, for assistance with the preparation and filing of the district’s annual E-Rate application to
the Federal government. Availability of funds for this item has been verified and will be
charged to account 11-000-252000-340A-08-0000 (Information Mgmt. Tech. Services).
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K.

July 26, 2016

Agreements for Participation in 2016 – 2017 Coordinated Transportation Service
The Superintendent of Schools recommends, and I so move, adoption of the following:
RESOLUTION

1)

Educational Services Commission of New Jersey (ESCNJ)
WHEREAS, the Plainfield Board of Education desires to transport special education, nonpublic and vocational schools students to specific destinations, and
WHEREAS, the Educational Services Commission of New Jersey (ESCNJ) offers coordinated
transportation services, and
WHEREAS, the ESCNJ will organize and schedule routes to achieve the maximum cost
effectiveness, now therefore be it
RESOLVED, the Plainfield Board of Education approves the 2016 – 2017 agreement with the
Educational Services Commission of New Jersey to participate in coordinated transportation
services for an administrative fee of 4% as calculate by the billing formula adopted by the
ESCNJ.
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XIV.

REPORT OF THE POLICY COMMITTEE

Mrs. Jeffers moved the Policy agenda seconded by Mr. Hurt. The motion carried on a roll-call
vote with eight members in favor. None were opposed.

A.

Adoption of Policies – First Reading
The following is recommended for adoption:
RESOLUTION
WHEREAS, the Plainfield Board of Education has reviewed the policies listed below and finds
them acceptable for the management and operation of the Plainfield Public Schools, and
WHEREAS, the Plainfield Board of Education now finds it necessary that these policies be
implemented, now therefore be it
RESOLVED, that the Plainfield Board of Education approves, on first reading, the following
policies that will be available for public inspection and comment, with final Board adoption
anticipated at next month’s scheduled business meeting:
Policy Number
3570
5120
9250

Title
District Records and Reports
Assessment of Individual Needs
Expenses, Travel Reimbursement

Amended
Amended
Amended

Mr. Hurtt moved and seconded by Mr. Bellamy and unanimously approved by the Board to adjourn
the meeting at 9:39 p.m.
Reported by,

Yolanda Koon, Asst. Business Administrator
YK/bsc
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