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BOARD OF EDUCATION OF THE CITY OF PLAINFIELD 
 IN UNION COUNTY, NEW JERSEY 
 
 MINUTES of a BUSINESS Meeting of the Board of 
 Education Held on Thursday, August 12, 2010 
 
A BUSINESS Meeting of the Board of Education of the City of Plainfield was held this day in the Plainfield High 
School auditorium.  Notice had been provided to Board members and to the Courier-News, Star Ledger, Public 
Library, City Clerk, Plainfield Police Department, and posted in all Plainfield Public Schools and the District’s 
website.  The meeting was called to order at 6:40 p.m. by Mr. Gary L. Ottmann, Board Secretary, and the following 
action took place: 
 
     I.    PLEDGE OF ALLEGIANCE 
 
                            II.   WELCOME 
 
WELCOME to a Business Meeting of the Board of Education of the City of Plainfield.  Members hope you will find 
the meeting interesting and informative.  We thank you for taking the time to attend.  Please be advised that this 
and all meetings of the Board are open to the media and public, consistent with the OPEN PUBLIC MEETINGS 
ACT (Ch. 231 Laws of 1975), and that advance notice required therein has been provided to the Courier News 
and the Star Ledger on Tuesday, August 3, 2010 for advertisement on Friday, August 6, 2010. 
 
                            III.  ROLL CALL 
 
PRESENT       ALSO PRESENT 
Mrs. Lisa C. Logan-Leach, President    Mrs. Anna Belin-Pyles, Interim Superintendent 
Mr. Rasheed Abdul-Haqq, Vice President   Mr. Gary L. Ottmann 
Mrs. Wilma G. Campbell     Mr. Robert Pickett, Esq. 
Mr. Agurs Linward Cathcart, Jr.     Mr. Galen Medley, Esq. 
Mrs. Keisha Edwards 
Mrs. Brenda L. Gilbert 
Mrs. Renata Hernandez 
 
Ms. Patricia Barksdale, absent 
Ms. Katherine Peterson, absent 
 
 
The following resolution was moved by Mrs. Edwards seconded by Mrs. Campbell, and unanimously approved by 
the Board: 
 

RESOLUTION 
 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in closed 
session to discuss certain matters, now therefore be it 
 
RESOLVED, the Board of Education adjourns to closed session to discuss: 
 

• Personnel 
• Legal 

 
and be it 
 
FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no 
longer exists. 
 
The Board of Education adjourned into its Executive Session at 6:41 p.m. 
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The Plainfield Board of Education resumed the public session of its Business Meeting at 7:59 p.m. 
 
 
    VII.   REMARKS FROM THE BOARD PRESIDENT 
 
There will be a policy meeting on September 7, 2010.  There appears to be some numbering errors in 
the new index and NJSBA will be present to review the changes, and or corrections.  Jean Harkness, 
our policy consultant, is currently reviewing our concerns. 
 
The Board will also finish up uncompleted work from last month’s board retreat. 
 
Mr. Abdul-Haqq has requested to be removed from the board liaison to Evergreen school so he could 
focus on PHS.  Mrs. Hernandez has offered to accept Evergreen as an additional school for her. 
 
Mrs. Hernandez has also given up her position as Policy Committee Co-chair.  Ms. Barksdale has taken 
her place. 
 
Mrs. Logan-Leach asked Mr. Pickett to indicate the language that is for the 9 sets of minutes not 
approved. 
    VIII.   REMARKS FROM THE INTERIM SUPERINTENDENT  
 
Mrs. Belin-Pyles indicated we’ve been busy doing curriculum updating, staff development as well as the 
completion of the “Student Code of Conduct” handbook. 
 
The relocation of BOAACD is proceeding and will be finalized prior to September 2, 2010. 
 
The administrative retreat is scheduled for next week and the Board is invited to drop in. 
 
There will also be a district facilities trip prior to the opening of school and the Board is invited to that as 
well. 
     
    X. PRESENTATION 
 
Gina Ogburn Davis gave a presentation on the newly update Student Code of Conduct handbook. 
 
There were board questions as to how it will be rolled out to the students.  Mrs. Belin-Pyles indicated 
that school administrators will be responsible for review and distribution. 
 
    XI. PRIVILEGE OF THE FLOOR 
 

NONE. 
 

    XII.   REMARKS FROM COMMITTEE CHAIRPERSONS 
 

NONE. 
 

    XIII.   REPORT OF DELEGATES/LEGISLATIVE REPORT 
 

NONE. 



Business Meeting  August 12, 2010 

Page 3 of 51 
 

 
 
 

    XIV. REPORT OF BOARD/SCHOOL LIAISONS 
 
Mrs. Hernandez will be meeting with the Jefferson Leadership Project team on August 18, 2010. 
 
Mrs. Campbell reported the final 21st Century end-of-year gala was held on August 11, 2010 at Clinton 
School. 
 
Mrs. Gilbert advised the public that Back to School Jam is August 28, 2010 at Mt. Zion. 
 
Mrs. Logan-Leach and Mr. Abdul-Haqq appeared before the city council to give an update on the Joe 
Black field dedication.  There is also a meeting scheduled for August 25, 2010. 
 
 
    XVI. APPROVAL OF MINUTES OF PREVIOUS MEETINGS 
 
The Board Secretary presents the following minutes, moved by Mrs. Hernandez and seconded by Mrs. 
Edwards: 
 
 
 June 1, 2010   Special Meeting 
 June 8, 2010    Work & Study Meeting 
 June 15, 2010  Special Meeting 
 June 22, 2010  Business Meeting 
 June 23, 2010  Special Meeting 
 June 24, 2010  Special Meeting 
 June 28, 2010  Special Meeting 
 

as printed for Board adoption, the motion carried on a roll-call vote, with Mr. Abdul-Haqq, Mr. Cathcart, 
Mrs. Edwards, Mrs. Hernandez and Mrs. Logan-Leach in favor of all.  Mrs. Campbell in favor of all but, 
abstained on June 23, 24, 28, 2010 (not present) and Mrs. Gilbert was opposed. 
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XV. REPORT OF HUMAN RESOURCES COMMITTEE 
 

Mrs. Campbell moved Human Resources except item G as a Consent Agenda, seconded by Mr. 
Cathcart.  The motion carried, on a roll-call vote, with seven members in favor of all and none opposed. 

 
 “The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides 
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin, 
handicap and social or economic status…” 
 

It is the policy of this district to provide, through a positive and effective affirmative action program equal 
opportunities for employment, retention, and advancement of all people. 

 
The equal employment objective for the Board of Education calls for achieving full utilization of minorities and 
women, and handicapped persons at all levels of management and non-management and by job classification; 
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to 
have a work environment free of discrimination. 
 
 
A. Appointment of Staff for the 2010 – 2011 School Year 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff members 
between the Business meeting of the Board of Education and next succeeding meeting of the Human 
Resource Committee. 
 
The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the 
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.”  The Superintendent, 
in this item has used his authority. 
 
RESOLVED, that the Plainfield Board of Education approves the appointments of the following employees for 
the 2010 – 2011 school year effective September 1, 2010 – June 30, 2011 as per appropriate collective 
bargaining agreements for each individual:   
 
Name Position Location Salary Position Code 
Paola Arias Spanish Teacher PAAAS $48,200.00 PEAT-697 
Tabitha Wamakima LDTC Special Services $50,450.00 PEAT-650 
     

 
 

 (A roll-call and an affirmative vote of 5 board members are required for passage.) 
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B. Substitute, Hourly and Per Diem Appointments 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem 
employees as needed with terms as stated, provisionally, subject to requirements contained in Ch.116, P.L. 1986: 

 
Name Date Stipend Position Funding Code 
Samantha Argueta 05/01/10 – 06/30/10 $10.50 per hr.   Substitute Teacher Asst. ELEMSUBTEA 
Sequoia Young 05/01/10 – 06/30/10 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Stephanie Mulhern 05/01/10 – 06/30/10 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Corey Tucker 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jadilsa Acosta 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jessica Hill 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Mafalda James 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Scott Caffrey 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tracey Butler 05/01/10 – 06/30/10 $85.00 per day Substitute Teacher ELEMSUBTEA 
Craig Matthews 05/01/10 – 06/30/10 $100.00 per day Substitute Teacher ELEMSUBTEA 
Glen Wright 05/01/10 – 06/30/10 $100.00 per day Substitute Teacher ELEMSUBTEA 
Annette Sargent 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELRMSUBTEA 
Asya Crudup 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Chelsea VanEss 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Elijah Hunter 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Elsa Lopez 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Janai Wade 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Janiece Carter 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Jasmine Wilson 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Joshua Jackson 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Kelly Pringle 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Kyle Clarke 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Lillian Bush 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Melvin Billingsley 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Rasuol Wilson 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Roseangela Erber 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Samantha Argueta 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Sequoia J. Young 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Shane Spears 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Stephanie Mulhern 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Susana Sanchez 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Tahmeeka Henderson 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Tranace Quarles 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Youlanda Lee-Clendenen 07/01/10 – 06/30/11 $10.50 per hr. Substitute Teacher Asst. ELEMSUBTEA 
Aaron Jackson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Akil Agugustin 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Alexander Smolenski 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Alfred F. Patterson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 



Business Meeting  August 12, 2010 

Page 6 of 51 
 

Human Resources 
 
 

Alfreda Knight 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Alonzo Lewis 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Andre Reynolds 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Andred Dabney 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Anita Cright-Harvey 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Anthony Obidigbo 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Anton Valle 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Avecita Justo 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Ayodabo Esuola 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Bishara Tyler 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Bonnie Kubiak 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Brad Regier 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Brandon Crosby 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Brittany Bento 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Byron Eduardo Cevallos 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Candace Waller 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Carmen C. Smith 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Carmen Royster-Caldwell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Carolyn A. Reese 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Carolyn Anderson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Carolyn James 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Cecile Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Chantell Hawkins-Craig 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Chassidy Moore 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Chia Ying Jeng Liu 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Christina Guerron 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Christine Drakeford 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Clifford Cannedy 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Corey Tucker 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Crystal Hendley 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Daniel E. Pacifico 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Darryl A. Clark 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Darryl Kennedy 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Daven Cory Sanders 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Deanna Bush 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Derek A. Walker 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Diana Mitchell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Dina Ibrahim 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Donald P. Farley 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Donette Y. Reed 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Donna Edwards 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Dorothy Reed 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Dwight Leonard 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Edmundo Piedra 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Edward Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Elaine R. Smolen 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Eleanor Lyle 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Elizabeth Faraone 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Elizabeth McEnroe 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Elizabeth Williamson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Ellsworth Williams 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 



Business Meeting  August 12, 2010 

Page 7 of 51 
 

Human Resources 
 
 
 

Erica Papkin 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Erinn Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Ervin Boone 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Evanda Henry 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Eveline Gillead 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Evelyn Mitchell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Faiq El-Amin 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Fallon Parrish 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Fanisha Clark 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Farzana Anowar 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Faye Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Federicka Poyotte 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Gabrielle Yablonsky 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Genene Grate 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Gertrude K. Thompson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Gregory V. Lowe 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Griselda Acosta 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Gwendolyn Hinton 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Hannibal Trawick 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Henshaw Ekpo 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Howard Boykin 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Iona D. Cisse 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Irving Allen 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jacquelyn King 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jade Williams 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jadilsa Acosta 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Janice Freeman 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jarrel T. Carther 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jenet Hammond 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jennifer Taylor-Fuller 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jessica Hill 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
JoAnne Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Joanne Hazel 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Johanna Dilone-Heredia 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
John J. Caldwell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
John Wiggins 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jordan Fields-Baskerville 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Jose Martinez 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Joseph Clark 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Joshua Johson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Juanita Warde 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kadine Maye-Senior 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kali Fladger 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kashann Simmons 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Katchouscia Appolon 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Keith Pellew 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kenneth Carter 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kenneth Hawkins 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Kimberley Ackerman 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Lakesha Greenaway 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
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Lance E. Cook 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Lance Johnson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Latasha Modica 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Lawrence Finney 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Lisa Hamlette 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Lori Armour 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Luz Trivino 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Mafalda James 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Marcus LaQuer 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Marsha Worrell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Martha Booker 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Mary Lou Pizzutiello 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Matthew Johnson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Mella Coleman 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Monica Fernandes 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Nancy Szaroletta 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Olivia Johnstone 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Pamela Clemonts 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Patricia Henderson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Patrick Arlea 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Quincey Davis 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rachel Adewumi 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rachel Barnes 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rakia Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rasheedah Billups 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Richard Goddard 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Robin Dickey 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Robyn Brown 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Romal Patterson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rosa Guananga De Cruz 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rosa Santana 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Rosemary Grillo 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sahar Simmons 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sakeena Bentley 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Samone Dudley 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sandra Dorsey 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sandra Nelson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Scott Caffrey 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shady Patterson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shakea Robinson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shanesa Bernal 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shannan N. Jones 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sharon Harris 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Sharon Pollack-King 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shayne Heskey 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shelton Harley 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Shemika Brooks 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Simon Quattlebaum 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Stanley Gumbs 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Stephanie D. Jones 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Stephenie N. Franklin 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Stevenson Stewart 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
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Talaya Simpson 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tamara Horn 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tamara Kramer 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tamiko Brooks 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tanesha Hunter 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Taniesha Frazier 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tanya Brookens 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tracey Andrews 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tracey L. Butler 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tristian M. Cox 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Tylie Shider 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Vivian Almonte 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Wendy VanAllen 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
William Eichert 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
William Howell 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Zakiya Boyd 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Zena Hazuri 07/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
Abiola Adewunmi 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Antoinette Hill-Wright 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Armand Roland 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Brenda Burrell Miles 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Bridgette Toomer-Lovette 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Byron Cevallos 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Carey Krause 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Carla Upshur 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Carrie L. Crandle 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Cathy Bass 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Cecile Edwards 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Christina Hillman 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Craig Matthews 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Daniel Federici 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Deanna Shissias 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Diana Mitchell 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Doreen Sparrow 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Elsa Rodriguez 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Ernestine Graves 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Ethel Parker  07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Eugene Dudley 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Glen Wright 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Gracie Hicks 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
John Scipio 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Julius Fakinlede 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Karja Longmore 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Kawanzaa King 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Kusum Jain 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Latonya Jones 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Latoya Joseph 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Lorena Pang-Yanvary  07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Madinah Kelley 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Manal Elkbani 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Margery Deane 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Marion Miller 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
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Mary A. Rogoff 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Matthew Dunne 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Mbaheru Ahuakhet 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Mercedes Zoila Cordova 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Michael Carrington 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Michael Jackson 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Michael Serra 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Michelle H. Barrett 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Milton Griffin 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Monique Phua 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Monique St.Clair 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Olasumbo Oluwalana 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Ethel Parker  07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Paul Gibney 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Philomena Adewumi 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Rasar Thompson 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Romal Patterson 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Rosemary Grillo 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Ruman Perera 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Terri Ann Jackson 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
Tina Jenious-Flood 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher  ELEMSUBTEA 
Zoila Nova 07/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 

 
 
C. Re-appointment of District Personnel for 2010 – 2011 School Year 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
 
The Interim Superintendent of Schools, recommends and I so move adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of the following district 
personnel effective September 1, 2010 for the 2010 – 2011 school year: 
 
Name    Position   Location  Salary  

 
Shondell Anderson  Elementary Teacher  Barlow   $53,236.00    
Ivid Arguello   Elementary Teacher  Washington  $48,736.00 
Kim Artis   Personnel Assistant  Professional Dev. $70,746.00*  
Thomas Boger-O’Bryan Science Teacher  PHS   $52,236.00 
Peter Brehm   Music Teacher   Maxson  $55,236.00 
Maria Chhatwal  Bil- Elementary Teacher Stillman  $48,736.00 
Reginald Clark   Social Studies Teacher BOAACD/PHS  $48,736.00 
Lenee Clarke   Secretary VI   Business Admin. $55,490.00* 
Natasha Cox   Elementary Teacher  Washington  $53,236.00 
Yvonne Brooks  Teacher Assistant  Emerson  $25,925.00 
Angel Crawford  Teacher Assistant 1 to 1 Hubbard  $25,700.00 
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Rocky Evans   Teacher Assistant  Woodland   $25,700.00 
Joshua Funk   Social Studies Teacher Cook   $53,236.00 
Adolpho Gillioz   ESL Teacher   Evergreen  $77,415.00 
Michelle Gonzalez  Bil- Elementary Teacher Stillman  $45,812.00 
Kristen Gundrum  Elementary Teacher  Barlow   $52,236.00 
Sharon Hammond  School Nurse   Hubbard  $83,722.00 
Corrine Hardy   Bus/Lunch Assistant  Transportation  $26,050.00 
Rashonna Harmon  Elementary Teacher  Woodland  $53,236.00 
Kim Haynes   Special Education Teacher Maxson  $62,636.00 
Whitney Jenkins  Elementary Teacher  Stillman  $48,736.00 
Tiffany Khan   Elementary Teacher  Woodland  $48,736.00 
Lois Kraus   Elementary Teacher  Barlow   $51,136.00 
Regina Lynn   Math Teacher   Hubbard  $84,722.00 
Stanley Lysenko  Science Teacher  Hubbard  $54,736.00 
Denise Mayo-Moore  Behaviorist   Special Services $86,972.00 
Gregory McCray  Drop-Out Prev Specialist Educational Svc. $67,415.00 
Gloria Ann Nettingham Guidance Counselor  BOAACD/PAAAS $69,265.00 
Aaron Richard   Elementary Teacher  Clinton   $48,236.00 
Veronica Taylor  Elementary Teacher  Washington  $54,236.00 
Kamuela Tillman  Elementary Teacher  Washington  $52,236.00 
Andrew Schuh   English Teacher  Barlow   $55,236.00 
Valerie Smith   Library Assistant  PHS   $25,550.00 
Rebecca Vargas  English Teacher  Hubbard  $71,415.00 
Karl Deane   Teacher Assistant  Emerson  $25,550.00 
Zelena Mitchell  Teacher Assistant  Woodland  $25,800.00 
 
*Effective August 19, 2010 
 
 
D. Internal Administrative Appointment 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of Aurora J. Hill as Acting 
Principal Barlow School, effective September 9, 2010, Guide N, Step 1 of the PASA Salary Agreement, 
$113,410.00 prorated salary for the 2010 – 2011 school year. 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the appointment of  TBA, as Principal Jefferson 
School, effective August 18, 2010, Guide TBA, Step TBA of the PASA Salary Agreement, $ TBA  prorated 
salary for the 2010 – 2011 school year. 
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E. Transfers/Reassignments 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes the need to improve the overall efficiency and 
effectiveness of the district and school operations.  As part of this process, the following transfers and 
reassignments as being in alignment with and support of district goals and objectives, as well as efforts 
to strengthen accountability, effectiveness and efficiencies; 
 
RESOLVED, that the Plainfield Board of Education approves the following transfer/reassignment for the 2010 
– 2011 school year.  The employee has been notified in writing pursuant to District procedures and contractual 
requirements: 
 
Name Position From To 
Othell Miller Theatre Teacher PHS PAAAS/PHS 
Scott O’Connor Elementary Teacher Cedarbrook Educational Services 
Milton Taylor Dance Teacher PHS PAAAS/PHS 
Gregory Williams Music Teacher PHS PAAAS/PHS 
Monica Nunez Teacher Assistant Jefferson Clinton 

Shawna Newsome Teacher Assistant 1 to 1 Barlow Cook 
Yanilda Almonte Teacher Assistant 1 to 1 Clinton Emerson 
Sheila Landesberg Teacher Assistant 1 to 1 Clinton Emerson 
Willie Dean Ravenell Teacher Assistant Evergreen Jefferson 
Stephen Holmes Teacher Assistant 1 to 1 Clinton Jefferson 
Lynette Fraiter Teacher Assistant 1 to 1 Woodland Jefferson 
Tiffany Garvin Teacher Assistant 1 to 1 Barlow Stillman 
Chitra Prasad Teacher Assistant 1 to 1 Cedarbrook Washington 
Luis Perez Teacher Assistant Jefferson Woodland 
Barry Smith Teacher Assistant Maxson PHS 
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F.   Leave of Absences 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following leave of absences: 
 
Name    Position/Location   Dates      
 
Antoinette Barracato  Elementary Teacher   09/02/10 – 12/15/10 
    Jefferson School   Medical/FMLA 
 
John Carter   Asst. Custodian   07/07/10 – 10/07/10 
    District Facilities   Medical/FMLA 
 
Victoria David   APPI Counselor   08/03/10 – 09/13/10 
    Student Intervention & Family Medical 
    Support Services      
 
Aurora J. Hill   Vice Principal    07/28/10 -09/08/10 
    Maxson School   Medical 
 
Sharon Lopresti  Secretary    04/14/10 – 10/07/10 
    Special Services   Medical/FMLA 
 
Diana Ortiz   Secretary    07/26/10 – 08/16/10 
    PHS     Medical 
 
Nicole Short   Elementary Teacher   09/07/10 – 11/26/10 
    Emerson School   FMLA 
 
Eleanya Uche   Math Teacher    09/02/10 – 06/30/11 
    Cedarbrook School   FMLA/Personal     
 
 
G.  Retirements 
 
The Interim Superintendent of Schools recommends and moved by Mrs. Campbell and seconded by  Mrs. 
Edwards adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education accepts the retirement of the following staff members and 
acknowledges their many years of total dedicated service and extends sincere thanks to them on behalf of the 
Board, administrators, staff, students and citizens of Plainfield: 
 
Name   Position/Location     Yrs. In District Effective 
 
Geraldine Smith Elementary Teacher/Clinton School   25   08/01/10 
Bonita E. Stevens Elementary Teacher/Woodland School  10   08/31/10 
 
The motion carried on a roll-call vote with seven members in favor and none opposed. 
Human Resources 
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H. Resignations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education accepts the following resignation: 
 
Name   Position/School   Yrs. In District Reason Effective 
 
Sherette Malloy Elementary Teacher/    9  Personal 07/13/10 
   Cedarbrook School 
 
 
I.   Return to Payroll 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the return of the following employees to payroll: 
 
Name    Position/Location  Salary  Reason Effective 
 
Hasan Johnson  Social Worker/PHS  $86,122.00 P/T to F/T 09/01/10 
         
 
Compensation for Additional Assignments 
 
J. Dewitt D. Barlow - Addendum 
 (Approved July 20, 2010 – Human Resources Agenda) 
 
Strategic Plan Link: 
Goal 1:   Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential in the success of the District and the students.  Therefore, DeWitt D. Barlow Elementary 
School will continue to develop and provide professional activities to teachers and to assist with their 
development of best practices and to improve the impact of teaching and learning. 
 
As a result of being awarded entitlement funds during the 2008-2009 school year, Barlow school has identified 
a need to continue to develop and implement best practices that have proven to increase student achievement.  
 
RESOLVED, that the Plainfield Board of Education approves Margie Barrett as a replacement teacher to be 
paid a stipend at the rate of $35.00 per hour not to exceed fifteen (15) hours.  Effective August 16, 2010 – 
August 31, 2010 Margie Barrett will assist in curriculum planning, alignment and integration to be implemented 
during the 2010-2011 academic school year.  Availability of funds for this item has been verified and will be 
charged to NCLB 2008-2009 carryover account number 20-235-200000-110B-11-0000. 
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K. Bilingual Education Coordination   
 District Wide Distribution of Data, Title III Resources and Materials in Preparation and Training 
 for School Site Coordinators and K-12 Placement 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS 
 
Goal 5: Community and Family Engagement 
To actively engage families and communities in meaningful structured and productive manner that 
promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ staff members to perform additional assignments within our 
District. 
 
Pursuant to the Federal No Child Left Behind (NCLB) Act of 2001, public schools in the state of New Jersey 
are required to annually assess the English language proficiency of their English Language Learners (ELLs) in 
kindergarten through grade 12 using a standards-based instrument that is common throughout the state.  In 
response to this mandate, the New Jersey State Department of Education adopted ACCESS for ELL’s the 
developed by the WIDA Consortium.  
 
ACCESS for ELLs data must be analyzed in order to properly place bilingual students in September 2010. 
Responsibilities include: separation of ACCESS test reports by school and grade; preparation of school 
student rosters, teacher reports and parent reports; reproduction of school reports and placement into binders 
for each school.  Data will be shared with Bilingual Staff as well as Administrators. 
    
RESOLVED, the Plainfield Board of Education approves payment of stipend for August to Ilene Weinstein, 
ESL District Resource Teacher, at a rate of $35.00 per hour for the 2010-2011 school year, not to exceed 20 
hours, and Idelisse Gonzalez, Bilingual Resource Teacher, not to exceed 20 hours. The availability of funds for 
this item has been verified and will be charged to FY 2010 NCLB Title III stipend line (20-241-100000-101A-26-
0000). 
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L. Dual Language Training Stipend – Session II 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential in the success of the District and the students. Therefore, Office of Bilingual 
Education/ESL and World Languages will continue to provide professional activities to teachers and to assist 
with their development of the Dual Language Program, and to improve the impact of teaching and learning. 
 
RESOLVED, that the Plainfield Board of Education approves thirty-seven (37) teachers to be paid a stipend at 
their daily rate of $35.00 per hour not to exceed eighteen (18) hours per teacher to participate in the Dual 
Language Summer Training - Session II - August (TBD). The availability of funds for this item has been verified 
and will be charged to FY 2010 NCLB Title III stipend line (20-241-100000-101A-26-0000). 
 
The following staff has been identified to participate in this initiative: 
 
 Name     Position    Location 
    

1. Alaric Chuy    Bil -Elementary Teacher  Evergreen School   
2. Alina Rubio    Bil-Elementary Teacher  Evergreen School 
3. Ana Ramos- Saenz   Bil-Elementary Teacher  Evergreen School 
4. Antionette Ramirez   Bil-Elementary Teacher  Stillman School 
5. Antonella Rossi   Bil-Elementary Teacher  Barlow School 
6. Maria Cristina Rodríguez  Bil-Elementary Teacher  Jefferson School   
7. Dilver Ortiz-Pabon   Bil-Elementary Teacher  Emerson School   
8. Emma Anderson   Bil-Elementary Teacher  Evergreen School 
9. Evarista Plasencia   Bil-Elementary Teacher  Jefferson School 
10. Fatima Embdem   Bil-Elementary Teacher  Barlow School 
11. Gabriela Lazeration   Bil-Elementary Teacher  Evergreen School 
12. Guillermo Pena   Bil-Elementary Teacher  Jefferson School 
13. Homer Fernandez   Bil-Elementary Teacher  Stillman School 
14. Jenny Hernandez   Bil-Elementary Teacher  Clinton School 
15. Krysia Sanchez   Bil-Elementary Teacher  Barlow School 
16. Lilliana Bohorquez   Bil-Elementary Teacher  Washington School 
17. Lina Cruz    Bil-Elementary Teacher  Washington School 
18. Lissette Hernandez   Bil-Elementary Teacher  Emerson School 
19. Luz Sepúlveda   Bil-Elementary Teacher  Washington School 
20. Maria Acero    Bil-Elementary Teacher  Clinton School 
21. Maria Chhatwal   Bil-Elementary Teacher  Stillman School 
22. Maria Sinfon Phum   Bil-Elementary Teacher  Barlow School 
23. Marie Maldonado   Bil-Elementary Teacher  Clinton School 
24. Melinda Sooby   Bil-Elementary Teacher  Jefferson School 
25. Melissa Logan    Bil-Elementary Teacher  Jefferson School 
26. Michele Gonzalez   Bil-Elementary Teacher  Stillman School 
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27. Miguel Urosa    Bil-Elementary Teacher  Evergreen School 
28. Patricia Limberatos   Bil-Elementary Teacher  Washington School 
29. Rosa Gonzalez   Bil-Elementary Teacher  Jefferson School 
30. Sandra Gil    Bil-Elementary Teacher  Evergreen School 
31. Tatiana Pinto    Bil-Elementary Teacher  Evergreen School 
32. Vianey Castillo   Bil-Elementary Teacher  Evergreen School 
33. Victoria Rios    Bil-Elementary Teacher  Emerson School   
34. Yolanda Hughes   Bil- Elementary Teacher  Jefferson School 
35. Yvonne Santiago   Bil-Elementary Teacher  Stillman School 
36. Idelisse Gonzalez   Resource Teacher    Bilingual/ESL (Ed Svc)  
37. Ilene Weinstein   Resource Teacher   Bilingual/ESL (Ed Svc) 

 
M. Summer Professional Development for Curriculum Writing - Addendum  
 (Approved June 28, 2010 – Human Resources Agenda) 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New Jersey Core 
Curriculum Content Standards and achieve academic and life-long success. 
 
In accordance with N.J.A.C. 6A:13-2.1 Standards-based instruction, “All school districts shall implement a 
coherent curriculum for all students, including English language learners (ELLs), gifted and talented students 
and students with disabilities, that is content-rich and aligned to the most recent revision of the New Jersey 
Core Curriculum Content Standards (NJCCCS). The curriculum shall guide instruction to ensure that every 
student masters the NJCCCS. Instruction shall be designed to engage all students and modified based on 
student performance. Such curriculum shall include: 
 
 
• Interdisciplinary connections throughout; 
• Integration of 21st century skills; 
• A pacing guide; 
• A list of instructional materials, including various levels of text at each grade; 
• Benchmark assessments; and 
• Modifications for special education students, for ELL’s in accordance with N.J.A.C. 6A:15 and for gifted 
students.” 
 
There is a need for curriculum redesign and development to both comply with established state and district 
guidelines and improve student learning in Plainfield Public Schools. An aligned curriculum must be developed 
in order for teaching and learning in all Plainfield Public Schools to be consistent and systemic. During the 
2009-2010 school year, the work began and the work must continue during the 2010-2011 as the state moves 
in a new direction with newly developed and released NJCCCS, teachers will align K-12 curriculum for 
implementation during the 2010-2011 school year. 
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RESOLVED, that the Plainfield Board of Education approves the following teachers to be paid at a rate of 
$35.00 an hour, Monday, Tuesday, Wednesday, and Thursday, 8:30 a.m. – 2:30 p.m., with an unpaid hour for 
lunch beginning July 1, 2010 – August 31, 2010. Funding will be provided through the American Recovery and 
Reinvestment Act (ARRA) funding for Professional Development.  
 
Name   Position 
Jennalyn Garcia   Math   
Delores Jackson  Reading 
 
N.  2010 Summer School – Educational Services - Amendment 
 (Approved - June 28, 2010 Human Resources Agenda) 
 
 Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
Goal 2 Human Resources: 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 

Plainfield Public Schools will provide enrichment opportunities to students in grades 3-8.  Additionally, 
extended learning opportunities will be provided to targeted elementary schools and students in grades K-7. 
These opportunities will be provided to students in the areas of Literacy, Mathematics and/or Science. Direct 
teacher instruction and/or technology-based interventions will comprise the delivery model for these areas. 
Additionally, students will participate in elective activities during the afternoon sessions. 
 
Students in grades 11 and 12 will be provided remedial and enrichment opportunities that are required for 
graduation and/or for promotion.  These opportunities will be provided to students in the required courses of 
Literacy, Mathematics, Social Studies, and/or Science. Direct teacher instruction and/or technology-based 
interventions will comprise the delivery model for these areas.  Additionally, ELLs and Special Education 
students in selected grades will be provided an opportunity to extend their learning as reflected in the 
appropriate curriculum for ELL students or IEP for SPED students. 
 
RESOLVED, that the Plainfield Board of Education approves the listed staff for summer school at a rate of 
$35.00 per hour Summer School Program will be held 9:00 a.m. to 2:30 p.m., Monday – Thursday.   
 
Employment is based upon student enrollment. Funding will be provided through Title I ARRA account 20-
460100000-101-S-39-00000. 
 
Name/Location   Amount   Dates 
Marc Rosen/PAAAS   $3,605.00   July 6, 2010 - August 5, 2010 
Deborah Smith/PHS   $4,340.00   July 6, 2020 – August 15, 2010 
(name correction) 
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O. 2010 Summer School – Educational Services - Amendment 
 (Approved – June 28, 2010 Human Resources Agenda)  
 
Strategic Plan Link:  
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 

Plainfield Public Schools will provide enrichment opportunities to students in grades 3-8. These opportunities 
will be provided to students in the areas of Literacy, Mathematics, and/or Science. Direct teacher instruction 
and/or technology-based interventions will comprise the delivery model for these areas. Additionally students 
will participate in elective activities during the afternoon sessions. 
 
RESOLVED, that the Plainfield Board of Education approves to compensate summer school  orientation and 
professional development days for staff previously approved to work summer school. Compensation for staff 
for summer school teachers and nurses will be as previously approved at a rate of $35.00 per hour.  
Compensation for secretaries will be at their hourly rate of $18.00 per hour. Summer School Orientation held 
June 23 and 24, 2010 from 8:00 AM to 3:00 PM. 
 
Employment is based upon student enrollment. Funding will be provided through Title I ARRA account 20-
460100000-101-S-39-00000. 
. 
 
Washington School    Emerson School    PHS 
 
Leila Brinkley – Lead Teacher  Judy Safi – Lead Teacher   Steve Stibich  – Lead Teacher 
Teri Cleckly-Young – Secretary  Maisha James – Secretary   Barbara Alston - Secretary 
Lori Estafa – Nurse July 6-8   Sherrol Walcott - Nurse   Sharlenia Robinson – Nurse 
Lori Estafa – Nurse July 12-15  Karen Trammell – Nurse July 7-8  Sharon Hammond – Nurse July 7-8 
Karen Trammell - July 19-22   Sandra Gil     George Lewis  
Karen Trammell - July 26-29   Melinda Sooby    Jarrett Pleasant 
Charmaine Hunter - August 2-5  Antonio Atkins    Patrick Giple 
Rosa Gonzalez    Tatianna Pinto    Shanesia Davis 
Patricia Mendola    Gladys Patterson    Nicole Beck 
Kathleen Kraft    LaWanda Bost    William Wessells 
Nancy Salter     Delecia Lewis     Sang Lee 
Joseph Harris     Monique Smith Breena   Christopher Dalton 
Luz Sepulveda    Chadia Saleem    Juanpable Jimenez 
Jasmine Edwards    Kathy Maldonaldo    Amy Brown 
Emma Anderson    Roxanne Santiago    Kevin Kopacz 
Marlene West    Tatianna Atkins   Marc Rosen 
Jerry Lester     Maria Chhatwal 
Ana Ramos Saenz 
Vianey Castillo 
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Substitutes 
Erica Moore – Secretary 
Adele C. Pudner – Nurse 
Ellen Frey – Nurse 
Tammy Smith – Nurse 
Sharon Hammond – Nurse 
Karen Trammel – Nurse 
Sakeema Bentley – Teacher 
Deanna Bush – Teacher 
Teheresa Rosario - Teacher 
Noel Kendall – Teacher 
Melissa Washington-Harris - Teacher 
 
 
P. 21st Century Community Learning Centers/School Based Youth Services (CCLC/SBYS)  
 Summer Enrichment Camp  
 (Approved – June 28, 2010 Human Resources Agenda) 
 
Strategic Plan Link 
Goal 2:  Human Resources 
To improve the recruitment, retention, and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff members to 
participate in out-of-district Professional Development opportunities. 
 
RESOLVED, that the Plainfield Board of Education approves permission to be granted to 21st CCLC/SBYS to 
compensate the listed employees to implement a summer enrichment program for approximately 100 students 
in grades 4 through 12.  The 21st CCLC/SBYS Summer Enrichment Camp is a six week academic and 
enrichment program that provides students with an integrated reading, science and math curriculum, self 
esteem and team building skills, prevention and intervention workshops (gang, substance abuse), robotics, 
martial arts, health & wellness, African drumming, hip hop dance, and field trips.  The listed Teacher Assistants 
should be compensated at the summer rate of $14.00 per hour for a maximum of $2,940.00. Funding Code 20-
450-100000-106S-38-0000.  
 
Teacher Assistants 
Rosita Blackman 
Cherie Reeves 
Mary Patricia Evans 
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Q. District Transportation – Summer 2010 
 
Strategic Plan Link: 
Goal 2 Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Strategic Plan Link: 
Goal 3 – Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. 
 
RESOLVED, that the Plainfield Board of Education approves to compensate the listed Bus Drivers at $20.00 
per hour at a maximum of $5,160.00 and the Bus Assistants at $14.00 per hour for a maximum of $3,612.00 
for summer school in and out of district and for special programs.  Hours of operation will be 7:00 a.m. – 10:00 
a.m. and 1:00 p.m. – 4:00 p.m., Monday – Friday, July 1, 2010 – August 31, 2010.  Assignments are based on 
student enrollment.  The funding code is 30TRADMSAL. 
 
Bus Drivers      Bus Assistants 
       
Ruth Hazelwood     Angel Payne 
Lisa Bernard (correction from aide to driver)  Altagracia Castillo-Rojas 
Jemillar Mayo      Samantha Argueta 
Lalita Gadhiya      Alneisha Caver 
Shameerah Caver  

 
R. District Security – Summer 2010 
 
Strategic Plan Link 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 
Goal 4:  Safe Learning Environment 
To provide a safe, secure, professional and clean environments for students, staff and members of the 
community. 
 
The Interim Superintendent of Schools recommends, and I so move, the following:   

 
RESOLUTION 

 
The Plainfield Board of Education is committed to providing a safe, secure, professional and clean environment 
for students, staff and members of the community. 
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RESOLVED, that the Board of Education approves the listed Security Officers to be compensated for the 
Identification Cards Project for grades 9-12 which includes printing, sorting and photographing. Listed staff will 
be compensated at the rate of $18.00 per hour not to exceed a maximum of $192.00.  The hours of operation 
will be Monday – Friday, 7:30 a.m. – 4:00 p.m., effective August 16, 2010 – August 27, 2010.  Availability of 
funds has been verified and will be charged to 25IISTIPEND. 
 
Name 
Freddy Almanzar 
Randy Hailey 
 
 
S. District Assignments – School Opening 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the listed secretaries to be compensated  
effective August 23, 2010 – August 31, 2010, Monday – Friday at their regular hourly rate for a maximum of 7 
hours per day for secretarial services provided for the opening of schools.  Funding will be from individual 
regular salary lines. 
 
Name    Location    
 
LaRoya Barnes Emerson 
Revonda Christmas Jefferson 
Teri Cleckley-Young Cedarbrook 
Dagmaris Estevez Washington 
Pauline Jazikoff Cook 
Sandra Jones Evergreen 
Maisha James Stillman 
Erica Moore Woodland 
Dianna Repollet Barlow 
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T. Compensation for Certificated Staff Appointed by the Board of Education Who Serve as 
 lunchroom/breakfast supervisors for the 2010 – 2011 school year.  
 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following resolution: 
 

RESOLUTION 
 

Pursuant to Article XXIV of the Collective Bargaining Agreement between the Board of Education and the 
Plainfield Education Association which stipulates that the Board will pay certified teachers who serve as 
lunchroom supervisors for a daily period of 40 minutes and,  
 
Certified teachers are assigned as breakfast supervisors for a daily period of 30 minutes, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education authorizes the compensation of lunchroom supervisors and 
breakfast supervisors based on the negotiated rate and the submission of time reports and compliance with the 
Human Resources formula.  Employees will be selected upon the opening of school and their names will 
appear in the September agenda. 
 
 
U. Compensation for Assistants Appointed by the Board of Education Who Serve as 
 breakfast/lunchroom/after-school bus monitors for the 2010 – 2011 school year.   
 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following resolution: 
 

RESOLUTION 
 

Schools must monitor students during the breakfast, lunch program, and after-school program to provide a 
safe and secure environment and assistants are assigned as breakfast/lunchroom/after-school bus monitors to 
participate in this process. 
 
RESOLVED, that the Plainfield Board of Education authorizes the compensation of lunchroom/breakfast 
monitors/bus monitors based on the negotiated rate and on submission of time reports and in compliance with 
the Human Resources formula. Employees will be selected upon the opening of school and their names will 
appear in the September agenda. 
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V.   Professional Growth Reimbursement 

 
Strategic Plan Link: 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education recognizes the value of professional growth as represented 
by courses designed to improve an employee’s effectiveness in the classroom by providing partial 
reimbursement to employees for expenses incurred in approved courses.  The listed individuals presented 
approved coursework in accordance with the terms and conditions of the Collective Bargaining and contractual 
agreements for a pro-rated payment for August 2010 in the amount indicated below. 
 
Name Location Position Amount 
Antoinette Adams Special Services VP, Special Education $4,476.24 
Kim Artis Professional Development Personnel Assistant $5,670.00 
Michael Carrington Emerson ESL Teacher $1,141.92 
Vianey M. Castillo Evergreen Bilingual Elementary Teacher $2,283.47 
Tamara Cress Stillman Library Media Specialist $2,003.69 
Virginia Christmas Woodland Elementary Teacher $1,244.33 
Lina Maria Cruz Washington Bilingual Elementary Teacher $2,303.37 
Laurel Edwards-Clark PHS Special Education Teacher $1,141.92 
David Cullen BOAACD Social Studies Teacher $1,644.49 
Mustapha Dargal Hubbard  ESL Teacher $1,296.33 
Myrna Dyson Clinton School Nurse $2,489.95 
Oscar Feijoo PAAAS Science Teacher $1,596.70 
Marlene Figueroa Educational Services Secretary VI $3,596.02 
Jeannette Gaffney Emerson Kindergarten Teacher $1,813.24 
Fantasy Ko Early Childhood Master Teacher $1,424.43 
Jennalin Garcia PHS Math Teacher $2,328.53 
Sandra Gil Evergreen Elementary Teacher $1,141.92 
Michele Gill Administrative Svc Confidential Secretary $2,769.45 
Michele Ginn Hubbard  Math Teacher $1,780.66 
Patrick Giple  Clinton Elementary Teacher $1,561.71 
Sheila Greenwood Emerson Elementary Teacher $2,283.85 
Kristen Gundrum Barlow Elementary Teacher $2,325.97 
Charmaine Hunter Emerson School Nurse $4,192.59 
Anthony Jenkins Maxson Principal $2,230.00 
Carletta Jones Human Resources Coordinator, HR $6,105.00 
Donald K. Jones Stillman Art Teacher $2,346.70 
Jeanette M. Lacks Emerson Elementary Teacher $2,099.58 
Jose G. Ladino Santos Maxson Bilingual Math Teacher $2,283.85 
Jerry Lester PAAAS Computer Teacher $3,677.06 
Michele Masi-Lerner Maxson Math Teacher $1,601.19 
Clea Mathews Washington World Language Teacher $1,282.95 
Denise Mayo Moore Barlow Social Worker $3,131.86 
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Kimberly Moore-Jones Hubbard  Social Worker $3,131.86 
Kimberly Morris Educational Services Resource Teacher $1,407.42 
Gloria A. Nettingham BOAACD Guidance Counselor $1,209.62 
Dilver Ortiz-Pabon Evergreen Bilingual Elementary Teacher $1,141.92 
Edit Ostrom Hubbard  Library Media Specialist $1,208.75 
Guillermo Pena Argueta Jefferson Bilingual Elementary Teacher $2,283.85 
Natalie Pereira Stillman ESL Teacher $704.12 
Tatiana Pinto Evergreen Bilingual Elementary Teacher $1,141.92 
Tanuja Prabhudesai Hubbard  Teacher Assistant $1,948.25 
Sherlyn Ragin Maxson Secretary  $316.33 
Mariolbi Royster Washington Teacher Assistant $2,218.44 
Krysia Sanchez Barlow Bilingual Elementary Teacher $1,174.21 
Roxanne Santiago Emerson Art Teacher $4,835.01 
Alicia Smith Evergreen Elementary Teacher $3,177.25 
Mark Shalaby Jefferson Elementary Teacher $1,191.78 
Aaron L. Spivey Maxson Security Officer $666.93 
Nicola Sobers Cedarbrook Kindergarten Teacher $1,141.92 
Vanetta Solomon PHS Social Studies Teacher $1,161.30 
Domecq Smith Cook  Music Teacher $629.34 
Loretta Taylor Woodland Kindergarten Teacher $1,244.33 
Evadne Waithe Business Administration Accounts Payable Clerk $1,349.51 
Katrina Wyatt PHS Language Arts Teacher $2,281.68 
Jo-Rel Wilkins Information Technology Desk Top Technician $2,527.48 
Miguel Urosa Evergreen  Bilingual Elementary Teacher $1,141.92 
Hernando Villafane Washington Teacher Assistant $1,977.12 
    

 
 
W. Job Descriptions 
 
Strategic Plan Link: 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following job descriptions: 
 
Assistant Business Administrator 
Director for Planning/Research and Evaluation (Testing)/Professional Development 
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XVI. REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE 

 
Mrs. Edwards moved C & I as a Consent Agenda seconded by Mrs. Campbell.  The motion carried, on a 
roll-call vote, with six members in favor of all, Mrs. Gilbert in favor of all, but abstained on Items H & L.  
None were opposed 
 
A. Field Trips 
 

a. Camp Bernie YMCA Camp, NJ - Dewitt D. Barlow 
 

Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
 
Forty (40) Barlow fourth grade students and eight (8) chaperones from Barlow School will attend the 
Camp Bernie, YMCA Camp in Port Murray, NJ on October 13, 2010. Students will take part in team-
building activities that will involve problem solving, communication, and diversity awareness, as well 
as conflict resolution and cooperative learning. Departure is scheduled for 8:15 a.m. and students will 
return at 2:30 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves forty Barlow students (40) and eight (8) 
chaperones to travel to Camp Bernie, YMCA Camp in Port Murray, NJ on October 13, 2010 at a cost 
of $16.00 per student (admission) at a total of $640.00. There is no admission cost for chaperones. 
Departure is scheduled for Wednesday, October 13, 2010, at 8:15 a.m. and students will return at 
2:30 p.m. The cost of transportation is $675.00 and will be charged to account 15-000-240000-800A-
11-0000. The total cost for admission is $640.00 and will be funded through account 15-000-270000-
512A-11-0000. Availability of funds for this item has been verified. 
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b. Sandy Hook, NJ - Dewitt D. Barlow 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools.  
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
 
Forty (40) Barlow fourth grade students and eight (8) chaperones from Barlow School will attend the 
Sandy Hook Ocean Institute, in Sandy Hook, NJ on September 23, 2010. Students will explore 
marine life and understand the historic significance of Sandy Hook. Students will discuss and 
discover the interrelationships between the sea and land. Departure is scheduled for 8:15 a.m. and 
students will return at 2:30 p.m. 
 
RESOLVED, that the Plainfield Board of Education approves forty Barlow students (40) and eight (8) 
chaperones to travel to Sandy Hook, NJ on September 23, 2010 at a cost of $7.00 per student 
(admission) at a total of $280.00. There is no admission cost for chaperones. Departure is scheduled 
for Thursday, September 23, 2010 at 8:15 a.m. and students will return at 2:30 p.m. The cost of 
transportation is $625.00 and will be charged to account 15-000-240000-800A-11-0000. The total 
cost for admission is $280.00 and will be funded through account 15-000-270000-512A-11-0000. 
Availability of funds for this item has been verified. 
 
 
B. Staff Development 
 
 1. Early Childhood Introductory High/Scope Curriculum Training 
 

Strategic Plan Link 
Goal 1: Learning Outcomes  
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Public Schools will subcontract to licensed childcare centers to serve approximately 
fourteen hundred and fifty (1450) three (3) and four (4) year old students during the 2010-2011 school 
year; and the Plainfield Initiative for Early Childhood Educational Services collaborated with the  
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school district to identify the High/Scope Curriculum for use in the subcontracted classrooms. 
 
Intensive training in the High/Scope Curriculum is needed for teachers, teacher assistants and 
directors serving the students. The Union County Community Coordinated Child Care (4C’s), Hillside, 
New Jersey, has expertise in early childhood curriculum and has High/Scope specialists on staff. The 
4C’s will provide Introductory High/Scope training on September 17th, 24th and October 1st, 8th, and 
15th 2010 for a total of 5 full days of training @ $1,500.00 per day. 
 
RESOLVED, that the Plainfield Board of Education approves payment to Union County Community 
Coordinated Child Care (4C’s) not to exceed the amount of $7,500.00 and charged to account 20-
218-200000-330A-34-0000. 
 

2. Charlotte Danielson Online Series 
 

Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2: Human Resources: 
To strengthen leadership development and management of programs. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

District administrators and staff are in need of continuous training on the use of the district adopted 
evaluation model. The Charlotte Danielson evaluation program offers an online series for professional 
development. The workshops and video components are designed to help educate administrators 
and staff with an in-depth look at each component, and then explores why each one is important and 
how they work together to define “good teaching.”  Using an array of examples, Danielson also 
examines the challenges teachers face in achieving a “distinguished” level for each component. 
 
This program is a unique and unprecedented resource for teachers and administrators who want to 
see what the Danielson components look like in action in real classrooms. Packed with 106 real 
classroom examples; this program features powerful observations from various grade levels and 
subjects. During the classroom observations, users have the opportunity to listen as Danielson 
critiques the instructional strategies shown in each video - then explain how they relate to 
components of the Framework. 
 
This program provides school administrators with an innovative way to improve their skills. Ms. 
Danielson examines the critical aspects of teacher evaluation, and then challenges administrators to 
practice by observing video of real teachers in the classroom. This comprehensive mix of theory and 
practice provides administrators with the perfect tool to confidently evaluate teachers – then provide 
meaningful feedback to improve teacher practice. 
 
RESOLVED, that the Board of Education approves the purchase of user 45 licenses for users for the 
2010-2011 school year at the cost of $75.00 per user for a total of $3,375.00 and purchase 45 books 
(Enhancing Professional Practice: A Framework for Teaching, 2nd edition) at the cost of $27.95 for a 
total of $1,257.75 which will be charged to account the following accounts:  
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School Budget Line Amount  
Barlow 15-000-240000-300A-11-0000 $75.00 
Cedarbrook 15-000-223000-320A-13-0000 $75.00 
Clinton 15-000-240000-300A-14-0000 $75.00 
Cook 15-000-213000-300A-15-0000 $75.00 
Emerson 15-000-221000-320A-16-0000 $75.00 
Evergreen 15-000-221000-390A-17-0000 $75.00 
Jefferson  15-000-222000-300A-18-0000 $75.00 
Stillman 15-000-221000-320A-20-0000 $75.00 
Washington 15-000-221000-320A-21-0000 $75.00 
Woodland 15-000-240000-300A-22-0000 $75.00 
Hubbard 15-000-211000-300A-23-0000 $75.00 
Maxson 15-000-221000-390A-24-0000 $75.00 
PAAAS 15-000-222000-600A-52-0000 $75.00 
PHS 15-190-100001-320A-25-0000 $75.00 
Educational Services 11-000-221000-600A-26-0000 $1,257.75 
 
 

3. Mindsteps, Inc – Plainfield Public Schools 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in all Plainfield 
Public Schools. 
 
Goal 2: Human Resources: 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education has identified an instructional need for professional development 
for administrators to learn best practices in leadership and instructional rigor.  
 
Dr. Robyn R. Jackson founded Mindsteps, Inc. to assist administrators in helping every student meet 
or exceed rigorous learning standards. Dr. Jackson’s work assists administrators in effectively training 
and supporting teachers and creates highly rigorous school programs that ensure equitable access to 
college readiness for all students. She also works with school systems and non-profits to remove 
institutional barriers to provide equity, access, and rigor for all students, particularly students of color 
who are traditionally under-represented in advanced courses. She focuses on key principles of 
education rather than isolated strategies and canned approaches. Using these principles, she assists 
teachers and school leaders discover for themselves how best to meet the challenges they face. 
 
Mindsteps professional development objective consists of: 

• Helping school administrators develop the skills to be effective instructional leaders and 
developing a professional development program that supports teaching and learning 
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• To help administrators learn specific strategies they can use to provide effective feedback and 
improve teachers’ instructional practices 

 
The value that will derive from the successful implementation and completion of this project will 
include but is not limited to: 

• Leaders will have the tools they need to diagnose teachers’ needs and conduct the right kind 
of conversation to address teachers’ needs and provide effective support 

 
Mindsteps, Inc. will provide a half-day workshop to district administrators on a date to be determined 
not to exceed the cost of $4,000.00. Cost is inclusive of all travel, administrative, logistical, and 
communication expenses. This workshop will be based on the principle in Dr. Robyn R. Jackson’s 
book The Instructional Leader’s Guide to Strategic Conversations with Teachers. District 
administrators will learn to diagnose teacher’s needs and conduct the right kind of conversation to 
address teachers’ needs and provide effective support.  
 
RESOLVED, that the Plainfield Board of Education approves payment to Mindsteps, Inc. not to 
exceed $4,000.00 for thirty (30) district administrators to receive a half-day workshop, on a date to be 
determined and charged to account 20-460-200000-300I-39-0000.  
 
 

4. Strategic Reading Across the Curriculum and Advanced-proficient 30-Minute 
Prompts 

 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it is 
essential that certificated staff members continually build and develop their knowledge of pedagogy 
and implement best practices to support learning outcomes. 
 
 
Standards Solutions, a company recognized by the Department of Education as an approved vendor 
for SIA funds in 2009, will provide staff development to Middle School Science, Social Studies, 
Language Arts, and Mathematics teachers. The training session will focus on the use of Reading 
Strategies to support Reading Comprehension. In addition, a mini-workshop will target Language Arts 
teachers by providing them with strategies to develop Advanced Proficient scorers on the NJASK. 
The costs of this training will be $3,000.00 for a full-day session. 
 
RESOLVED, that the Plainfield Board of Education approves Standards Solutions to provide training 
and professional development at Maxson Middle School on September 2, 2010 at a cost of 
$3,000.00.  Availability of funds for this item has been verified and will be charged to account 
numbers 15-000-221000-390A-24-0000 and account 20-460-200000-300I-39-0000.  
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5. Over the Edge 
 

Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff.  
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and 
dedicated workforce is essential to the success of the District and the students. Therefore, it has 
provided the Superintendent of Schools the authority to employ non-administrative and administrative 
staff members to participate in district professional development opportunities. 
 
The Plainfield Athletic Department is seeking Over the Edge Inc. to train, evaluate and certify the 
Athletic Department Coaches in C.P.R., AED, Sport First Aid and ICS training for the school year 
2010-2011. Over the Edge Inc will also reevaluate the Athletic Department’s guidelines and 
Emergency Action Plan to meet the State Department of Education and the NJSIAA standards. 
 
Over The Edge, Inc. from Piscataway, New Jersey has the expertise in the areas of medical 
emergency preparedness, writing of, implementation of, training of and evaluating plans. 
 
Over The Edge, Inc. will work in conjunction with the Athletic Trainer and the Athletic Department to 
ensure the proper information, certifications, guidelines and plans are completed to ensure the safety 
of children and staff within the district. 
 
RESOLVED, that the Board of Education approves payment to Over The Edge, Inc. for a total not to 
exceed $15,000 and charged to the account of 11-000-213000-300A-27-0000. 
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C. Consultants 
 
Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency of business operations 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
Dr. Arlene Snyder is a retired Plainfield public Schools Administrator having over 20 years of 
expertise familiarity with data collection for Special Education in the Plainfield Public School District.  
She has an established track record as the major data collector for the Department of Special 
Education, Gifted & Psychological Services.  She will be the lead person responsible for coordinating 
and collecting data needed for the State reports and will assist and train in developing a procedure 
that will allow the Department of Special Education, Gifted, and Psychological Services personnel to 
coordinate and collect the necessary data for all future state reports.   
 
RESOLVED, that the Plainfield Board of Education approves Dr. Arlene Snyder as an hourly 
employee at a rate of $50.00 per hour. Compensation for Dr. Arlene Snyder will not exceed $25,000 
for the year and will be effective August 16, 2010, 2010 – June 30, 2011.  The funding will be charged 
to account 11-000-219000-390A-32-0000.  
 
 
D. PHS Visual and Performing Arts Graduation Requirements 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in Plainfield Public 
Schools. 

 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and  

 
 

Special Education Students) meet the New Jersey Core Curriculum Content Standards and achieve 
academic and life-long success. 
 
The Board of Education approved and adopted at its Business Meeting on December 18, 2007, 
course offerings for the Plainfield High School curriculum in the Visual and Performing Arts and 
Career Education and Consumer, Family and Life Skills (Practical Arts) as graduation requirements 
(N.J.A.C. 6a:8-5) for the New Jersey High School State-Endorsed Diploma. It is necessary to amend 
this resolution to include additional course offerings in the Visual and Performing Arts. 
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Visual and Performing Arts courses are offered at Plainfield High School and have been identified as 
courses required to fulfill the New Jersey High School graduation requirements (N.J.A.C. 6A:8-5) for 
the State-Endorsed Diploma. 
 
RESOLVED, that the Plainfield Board of Education authorize and endorse the following courses in 
the Visual and Performing Arts which will satisfy the graduation requirements (N.J.C.A. 6A:8-5) for the 
New Jersey High School State-Endorsed Diploma: 
 

Photography I Clothing Design I 
Photograph II Clothing Design II 
Music Appreciation I Graphics I 
Music Appreciation II Graphics II 
Public Speaking Newspaper Design 
Fundamentals of Web Design Yearbook Design 

 
 
E. Partnerships  

 
i. NJ Shares Program Partnership  

 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
The Board of Education, Plainfield Family Success Center partner with the NJ Shares program to 
provide a service to the community to accept applications for the NJ shares Energy assistance, 
telephone assistance and water assistance programs.   NJ Shares will pay the Plainfield Family 
Success Center $20.00 for each approved application taken.  The funds generated will go into a 
Plainfield Family Success Center account to be used to support programs and activities for families in 
the community. 
 
RESOLVED, that the Plainfield Board of Education approves the acceptance of partnership between 
the Plainfield Family Success Center and funds generated from the approved applications. 
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ii. Resolve Community Counseling Center, Inc.  
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Board of Education, Plainfield Family Success Center, in partnership with Resolve Community 
Counseling Center, Inc.; to provide counseling services to families in need.  The Plainfield Family 
Success Center will provide space for the conducting of counseling on one to two days a week for 
Resolve.   Resolve is composed of a team of 13 Masters’ and Doctoral level mental health 
professionals comprised of social workers, professional counselors and psychologists.  They are all 
licensed according to state regulations.   They will provide a schedule of clients and billing to 
Medicaid or other insurance company from their home office in Scotch Plains, NJ.   They are willing to 
include the Board of Education, Family Success Center as additional insurers on their liability 
insurance policy. 
 
RESOLVED, that the Plainfield Board of Education approves the partnership between the Resolve 
Community Counseling Center, Inc. and the Plainfield Family Success Center at no cost to the 
district. 
 

iii. Prevention Links Organization  
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive manner that 
promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Prevention Links, Strengthening Families Program will offer training programs at the Family 
Success Center.  One of which, will be a seven week program (dates to be determines) to help 
strengthen families in the community.   
 
Prevention Links is a private, not-for-profit organization, which takes a leadership role in the 
prevention of alcohol, tobacco, substance abuse and related issues. The goal of Prevention Links is 
to provide an array of information in substance prevention issues, from pre-K through senior citizens.  
Prevention Links focuses on individual, family, school, and community prevention, thereby 
contributing to a comprehensive and more effective prevention effort. 

RESOLVED, that the Plainfield Board of Education approves acceptance of a partnership between 
Prevention Links and the Plainfield Family Success Center. 
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iv. United Way of Greater Union County Organization  
 

Strategic Plan Link: 
Goal 5: Community and Family Engagement 
To actively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 

The Plainfield Board of Education’s Family Success Center will continue to be an essential partner in 
a unified system of family support services led and supported by United Way of Greater Union 
County.   This unique public-private partnership, designed to maximize and leverage all the available 
resources within the county on behalf of children and families to enhance a community infrastructure 
that promotes: 

• Support for all the children and families of Union County 
• Outcomes and accountability 
• Strong local leadership and management 
• Leveraging of resources, services and support 
• Community collaboration 
• Best practices 

RESOLVED, that the Plainfield Board of Education approves of the partnership between the United 
Way of Greater Union County and the Plainfield Family Success Center at no cost to the district. 

 
F.   Provision of Special Education Services 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
N.J.S.A. 18A:46 requires Boards of Education to identify and provide for students with various 
disabilities, and certain students in this district have been so identified and require special education 
and related services. 
 
RESOLVED, the following individuals/organizations are appointed as Special Services 
Consultants/Providers for the Department of Special Education, Gifted and Psychological Services for 
the period August 10, 2010 through August 3, 2011; at the respective compensation rates: 
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CONSULTANT/PROVIDER  SERVICES PROVIDED   RATE OF SERVICE   
-Applied Behavioral Concepts, Inc. ABA Therapy & Specialized Servs.  $120.00hr. 
 (New Horizons, in Autism, Inc.)    (After School Program)          -------- 
-Applied Behavioral Concepts, Inc. Applied Behavioral Analysis   $110.00/hr. Coordinator 
 (New Horizons in Autism, Inc.)  Instructions (After School Program)  $80.00hr. Therapist 
-ARC of Union County   School-to-Career Services:   $55.00/hr. 
     Assessment and Training         -------- 
-Behavior Therapy Associates  Behavior Assessment & Consultation  $240.00/hr. 
  Somerset, N.J.               --------     $240.00/hr. 
-Children’s Specialized Hospital  Central Auditory Processing Evaluation  $987.75/Evaluation 
-Children’s Specialized Hospital  Pediatric Neurological Evaluations  $636.50/case 
-Children’s Specialized Hospital  Assistive Technology &    $520.00/evaluation 
     Augmentative Communication          -------- 
     Assessments            -------- 
-Cross County Clinical & Ed. Servs. Bilingual Speech/Language Evaluations  $770.00case 
-Dynamic Therapeutic Services   Bilingual Speech/Language Evaluations  $625.00case 
-Eden Institute     ABA Behaviorist           -------- 
-Education, Inc.    Home Instruction    $58.52/hr. 
-Institute For Children   Home Instruction    $39.00/hr. 
-JFK Medical Center   Central Auditory Processing Evaluations  $445.00/case 
-JFK Pediatric Rehab.   OT/PT On-Site     $445.00/day 
-Morris-Union Jointure Commission OT Services     $92.50/session 
-Morris-Union Jointure Commission Applied Behavioral Analysis   $149.00/hr 
  New Providence, NJ   (ABA) Instruction          ------- 
-NJ Specialized Child   CST Evaluations conducted   $400.00/evaluation 
  Study Teams/Katzenbach School in Sign Language          -------- 
  F/T Deaf              --------           -------- 
 
-Newark Renaissance House, Inc. Home Instruction    $30.00/hr. 
-New Hope Foundation Inc.  Home Instruction    $260.00/wk. 
-New Jersey Commission F/T  Level 1 Consultation and Supplies  $1,400.00/case 
   Blind & Visually Impaired            --------           -------- 
-New Jersey Commission F/T  Level 4 Consultation and    $10,700.00/case 
   Blind & Visually Impaired  Instruction & Supplies          -------- 
-Partnership in Education, Inc.  Sign Language Evaluations   $600.00/case 
-Pediatric Worship   PT Services     $79.00/session 
-Preferred Nursing & Staffing  Nursing Services    $55.00/hr 
-Princeton Psychological   School Psychologist    $250.00/case 
-Professional Education Services, Inc. Tutoring Services    $27.00/hr. 
-Somerset Home F/T Temp  Home Instruction    $25.00/hr. 
   Disabled Children            --------          -------- 
-The Hearing Center   Audiological Evaluation    $75.00/case 
-Therapeutic Rehab. Services  OT Services     $45.00/session 
 
-Therapy Source, Inc.   Speech & Language Services   $120.00/hr 
-Trinitas Children’s Therapy Servs. Speech-Language Therapy   $100.00/hr. 
-Trinitas Children’s Therapy Servs. Speech-Language Assessments   $350.00/initial case 
-Trinitas Children’s Therapy Servs. Speech-Language Assessments   $250.00/reeval. Case 
-Trinitas healthcare Corp.  OT Services     $85.00/45 min.session 
-Trinitas Healthcare Corp.  OT Services     $110.00/45 min.session 
-Union County Ed. Sevc. Commission CST Evaluations    $250.00/case 
-UMDMJ    Therapeutic Nursery         -------- 
-University Behavioral Healthcare Educational Services    $450.00/day 
-Dr. Ira Morganstern   Neurologist     $185.00/case 
-Dr. Kavita Sinha   Neurologist     $300.00/case 
-Dr. Nancy Durant   Psychiatrist     $175.00/case 
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CONSULTANT/PROVIDER  SERVICES PROVIDED   RATE OF SERVICE  
 
-Esther Canell    Psychological Assessments   $275.00/case 
-Lucia Diaz-Romero   Bilingual Psychological Assessments  $375.00/case 
-Mordecai Podhoretz   LDT-C      $275.00/case 
-Thomas D. Boyle, Ph.D.  Behavioral Assessment -    $220.00/case 
     Austin Specialty 
 
 
G. Supplemental Educational Service Providers for Implementation of No Child Left Behind 

(NCLB) 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and meet the New Jersey Core Curriculum Content Standards. 
 
The No Child Left Behind legislation requires that Supplemental Educational Services (SES) be 
offered to eligible students, grades 1 – 8, who attend Title I elementary and middle schools in need of 
improvement in the Plainfield Public Schools. 

 
Supplemental Educational Services may include tutoring or after-school services for approximately 
290 students at eligible schools, through Providers’ instructional centers or home instruction. Parents 
may select providers from a list of state – approved providers who have agreed to provide services 
for Plainfield students. 
 
RESOLVED, that the Plainfield Board of Education authorizes the district to subcontract with all New 
Jersey Department of Education (NJDOE) approved providers listed herein and any state-approved 
providers posted on the NJDOE website from September 2010 through August 2011. There is a per 
pupil allocation of $1,683 for Supplemental Educational Services. The availability of funds for this item 
has been verified and will be charged to FY 2011 NCLB Title I 100-300 Account. 
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1 to 1 Tutor, LLC 
A+ Tutoring Services 
Academics First 
American Tutor, Inc. 
Arline Institute 
ATS Project Success 
Basic Learning Skills, Inc. 
Carter, Reddy & Associates, INC 
Catapult Learning 
Community Technical Assistance, Inc (CTA) 
Convenient Education Services 
Dean’s Learning Center 
Dunvegan, Inc t/a Sylvan 
Educate Online Learning, LLC 
Education Futures Corp 
Education Link 
Encore Educational Institute 
Innovative Educational Programs 
Innovdia LLC 
Instructivision Inc. 
iSpace, Inc 
Kinetic Potential Scholars – Digital Network Group
Knowledge Points-Florham Park 
Learn It Systems 
Liberty Learning Lab 
Nicholas Literacy Center, LLC 
Open Gates to Fly Enrichment School of Tutoring 
Preferred Tutoring Services, LLC 
Regional Enrichment & Learning Center (REAL) 
Rocket Learning 
SpringBoard Education 
Sylvan Learning Center 
Tutorial Services 
Union County Educational Services Commission 
Vacamas Programs for Youth 
WHIZard Academy for Mathematics &English 
 
H. No Child Left Behind (NCLB) Grant Submission 
 
Strategic Plan Link:   
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.   In doing so, it is also committed to providing opportunities for  
Curriculum & Instruction and insuring that all students (inclusive of English Language Learners and 
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Special Education Students) meet the New Jersey Core Curriculum Content Standards and achieve 
academic and life-long success. 
 
FY 2011 No Child Left Behind (NCLB) funds in the amount of $3,503,141 will support student 
academic achievement, school improvement, professional development, technology in education, 
English Language acquisition. Funds have been allocated for Plainfield Public Schools and specific 
Non-Public schools within the district (AlMinhaal Academy, I AM’s Temple, King’s Temple, Koinonia 
Academy and New Covenant Christian). 
 
RESOLVED, that the Board of Education authorizes the Interim Superintendent of Schools to submit 
FY 2011 NCLB application for federal funds to support educational programs and increase grant 
revenue in the district.  
 

Funding Source    Description Administrator Amount of Grant 
FY 2011 No Child  
Left Behind (NCLB)   
Consolidated Formula 
Subgrant (Project period: 
September 1, 2010 
to August 31, 2011) 
 
 
   
 
 
1) Title I, Part A: 
Improving Basic 
Programs Operated by 
Local Education Agencies    
 
2) Title I Part A Neglected 
       
 

The No Child Left Behind Act 
of 2001 is a reauthorization of 
The Elementary and Secondary 
Education Act (ESEA)/Improving America’s 
School (IASA) 1994, providing funds to help 
children achieve, at a minimum, proficiency in 
the state standards.  The NCLB application 
includes the following entitlement: 
 
Provides programs and resources for 
disadvantaged students to meet challenging 
state performance standards. 
  
Provides programs and resources for 
children/youth who are experiencing 
homelessness. 

Gary Ottmann/ 
Dawn Ciccone 
 
 
 
 
 
 
 
 
 
Dawn Ciccone 
 
 
 
 
Dawn Ciccone 

$3,503,141 
 
 
 
 
 
 
 
 
 
 
$2,578,136 
 
Public 
$2,572,394 
 
Public 
$5,742  

3) Title II, Part A: Teacher  
and Principal Training and  
Recruiting Fund 
 
 
 
 
4) Title II, Part D: Enhancing 
Education  through Technology 
 
 
 
 
 
 
5) Title III, Part A: Grants and 
Subgrants for English 
Language Acquisition 
and Language Enhancement 
 
 

Provides funding for preparation, 
training and recruitment of teachers and 
principals and professional development 
activities. 
 
 
 
Improves student academic  
achievement through the use of 
technology and integrated educational 
strategies in elementary and secondary 
schools and promotes 
computer literacy. 
 
 
 
Provides high quality instruction programs for 
English Language Acquisition and Language 
Enhancement.  
 
 

Caryn D. Cooper 
 
 
 
 
 
 
Dawn Ciccone 
 
 
 
 
 
 
 
 
Phillip Williamson 
 
GRAND TOTAL 

$529,254 
 
Public 
$491,096 
Non-Public 
$38,158 
 
$ 7,626 
 
Public 
$7,417 
Non-Public 
$209 
 
 
 
$388,125 
 
Public 
$388,125 
 
$3,503,141 
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I. Submission Individuals with Disabilities Education Act (IDEA) Grant   
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
Strategic Plan Link: 
Goal: Learning Outcomes 
To Improve the learning and academic performance of all students in PPS 
 
The Individuals with Disabilities Education Act (IDEA) grant is applied for yearly. It is an entitlement 
grant funded by the Federal government through the New Jersey Department of Education. The 
BASIC grant allocation is $1,681,471 of which 15% is allocated for mandated Co-ordinated Early 
Intervening Services (CEIS) and $47,103 is allocated for non-public proportionate share.  The 
Preschool grant allocation is $45,049.00. The grant period begins in September 1, 2010 and ends on 
August 31, 2011. 
 
This grant will provide funds to supplement the payment of tuition, the purchase of services, and 
materials for special education students ages three through twenty-one. Fifteen percent of the funds 
will be utilized to track, coordinate and implement early intervening services for those non-classified 
African American students in kindergarten through grade twelve who have not been identified as 
needing special education or related services, but are at risk and therefore require additional 
academic and behavioral supports through coordinated early intervening services.  Although this in 
an entitlement grant, an application must be submitted. 
 
RESOLVED, that the Plainfield Board of Education authorizes the Interim Superintendent of Schools 
to submit the following application for the Individuals with Disabilities Education Act, Part B grant to 
support educational programs in the district. 
 
Funding Source Program Description Amount  Administrator 
 
FY 2010 -2011 
Individuals with 
Disabilities 
Education Act, Part B 
 

 
Basic (ages 3-21) provides tuition, services, 
supplies and materials for special education 
students.   
 
CEIS – 15% of IDEA 
funds for children in grades K-12, 
not currently identified as children 
with disabilities, but who need 
additional academic and 
behavioral support to succeed in 
a general education environment 
 
Nonpublic Proportionate Share provides 
services to student with disabilities who are 
parentally placed in private schools located 
within the school district.  
 
 
Pre-School funds are used to provided 
services and materials for preschool students 
with disabilities ages three to five. 

Basic: $1,681,471 
 
 
 
CEIS: $258,978 
 
 
 
 
 
 
 
Nonpublic Proportionate 
Share: $46,421 
 
 
 
Pre-School: $45,049 
 

 
Antoinette Adams 
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J. FY 2010 ARRA Title I and ARRA Title I SIA Amendment 

 
Strategic Plan Link:   
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed 
academically and reach their full potential in life.   In doing so, it is also committed to providing 
opportunities for and insuring that all students (inclusive of English Language Learners and 
Special Education Students) meet the New Jersey Core Curriculum Content Standards and 
achieve academic and life-long success. 
   
ARRA Title I and SIA funds support student instruction, academic achievement, school 
improvement, professional development and extended year programs for Title I schools.  
ARRA Title I and ARRA SIA funds have been allocated for the 2009-2010 and 2010-2011 
school years in the amount of $1,757,769. 
  
RESOLVED, that the Plainfield Board of Education authorizes the Interim Superintendent of 
Schools to submit the FY 2010 ARRA Title I Amendment for Federal funds to support 
educational programs and increase grant revenue in the district.   

 
 
K. Shared Services – Interlocal Services Agreement with the City of Plainfield  

Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is desirous of entering into an Interlocal Services Agreement 
with the City of Plainfield for implementation of a shared computer resources program.   

The City of Plainfield is in need of experienced informational technology personnel and the 
Board Plainfield of Education has the necessary personnel to accommodate the City of 
Plainfield’s needs and is willing to provide such shared services; and be it  

RESOLVED, the Plainfield Board of Education is desirous of entering into discussions with the 
City of Plainfield to explore the potential cost-saving opportunities that will be gained by both 
parties upon entering into a mutual agreement.  
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L. Relocation of the Barack Obama Academy for Academic and Civic Development 

 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
 
WHEREAS, the Plainfield Board of Education approved the creation of the Barack Obama 
Academy for Academic and Civic Development (BOAACD) in 2008, and 
 
WHEREAS, students are currently enrolled at the BOAACD which is located at 209 Berckman 
Street, and 
 
WHEREAS, the needs of both the students and the District will be better served by relocating 
the BOAACD to 1200 Myrtle Avenue, and 
 
WHEREAS, the BOAACD will be operated under the authority of the principal of Plainfield 
High School, now therefore be it 
 
RESOLVED, the Plainfield Board of Education approves the relocation of the BOAACD as well 
as its administrative structure. 
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XVII. REPORT OF THE FINANCE COMMITTEE 
 

Mrs. Edwards moved Finance as a Consent Agenda, seconded by Mrs. Campbell.  The motion carried, 
on a roll-call vote, with seven members in favor of all and none were opposed. 

 
A. Payment of Bills –– June 30 – August 10, 2010 

 
 Strategic Plan Link: 

Goal 3: Business Operations 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 The Board of Education has determined that the warrants presented for payment are in 
 order. 
 

The Board Secretary presented certain warrants to the Board of Education with a 
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies 
that with respect to the payment of bills referenced below no budgetary line item account has 
been over expended in violation of NJAC6:20-2.13(a). 
 
RESOLVED, that the following warrants be approved for payment, and that itemized lists of the 
warrants be filed with the minutes: 
 
On the General Account 
 179433 - 180338 
in the amount of       $  3,977,359.64 
 
On the Agency Accounts 
 140 – 152 
 143 – 149 
 5066 - 5143 
in the amount of       $  6,204,215.27 
 
On the Food Service Account 
 100077 – 100078  
in the amount of       $      206,566.93 
 
IN THE GRAND TOTAL AMOUNT OF    $10,388,141.84 
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B. 2009-10 Budget Transfers 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following 2010 budget 
adjustments which reflect the appropriations sufficient to meet expenditures: 
 

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13 
June 1, 2010 to June 30, 2010 

        
ACCOUNT DESCRIPTION   FROM     TO   

      
11-1XX-100-XXX Regular Programs - Instruction 175,000.00 
11-2XX-100-XXX           
11-000-216,217 

Special Education, Basic Skills/Remedial and 
Bilingual - Instruction and Other Student Related and 
Extraordinary Support Services  

11-3XX-100-XXX Vocational Programs - Local - Instruction  
11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 

Sponsored Athletics, and Other Instructional 
Programs -Instruct  

11-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
11-000-100-XXX Instruction  1,268,700.00
11-000-
211,213,218,219,222 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library 126,833.00 

11-000-221,223 Improvement of Instruction Services and 
Instructional Staff Training Services  27,000.00

11-000-230-XXX Support Services - General Administration 436,800.00 
11-000-240-XXX Support Services - School Administration 3,500.00 
11-000-25X-XXX Central Svcs & Admin Info Technology 279,000.00 
10-606 Increase in Maintenance Reserve  
11-000-26X-XXX Operation and Maintenance of Plant Services 404,128.00 
11-000-270-XXX Student Transportation Services 40,300.00 
10-605 Increase in Sale/Lease-Back Reserve  
11-000-290-XXX Other Support Services  
11-XXX-XXX-2XX Personal Services - Employee Benefits  1,805,632.00
11-000-310-XXX Food Services  
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  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
12-XXX-XXX-73X Equipment  64,229.00
12-XXX-4XX-XXX Facilities Acquisition and Construction Services  
  TOTAL CAPITAL OUTLAY  
13-XXX-XXX-XXX TOTAL SPECIAL SCHOOLS  
10-000-100-56X Transfer of Funds to Charter Schools  
10-000-520-930 General Fund Contribution to Whole School Reform 1,700,000.00 
  GENERAL FUND GRAND TOTAL 3,165,561.00 3,165,561.00 
 

BUDGET TRANSFERS - FUND 15 
June 1, 2010 to June 30, 2010 

        
ACCOUNT DESCRIPTION   FROM     TO   

      
15-1XX-100-XXX Regular Programs - Instruction  705,612.89
15-2XX-100-XXX       
15-000-216,217 

Special Education, Basic Skills/Remedial and 
Bilingual - Instruction and Other Student Related 
and Extraordinary Support Services 13,900.00 

15-3XX-100-XXX Vocational Programs - Local - Instruction  
15-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 

Sponsored Athletics, and Other Instructional 
Programs -Instruct  

15-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
15-000-100-XXX Instruction  
15-000-
211,213,218,219,222 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library  30,724.85

15-000-221,223 Improvement of Instruction Services and 
Instructional Staff Training Services 19,706.05 

15-000-230-XXX Support Services - General Administration  
15-000-240-XXX Support Services - School Administration 10,251.69 
15-000-25X-XXX Central Svcs & Admin Info Technology  
15-606 Increase in Maintenance Reserve  
15-000-26X-XXX Operation and Maintenance of Plant Services  98,620.00
15-000-270-XXX Student Transportation Services  14,300.00
15-605 Increase in Sale/Lease-Back Reserve  
15-000-290-XXX Other Support Services  
15-XXX-XXX-2XX Personal Services - Employee Benefits 2,505,400.00 
15-000-310-XXX Food Services  
  TOTAL GENERAL CURRENT EXPENSE  
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  Capital Outlay  
15-604 Increase in Capital Reserve  
15-604 Interest Deposit to Capital Reserve  
15-XXX-XXX-73X Equipment  
15-000-4XX-XXX Facilities Acquisition and Construction Services  
15-000-4XX-931 Capital Reserve-Transfer to Capital Projects  
15-000-4XX-933 Capital Reserve-Transfer to Debt Service  
15-000-520-930 General Fund Contribution to Whole School Reform  1,700,000.00 
  WHOLE SCHOOL REFORM GRAND TOTAL 2,549,257.74 2,549,257.74 
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C. Acceptance of Funds from the Department of Human Services, Division of Family 

Development for the Family Outreach Program (FOP) 
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
 
To actively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Board of Education, Office of Student Intervention and Family Support Services will be 
awarded $256,945 (renewal grant) to provide a host of services for the FOP program. 
 
Through funding from the Department of Human Services/ Division of Family Development, the 
Family Outreach Program is contracted to provide individual meetings and monthly meetings 
to 32 family workers at daycare centers supported by the Office of Early Childhood.   The 
Family Outreach Program Coordinators work collaboratively with the Prevent Child Abuse of 
New Jersey (our technical assistance agency) to provide 20 hours of training to staff at the 
Early Childhood Centers. The Coordinators also work collectively with the Office of Early 
Childhood in the development of services provided to children and families.  Listed below is a 
list of the training topics provided. 
 

• Working with Families – Maintaining Boundaries 
• Domestic Violence and the Impact on Children 
• Understanding Child Development Birth – Pre-School 
• Infant and Child Mental Health 

 
RESOLVED, that the Plainfield Board of Education approves acceptance of grant funds from 
the New Jersey Department of Human Services/ Division of Family Development for the 
Family Outreach Program (FOP). 
 

D. Acceptance of Funds from the New Jersey School Boards Association Insurance Group  
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

WHEREAS, the Plainfield Board of Education has been awarded $5,405.88 as a 2010 safety 
grant from the New Jersey School Boards Association Insurance Group, and 
 
WHEREAS, these funds will be used to address safety issues in the District, now therefore be 
it 
 

 RESOLVED, that the Plainfield Board of Education approves the acceptance of 
$5,405.88 in grant monies from the New Jersey School Boards Association Insurance 
Group. 
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E. 2010-2011 Transportation Contract Renewals 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

 RESOLVED, that the Plainfield Board of Education approves the following 2010-2011 contracts with: 
 

RT CARRIER SCHOOL EFFECTIVE AMT PER 
DIEM 

AIDE PER 
DIEM 

TOTAL PER 
ANNUM 

       
CED2 Amaker Cedarbrook 9/1/10 TO 6/30/11 $138.39 N/A $24,910.20 
COO1 Amaker Cook 9/1/10 TO 6/30/11 $142.38 N/A $25,628.40 
HUB 3 Amaker Hubbard 9/1/10 TO 6/30/11 $115.48 $28.00 $25826.40 
MAX3 Amaker Maxson 9/1/10 TO 6/30/11 $114.80 $28.00 $25,704.00 
EMR1 Amaker Emerson 9/1/10 TO 6/30/11 $147.16 N/A $26,488.80 
EMR2 Amaker Emerson 9/1/10 TO 6/30/11 $147.16 N/A $26,488.80 
WAS1 Amaker Washington 9/1/10 TO 6/30/11 $158.30 N/A $28,494.00 
MAX1 Amaker Maxson 9/1/10 TO 6/30/11 $148.56 N/A $26,740.80 
HUB1 Amaker Hubbard 9/1/10 TO 6/30/11 $148.56 N/A $26,740.80 
TPP1 Amaker Moms & Babes 9/1/10 TO 6/30/11 $190.00 N/A $34,200.00 
TPP2 Amaker Moms & Babes 9/1/10 TO 6/30/11 $190.00 N/A $34,200.00 
B22 Amaker Sacred Heart, South Plainfield 9/1/10 TO 6/30/11 $87.53 N/A $15,755.40 
B23 Amaker Sacred Heart, South Plainfield 9/1/10 TO 6/30/11 $88.22 N/A $15,879.60 
H19 Amaker Piscataway Regional Day, Piscataway 9/1/10 TO 6/30/11 $155.82 N/A $28,047.60 
H55 Amaker Gateway, Carteret 9/1/10 TO 6/30/11 $163.17 N/A $29,370.60 
STB1 Amaker St. Barts, Scotch Plains 9/1/10 TO 6/30/11 $138.37 N/A $24,906.60 
BBP Amaker Bright Beginnings, Piscataway 9/1/10 TO 6/30/11 $226.87 $65.00 $52,536.60 
BSS Amaker Bruce St. School, Newark 9/1/10 TO 6/30/11 $209.43 $50.00 $46,697.40 
DLC Amaker Developmental Learning Ctr., New 

Providence 
9/1/10 TO 6/30/11 $209.43 $50.00 $46,697.40 

TOTAL   $2,919.63 $221.00 $565,313.40
    
B5 DAPPER Timothy Christian, Piscataway 9/1/10 TO 6/30/11 $198.17 N/A $35,670.60
     
CENT VOGEL Center School, Highland Park 9/1/10 TO 6/30/11 $214.03 N/A $38,525.40
     
LUZO PARENTAL Westlake, Westfield 9/1/10 TO 6/30/11 $68.53 N/A $12,335.40
     
CLI1 LAMON Clinton School 9/1/10 TO 6/30/11 $116.21 $30.19 $26,352.00
     
MS-1 SO. PLFD Midland (Jointure) 9/01/10 TO 6/30/11 110.00 N/A $19,800.00
 
F. Horizon Software International Renewal 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The District desires to renew the maintenance contract for the point of sale system at the district 
level with Horizon Software International LLC, Atlanta, GA, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education authorizes the renewal of the maintenance 
contract for cafeteria software and hardware from Horizon Software International, for the school 
year 2010-2011, which is not to exceed 9,000.00 and be charged to 11-000-25200-340A-08-
0000. 
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G. Genesis Educational Services 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The District desires to renew the maintenance contract for school administrative software at the 
district level with Genesis Software, Jamesburg, NJ, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education authorizes the renewal of the maintenance 
contract for software from Genesis Educational Services for the school year 2010-2011, which is 
not to exceed $24,000.00 and be charged to 11-000-252001-340A-08-0000. 
 
 

H. Keystone Information Systems, Inc. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The District desires to renew the maintenance contract for school administrative software for the 
payroll, personnel, purchasing and finance modules at the district level with Keystone 
Information Systems, Inc., Maple Shade, NJ, now therefore be it 
 
RESOLVED, that the Plainfield Board of Education authorizes the renewal of the maintenance 
contract for software from Keystone Information Systems for the school year 2010-2011, which 
is not to exceed $39,752.00 and be charged to 11-000-252001-340A-08-0000. 

 
I. Designation of Bank Signatures 
 

Strategic Plan Link: 
Goal 3: Business Practices 
 
To improve the overall efficiency and effectiveness of business operations. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
RESOLVED, that the Plainfield Board of Education authorizes the following staff as official 
signatories on checks and drafts for the Student Activity Funds: 
 
Administrator     Secretary   School 
 
Shirley Johnson Tucker, Principal   Erica Moore   Woodland 
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J. NCLB FY 2010 Amendment 
 

Strategic Plan Link:   
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed 
academically and reach their full potential in life.   In doing so, it is also committed to providing 
opportunities for and insuring that all students (inclusive of English Language Learners and 
Special Education Students) meet the New Jersey Core Curriculum Content Standards and 
achieve academic and life-long success. 
   
No Child Left Behind (NCLB) legislation requires that FY 2009 carryover funds in the amount 
of $810,692 be incorporated into the FY 2010 Amendment, per the New Jersey Department of 
Education.   NCLB funds support student academic achievement, school improvement, 
professional development, technology in education, English language acquisition, instructional 
opportunities for immigrant students, innovative programs, and programs and services for safe 
and drug-free schools. Funds have been allocated for Plainfield Public Schools and specific 
Non-Public schools within the district (I AM’s Temple, King’s Temple, Koinonia Academy and 
New Covenant Christian). 
  
RESOLVED, that the Board of Education authorizes the Interim Superintendent of Schools to 
submit FY 2010 NCLB Amendment for Federal funds to support educational programs and 
increase grant revenue in the district.  
 
 
Program Name                      FY 09 Funds  
 
Title I                                            $362,496 
Title I SIA A                                $160,124 
Title I SIA G     $107,849 
Title II A                                       $131,541 
Title II D                                        $       958 
Title III                                     $  25,758 
Title III Immigrant                         $  10,631 
Title IV                                          $  10,853 
Title V                                          $       482 
 
Total                      $810,692 
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K. Educational Data Awarded Bids 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education currently participates in the Ed Data Cooperative Purchasing 
Program.  As part of this program, the ESC of Morris County has advertised and awarded bids 
for a variety of supplies for FY11.  Bid opening date was March 31, 2010; 
 
RESOLVED, that the Plainfield Board of Education approves the use of the following vendors 
awarded bids by the ESC of Morris County. 

 
 Vendor     Category 
 AHERA Consultants    Asbestos Management 
 Oceanville, NJ 
 
 TTI Environmental, Inc.   Hazardous Chemical Exposure 
 Moorestown, NJ 
 
 TTI Environmental, Inc.   Indoor Air Quality 
 Moorestown, NJ 
 
 Environmental Safety Mgmt., Corp. School Safety Plans 
 Riverside, NJ 
 
 

Mrs. Campbell moved, seconded by Mr. Cathcart and unanimously approved by the Board, to adjourn 
the meeting at 8:55 p.m. 
 
Recorded by: 
 
 
 
 
 
Gary L. Ottmann, Board Secretary 
GLO/bsc 


