
BOARD OF EDUCATION OF THE CITY OF PLAINFIELD 
 IN UNION COUNTY, NEW JERSEY 
 
 MINUTES of a BUSINESS Meeting of the Board of 
 Education Held on Tuesday, December 21, 2010 
 
A BUSINESS Meeting of the Board of Education of the City of Plainfield was held this day in the Plainfield High 
School auditorium.  Notice had been provided to Board members and to the Courier-News, Star Ledger, Public 
Library, City Clerk, Plainfield Police Department, and posted in all Plainfield Public Schools and the District’s 
website.  The meeting was called to order at 6:55 p.m. by Mr. Gary L. Ottmann, Board Secretary, and the following 
action took place: 
 
     I.    PLEDGE OF ALLEGIANCE 
 
                            II.   WELCOME 
 
WELCOME to a Business Meeting of the Board of Education of the City of Plainfield.  Members hope you will find 
the meeting interesting and informative.  We thank you for taking the time to attend.  Please be advised that this 
and all meetings of the Board are open to the media and public, consistent with the OPEN PUBLIC MEETINGS 
ACT (Ch. 231 Laws of 1975), and that advance notice required therein has been provided to the Courier News and 
the Star Ledger on Wednesday, December 1, 2010 for advertisement on Friday, December 3, 2010. 
 
                            III.  ROLL CALL  
 
PRESENT       ALSO PRESENT 
Mrs. Lisa C. Logan-Leach, President    Mrs. Anna Belin-Pyles, Interim Superintendent 
Mr. Rasheed Abdul-Haqq, Vice President   Mr. Gary L. Ottmann 
Ms. Patricia Barksdale, arr. 7:20 p.m.   Mr. Robert Pickett, Esq., arr. @ 7:20 p.m. 
Mrs. Wilma G. Campbell     Mr. Charles Craig, Esq. 
Mrs. Keisha Edwards, arr. 7:20 p.m.   Ms. Lauren Craig, Esq. 
Mrs. Brenda L. Gilbert     Ms. Chanelle Sears, Student Liaison 
Mrs. Renata Hernandez 
Ms. Katherine Peterson 
 
Mr. Agurs Linward Cathcart, Jr., absent 
 
The following resolution was moved by Ms. Barksdale seconded by Mrs. Gilbert, and unanimously approved by the 
Board: 
 

RESOLUTION 
 

WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in closed 
session to discuss certain matters, now therefore be it 
 

RESOLVED, the Board of Education adjourns to closed session to discuss: 
 

 Personnel 
 Legal 

 

and be it 
 

FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no 
longer exists. 
 
The Board of Education adjourned into its Executive Session at 6:56 p.m. 
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The Plainfield Board of Education resumed the public session of its Business Meeting at 7:55 p.m. 
 
    IV.   REMARKS FROM THE BOARD PRESIDENT 
 
Mrs. Logan-Leach indicated that due to change in the school election, the reorganization meeting has 
been pushed back to May 10, 2011.  Mrs. Campbell asked for board discussion and the Board agreed to 
change the date to May 3, 2011. 
 
Mrs. Logan-Leach also gave a summary of legal concerns as to why the Board could not discuss status 
of Dr. Gallon.  However, the Commission of Education has approved a settlement agreement with Dr. 
Gallon. 
 
Mrs. Logan-Leach indicated that the Board will be doing a press release dealing with shared services, 
audit finding decreases and Optimum Lightpath.  
 
    V.   REMARKS FROM THE INTERIM SUPERINTENDENT  
 
Mrs. Belin-Pyles gave a PowerPoint presentation highlighting the District activities over the last few 
months. 
 
Mrs. Belin-Pyles thanked the board for all their support and indicated that the Board considers agenda 
items before they are voted upon. 
 
She thanked the Board for maintaining open dialogue. 
 
    VI. PRIVILEGE OF THE FLOOR 
 
Mr. Assante thanked the Board for pulling some human resources agendas that PASA had concerns 
with. 
 
Katherine Cardona thanked the Board as well for pulling some agenda items.  She does have other 
concerns about some other agenda items though. 
 
Curtis Young gave an update on a tennis program at Washington School.  He also expressed concerns 
about expansion joints at the Hub Stine Courts as well as the condition of the lower field house. 
 
    VII.   REMARKS FROM COMMITTEE CHAIRPERSONS 
 
Mrs. Campbell reported on changes to the human resources agenda. 
 
Ms. Barksdale reported that the Title I Parent Involvement policy will be reviewed at an upcoming policy 
committee meeting. 
    VIII.   REPORT OF DELEGATES/LEGISLATIVE REPORT 
 
Mrs. Hernandez and Ms. Peterson attended the New Jersey School Boards conference on December 8, 
2010 in N. Providence, NJ on school safety. 
 
There is also a meeting on January 29, 2010 to discuss the 2 percent property tax limit. 
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    IX. REPORT OF BOARD/SCHOOL LIAISONS 
 
Ms. Barksdale had the opportunity to attend recent concerts at Washington and Clinton Schools and 
stated there is so much active learning going on. 
 
Mrs. Edwards attended a wonderful concert at Cedarbrook School. 
 
Mrs. Hernandez attended PAAAS ‘s concert that was three (3) hours long.  It was brilliant and you could 
see the growth from last year. 
 
Mr. Abdul-Haqq reported that at PHS he needs to have more conversations with administrators and 
leadership committees. 
 
Mayor Sharon Robinson-Briggs addressed the Board and hopes that the Board and city will be 
partnering in Information Technology soon.  There also will be a retirement party for City Clerk Laddie 
Wyatt on January 3, 2011. 
 
    X. REPORT OF STUDENT LIAISONS 
 
Ms. Sears indicated that the class of 2011 is hosting a talent show tomorrow. 
 
    XI. OTHER BOARD MEMBERS COMMENTS 
 
Ms. Barksdale indicated that she is in favor of shared services, given the economic climate that we 
are in.  However, she is concerned whether the new agreement, when compared with the past 
agreement and considering where the District is in funding, staff reductions and declining resources, 
represents the best interest for the Plainfield Public School District and its resources and staff. 
 
    XII. APPROVAL OF MINUTES OF PREVIOUS MEETINGS 
 
The Board Secretary presents the following minutes, moved by Mrs. Edwards and seconded by Mrs. 
Hernandez: 
 
 October 20, 2010  Business Meeting 
 November 3, 2010  Policy Meeting 
 November 9, 2010  Work & Study Meeting 
 November 16, 2010  Business Meeting 
 

as printed for Board adoption, the motion carried, on a roll-call vote, with four members in favor of all, Ms. 
Barksdale in favor of all, but abstained on October 20th and November 3rd, Mrs. Campbell in favor of all, 
but abstained on October 20th, Mrs. Edwards in favor of all, but abstained on October 20th, and Ms. 
Peterson in favor of all, but abstained on October 20th.  The motion failed for the October 20, 2010 
minutes with four members abstaining. 
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XIII. REPORT OF HUMAN RESOURCES COMMITTEE 
 

Ms. Peterson moved H.R. as a Consent Agenda, seconded by Ms. Barksdale.  The motion carried, on a 
roll-call vote, with eight members in favor and none opposed. 
 
“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides 
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin, 
handicap and social or economic status…” 
It is the policy of this district to provide, through a positive and effective affirmative action program equal 
opportunities for employment, retention, and advancement of all people. 

The equal employment objective for the Board of Education calls for achieving full utilization of minorities and 
women, and handicapped persons at all levels of management and non-management and by job classification; 
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to 
have a work environment free of discrimination.” 
 
A.  Contractual Appointments 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students.  Therefore, it has provided the Interim 
Superintendent of Schools the authority to employ non-administrative and administrative staff members 
between the Business meeting of the Board of Education and next succeeding meeting of the Human 
Resource Committee. 
 
The individuals listed have been verified by the Interim Superintendent of Schools as qualified pursuant to the 
NJ Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.”  The Interim 
Superintendent, in this item has used her authority. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the following individuals 
subject to the requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.   
 
Name/       Salary      Position 
Certification   Effective  Pro-rated Assignment Replacing Codes 
 
1. Rebecca Attalla  11/17/10 – 06/30/11 $48,736.00 Evergreen K. Reina PEAT–167 
    (ESL Teacher) 
 
2. Ana Gonzalez-Martingale 11/15/10 – 06/30/11 $48,200.00 Barlow  New  PEAT–253 
    (Elementary Teacher – Bilingual) 
 
3.  Calla Pereira  11/08/10 – 06/30/11 $48,736.00 Cook  New  PEAT–728 
    (English Teacher) 
 
4.  Tim Spaur   12/13/10 – 06/30/11 $48,200.00 Jefferson J. Safi  PEAT–223 
    (ESL Teacher) 
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B.  Substitute, Hourly and Per Diem Appointments 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following substitute, hourly and per diem 
employees as needed with terms as stated, provisionally, subject to requirements contained in C.116, P.L. 
1986: 

 
 Name Date Stipend Position Funding Code 
 1. Gladys Balladares 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
 2. Mykel Brooks 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
 3. Patricia Bryden 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
 4. Kathleen Cardenas 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
 5. Christina Guerron 09/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
 6. Claudia Herrera 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
 7. Jessica Hill 09/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
 8. Gilbert McGill 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
 9. Salim Quinn 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
10. Marthe Thomas 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
11. Herbert Velasco 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
12. John Vicente 12/01/10 – 06/30/11 $100.00 per day Substitute Teacher ELEMSUBTEA 
13. Sequoia Young 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
14. Michelle Lawson 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
15. Najiyah Drakford 12/01/10 – 06/30/11 $85.00 per day Substitute Teacher ELEMSUBTEA 
16. Dwight Duncan 11/15/10 – 06/30/11  $10.00 per hr. Sub Custodian 31HOURLYBG 
17. Decoda Ricketts 11/18/10 – 06/30/11  $10.00 per hr. Sub Custodian 31HOURLYBG 
18. Ahmand Barnes 11/23/10 – 06/30/11  $10.00 per hr. Sub Custodian 31HOURLYBG 
19. Keona Esannason 12/07/10 – 06/30/11  $10.00 per hr. Sub Custodian 31HOURLYBG 
20. Joan Haskins 12/09/10 – 06/30/11 $10.50 per hr. Sub Assistant ELEMSUBTEA 
21. Annie Howell 12/01/10 – 06/30/11 $10.50 per hr. Sub Bus Aide 30OPERHOUL 
22. Darlene Bonds 10/07/10 – 06/30/11 $10.50 per hr. Sub Bus Aide 30OPERHOUL 
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C.  Appointment of Part- Time Assistant  
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students. Therefore, it has provided the Interim 
Superintendent of Schools the authority to employ non-administrative staff members between the Business 
meeting of the Board of Education and next succeeding meeting of the Human Resource Committee. 
 
RESOLVED, that the Plainfield Board of Education approves the appointments of the following part-time 
Assistant for the 2010 – 2011 school year. Hours worked will be based on job assignment and location. Part-
time assistants’ hours of compensation can be up to but not to exceed a maximum of 30 hours per week. 
 

 
Name/  
Position 
 

Assignment 
 

Salary 
 

 
 
Effective 

Position 
Code 
 
 

1. Jessica Antokal 
Library Assistant 

Clinton/Jefferson 
 

$21,290.00 
 

11/22/10 – 06/30/11 PEAA-147 
 

      
2. Coretta Pellew 

Library Assistant 
Barlow/Stillman 
 

$21,290.00 
 

11/16/10 – 06/30/11 PEAA-148 
 

      
3. Enjolica Richardson 

Locker Rm. Assistant Hubbard Middle School 
$21,290.00 
 

11/22/10 – 06/30/11 PEAA-146 
 

      
4. Carmen Royster-Caldwell 

Teacher Assistant 
Jefferson School 
 

$21,290.00 
 

12/08/10 – 06/30/11 PEAA-029 
 

 
 (A roll-call and an affirmative vote of 5 board members are required for passage.) 
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D.  Resignations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 

RESOLVED, that the Plainfield Board of Education accepts the following resignations: 

Name   Position/School  Yrs. In District Reason Effective 
 

1.  Christine Livres Science Teacher  1   Personal  01/11/11 
2.  Miriam Malabanan Resource Teacher  12   Personal 12/31/10 

 
 
E.  Leave of Absences 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following Leaves of Absences: 
 

Name    Position/Location   Dates    
 
1. Alicia Archibald Special Ed. Teacher 

PHS 
12/08/10 – 12/23/10 
Medical Leave 

    
2. Deborah Celestand Vice Principal 

PHS 
11/28/10 – 01/24/11 
Medical Leave 

.    
3. Phyllis Doddy Secretary 

Early Childhood Department 
12/7/10 – 12/17/10 
FMLA 

    
4 JoAnne Hart Media Specialist 

Evergreen School 
11/08/10 – 03/04/11 
Medical Leave 

    
5. Karen Trammell School Nurse 

Cook School 
11/30/10 – 12/10/10 
Medical Leave 

    
6. Shelley Weinstock Special Ed. Teacher 

PHS 
12/01/10 – 12/15/10 
FMLA 
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F.  Return to Payroll 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approve the return of the following employees to payroll: 
 

Name     Position/Location  Salary   Effective  
1. Lumishka Cooper-Turnbull Social Worker 

Early Childhood Department 
$77,915.00 11/22/10 

     
2. Nicole Short Elementary Teacher 

Emerson School 
$55,236.00 11/29/10 

     
3. Sandra Lopez-Donovan Elementary Teacher 

Woodland School 
$72,915.00 12/01/10 

 
G. Transfers/Reassignments 
 

Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 
 
The Plainfield Board of Education recognizes the need to improve the overall efficiency and effectiveness of 
the district and school operations.  As part of this process, the following transfers and reassignments as being 
in alignment with and support of district goals and objectives, as well as efforts to strengthen accountability, 
effectiveness and efficiencies; 
 
RESOLVED, that the Plainfield Board of Education approves the following transfer/reassignment for the 2010 
– 2011 school year.  The employee has been notified in writing pursuant to District procedures and contractual 
requirements: 
 
 Name 

 
From To 

 
Effective 
 

Position  
Code 

1. Gayle Johnson 
 

Secretary V  
Special Education  

Secretary V 
Plainfield High School 

12/16/10 
 

PEAS-048 

      

2. Robert Birkitt 
 

Math Teacher 
Maxson School 

Math Teacher 
Cook School 

12/06/10 
 

PEAT-727 

      

3. Homer 
Fernandez 
 

Bil-Elementary Teacher 
Stillman School 

Math Teacher  
Maxson School 

12/06/10 
 

PEAT-401  

      

4. Dario Minetti 
 

Webmaster 
Public Information & Mkt. 

Webmaster 
Information Technology 

12/22/10 
 

PEAI-015 
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H.   Longevity/Salary Adjustment 
 
Strategic Plan Link: 
Goal 2:  Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following pro-rated longevity increases/salary 
adjustments: 
 
 

Last Name Location Salary Salary + Adjustments 
1. Cheri Phillips 

Elementary Teacher 
 

Washington School 
 
 

$83,222.00 
BA Step 13 
 

$83,222.00 + $750.00 
BA Step 13 + Longevity 
 

 
    

2. Delores Martin 
Elementary Teacher 

Early Childhood Department 
 

$84,722.00 
MA Step 13 

$84,722.00 + $1,250.00 
MA Step 13 + Longevity 
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Compensation for Additional Assignments 
 
I.   Athletics 

 
Strategic Plan Link: 
Goal 2  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ staff members to participate in extra curricular opportunities 
within the District.  
 
The individuals listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ 
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified.”  The Interim 
Superintendent, in this item has used her authority. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the following coach for the 
supplemental position listed for the 2010 – 2011 school year:   
 
    Name    Activity    Stipend  
1. Laura Schetlick   Ticket Taker/Seller   $25.00 – $75.00 per game 
2. Mauri Horton   Ticket Taker/Seller   $25.00 – $75.00 per game  
3. Dionne Allen   Maxson Cheerleading Advisor $1,061.00 
4. Linda Reid    Hubbard Cheerleading Advisor $1,061.00  
5. Clinton Jones   Weight Room    $2,747.00 
 
 
J. Jefferson School Family Friendly Center, After School program 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes: 
 
To improve the learning and academic performance of all students in all Plainfield Public Schools. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New Jersey Core 
Curriculum Content Standards and achieve academic and life-long success. 
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To increase students’ academic achievement by offering high-quality supplemental services in core academic 
areas and enrichment activities for approximately 60 students enrolled in the Family Friendly Centers at 
Jefferson school’s Family Friendly Center are defined as afterschool programs that offer academic remediation 
and enrichment activities in the areas of arts and culture, youth development, physical activity and parental 
involvement. 
 
RESOLVED, that the Plainfield Board of Education approves the Department of Student Intervention and 
Family Support Services to add the listed teacher assistants to the list of approved staff for the hiring and 
compensation of the Jefferson Family Friendly Center.  The compensation will be at a rate of $10.50 per hour, 
not to exceed the funding amount of $5,230.00. Funding has been verified via account #20-448-218000-106A-
18-0000. 

 
 
 
K. Hubbard Middle School Morning and Friday Afternoon Detention 

Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Strategic Plan Link: 
Goal 4: Safe Learning Environment 
To provide a safe, secure professional and clean environment for students, staff and members of the 
community. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is committed to providing a safe, secure, professional and clean 
environment for students, staff, and members of the community.  As part of the effort to provide a safe learning 
environment, it is recommended that the staff members below be compensated to monitor and supervise the 
Morning and Friday Afternoon Detention Program as reinforcement of academic excellence, attendance 
requirement and behavior. The hours of operation will be Tuesday through Thursday 7:30 a.m. – 8:10 a.m. and 
Friday 3:00 p.m. – 6:00 p.m. 

RESOLVED, that the Plainfield Board of Education approves the listed staff members to be compensated for 
the 2010 – 2011 school year at $28.00 per hour for a maximum of  $3,024.00 (108 hours). Funding will be 
charged to 23STIPENDS. 

 Name 
 

Position School/Location Maximum 
 Amount

1. Jason Anderson Social Studies Teacher Hubbard Middle  School $3,024.00
2. Michael Burke Physical Education/Health Teacher Hubbard Middle  School $3,024.00
3. Jarrett Pleasant  Social Studies Teacher Hubbard Middle  School $3,024.00
4. Gregory Powell Technology Teacher Hubbard Middle  School $3,024.00
 

 Name Position School/Location Maximum Amount 
1. Deborah Draugh   Teacher Assistant Jefferson Elementary $5,230.00 
2. Sylvia King Teacher Assistant Jefferson Elementary $5,230.00 
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L.  PAAAS Advisory Program 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life. In doing so, it is also committed to providing enrichment in such extra curricular 
activities such as the performing arts, student government, athletic teams and social skills. 
 
PAAAS will continue to implement an Advisory Program for all students in grades 7 - 9. Students will receive 
academic, social and emotional support in all areas of student life. The Advisory Program will begin September 
13, 2010 through June 9, 2011 from 12:16 p.m. to 12:46 p.m., Monday through Thursday.  Teachers will work 
a maximum of two hours per week at a rate of $28.00 per hour for a maximum of $2,128.00. 
 
RESOLVED, that the Plainfield Board of Education approves the employment of the listed teacher below. 
Funding charged to individual PAAAS Teacher accounts. 
 
Name Position 
Onekka Kimble Special Education Teacher 
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M. English/Spanish District-Wide Translation Team for 2010-2011 
 
Strategic Plan Link: 
Goal 5: Community and Family Engagement 
 
The Interim Superintendent of Schools recommends, and so move, adoption of the following: 

 
RESOLUTION 

 
With a fast growing Spanish speaking community in Plainfield, there is an increase need for district and school 
personnel to send written notices, letters, and other important information to parents in their native language 
(Spanish).  The NCLB legislation provides districts with funding (Title III- Immigrant Fund) to provide parents 
with information pertaining to their children’s education in their native language (Spanish).  
 
RESOLVED, that the Plainfield Board of Education approves the following staff members to serve as oral/text 
translators for the 2010-2011 school year at a rate of $28.00 per hour. (Hours will be determined based on 
case load and needs of each individual school – before and after school hours): The funding source has been 
verified and will be charged to FY 2010-2011 NCLB Title III 200-100 account. 
 
 Name Position/Location Maximum Amount 
1. Idelisse Gonzalez Teacher/Adm. Bldg. $3,500.00 
2 Maria Acero Teacher/Clinton $1,260.00 
3. Jenny Hernandez Teacher/Clinton $1,260.00 
4. Maria Maldonado Teacher/Clinton $1,540.00 
5. Milagros Enriquez Support Worker/SIFFS $1,260.00 
6 Yanneth Sierra Teacher/Jefferson $1,400.00 
7 Diana Saenz Torres Teacher/Maxson $1,400.00 
8 Analyn Acosta Secretary/Adm. Blg. $   420.00 
9 Divina Guzman-Valentin Secretary/Early Childhood $   420.00 
10 Olga Torres Secretary/Evergreen  $   420.00 
11 Marlene Figueroa Secretary/Adm. Bldg. $   420.00 
12 Ivette Perez Secretary/Adm. Bldg. $   420.00 
13 Bernabe Guardado Secretary/Adm. Bldg. $   420.00 
14 Martha Guardado Secretary/Adm. Bldg. $   420.00 
15 Jeraldine Salazar Secretary/Adm. Bldg. $   420.00 
16 Edna Lawrence Secretary/Jefferson $   420.00 
17 Mercedes Hazuri Secretary/Maxson $   420.00 
18 Edith Lobelo Secretary/Clinton $   420.00 
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N. Clinton K-8 Center After School Project Y.E.S. 
  
Strategic Plan Link: 
Goal 1: Learning Outcomes 
  
To improve the learning and academic performance of all students in PPS. 
  
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

  
RESOLUTION 

  
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing opportunities for and ensuring that all 
students (inclusive of English language learners and Special Education Students) meet the New Jersey Core 
Curriculum Content Standards and achieve academic and life-long success. 
  
Project Youth Excelling in School (Y.E.S.) is a grant-based project that targets African American students in 
grades K-3 who are at risk because of academic and behavioral challenges.   Project Y.E.S. will provide 
opportunities for students to improve academic skills in math and language arts and also to promote social and 
emotional skills that will improve student behavior. Dance and theatre will be integrated into the afterschool 
program as a means of developing social and emotional skills of the targeted students.   
  
RESOLVED, that the Plainfield Board of Education approves compensation for the following district employees 
at $28.00 per hour for a maximum of $1,232.00 to provide a total of 44 sessions to students in Project Y.E.S., 
an after school tutorial program for a maximum of 15 weeks from November 17, 2010 to April 21, 2011.  The 
availability of these funds has been verified and will be charged to IDEA, CEIS funds 20-465-200000-300I-32-
0000.  
 

Name     Activity    Maximum Amount 
1. Milton A. Taylor   Dance     $1,232.00 
2. Rashanna Harmon    Theatre    $1,232.00 
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O. Compensation for Certified Staff Appointed by the Board of Education Who Serve as 

Lunchroom/Breakfast Supervisors/Bus Duty for the 2010 – 20011 School Year.  
 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following resolution: 
 

RESOLUTION 
 
Pursuant to Article XXIV of the Collective Bargaining Agreement between the Plainfield Board of Education 
and the Plainfield Education Association stipulates that the Board will pay certified teachers who serve as 
lunchroom supervisors for a daily period of 40 minutes and certified teachers are assigned as breakfast 
supervisors/bus duty for a daily period of 30 minutes. 
 
RESOLVED, that the Plainfield Board of Education authorizes the compensation to the listed certified staff for 
lunchroom supervisor, breakfast supervisor and bus monitor services based on the negotiated rate and the 
submission of time reports and compliance with the following formulas:  (1) Breakfast/Lunch - 1 employee/50 
students (2) Bus Monitor - 1 to 2 employees per school, depending on number of students.  
 
Clinton  
1. Cheryl McGaw 
 
 

P. Compensation for Non-Certificated Staff Appointed by the Board of Education Who Serve as 
Breakfast/Lunchroom/After-School Bus Monitors for the 2010 – 2011 School Y ear.  

 
Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following resolution: 
 

RESOLUTION 
 

Schools must monitor students during the breakfast, lunch program, and after-school program to provide a 
safe and secure environment and assistants are assigned as breakfast/lunchroom/after-school bus monitors to 
participate in this process. 
 
RESOLVED, that the Plainfield Board of Education approves the compensation to the listed Non-Certificated 
Staff for lunchroom, breakfast, bus monitor services based on the negotiated rate, submission of time reports 
and in compliance with the following formulas: (1) Breakfast/Lunch - 1 employee/50 students (2) Bus Monitor - 
1 to 2 employees per school, depending on number of students.  
 
Clinton 
1.Dilicia Luster - Harris 

Stillman 
1.Tylie Shider 
2. Gregory Ruffin, Jr. 
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Q.   Intramurals  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing enrichment in such extra curricular 
activities such as the performing arts, student government, athletic teams and social skills.  
 
RESOLVED, that the Plainfield Board of Education approves each school’s Intramural Units (extra curricular 
activities, i.e. clubs and teams) and compensates staff as per the PEA Guide.  An intramural unit is valued at 
$274.00 and funded by each school’s individual stipend account.  (School Year 2010 – 2011) 
 

Name   Position/School   Activity   Units 
 
1. Brenda Hackett Resource Teacher/Emerson Student Council 3 
2. Jeanette Lacks Elementary Teacher/Emerson Step Club 2 
3. Linda Reid Elementary Teacher/Emerson Theatrical Drama 2 
4. LaRoya H. Barnes Secretary V/Emerson Theatrical Dance 2 
5. Mbaheru Ahaukhet Substitute/Emerson Co-ed Basketball 2 
6. N. Tortorici Dunham Elementary Teacher/Emerson Music & Craft Club 1 
7. Patty Lewis Speech Language Specialist/Emerson Emerson Gazette Newspaper 2 
8. Penelope Hewitt Elementary Teacher/Emerson Yoga for Kids 1 
9. Roxanne Santiago Art Teacher/Emerson Art Club 2 
10. Victoria Rios Elementary Teacher/Emerson Arts & Crafts Club 1 
11. Yurika Ebata World Language Teacher/Emerson Homework Club 2 
12. Cheryl Hills Elementary Teacher/Washington Young Entrepreneurs 2 
13. Tina Jenious-Flood Elementary Teacher/Washington Volleyball 2 
14. Kerry Sanders Security Officer/Stillman Basketball 2 
15. Patricia McEnerney Elementary Teacher/Stillman Safety Patrol 1 
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R.   Extra Curricular 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in all PPS 
 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so it is also committed to providing enrichment in extra curricular activities 
such as performing arts, student government, athletic teams and social skills. 
 
RESOLVED, that the Plainfield Board of Education approves compensation to the listed staff in accordance 
with the 2010-2011 PEA Guide. 
 

Name    Position   Activity    Stipends 
 

1. Carolyn Mehlhorn  Math Teacher   Class of 2014   $   607.00 
2. Jeffrey Truitt   Social Studies Teacher Mock Trial   $1,473.00 
3. Willie Hembree  Social Studies Teacher Yearbook   $3,295.00 

 
 
S.   Compensation for Class Coverage  
 
The Interim Superintendent of Schools recommends, and I so move adoption of the following: 

RESOLUTION 
 
The Plainfield Board of Education agrees that if a teacher is required to utilize his/her unassigned time for the 
purpose of substitution. The teacher shall be compensated at the rate of $22.00 per period during the 2010 – 
2011 school year. 

RESOLVED, that the Plainfield Board of Education approves the following individuals to be compensated for 
class coverage in accordance with the PEA Collective Bargaining Agreement, Article XII.A: 

School   Name    Position   Amount 
 
Emerson  1. Audrey Bayard  Elementary Teacher  $22.00 
   2. Michelle Dabney  Elementary Teacher  $22.00 
   3. Jeannette Gaffney  Elementary Teacher  $22.00 
   4. Sheila Greenwood  Elementary Teacher  $22.00 
   5. Lissette Hernandez  Elementary Teacher  $22.00 
   6. Penelope Hewitt  Elementary Teacher  $22.00 
   7. Aster Latar   Elementary Teacher  $22.00 
   8. Delecia Lewis  Elementary Teacher  $22.00 
   9. D. Marcelline-Jenkins Elementary Teacher  $22.00 
   10. Susan McCarthy  Elementary Teacher  $22.00 
   11. Diana Mitchell  Elementary Teacher  $22.00 
   12. Dilver Ortiz  Elementary Teacher – Bil $22.00 
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   13. Terri Sheppard  Elementary Teacher  $44.00 
   14. Nancy Tortorici Dunham Elementary Teacher  $22.00 
Washington  15. Lisa Biondi  Elementary Teacher  $22.00 
   16. Donna Smith  Elementary Teacher  $22.00 
Woodland  17. Antonia Atkins  Elementary Teacher  $44.00 
   18. Edith Farrell  ESL Teacher   $22.00 
   19. Rashanna Harmon Elementary Teacher  $44.00 
   20. Twanie Hawkins  Elementary Teacher  $110.00 
   21. JoAllyn Henry  Media Specialist  $22.00 
   22. Lauren Jacey  Elementary Teacher  $44.00 
   23. Donna Pappocchia Special Education Teacher $44.00 
   24. Carlos Vasquez  World Language Teacher $44.00 
  
 
 
T.   Mentoring Fees 
 
Strategic Plan Link: 
Goal 2:  Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education agrees to reimburse PASA employees the full amount of all state-required 
mentoring fees paid by the individual upon the attainment of tenure in the Plainfield School District. (Article XII, 
C.8 Professional Growth). 
 
RESOLVED, that the Plainfield Board of Education approves reimbursement for Wilson Martinez, Vice 
Principal who is tenured and has completed the State required program “Leaders to Leaders” for mentoring 
fees in total of $3,100.00.   
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U. FY 2011 NCLB ARRA Title I  
 
Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of district and school operations. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following:   
 
      RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the following FY 2011 NCLB ARRA Title I funding 
source for certificated personnel listed below, for the 2010-2011 school year: 
 

1. Paskewich, Christopher  $50,236.00  20-460-100000-101A-52-0000  
2. Wilson, Jacqueline   $85,722.00  20-460-100000-101A-52-0000  
3. Yapczenski, Edward   $52,236.00  20-460-100000-101A-52-0000  
4. Banta, Mary    $86,972.00  20-460-100000-101A-52-0000  
5. Kimble, Onekka   $59,736.00  20-460-100000-101A-52-0000  
6. Arias, Paola    $68,915.00  20-460-100000-101A-52-0000  
7. Rosen, Marc    $80,165.00  20-460-100000-101A-52-0000  
8. Shultz, Sandra   $83,722.00  20-460-100000-101A-52-0000  
9. Cansdale, Joan   $87,472.00  20-460-100000-101A-52-0000  
10. Feijoo, Oscar    $51,736.00  20-460-100000-101A-52-0000 

 
 
V.  Organizational Chart  PULLED 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the organizational chart for the Plainfield Board 
of Education. 
 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 
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W.  Abolishment  of Job Title   PULLED 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To provide the overall efficiency and effectiveness of district and school operations.  
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes the need to improve the overall efficiency and effectiveness of 
the district and school operations. As part of this process, the listed job title has been determined as being not 
in alignment with recognized State titles; 
 
RESOLVED, the Board of Education approves the abolishment of the following job title: 
 
Assistant Superintendent of Educational Services 
 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To provide the overall efficiency and effectiveness of district and school operations.  
 
X.  New Job Title  PULLED 
 
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes the need to improve the overall efficiency and effectiveness of 
the district and school operations. As part of this process, the listed job title has been identified as being in 
alignment with State recognized titles, in support of district goals and objectives, as well as in strengthened 
accountability, effectiveness and efficiencies; 
 
RESOLVED, the Board of Education approves the following new job title: 
 
Assistant Superintendent of Curriculum and Instruction 
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Y.  Administrative Appointments 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention, and development of district staff. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education recognizes the need to fill administrative positions at least on a temporary 
basis in order to provide consistency for the overall educational operations of the district. 

 
RESOLVED, that the Plainfield Board of Education approves the appointment of Gina Ogburn-Thompson as 
Acting Vice-Principal at Plainfield High School during the absence of the Vice Principal, Deborah Celestand, 
effective December 2, 2010 – January 24, 2011 and approves the salary guide revision of previous 
administrative appointment, (September Agenda) effective September 22, 2010 – October 29, 2010.  Both 
acting appointments are at a prorated salary of $100,530.00, Guide G, Step 0 on the PASA Salary Guide. 
 

RESOLUTION 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of Caryn Cooper as Interim  
Assistant Superintendent of Educational Services) effective January 1, 2011 not to exceed June 30, 2011 with 
an added monthly stipend of $1,500.00. 
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XIV. REPORT OF THE CURRICULUM & INSTRUCTION COMMITTEE 
 

Ms. Peterson moved Human Resources as a Consent Agenda, seconded by Ms. Barksdale.  The 
motion carried on a roll-call vote with seven members in favor of all and Mrs. Campbell in favor of all, 
but opposed on Item D. 
 
A. Trips 
 
1. Class of 2011 Field Trip 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey  Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Plainfield High School Senior Class has been going on senior field trips since 1993.  The Class of 
2011 has worked diligently in their fundraising activities to offset cost for their senior trip.  The Class 
of 2011 Senior Field Trip will expand the students’ learning beyond the walls of the classroom into the 
vast community outside.  The senior trip will also provide students with experiences that cannot be 
duplicated in school.  The field trip is an integral part of school instruction.  The Disney Coordinator of 
Educational Activities has invited the Class of 2011 to attend their 2011 Disney Graduate Group 
Activities in Lake Buena, Florida from Friday, May 6, 2011 to Tuesday, May 11, 2011.  One hundred 
ten (110) seniors and eleven (11) chaperones will attend this special event. 
 
One hundred ten (110) seniors and eleven (11) chaperones will attend the Class of 2011 Senior Field 
Trip from Friday, May 6, 2011 to Tuesday, May 11, 2011.  Departure is scheduled from Plainfield 
High School parking lot on Friday, May 6, 2011 at 11:30 a.m.  The return is scheduled for Tuesday, 
May 11, 2011 at 2:30 p.m.  The cost of lodging and transportation for the students and chaperones 
will be provided by fundraising activities, donations and advertisements. The cost per student and per 
chaperone for airfare is $318.00, lodging is $280.00, and Grad Night is $152.00, at a total cost of 
$750.00 per person. Transportation to Newark Airport will be provided by the district. 
 
RESOLVED, that the Plainfield Board of Education approve for one hundred ten (110) seniors and 
eleven (11) chaperones to attend the 2011 Disney Graduate Group Educational Activities from 
Friday, May 6, 2011 to Tuesday, May 11, 2011 not exceed $49,500.00 The availability of funds has 
been verified.  The cost of airfare, lodging and Grad Night will be charged to Plainfield High School 
Student Activity account. 
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2. East Jersey Olde Town Village/Cornelius Lowe House 

 

Strategic Plan Link: 
Goal 1: Learning Outcomes: 
To improve the learning and academic performance of all students in PPS. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Approximately twelve (12) special needs students and three (3) chaperones from Hubbard Middle 
School will attend East Jersey Olde Town Village and the Cornelius Lowe House in Piscataway, NJ 
on Thursday, January 27, 2011.  Students will see first-hand a colonial village and home as 
represented in New Jersey pre Revolutionary War.  Departure is scheduled for 8:45 a.m. from 
Hubbard Middle School and will return at 12:45 p.m. 
 
RESOLVED, that the Plainfield Board of Education approve that twelve (12) special need students 
and three (3) chaperones from Hubbard School participate in the field trip to East Jersey Olde Town 
Village and the Cornelius Lowe House in Piscataway, NJ from 8:45 a.m. to 12:45 p.m. on Thursday, 
January 27, 2011.  Transportation will provide by the district, there is no direct cost to the District. 
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B. Professional Development  
 
1. 2011 Council for Exceptional Children Annual Conference  
 
Strategic Plan Link: 
Goal 1:   Learning Outcomes:  
 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools.  
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential in the success of the District and the students.   Therefore, it has provided the 
Superintendent of Schools the authority to employ administrative staff members to participate in out-
of-district professional development. 
 
The district has identified a need to strengthen leadership skills.  Antoinette Adams, Vice Principal 
Special Education, Gifted & Psychological Services will attend the Council for Exceptional Children 
2011 Conference in Oxon Hill, MD April 25, 2011- April 28, 2011.  Attendance at this conference will 
help provide practical lessons for leaders, and improve teaching and learning. By exposure to the 
workshops led by nationally recognized researchers/presenters, Mrs. Antoinette Adams, Vice 
Principal of Special Education, Gifted & Psychological Services  will be able to turnkey the information 
obtained and learned in an effort to support the learning and academic performance of all students in 
all Plainfield Public Schools. Mrs. Adams will learn about the latest issues in special education, 
innovative teaching strategies and special education legislation.  The special education administrator 
will also explore new products and services and have an opportunity to network with other 
professionals who work with children with exceptionalities. 
 
RESOLVED, that the Plainfield Board of Education approves for Antoinette Adams, Vice Principal 
Special Education, Gifted & Psychological Services to attend the CEC Annual Conference from April 
25, 2011- April 28, 2011, in Oxon Hill, MD at a cost not to exceed $1, 733.36 (inclusive of registration 
- $287.00; Hotel - $796.00 ($199.00 per night); 16% tax - $127.36 ($31.84 per night); Hotel fee 
$40.00 ($10.00 per night); Food Allowance $284.00; Transportation  $123.00, and Parking $76.00) 
The availability of funds for this item have been  included in the FY’10 IDEA grant and will be charged 
to account 22-251-200000-500A-32-000.  
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2. New Jersey Association of Health, Physical Education, Recreation and Dance. “Leading the 
Way: Education, Service and Accountability.” 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of District staff. 
  
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

  
RESOLUTION 

  
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out-of-district Professional Development opportunities. 
 
Hubbard Middle School Dance Teacher, Ellen Schwartz will attend the New Jersey Association of 
Health, Physical Education, Recreation and Dance (NJAHPERD) at Ocean Place Resort in Long 
Branch NJ, on February 16-18, 2011. This professional development conference consists of 
workshops hosted by professionals in Physical Education, Health and Dance.  Educators, performers 
and scholars focusing on integrating dance into the public school environment and infusing literacy 
through dance into the curriculum of students in the public school system. The Association fosters 
excellence in the areas of Physical Education and Dance by providing dance and physical education 
teachers with educational opportunities and information on current programs in the state of New 
Jersey. This year’s conference is an Eastern District Convention with educators attending from all 
over the Eastern U.S. 
 
Professional development sessions will focus on dance curriculum, new implementation techniques 
and materials that will enhance classroom methodology along with new ways to integrate dance into 
the core curriculum content areas such as: language arts, mathematics, science and social studies. 
This conference will also fulfill the requirements of the 2010-2011 Professional Improvement Plan 
(PIP) as well as earn valuable professional development hours in their field. Teachers will turnkey 
strategies to other dance, and physical education teachers in the District. 
 
RESOLVED, that the Plainfield Board of Education approves Hubbard Middle School Dance teacher 
Ellen Schwartz, to attend the annual conference of the New Jersey Association of Health, Physical 
Education, Recreation and Dance at the Ocean Place Resort, Long Branch, New Jersey from 
February 16-18, 2011 The registration fee is $115.00 per person for a total not to exceed $230.00 
and will be charged to account 15-190-10018-320A 23 0000. The availability of funds for this item has 
been verified. 
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3. NJ Music Educators Association Annual Conference : Music Lasts A Lifetime 2011 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of District staff. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Interim Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out-of-district Professional Development opportunities. 
 
Vocal, Instrumental and Music teachers Jessica LaPine and Christopher Dalton of Hubbard Middle 
School will attend the New Jersey Music Educators Association Annual Conference Music Lasts A 
Lifetime 2011 at the Hilton Hotel in East Brunswick, New Jersey on February 25-26, 2011 with a pre-
registration deadline of February 11, 2011. This conference is a professional development consisting 
of workshops hosted by professional musicians and music educators focusing on classroom music, 
multicultural music, technology, and integrating music in literacy, mathematics, science, writing, and 
performing musicals. 
 
The teachers will implement new techniques and materials that will enhance classroom music 
instruction and technology. This will include the integration of music with other core curriculum 
content areas such as: language arts, mathematics, science and social studies. This conference will 
also fulfill the requirements of the 2010-2011 Professional Improvement Plan (PIP) as well as earn 
valuable professional development hours in their field. Teachers will turnkey strategies to other vocal, 
instrumental and music teachers in the District. 
 
RESOLVED, that the Plainfield Board of Education approves vocal, instrumental and music teachers 
Jessica LaPine, and Christopher Dalton, Hubbard Middle School to attend the New Jersey Music 
Educators Association Annual Conference Music Lasts A Lifetime 2011 at the Hilton Hotel in East 
Brunswick, New Jersey on February 25-26, 2011 with a pre-registration date of February 11, 2011. 
The registration fee is $155.00 per person for a total not to exceed $310.00 and will be charged to 
account 15-190-10018-320A 23 0000 The availability of funds for this item has been verified. 
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C. Early Childhood Five (5) Year Plan Update Submission 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
Strategic Plan Link: 
The Plainfield Public Schools is required to submit a five (5) year programmatic plan update, along 
with a budget for the 2011-2012 school year, to the New Jersey Department of Early Childhood 
Education. This plan outlines the operation of the Plainfield preschool program to meet the needs of 
its preschool population over the next few years. 
 
The plan continues to incorporate the use of contracted community child care providers as well as in-
district classrooms to provide universal preschool to Plainfield residents. The plan describes the 
continued use of approved curriculum and evaluation methods proved effective in current practice. 
We will continue to train both in-district and provider staff to maintain the highest possible level of 
appropriate classroom instruction. The plan also outlines strategies for outreach to the community 
and support for families of preschoolers. 
 
The 2011-12 budget submission is crafted to provide service to a total of 1,543 preschoolers (1,474 
general education and 69 classified). This will utilize the services of thirteen (13) contracted providers, 
including Head Start, and classrooms in three (3) in-district schools. 
 
RESOLVED, that the Plainfield Board of Education approves the submission of the Five (5) year plan 
update and the 2011-12 Budget for Early Childhood Education. This is annual funding from the New 
Jersey Department of Education for preschool services to three (3) and four (4) year olds. The FY 
2011-12 budget submission is $19,833,257.00. 
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D. Rosetta Stone 
 
Strategic Plan link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

 
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. This need was identified and recommended by the State Collaborative Assessment and 
Planning for Achievement (CAPA) at Jefferson Elementary School.  
 
There is a need at Jefferson Elementary School to implement a research-based technology program 
for English Language Learners; to enhance and strengthen second language acquisition. Rosetta 
Stone is a web-based software program which increases second language developmental skills. 
Rosetta Stone can be used to complement classroom teaching or to allow K-6 students to work 
independently, building their basic speaking, listening comprehension, reading, and writing skills. 
Rosetta Stone advances students to the next level only when they achieve a level of proficiency 
defined by the teacher. Rosetta Stone allows teachers to make efficient use of their instructional time, 
concentrating on interactive classroom activities that promote fluency. This program will also be 
utilized to help our Spanish speaking parents learn conversational English after school hours during 
our upcoming Parent Academy to build a strong community relationship.  Six (6) hours of professional 
development will be provided and is included in the cost for teachers. 
 
RESOLVED, that the Plainfield the Board of Education approves the purchasing of 10 licenses of 
Rosetta Stone web-based language program - English version. Rosetta Stone will be implemented in 
bilingual classrooms at Jefferson Elementary School in Grades K-6 at a cost not to exceed $3,200. 
00.  Availability of funds for this item has been verified and will be charged to account 15-000-
222000-300A-18-0000 
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E. Clinton K-8 Center After School Project Y.E.S. 
  
Strategic Plan Link: 
Goal 1: Learning Outcomes 
  
To improve the learning and academic performance of all students in PPS. 
  
The interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

  
RESOLUTION 

  
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English language learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
  
Project Youth Excelling in School (Y.E.S.) is a grant-based project that targets African American 
students in grades K-3 who are at risk because of academic and behavioral challenges.   Project 
Y.E.S. will provide opportunities for students to improve academic skills in math and language arts 
and also to promote social and emotional skills that will improve student behavior.  Martial Arts will be 
integrated into the afterschool program as a means of developing social and emotional skills of the 
targeted students.   
  
RESOLVED, that the Plainfield Board of Education approves compensation for the following vendor 
to provide services  to students in Project Y.E.S., an after school tutorial program for a maximum of 
15 weeks from November 17, 2010 to April 21, 2011 not to exceed $2,926.005.  The availability of 
these funds has been verified and will be charged to IDEA, CEIS funds 20-465-200000-300I-32-0000.  
 
 
VENDOR SERVICES PROVIDED RATE 
Rhythmatic Martial Arts Academy Martial Arts $133.00/hr. 
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F. Project HealthLinks  
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
To improve the learning and academic performance of all students in PPS 
Goal 5:  Family & Community Engagement 
To actively engage families and communities in a meaningful, structured and productive 
manner that promotes learning and cooperation 
  
The Interim Superintendent of Schools recommends, and I so move, the adoption of the following: 

  
RESOLUTION 

  
Plainfield Public Schools is committed to improve the learning and academic performance of all 
students (including English Language Learners and Special Education Students) so they achieve 
their full potential in life.  In doing so, it is also committed to providing opportunities for and ensuring 
that all students meet the NJCCCS and achieve academic, behavioral, emotional, and lifelong 
success. 
 
Maxson and Hubbard Middle Schools has participated in Project HealthLinks since 2002.  Project 
HealthLinks is a ‘mini-internship’ sponsored by the Raritan Valley Chapter of the Links.  Eighth grade 
students are provided with an opportunity to enhance their knowledge bank of career options.  The 
students are exposed to traditional and non-traditional healthcare, engineering, and medical careers 
that have the potential to support their academic preparation for the secondary level. 
 
From November 2010 to June 2011, the students (hereinafter referred to as interns) attend monthly 
workshops at participating sites in the tri-county area including Liberty Science Center, UMDNJ, 
Robert Wood Johnson Foundation,  and Solaris Whole Health.  The focus on health-related services 
and products representative of the host organization helps to raise the level of awareness with 
students and stimulate their thinking on life career options. 
 
Careers that support the host endeavors, the issues, and their implications for the community are 
studied.  Each intern is required to listen intently during organization presentations, use the Cornell 
note taking method, prepare a group presentation (rubric provided), complete a narrative or 
speculative essay due a week after each monthly workshop, complete a career choice survey, and 
interact positively with students from Piscataway and Plainfield schools. 
 
The site visits, reports and problem-based learning projects support skill development that is 
consistent with NJCCCS including writing, speaking, listening, teamwork, critical thinking, and 
presentation.  Field trips are during school hours with Plainfield Public School providing district 
transportation. 
 
RESOLVED, that the Board of Education approve for at least twenty (20) Maxson and Hubbard 
Middle School interns participate in Project HealthLinks monthly field trips from December 2010 
through June 2011.  Transportation will be provided by the district, there is no direct cost to the 
district.  
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G. Maxson Middle School Saturday Academy Ramp Up   

 
Strategic Plan Link  
Goal 1: Learning Outcomes: To improve the learning and academic performance of all 
students in all Plainfield Public Schools. 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

  
RESOLUTION 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students)  
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
In support of obtaining these goals, the Maxson Middle School Saturday Ramp Up Academy 
Program, will provide academic support and enrichment for students in grades 6th through 8th in 
Literacy, Mathematics, and Science. 
 
For the 2010-11 school year, the Maxson Middle School Saturday Ramp Up Academy Program will 
operate from January 22, 2011 to March 26, 2011 from 10:00 a.m. to 1:00 p.m., utilizing three 
teachers for three hours of instruction, not to exceed 90 hours of instruction.  
 
RESOLVED, that the Plainfield Board of Education approves the operation of the Maxson Middle 
School Saturday Ramp Up Academy Program for the 2010-11 school year. The availability of funds 
has been verified and will be charged to account 15-130-100000-18-101C-24-0000.  
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H. Amended Individuals with Disabilities Education Act (IDEA) Grant –FY 2009/2010 
 
 
Strategic Plan Link: 
Goal: Learning Outcomes 
To improve the learning and academic performance of all students in PPS 

The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Individuals with Disabilities Education Act (IDEA) Grant is an annual resource that is funded by 
the Federal government through the New Jersey Department of Education   allocation of funds. The 
grant period began September 1, 2009 and ended August 31, 2010.  
 
The IDEA funds are used to improve student achievement and help close the achievement gap 
through school improvement and reform.   
 
The following item was approved at the Business Meeting on August 12, 2009 and must be amended 
to include carryover to the FY 2009-2010 Basic and Preschool allocations.  
 
RESOLVED, that the Board of Education authorizes the Interim Superintendent of Schools to submit 
the following Amended application for the Individuals with Disabilities Education Act (IDEA) Grant for 
FY 2009-2010 to include carryover funds from the previous year. 
 

Funding Source Program Description Amount Administrator 
Amendment to the 
FY2009/2010  
Individuals with 
Disabilities Education 
Act to include carryover 
funds to the Basic Grant 
 
 
 
Amendment to the 
FY2009/2010 
Individuals with 
Disabilities Education 
Act to include carryover 
funds to the Preschool 
Grant 
 

Basic grant funds are 
used for services and 
supplies for special 
education students. 
 
 
 
 
 
Preschool grant 
funds are used for 
services and supplies 
for preschool special 
education students. 
 
 
 
 
 
 
 

 
$753,427.339 
(Basic) 
 
 
 
 
 
 
$1,587.06 
(Preschool) 
 
$1,107.00 
(Preschool Non- 
Public)  
 
 
 
 
 

 
Antoinette Adams 
 
 
 
 
 
 
 
Antoinette Adams 
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I. Provision of Special Education Services 
 
The Interim Superintendent of School recommends, and I so move, adoption of the following: 
 

RESOLUTION 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To Improve the learning and academic performance of all students in PPS. 
 
N.J.S.A. 18A:46 requires Boards of Education to identify and provide for students with various 
disabilities, and certain students in this district have been so identified and require special education 
and related services. 
 
RESOLVED, that the Plainfield Board of Education approves those four (4) Plainfield pupils whose 
names have been certified by the Interim Superintendent of Schools and are on file with the Secretary 
of the Board of Education will be provided with special education programs in out-of-district schools 
for the disabled for the remainder of the 2010-2011 school year: 
 
 

NAME OF 
PUPIL 

INSTITUTION CLASSIFICATION TUITION COST 
AND 

TRANSPORTATION
 
H.H. 

 
Watchung Hills 
Regional HS 

 
SLD 

 
$22,960.50 

 
R.J. 
 

 
The Midland School 

 
MD 

 
$45,271.00 
 
$2,251.00  
(6/14/10-6/30/10) 

T.J. The Midland School  MD $19,808.80 
(2/1/10 – 6/30/10) 

E.G. Ewing Public Schools MD $35,725.00 
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J. Statement of Assurance  
 
Strategic Plan Link: 
Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of district and school operations. 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
The N.J.A.C. 6A:7 Managing for Equality and Equity in Education requires that all school districts 
submit and implement a Comprehensive Equity Plan (CEP). 
 
In March 2010, the New Jersey Department of Education advised that the district submit a completed 
Statement of Assurance for the next two years and continue to implement the Comprehensive Equity 
Plan (CEPs) submitted previously by the district for 2007-2010.  A new three year CEP for 2010-2013 
is not required. 
 
RESOLVED, the Plainfield Board of Education approves the submitted Statement of Assurance for 
2010 – 2011. 
 
 



Business Meeting -35- December 21, 2010 
 

XV. REPORT OF THE FINANCE COMMITTEE 
 
Mrs. Edwards moved Human Resources as a Consent Agenda, seconded by Mrs. Campbell.  The 
motion carried on a roll-call vote with seven members in favor of all.  Ms. Barksdale was in favor of all, 
but abstained on Item D.  None were opposed. 
 
A. Reports of the Board Secretary and Treasurer- October 2010 
 
 Strategic Plan Link: 
 Goal 3: Business Operations 
 To improve the overall efficiency and effectiveness of business operations. 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Board Secretary has certified that, as of the date of the report, no budgetary line item account 
has obligations and payments (contractual orders) which in total exceed the amount appropriated 
by the District Board of Education. 
 
The Treasurer of School Monies is required by statute to submit a report to the Board of 
Education on the cash balance in the various Board of Education Bank accounts. 
 
The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated 
period were in agreement. 
 
RESOLVED, that the Plainfield Board of Education accepts the above referenced reports and 
certifications and orders that they be attached to and made part of the record of this meeting; and 
be it 
 
FURTHER RESOLVED that the Plainfield Board of Education certifies that sufficient funds are 
available to meet the District’s financial obligations for the remainder of the year, and be it 
 
FURTHER RESOLVED, that the Plainfield Board of Education directs the Interim Superintendent 
to initiate whatever actions may be determined to be appropriate.  
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FUND  CASH BALANCE 
 APPROPRIATION 

BALANCE  FUND BALANCE 

(10) General Current Expense Fund

     (11, 16, 17) Current Expense 5,108,128.41      10,369,376.55              10,952,247.73    

     (12) Capital Outlay 519,241.70                  -                    

     (13) Special Schools -                              -                    

     (15) Reform Schools 2,091,943.25      2,214,572.46                -                    

     Capital Reserve

(20) Special Revenue Fund 2,714,071.27      7,636,916.66                3,518,779.85      

(40) Debt Service Fund 521,240.80         590,820.67                  640,574.80         

(60) Enterprise Fund 302,004.43         194,483.75                  673,762.85         

TOTAL 10,737,388.16    21,525,411.79              15,785,365.23    
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B. Payment of Bills –– November 12 – December 16, 2010 

 
 Strategic Plan Link: 

Goal 3: Business Operations 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 The Board of Education has determined that the warrants presented for payment are in 
 order. 
 

The Board Secretary presented certain warrants to the Board of Education with a 
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies 
that with respect to the payment of bills referenced below no budgetary line item account has 
been over expended in violation of NJAC 6:20-2.13(a). 
 
RESOLVED, that the following warrants be approved for payment, and that itemized lists of the 
warrants be filed with the minutes: 
 
On the General Account 
 181320 – 181739 
in the amount of       $  7,376,288.44 
 
On the Agency Account 
 158 
 161 – 164 
 5303 – 5397 
in the amount of       $  2,656,900.99 
 
On the Food Service Account 
 100088 - 100092 
in the amount of       $     351,891.47 
 
IN THE GRAND TOTAL AMOUNT OF    $10,385,080.90 
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C. 2010 – 11 Budget Transfers 
 
 Strategic Plan Link: 
 Goal 3:  Business Practices 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approves the following 2010 budget 
adjustments which reflect the appropriations sufficient to meet expenditures: 
 

 

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13 

November 1, 2010 to November 30, 2010 

        

ACCOUNT DESCRIPTION   FROM    TO   

      
11-1XX-100-XXX Regular Programs - Instruction 

11-2XX-100-XXX           
11-000-216,217 

Special Education, Basic Skills/Remedial and Bilingual - 
Instruction and Other Student Related and Extraordinary 
Support Services 

11-3XX-100-XXX Vocational Programs - Local - Instruction 

11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 
Sponsored Athletics, and Other Instructional Programs -
Instruct 

11-800-330-XXX Community Services Programs/Operations 

  Undistributed Expenditures 
11-000-100-XXX Instruction 

11-000-
211,213,218,219,222 

Student Support Services - Attendance and Social Work, 
Health, Other Support Svcs-Regular, Other Support 
Svcs-Special, Education Media Services/School Library 

500.00
11-000-221,223 Improvement of Instruction Services and Instructional 

Staff Training Services 

11-000-230-XXX Support Services - General Administration 4,000.00
11-000-240-XXX Support Services - School Administration 

11-000-25X-XXX Central Svcs & Admin Info Technology 4,000.00
10-606 Increase in Maintenance Reserve 

11-000-26X-XXX Operation and Maintenance of Plant Services 

11-000-270-XXX Student Transportation Services 

10-605 Increase in Sale/Lease-Back Reserve 

11-000-290-XXX Other Support Services 

11-XXX-XXX-2XX Personal Services - Employee Benefits 

11-000-310-XXX Food Services 
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  TOTAL GENERAL CURRENT EXPENSE 

  Capital Outlay 
12-XXX-XXX-73X Equipment 500.00
12-XXX-4XX-XXX Facilities Acquisition and Construction Services 

  TOTAL CAPITAL OUTLAY 

13-XXX-XXX-XXX TOTAL SPECIAL SCHOOLS 

10-000-100-56X Transfer of Funds to Charter Schools 

10-000-520-930 General Fund Contribution to Whole School Reform 

  GENERAL FUND GRAND TOTAL 4,500.00 4,500.00 

 
 

BUDGET TRANSFERS - FUND 15 

November 1, 2010 to November 30, 2010 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
15-1XX-100-XXX Regular Programs - Instruction  19,543.00
15-2XX-100-XXX      
     15-000-216,217 

Special Education, Basic Skills/Remedial and 
Bilingual - Instruction and Other Student Related 
and Extraordinary Support Services 24,000.00 

15-3XX-100-XXX Vocational Programs - Local - Instruction  
15-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School 

Sponsored Athletics, and Other Instructional 
Programs -Instruct  500.00

15-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
15-000-100-XXX Instruction  
15-000-
211,213,218,219,22
2 

Student Support Services - Attendance and Social 
Work, Health, Other Support Svcs-Regular, Other 
Support Svcs-Special, Education Media 
Services/School Library 26,600.00 

15-000-221,223 Improvement of Instruction Services and 
Instructional Staff Training Services 3,743.00 

15-000-230-XXX Support Services - General Administration  
15-000-240-XXX Support Services - School Administration  30,000.00
15-000-25X-XXX Central Svcs & Admin Info Technology  
15-606 Increase in Maintenance Reserve  
15-000-26X-XXX Operation and Maintenance of Plant Services  
15-000-270-XXX Student Transportation Services 1,200.00 
15-605 Increase in Sale/Lease-Back Reserve  
15-000-290-XXX Other Support Services  
15-XXX-XXX-2XX Personal Services - Employee Benefits  5,500.00
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15-000-310-XXX Food Services  
  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
15-604 Increase in Capital Reserve  
15-604 Interest Deposit to Capital Reserve  
15-XXX-XXX-73X Equipment  
15-000-4XX-XXX Facilities Acquisition and Construction Services  
15-000-4XX-931 Capital Reserve-Transfer to Capital Projects  
15-000-4XX-933 Capital Reserve-Transfer to Debt Service  
15-000-520-930 General Fund Contribution to Whole School Reform   
  WHOLE SCHOOL REFORM GRAND TOTAL 55,543.00 55,543.00 
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D. Shared Services – Interlocal Services Agreement with the City of Plainfield  

Strategic Plan Link: 
Goal 3: Business Practices 
To improve the overall efficiency and effectiveness of business operations. 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is desirous of entering into an Interlocal Services Agreement 
with the City of Plainfield for implementation of a shared computer resources program.   

The City of Plainfield is in need of experienced informational technology personnel and the 
Board Plainfield of Education has the necessary personnel to accommodate the City of 
Plainfield’s needs and is willing to provide such shared services; and be it  

RESOLVED, the Plainfield Board of Education approves the Shared Services – Interlocal 
Services Agreement with the City of Plainfield.  

 
 
E. Hub Stine Field Storage Building 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

Hub Stine Field currently has a two bay garage which is over sixty years old and has outlived 
its useful life.  In order to complete a project which includes construction of a new four bay 
garage, the following architectural services are necessary: 
 
 NJDOE Schematic Approval Phase 
 Construction Document Phase 
 Bidding and Negotiation Phase 
 Construction Administration Phase 
 
Johnson Jones Architects of Princeton, NJ has the experience and expertise to provide such 
services and therefore be it 
 
RESOLVED, that the Plainfield Board of Education approves the appointment of Johnson 
Jones Architects to manage the Hub Stine Field garage replacement project for a fee of 8% of 
the actual construction costs which are estimated to be $103,000.00.  The availability of funds 
for this item has been verified and will be charged to 11-000-262000-300A-31-0000. 
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F. Uniform State Memorandum of Agreement 
 

Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 

The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

RESOLUTION 

RESOLVED, that the Plainfield Board of Education acknowledges that the “Annual Meeting 
Between Education & Law Enforcement Officials” took place on December 6, 2010 between 
the Interim Superintendent of Schools and the City of Plainfield Director of Public Affairs and 
Safety, and be it 
 
FURTHER RESOLVED, that the “Uniform State Memorandum of Agreement – 1999 
Revisions” remains unchanged, with no additional terms/provisions. 

 
 
G. Voice, Data and Internet Services 
 

The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
WHEREAS, the District is in need of upgraded technologies in the areas of voice, data and 
internet services, and 
 
WHEREAS, Optimum Lightpath’s internet/voice bundle as well as their private fiber network 
best meets the needs of the District, and 
 
WHEREAS, Optimum Lightpath has proposed an annual fee of $480,228.00 vs. our current 
annual fee of $600,000.00 now therefore be it 
 
RESOLVED, the Plainfield Board of Education approves a five year agreement with Optimum 
Lightpath with an annual fee of $480,228.00.  The availability of funds for this item has been 
verified and will be charged to 11-000-230000-530T-31-0000. 
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H. Section 125 Plan 
 

Strategic Plan Link: 
Goal 3 - Business Practices 
To improve the overall efficiency and effectiveness of district and school operations 

The Interim Superintendent of Schools recommends and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is desirous of implementing a Section 125 plan which will 
benefit both the employer and employees. 
 
Prior to implementing the plan, sidebar agreements must be established with both bargaining 
units and waiver forms must be drafted and approved. 
 
RESOLVED, that the Plainfield Board of Education authorizes Administration to jointly develop 
a Section 125 plan with both the Plainfield Education Association and the Plainfield Association 
of School Administrators. 
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I. Tentative 2011-12 Budget Calendar 
 

The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 
Date         Activity 
November, 2010     FY12 School Allocations distributed to Principals 
 
Tuesday, December 14, 2010   BOE meeting: 

 Receive 2009-10 CAFR and MD&A 
      (audit report) 

 
December 24-January 2 – Holiday Recess 

 
January, 2011      Cabinet review of school and department budgets   
 
Tuesday, February 1, 2011    Superintendent’s FY12 Budget released  
 
Tuesday, February 8, 2011    BOE meeting: 
       2011-12 Budget Discussion 
 
Tuesday, February 15, 2011    BOE meeting: 
       2011-12 Budget Discussion 
 

February 18-February 21 - Winter Recess 
 

Thursday, February 24, 2011   Last date to submit Preliminary Budget to Executive County 
Superintendent if requesting a waiver. 

 
Tuesday, March 8, 2011    BOE meeting: 
       2011-12 Budget Discussion 
 
Tuesday, March 15, 2011    Governor’s State Budget Message (authorized by P.L. 

2009, c.269) 
 
Tuesday, March 15, 2011    BOE meeting: 

Discuss and adopt final 2011-12 Budget to be submitted to 
the Executive County Superintendent. 
 

Thursday March 17, 2011    State Aid Notices 
 

Monday, March 21, 2011    Last date to submit final 2011-12 Budget to Executive 
County Superintendent (March 4th each year changed 
pursuant to 18A:7F-5, 18A:7F-6) 

 
Friday, March 25, 2011    Proposed Budget advertised. (notice published at least 4 

days prior to public hearing date) 
 
Tuesday, March 29, 2011    Public Hearing (public hearing must occur between March 

28 and April 2; Action required not later than April 7th) 
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 April 25-April 29 - Spring Recess 
 

Wednesday, April 27, 2011    BOE Election (4th Wednesday in April: change pursuant to 
N.J.S.A. 19:60-1) 

 
Tuesday, May 3, 2011    BOE Reorganization (Any day of the first or second week 

following the annual school election) 
 
** All dates following the introduction of the preliminary budget are estimates and depend upon NJDOE 
guidance and requirements. Historically, issuance of state aid figures and CAP calculations follow the 
Governor’s budget address and thus budget submission and approval deadlines may be extended.  
 
RESOLVED, that the Plainfield Board of Education approves the 2011-12 Budget Calendar. 
 
 
J. 2009-2010 Comprehensive Annual Financial Report/Corrective Action Plan 
 

Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Board of Education is required to annually complete a Comprehensive Annual Financial 
Report and an Auditors’ Management Report on Administrative Findings – Financial 
Compliances and Performance. 
 

District staff and the auditing firm of Lerch, Vinci, Higgins, LLC have completed said reports 
and submitted them to the Board of Education, and the Board has publicly reviewed the audit 
synopsis and the Findings and Recommendations of the Management Report at a meeting 
held on December 14, 2010 in concert with the Corrective Action Plan submitted by the 
Business Administrator/Board Secretary. 
 

RESOLVED, that the Plainfield Board of Education accepts the Comprehensive Annual 
Financial Report and the Auditors’ Management Report on Administrative Findings – Financial 
Compliances and Performance for the period ending June 30, 2010 and be it 
 

FURTHER RESOLVED, that the Board approves the Corrective Action Plan submitted by the 
Business Administrator/Board Secretary, and be it 
 

FURTHER RESOLVED, that a copy of the Audit Synopsis and Corrective Action Plan shall be 
made a part of the minutes of this meeting. 
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Finding 

 
Corrective Action 

Person 
Responsible 

 
Completion 

The June, 2010 bank reconciliations 
indicated prior year outstanding 
checks. 

The treasurer review and clear of 
record all old outstanding checks. 

S. Cummings 12/31/10 

Only 1 signature was obtained on 
certain checks issued at PHS. 

Two signatures be included on all 
checks issued at PHS. 

B. Bilal 09/30/10 

Two professional service contracts 
were not advertised. 

A notice be published stating the 
nature of each professional service 
contract. 

Y. Henry 09/30/10 

Certain state contract vendors and 1 
cooperative purchasing vendor were 
paid in excess of the bid threshold 
and were not presented to the 
Board. 

Purchases entered into thru state 
contracts or cooperative 
purchasing which exceed the bid 
threshold must be submitted to the 
Board for approval. 

G. Ottmann 09/30/10 

Financial transactions related to 
SDA projects were improperly 
recorded in the special rev. fund. 

SDA projects will be recorded in 
the capitals projects fund. 

G. Ottmann 12/31/10 

 
 
K. Cancellation of Checks 
 
 The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education authorizes the cancellation and voiding of 
15 “stale dated” and/or outstanding checks totaling $39,875.81 dated prior to July 1, 2010 and 
which are on file with the Board Secretary’s Office. 
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L. The Teen Parenting Program Infant Toddler Center Program  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all Plainfield Public 
Schools.   
 
The Interim Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential as productive citizens. To this end, the Plainfield Teen Parenting 
Program Infant Toddler Center provides comprehensive educational and support services for 
adolescent parents enrolled at PHS and their infant children.  The goal of the program is to decrease 
dropout rate and increase graduation rates for parenting adolescents.  In addition, the program 
provides developmentally appropriate early childhood education for infants and toddlers.  
 
The Plainfield Board of Education will be awarded $6,741.00 by The Teen Parenting Program Infant 
Toddler Center’s advisory board. The advisory board is made up of community volunteers dedicated 
to support the center and help the students and their children have academic and social success. To 
this end the $6,741.00 will be used to purchase and install the flooring of the new outdoor climbers 
that will be added to the Infant and toddler playground equipment. The material that will be purchased 
has been reviewed and is appropriate material for the flooring of said climbers. The center has 
already received a grant for the purchase of the climbers and that resolution was submitted in the 
February 16, 2010 board agenda (pg. 59-D).  
 
RESOLVED, the Plainfield Board of Education approves the Teen Parenting Program Infant Toddler 
Center’s advisory board, to donate funds for the protective ground cover of the new playground 
equipment.  All costs associated with the ground cover purchase and installation will be the 
responsibility of the Advisory board. 
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M. Quality Single Accountability Continuum (QSAC) 
 

The Interim Superintendent of Schools recommends and I so move, adoption of the following: 
 

RESOLUTION 
 

The Quality Single Accountability Continuum (QSAC) is a statutorily – mandated system of 
school district performance assessment and is New Jersey’s system of education 
accountability.  
 
QSAC was created in accordance with the Quality Single Accountability Continuum Act, 
adopted by the New Jersey Legislature in September 2005. Administrative regulations to 
implement QSAC were adopted by the Commissioner of Education, effective February 22, 
2007.  
 
QSAC requires that in every public school district in New Jersey, members of the board of 
education, administrators, teachers and other staff members convene every three years to 
assess their district’s performance in five key areas: 
 

 Instructional and Program 
 Personnel 
 Fiscal Management 
 Operations Management  
 Governance 

 
QSAC involves a performance assessment by a district committee, a statement of assurance 
signed by the chief school administrator and approved by the board of education, verification 
by the executive county superintendent, review by the Commissioner of Education and 
placement at the appropriate point on the performance continuum.  
  
RESOLVED, that the Plainfield Board of Education hereby approves for submission to the 
NJDOE via the Executive County Superintendent of Schools the New Jersey Quality Single 
Accountability Continuum (QSAC) – District Performance Reviews (DPRs) and Statement of 
Assurance.   

 
Ms. Barksdale moved, seconded by Ms. Peterson and unanimously approved by the Board, to 
adjourn the meeting at 9:00 p.m. 
 
Recorded by: 
 
 
 
 
 
Gary L. Ottmann, Board Secretary 
GLO/bsc 


