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BOARD OF EDUCATION OF THE CITY OF PLAINFIELD 
 IN UNION COUNTY, NEW JERSEY 
 
 MINUTES of a BUSINESS Meeting of the Board of 
 Education Held on Tuesday, October 21, 2008 
 
A BUSINESS Meeting of the Board of Education of the City of Plainfield was held this day in the Plainfield Board of 
Education Administration Building.  Notice had been provided to Board members and to the Courier-News, Star 
Ledger, Public Library, City Clerk, Comcast Cable Co., Plainfield Police Department, and posted in all Plainfield 
Public schools and the district’s website.  The meeting was called to order at 6:35 p.m. by Mr. Gary L. Ottmann, 
Board Secretary, and the following action took place: 
 
     I.    PLEDGE OF ALLEGIANCE 
 
                            II.   WELCOME 
 
WELCOME to a Business Meeting of the Board of Education of the City of Plainfield.  Members hope you will find 
the meeting interesting and informative.  We thank you for taking the time to attend.  Please be advised that this 
and all meetings of the Board are open to the media and public, consistent with the OPEN PUBLIC MEETINGS 
ACT (Ch. 231 Laws of 1975), and that advance notice required therein has been provided to the Courier News and 
the Star Ledger on Tuesday, September 30, 2008 for advertisement on Friday, October 3, 2008. 
 
                            III.  ROLL CALL 
 
PRESENT        ALSO PRESENT 
Ms. Bridget Rivers, President,      Dr. Steve Gallon III, Superintendent 
Mr. Martin P. Cox, Vice President     Dr. Garnell V. Bailey 
Mr. Rasheed Abdul-Haqq, arr. 6:50p.m.    Ms. Angela Kemp 
Ms. Patricia I. Barksdale, arr. 6:40p.m.     Mr. Gary L. Ottmann 
Mrs. Wilma G. Campbell, arr. 6:40p.m.    Mr. Raymond Hamlin, Esq. 
Mr. Agurs Linward Cathcart, Jr., 
Mr. Christian Estevez 
Mrs. Logan-Leach 
 
Ms. Vickey Sheppard, absent 
 
 
The following resolution was moved by Mr. Cox, seconded by Mr. Estevez, and unanimously approved by the 
Board: 
 

RESOLUTION 
WHEREAS, the Open Public Meetings Act, N.J.S.A.10:4-11, permits the Board of Education to meet in closed 
session to discuss certain matters, now therefore be it 
 
RESOLVED, the Board of Education adjourns to closed session to discuss: 
 

• Personnel 
• Legal 

 
and be it 
 
FURTHER RESOLVED, the minutes of this closed session be made public when the need for confidentiality no 
longer exists. 
 
The Board of Education adjourned into its executive session at 6:36 p.m. 
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The Board of Education resumed the public session of its Business Meeting at 7:10p.m. 
 
 
    IV.   REMARKS FROM THE BOARD PRESIDENT 
  
Ms. Rivers welcomed everyone and she’s looking forward to tonight’s student performance. 
 
    V.   REMARKS FROM THE SUPERINTENDENT  

 
Dr. Gallon asked Vice Principal Bento to introduce tonight’s student performance. 

 
Mr. Cox moved, seconded by Ms. Rivers and unanimously approved by the Board, to return to 
the Executive Session at 7:50p.m. to discuss personnel and legal matters. 
 
Mr. Cox moved, seconded by Ms. Rivers and unanimously approved by the Board, to return to 
the Public Session at 8:30p.m. 
 
The Board attempted to hold a Donaldson Hearing for Yolanda Cabrera, but Ms. Cabrera was not 
in attendance. 
    VI. PRIVILEGE OF THE FLOOR 
 
Renata Hernandez indicated that there are a lot of issues surfacing in the District relative to parent 
involvement.  She would like a definition of what an “outside” organization is. 
 
Katherine Cardona from PEA had a number of questions related to agenda items. 

 
    VII.   REMARKS FROM COMMITTEE CHAIRPERSONS 
 
Ms. Barksdale reminded everyone to get their absentee ballots in by October 28, 2008. 
 

VIII. PRESENTATIONS 
 
Dr. Durham gave a presentation on Special Education in the District. 
 
Ms. Clark gave a presentation on the new Districtwide Truancy Intervention Plan. 
 
    IX. REPORT OF DELEGATES/LEGISLATIVE REPORT 
 
Mrs. Logan-Leach reported on the new travel regulations and indicated that she has spoken to NJSBA 
regarding travel reimbursements for board members and staff. 
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    X. APPROVAL OF MINUTES OF PREVIOUS MEETINGS 
 
The Board Secretary presents the following minutes: 
 
 September 9, 2008   Work & Study Meeting 
 September 16, 2008   Business Meeting 
 
as printed for Board adoption.  Mr. Cox moved, seconded by Ms. Rivers, approval of the minutes.  The 
motion carried, on a roll-call vote, with seven members in favor of all, Mrs. Logan-Leach in favor of all but 
abstained on September 16, 2008, and none opposed. 
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XI. REPORT OF THE HUMAN RESOURCES COMMITTEE 
 
“The Board of Education of the City of Plainfield reaffirms its commitment to ensure that the district provides 
equal employment opportunities regardless of race, color, creed, religion, sex, age, ancestry, national origin, 
handicap and social or economic status…” 
 

It is the policy of this district to provide, through a positive and effective affirmative action program equal 
opportunities for employment, retention, and advancement of all people. 

 
The equal employment objective for the Board of Education calls for achieving full utilization of minorities and 
women, and handicapped persons at all levels of management and non-management and by job classification; 
to prohibit discrimination in employment because of race, color, religion, national origin, sex or age; and to 
have a work environment free of discrimination. 
 
 
Mr. Cox moved Human Resources as a Consent Agenda, seconded by Ms. Barksdale.  The motion 
carried on a roll-call vote, with four members in favor of all; Mr. Abdul-Haqq in favor of all, but opposed 
items D, Q & R; Mrs. Campbell in favor of items A-E, but opposed to Q & R and abstained on H; Mrs. 
Logan-Leach in favor of all but opposed to F & R; Mr. Cox in favor of all but abstained on item L-
Natasha Cox and Jacqueline Cox. 
 
A.  Contractual Appointments 
 
Strategic Plan Link: 
Goal 2:  Human Resources  
To improve the recruitment, retention, and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential in the success of the District and students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff members 
between the Business meeting of the Board of Education and next succeeding meeting of the Human 
Resource Committee. 
 
The individuals listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ 
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified”.  The Superintendent, 
in this item has used his authority. 
 
RESOLVED, that the Board of Education approves the employment of the following provisionally subject to the 
requirements contained in Ch. 116,P.L. 1986 and upon verification of experience.   
 
Name/      Salary      Position 
Certification  Effective  Pro-rated Assignment Replacing Codes 
 
Laura L. Comppen 10/01/08 – 06/30/09 $45,812.00 Stillman M. Neshimka PEAT-541 
Art Teacher     BA Step 1  
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Charmaine Hunter 10/01/08 – 06/30/08 $76,130.00 Emerson  New   PEAT-687 
School Nurse     MA Step 12 
 
Elizabeth McIntosh 10/15/08 – 06/30/09 $45,812.00 PAACD Y. Rosario PEAT-625 
English Teacher    BA Step 1 
 
Dario Minetti  09/17/08 – 06/30/09 $54,901.00 Adm. Svc. New  PEAT -015 
Webmaster     N-1 Step 4 
 
G. Ann Nettingham 09/25/08 – 01/30/09 $62,560.00  PAACD A. Thomas PEAT-632 
Guidance Counselor – Temporary  MA Level 9 
 
Natalie Pereira 10/01/08 – 06/30/09 $45,812.00 Stillman S. Cohen PEAT-237 
ESL Teacher     BA Step 1 
 
Javier Rodriguez 09/22/08 – 06/30/09 $45,812.00 PHS  N. Guzman PEAT-487 
Spanish Teacher    BA Step 1 
 
Andy Schuh  09/17/08 – 06/30/09 $45,812.00 Maxson F. Debenedetto PEAT-410 
English Teacher    BA Step 1 
 
T. Simons-Bratton 09/17/08 – 06/30/09 $68,405.00 Bus. Oper. New  PEAI-003 
Data Specialist    N-1 Step 11 
 
Wendy Webster 09/10/08 – 06/30/09 $53,170.00 Maxson T. Dowdell PEAT-411 
Science Teacher    BA Step 7 
 
Rodney Taylor 10/22/08 – 06/30/09  $56,243.00 PHS  L. Flanagan PEAC-086 
Head Custodian    C-9 Step 2 
 
Dexter Albert  10/22/08 – 06/30/09  $54,511.00 Hubbard D. Damon  PEAC-015 
Head Custodian    C-8 Step 7 
 
Michael Clark   10/22/08 – 06/30/09  $39,235.00 Bldgs. & Grds.D. Jones PEAC-090 
Groundskeeper    C-4 Step 1 
 
Tricia Dashiell  10/22/08 – 06/30/09  $33,336.00 Maxson B. Harper PEAC-089 
Asst. Custodian    C-2 Step 1 
 
Quincy McKeithan  10/22/08 – 06/30/09  $33,336.00 Maxson A. Almanzer PEAC-099  
Asst. Custodian    C-2 Step 1 
 
Benjamin Brown  10/22/08 – 06/30/09  $34,336.00 PHS  D. Barnes PEAC-088 
Asst. Custodian    C-2 Step 2 
 
Destiny Simmons 11/03/08 – 06/30/09  $50,969.00 IT  T. Pringle PEAI-018 
Desktop Support Tech.   N-1 Step 1 
 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 
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B.  Substitute, Hourly and Per Diem Appointments 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Board of Education approve the following substitute, hourly and per diem employees as 
needed with terms as stated, provisionally, subject to requirements contained in C.116, P.L. 1986: 
 
Name Effective Rate of Pay Position Funding Source 
William E. Brown 09/01/08–06/30/09  $10.00 per hr Sub Custodian 25BGSALARY 

Karen Butler 09/01/08–06/30/09  $10.00 per hr Sub Custodian 25BGSALARY 

Miguel Cruz III 09/01/08–06/30/09  $10.00 per hr Sub Custodian 25BGSALARY 

Wendy Acosta 09/01/08–06/30/09  $10.00 per hr Sub Custodian 25BGSALARY 

Wendy Acosta 09/01/08–06/30/09  $10.50 per hr Sub Teacher Asst ELEMSUBTEA 

Maria Velez  09/01/08-06/30/09 $14.00 per hr Sub Secretary DISTSUBSEC 

Marlene Figueroa 09/01/08-06/30/09 $14.00 per hr Sub Secretary DISTSUBSEC 

Susan Halsey 09/01/08–06/30/09  $20.00 per hr Sub Bus Driver 30TRDRVSAL 

M. Gonzalez 07/01/08-06/30/09 $20.00 per hr Sub Bus Driver 30TRDRVSAL 

Carlene Young 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Cathy Haynes 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Glisenys Heyward 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Jacqueline Sims 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Louis Pedrick 09/01/08-09/30/08 $100.00 per day Sub Teacher ELEMSUBTEA 

Maisha Brown 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Mercedes Cordova 09/01/08-06/30/09 $100.00 per day Sub Teacher ELEMSUBTEA 

Miguelina Almonte 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Milton Griffin 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Nichol Sanchenz 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

S. Millwood-Barnes 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Stan Lysenko 09/15/08-06/30/09 $100.00 per day Sub Teacher ELEMSUBTEA 

Tanya Brookens 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Teri Ann Jackson 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Tracey Wells 09/01/08–06/30/09  $100.00 per day Sub Teacher ELEMSUBTEA 

Angela Watson-Bell 09/01/08–06/30/09  $85.00 per day Sub Teacher ELEMSUBTEA 

C. Velderman 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Fanisha Clark 09/01/08–06/30/09  $85.00 per day Sub Teacher ELEMSUBTEA 
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Faye Brown 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Glenn Gipson 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Ilaine Halsey 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Iyabo Sanyo 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Jeffrey Hill 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Juanita Warde 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Lijeoma Uche 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

L. Pang-Yanvary 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Mary Edwards 09/01/08-06/30/09 $85.00 per hr Sub Teacher ELEMSUBTEA 

Matthew Johnson  09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Phillip Miles 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Philomena Adewumi 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Sean Grayson 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Shayne Heskey 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Sheila Wilson 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Stevenson Stewart 09/01/08-06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Tara Horn 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Zeena Hazuri 09/01/08–06/30/09 $85.00 per day Sub Teacher ELEMSUBTEA 

Rita Chhabra 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Philip Nwankwo 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Eva Burrows 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Shaniesha Evans 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Sara Pretty 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Ruth Wright 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Gregory Thomas 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 
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Norris Dow 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Ulysses Exum 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Rosalyn Gallman 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Priscilla Miller 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Patricia Hembree 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Doris Cera 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Nereyda Williams 10/01/08-06/30/09 $28.00 per hr Teacher BEDSIDESAL 

Jill Selby 10/01/08-06/30/09 $28.00 per hr Teacher ISTUTORING 

Robin Toomer 10/01/08-06/30/09 $28.00 per hr Teacher ISTUTORING 

Jerry Lester 10/01/08-06/30/09 $28.00 per hr Teacher ISTUTORING 

Ita Maldonado 10/01/08-06/30/09 $28.00 per hr Teacher ISTUTORING 

 
(A roll-call and an affirmative vote of 5 board members are required for passage.) 

 
 
C.  Leaves of Absences  
 

The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the following leaves of absences be granted: 
 
Name    Position/Location   Dates  
 
 
Curtis Cheatham Social Worker/Cook   10/03/08–11/14/08 

Medical Leave - w/pay 
 
Willie Hedrick  Head Custodian/B&G   09/04/08–10/06/08 

Medical Leave - w/pay 
 
Mary Lotter  Teacher/PHS    09/01/08–10/13/08 

Medical Leave - w/pay  
 
Nancy Salter  Teacher/Clinton   10/01/08–11/12/08 

Medical Leave - w/pay 
 
L. Cooper-Turnbull Social Worker/Early Childhood 10/06/08–12/13/08  

Medical/FMLA - with & w/o pay 
 
Claire Emmanuel Teacher/Evergreen   09/10/08–11/06/08  

Medical/FMLA - with & w/o pay 
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Aaron Thomas Guidance Counselor/PAACD  09/02/08–1/1/09  

Medical/FMLA - with & w/o pay 
 
Charles Oglesby Teacher/PHS    09/02/08–10/13/08  

Personal Leave – w/o pay 
 
Christopher Payne Dir. Information Technology  10/07/08–10/22/08 
        Medical Leave – w/pay 
 
 
D.  Resignations 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, the following resignations be accepted: 

 

Name   Position/School   Yrs. In District Reason Effective 
 
Peter Vasil  Special Education Teacher/Maxson 2 ½   Personal 11/07/08 
Jeffrey Strangio Locksmith/Bldgs& Grds  16   Personal 10/10/08 
Tamela Pringle Desktop Support Tech./IT  7   Personal 10/31/08 

 

E.  Retirements 
 
The Superintendent of Schools recommends and I so move adoption of the following: 

 
RESOLUTION 

 
RESOLVED, the Board of Education accept the retirement of the following staff members and acknowledges 
their many years of total dedicated service and extends sincere thanks to them on behalf of the Board, 
administrators, staff, students and citizens of Plainfield: 
 
Name    Position/School  Yrs. In District  Effective 
 
Annie R. Williams  School Nurse/Maxson  12    01/01/09 
Lola B. Jordan  Teacher Asst./Clinton   28    10/01/08 
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F.  Transfers/Reassignments 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the following transfers/reassignments of staff be approved for the 2008 – 2009 school year.  
Employees have been notified in writing pursuant to District procedures. 
 
Name   From       To    Effective 
 
Byron Hamby  Hubbard  PHS    09/11/08 
   Phys. Ed. Teacher Phys. Ed. Teacher 
 
Edward Yapczinski PHS   Hubbard   09/11/08 
   Phys Ed. Teacher Phys Ed. Teacher 
 
Lola Jordan  Emerson  Clinton    09/11/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Brenda Bateman Washington   Woodland   09/01/08 
   Teacher Assistant Teacher Assistant  
 
Tanuja Prabhudesai Evergreen  PHS    09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Deborah Draugh Stillman  Clinton    09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Betty Gissendanner Maxson  Emerson   09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Kia Alexander  Washington  PHS    09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Marlen Brown  Stillman  Cedarbrook   09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
 
Nancy Hawkins Clinton   Jefferson   09/01/08 
   Teacher Assistant Teacher Assistant 
 
Aura Lazelle  Clinton   Stillman   09/01/08 
   Teacher Assistant Teacher Assistant 
 
Edisson Ramos Washington  PHS    09/01/08 
   Teacher Asst. 1 to 1 Teacher Asst. 1 to 1 
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Hernando Villafane Hubbard  Washington   09/22/08 
   Teacher Assistant Teacher Assistant 
 
 
Rafaela Hernandez Evergreen  Stillman   09/01/08 
   Teacher Assistant Teacher Assistant 
 
Sean Huggins  PAACD  PHS    09/04/08 
   ISS Teacher  English Teacher 
 
Patricia Belin  Educational Svc. Barlow    09/17/08 
   Secretary  Secretary 
 
C. Battle-Opara Barlow   Admin Bldg.   09/17/08 
   Secretary  Secretary 
 
Theresa King  Security  Stillman   09/15/08 
   Secretary  Secretary 
 
Ryan Sears  Inform Tech  Bus. Oper.   09/17/08 
   Syst. Admin.  Syst. Admin. 
 
C. Jenkins-Buwa Special Svcs.  PAACD   10/22/08 
   Admin. Syst. Support Secretary 
 
Gwendolyn Hunter PHS   Educational Svc.  09/17/08 
   Admin. Syst. Support Secretary 
 
 
1.  Shared Teaching Assignment/Position School/Location   Date  
Sierra Yaneth  Spanish Teacher  Jefferson and PAACD  09/01/08 
Melvyn Duchin Music Teacher   0Jefferson and PAACD  09/01/08 
Margaret Leonard School Nurse   Jefferson and PAACD  09/01/08   
Janet Banks  Art Teacher   Jefferson and PAACD  09/01/08 
 
 
G.  Return to Payroll 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the following employees be returned to payroll: 
 
Name    Position/Location   Salary   Effective 
 
Nabiliah Muhammad-Ismail Case manager/SBYSP-Hubbard $67,755.00  09/04/08 
Ayesha Howard  Case manager/SBYSP-Hubbard $57,515.00  10/06/08   
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H. Salary Adjustments 
 
Strategic Plan Link: 
Goal 2  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

RESOLVED, the following salary adjustments are approved: 
 
Name/Position Rationale From To Effective 

Celia L. Bouffidis 
Librarian  Education 

$81,500.00 
MA - Step 13 

$82,900.00 
MA + 32 - Step 13 

09/01/2008 
 

     
Amy L. Brown 
Teacher Education 

$54,170.00 
BA + 32 - Step 7 

$54,670.00 
MA - Step 7 

09/01/2008 
 

     
Doris Cera 
Teacher Education 

$80,000.00 
BA - Step 13 

$81,500.00 
MA - Step 13 

09/01/2008 
 

     
Liza Darmstadt 
Teacher Education 

$54,670.00 
MA - Step 7 

$56,920.00 
MA + 45 - Step 7 

09/01/2008 
 

     
Shaniesha Evans 
Teacher Education 

$46,412.00 
BA - Step 3 

$47,412.00 
BA + 32 - Step 3 

09/01/2008 
 

     
Sanjuanita Hana 
Teacher Education 

$50,662.00 
BA + 32 - Step 6 

$52,162.00 
MA - Step 6 

09/01/2008 
 

     
Kristina A. Horn 
Teacher Education 

$60,000.00 
MA + 32 Step 8 

$60,850.00 
MA + 45 - Step 8 

09/01/2008 
 

     
Lauren A. Jacey  
Teacher Education 

$66, 270.00 
BA + 32 - Step 10 

$68,170.00 
MA + 32 - Step 10 09/01/2008 

     
Lori Jenkins 
Teacher Education 

$61,060.00 
BA - Step 9 

$62,060.00 
BA + 32 - Step 9 

09/01/2008 
 

     
Omar Long 
Teacher Education 

$50,662.00 
BA - Step 6 

$51,662.00 
BA + 32 - Step 6 

09/01/2008 
 

     
M. C.  Malabanan 
Teacher Education 

$69,470.00 
BA - Step 11 

$70,470.00 
BA + 32 - Step 11 

09/01/2008 
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D. Mayo Moore 
Social Worker Education 

$77,530.00  
MA + 32 - Step 12 

$78,380.00 
MA + 45 - Step 12 

09/01/2008 
 

     
K. Moore-Jones 
Social Worker Education 

$81,500.00 
MA - Step 13 

$83,750.00 
MA + 45 - Step 13 

09/01/2008 
 

     
Donna Mullaney 
Teacher Education 

$80,000.00 
BA - Step 13 

$81,500.00 
MA - Step 13 

09/01/2008 
 

     
Gregory A. Powell 
Teacher Education 

$46,712.00 
BA - Step 4 

$48,212.00 
MA - Step 4 

09/01/2008 
 

     
Melinda Sooby 
Teacher Education 

$47,942.00 
BA - Step 5 

$49,442.00 
MA - Step 5 

09/01/2008 
 

     
Steven Stibich 
Teacher Education 

$74,630.00 
BA - Step 12 

$76,130.00 
MA - Step 12 

09/01/2008 
 

     
Laszlo Szremac 
Teacher Education 

$50, 842.00 
MA + 32 - Step 5 

$51,692.00 
MA + 45 - Step 5 

09/01/2008 
 

     
Elaine Taitt 
Teacher Education 

$57,100.00 
BA - Step 8 

$58,100.00 
BA + 32 - Step 8 

09/01/2008 
 

     
Denise C. Taylor 
Teacher Education 

$80,000.00 
BA - Step 13 

$81,000.00 
BA + 32 - Step 13 

09/01/2008 
 

     
William A. Wilson 
Teacher Education 

$74,630.00 
BA - Step 12 

$75,630.00 
BA + 32 - Step 12 

09/01/2008 
 

     
Katrina E. Wyatt 
Teacher Education 

$61,060.00 
BA - Step 9 

$62,560.00 
MA - Step 9 

09/01/2008 
 

     
Alexis Piliere 
Teacher 

Longevity $77,530.00 
MA+32 Step 12 

$77,530.00+$500.00 
MA+32 Step 12 

09/01/08 

     

Angela Bento 
Vice Principal 

Longevity $106,800.00 
Guide G Step 4 

$106,800.00+$1,500.0
0 
Guide G Step 4 

07/01/08 
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Anita Schwerner 
Teacher 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$750.00 
MA Step 13 

09/01/08 

     
Ann Gore 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$500.00 
2 hours Step 4 

09/01/08 

     
Berenice Sears 
Teacher 

Longevity $82,900.00  
MA+32 Step 13 

$82,900.00+$750.00  
MA+32 Step 13 

09/01/08 

     
Bernadette Vath 
Teacher 

Longevity $77,730.00 
MA+32 Step 12 

$77,730.00+$500.00 
MA+32 Step 12 

09/01/08 

     
Blanche Smith 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$375.00 
2 hours Step 4 

09/01/08 

     
Bradley Brown 
Cust. Fireman 

Longevity $50,685.00 
C-4/3 Step 8 

$50,685.00+$125.00 
C-4/3 Step 8 

07/01/08 

     
Breon Love 
Asst. Custodian 

Longevity $44,786.00  
C-2 Step 8 

$44,786.00+$125.00 
C-2 Step 8 

07/01/08 

     
Cassius Ali 
Cust. Fireman 

Longevity $50,685.00 
C-4/3 Step 8 

$50,685.00+$375.00 
C-4/3 Step 8 

07/01/08 

     
Cheryl Hills 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$750.00 
BA Step 13 

09/01/08 

     
Curtis Cheatham 
Social Worker 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$750.00 
MA Step 13 

09/01/08 

     
Daisy Tucker 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$150.00 
2 hours Step 4 

09/01/08 

     
Deborah Kuver 
Teacher 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$750.00 
MA Step 13 

09/01/08 

     
Donna Smith 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$750.00 
BA Step 13 

09/01/08 

     
Edna Hazelwood 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$250.00 
2 hours Step 4 

09/01/08 

     
Eula Jordan 
Asst. Custodian 

Longevity $44,786.00 
C-2 Step 8 

$44,786.00+$125.00 
C-2 Step 8 

09/01/08 

     
Frances Iezzi 
Teacher 

Longevity $81,500.00 
MA Step 13 

$81,000.00+$750.00 
MA Step 13 

09/01/08 
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George Lewis 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$750.00 
BA Step 13 

09/01/08 

     
Hazel Lynch 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$150.00 
2 hours Step 4 

09/01/08 

     
Henry Arrington 
Teacher 

Longevity $66,886.00 
MA Step 11 

$66,886.00+$500.00 
MA Step 11 

09/01/08 

     
Ilene Weinstein 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$500.00 
BA Step 13 

09/01/08 

Iradell Lawhorne 
Lunch Rm. Asst. 

Longevity $7,974.00 
2 hours Step 4 

$7,947.00+$375.00 
2 hours Step 4 

09/01/08 

     
James Schmidt 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$500.00 
BA Step 13 

09/01/08 

     
Jerry Seals 
Asst. Custodian 

Longevity $44,786.00  
C-2 Step 8 

$44,786.00+$125.00 
C-2 Step 8 

07/01/08 

     
Joanne Barrett 
Teacher 

Longevity $69,470.00 
BA Step 4 

$69,470.00+$500.00 
BA Step 4 

09/01/08 

     
Karen Natapoff 
Guid. Counselor 

Longevity $83,750.00 
MA+45 Step 13 

$83,750.00+$500.00 
MA+45 Step 13 

09/01/08 

     
Karen Trammell 
School Nurse 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$750.00 
BA Step 13 

09/01/08 

     
Kathryn Horne 
Teacher 

Longevity $69,020.00 
MA+45 Step 10 

$69,020.00+$500.00 
MA+45 Step 10 

09/01/08 

     
Kenneth  Shenton 
Librarian 

Longevity $83,750.00 
MA+45 Step 13 

$83,750.00+$1,000.00 
MA+45 Step 13 

09/01/08 

     
Lamont Harris 
Asst. Custodian 

Longevity $44,786.00  
C-2 Step 8 

$44,786.00+$125.00 
C-2 Step 8 

07/01/08 

     
Lois Posey 
Teacher 

Longevity $81,000.00 
BA+32 Step 13 

$81,000.00+$500.00 
BA+32 Step 13 

09/01/08 

     
Maria Williams 
Asst. Custodian 

Longevity $44,786.00  
C-2 Step 8 

$44,786.00+$125.00 
C-2 Step 8 

07/01/08 

     
Marie J. Blot 
Speech Lang. 

Longevity $82,900.00 
MA+32 Step 13 

$82,900.00+$500.00 
MA+32 Step 13 

09/01/08 
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Martina Marrone 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$500.00 
BA Step 13 

09/01/08 

     
Mary D. Leavitt 
Teacher 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$500.00 
MA Step 13 

09/01/08 

     
Pamela Schipper 
Teacher 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$1,000.00 
BA Step 13 

09/01/08 

     
Patricia King 
Social Worker 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$500.00 
MA Step 13 

09/01/08 

     
Patrick Giple 
Teacher 

Longevity $76,130.00 
MA Step 12 

$76,130.00+$750.00 
MA Step 12 

09/01/08 

     
Quanta’H Cabbell 
Asst. Custodian 

Longevity $50,685.00 
C-4/3 Step 8 

$50,685.00+$125.00 
C-4/3 Step 8 
 

07/01/08 

R.Campbell-Lucas 
Guid. Counselor 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$1,250.00 
MA Step 13 

09/01/08 

     
R. Kaplan Davis 
Teacher 

Longevity $76,130.00 
MA Step 12 

$76,130.00+$750.00 
MA Step 12 

09/01/08 

     
R. Randolph 
Secretary 

Longevity $43,401.00 
Level 4 Step 9 

$43,401.00+$500.00 
Level 4 Step 9 

09/01/08 

     
Rita Berger 
Teacher 

Longevity $81,000.00 
BA+32 Step 13 

$81,000.00+$500.00 
BA+32 Step 13 

09/01/08 

     
Robert Banks 
Carpenter 

Longevity $62,037.00 
M-2 Step 7 

$62,037.00+$125.00 
M-2 Step 7 

07/01/08 

     
Rose Wells 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$500.00 
2 hours Step 4 

09/01/08 

     
Roslyn Gerken 
Teacher 

Longevity $82,900.00 
MA+32 Step 13 

$82,900.00+$750.00 
MA+32 Step 13 

09/01/08 

     
Ruby Simmons 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$500.00 
2 hours Step 4 

09/01/08 

     
S. Hammond 
School Nurse 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$500.00 
BA Step 13 

09/01/08 

     
S. Robinson 
School Nurse 

Longevity $80,000.00 
BA Step 13 

$80,000.00+$1,000.00 
BA Step 13 

09/01/08 

     
Sandra Dabney 
Guid. Counselor 

Longevity $81,500.00 
MA Step 13 

$81,500.00+$750.00 
MA Step 13 

09/01/08 
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Sherry Cross 
Lunch Rm. Asst. 

Longevity $7,974.00  
2 hours Step 4 

$7,974.00+$375.00 
2 hours Step 4 

09/01/08 

     
Sheryl Gleim 
Teacher 

Longevity $66,770.00 
MA Step 10 

$66,770.00+$500.00 
MA Step 10 

09/01/08 

     
Yolanda Hughes 
Teacher 

Longevity $81,000.00 
BA+32 Step 13 

$81,000.00+$1,000.00 
BA+32 Step 13 

09/01/08 

     
C. Lommerin 
12 Month Principal 
 

Guide Adjustment 
 
 

$131,560.00 
Guide B Step 7 
 

$132,240.00+$4,000.00 
Guide N Step 7 
Longevity+Stipend 

07/01/08 
 
 

     
Phillip Williamson 
12 Month Principal 
 

Guide Adjustment 
 
 

$121,980.00 
Guide B Step 5 
 

$125,050.00+$4,500.00 
Guide N Step 6 
Longevity+Stipend 

07/01/08 
 
 

     
Rose Davis 
Coordinator 

Guide Adjustment 
(salary freeze) 

$81,120.00 
Guide J Step 4 

$84,940.00+$1,000.00 
Guide L Step 4 
+Longevity  

07/01/08 
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I.  Compensation for Additional Assignments 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 
Compensation for Certificated Staff Appointed by the Board of Education Who Serve as 
Lunchroom/Breakfast Supervisors for the 2008 – 2009 School Year. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

RESOLVED, The Board of Education has approved a resolution to compensate certified teachers as 
lunchroom and breakfast supervisors at $28.00 per hour based on the submission of time reports and 
compliance with the Human Resources formula. The listed employees were selected during the month 
September. 
 
Barlow Cedarbrook Clinton Cook Evergreen 
Maria Ferrer Sherette Malloy Kathleen Kraft Curtis Cheatham Michael Burke 
J. Jasper Armstrong Yolanda Hughes Scot Burkholder Robert Chenera Kevin Kopacz 
Mary Holt  Joyce Todd Aimee Peck Bianca Sutich Juan Pablo Jimenez
Terry Sheppard Patricia Healy Mark Shalaby Elaine Taitt  
 Sandra Dabney Willma Brown Denise Taylor Maxson 
 Frank Livelli Sanjuanita Hana Nancy Koye Priscilla Miller 
Emerson Leslie Young Michael Robbins Kimberly Miller Paula Young 
Lucas Dicus Robert Segal Mona Rae Stokes Sarah Pretty Kent Thompson 
Linda Reid Belkis Peralta Karen Reichel Josephine Ghee  
Tanya Magalis K Reina-Lopez  Megan Callanan  
Mary Hart Scott O’Connor  Francine Frahm  
Yurika Ebata   Donna Johnson  
Ellen Hewson Jefferson Stillman Martina Marrone  
Rita Woods Janet Banks Delores Jackson Lori Jenkins  
Reginald Parham Vincent Barracato Robert Smith Michael Travis  
Penelope Hewitt Sang Lee Emma Anderson Ruth Wright  
Jeanette Lacks Yaneth Sierra Sandra Gil Berenice Sears  
Delecia Lewis Beverly Lerner Yvonne Santiago Arielle Attias  
James DeTata Melvyn Duchin Pepper Stackhouse Brenda Miles  
Jessica Menon Andrea Green  Domecq Smith  
Linda Anderson   Gladys Arguello  
   Karen Trammell  
   Gary Domanski  
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Hubbard Washington Woodland PAACD  
Jaqualine Wilson Cheryl Hills Clarence Ricks Hasan Johnson  
Rosita Blackman  Carlos Vasquez Roberta Powell  
Gregory McCray  R. Campbell-Lucas   
George Lewis  Nicole Smith   
Mark Toman     
Sonya Johnson     
Omar Long     
Jason Anderson     
Jared Pleasant     
 
J.  Compensation for Employees appointed by the Board of Education Who Serve as 
Breakfast/Lunchroom/After-school Bus Monitors for the 2008 – 2009 School Year 
 
Strategic Plan Link: 
Goal 3:  Business Practices 
To improve the overall efficiency and effectiveness of district and school operations. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, the Plainfield Board of Education has approved compensation for employees to be compensated 
for duties as lunchroom/breakfast monitors/bus monitors at the negotiated rate based on submission of time 
reports and compliance with the Human Resources formula.  The listed employees were selected during the 
month of September. 
 
Barlow Cedarbrook Clinton Cook Evergreen 
Tiffany Garvin Ethel Coleman Edna Hazelwood Carolyn Huggins Rose M. Wells 
T. Washington Jasmine Hembree Deborah Draugh Jaswinder Rishi Willie D. Ravenell 
 Carolyn Cary India James Carolyn Page Juan Pablo Jimenez
  Laverne Bright Carla Hawks  
  Kathleen Kraft Arlene Patrick  
     
     
Jefferson Stillman Washington Woodland Hubbard 
Iradell Lawhorne Cresta Haywood Theresa Wilson Rocky Evans Aliase A. Wallace 
Nellie Velez   Luis Perez  
     
Emerson     
Diane Shider     
Giovanna Broadnax     
June Butler     
Margoth Regaldo     
Aurora Hill     
Cathy Newton     
Norma Reyes     
Phyllis James     
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K.  Athletics 

 
Strategic Plan Link: 
Goal 2  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ staff members to participate extra curricular opportunities 
within our District.  
 
The individuals listed have been verified by the Superintendent of Schools as qualified pursuant to the NJ 
Administrative Code, Statute 6A:9-1.1, which “sets forth the rules governing preparation, licensure, and 
professional development of those educators required by their positions to be certified”.  The Superintendent, 
in this item has used his authority. 
 
RESOLVED, that the Board of Education approves the employment of the following coaches listed for the 
2008 – 2009 school year.   

 
Name    Activity     Stipend 

 
Rico Parenti Varsity Boy’s Assistant $4,285.00 

Byron Hamby Varsity Assistant Frosh Boy’s $3,478.00 

Greg McCray Hubbard Boy’s Head MS School Basketball $3,212.00 

Jeffrey Perry Hubbard Boy’s Assistant Basketball $2,965.00 

Randolph Hunter Maxson Boy’s Head MS Basketball $3,212.00 

Leslie King Maxson Boy’s Assistant Basketball $2,965.00 

Mauri Horton Head Women’s Basketball $7,851.00 

Renouka Johal Varsity Girl’s Assistant $4,285.00 

Kim McPhail Hubbard Girl’s Basketball $3,212.00 

Kelly Caffrey Hubbard Girl’s Assistant Basketball $2,965.00 

Barry Smith Maxson Girl’s Basketball $3,212.00 

James Schmidt Head Swimming $5,635.00 

Carey Krause Varsity Assistant Girl’s $3,683.00 

Allison Serries Varsity Assistant Boy’s $3,683.00 

Aaron Gibbs Middle School Swimming $3,212.00 

Ayanna Ashman Middle School Assistant Swimming $2,965.00 

Ruth Wright Head Coach Track Girl’s $5,635.00 

Jill Selby Head Bowling $4,716.00 

Payton Hines Head Coach Track Boy’s $5,635.00 
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David Peist Wrestling Head Coach $5,635.00 

Pedro Aguayo Cross Country $3,212.00 

Sheila Smith Head Advisor Cheerleading $3,124.00 

Monique Simmons Hubbard Advisor $1.061.00 

Clinton Jones Fall Weight Room $1,832.00 

Mauri Horton Timer/clock operator $25-70 per game 

Renouka Johal Timer/clock operator $25-70 per game 

Machlin Thomas Line Marker Crew $40-60 per game 

Scot Burkholder Site Manager $50-100 per game 

 
L.  Intramurals  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing enrichment in such extra curricular 
activities such as the performing arts, student government, athletics teams and social skills.  
 
RESOLVED, that Board of Education recognizes that these components are important in educating the whole 
child therefore, it is recommended that permission be granted to each school Intramural Units (extra curricular 
activities, i.e. clubs and teams).  Staff should be compensated according to how many units have been worked 
as per the PEA Guide.  An intramural unit is valued at $274.00 and funded by each school’s individual stipend 
account. 
 
Name    Position   Activity    Units 
 
Barlow School 
Kathy Maldonado  Music Teacher  Musical Production   2 
Doug Meyer   Music Teacher  Musical Production   2 
Terrance Washington  Teacher Asst.   Basketball    2 
Tiffany Garvin   Teacher Asst.   Cheerleading    1 
Shondell Anderson  Elementary Teacher  Young Orators   2 



 

Page 22 of 64 

Business Meeting          October 21, 2008 
Human Resources 
 
 
Cedarbrook School 
 
Leslie Young   Music Teacher  Instrumental Music Club  2 
 
Cook School 
 
Lori Jenkins   Elementary Teacher  Talent Show    1 
Francine Frahm  Elementary Teacher  Talent Show    1 
Brenda Miles   Librarian    Student Council   2 
Sarah Pretty   Elementary Teacher   Student Council   2 
 
Evergreen School 
 
Tyeast Edmond  Health Human Services Coord. GLOW Girls     
Tenisha Fort   Elementary Teacher   Soaring High 1st Grd.  1 
Tenisha Fort   Elementary Teacher   Tutoring-Literacy  1 
Bridget Trott-Holmes  ESL Teacher    Literacy & Grammar  1 
Bridget Trott-Holmes  ESL Teacher    Games for ELL  1 
Kevin Kopacz   Physical Education Teacher  Basketball   2 
Kevin Kopacz   Physical Education Teacher  Track and Field  1 
Alicia Smith   Elementary Teacher   Soaring High 1st Grd.  1 
Alicia Smith   Elementary Teacher   Tutoring Math   1 
 
Jefferson School 
 
Antoniette Barracato  Elementary Teacher   Game Club   1  
Vincent Barracato  Special Ed. Teacher   Game Club   1 
Constance Brown-Anderson Elementary Teacher   Spelling Bee   1 
Melissa Davey  Elementary Teacher   Newspaper   1 
Isabella DeSantis  Elementary Teacher   Spelling Bee   1 
Maudeline Gayle-Roberts Elementary Teacher   Spelling Bee   1 
Sang Lee   Music Teacher   Chorus   1 
Sang Lee   Music Teacher   Korean Club   1 
Bridget Molnar  Elementary Teacher   Art Club   1 
Kimara Ramsey  Elementary Teacher   Safety Patrol   1 
Yaneth Sierra   World Language Teacher  Spanish Club   1 
Oliva Torres   Special Education Teacher  Art Club   1 
Gloria Middleton  Elementary Teacher   Basketball   2 
 
Washington School 
 
Carolyn Oliver   Physical Education Teacher  Basketball   3 
Cheryl Hills   Elementary Teacher   Basketball   3 
Natasha Cox   Elementary Teacher   Cheerleading   3 
Leola Bellazzin  Guidance Counselor   Peer Tutoring   3  
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Woodland School   
 
Carlos Vasquez  World Language Teacher  Spanish Club   1 
Jacqueline Cox  Science Teacher   Science Club   1 
Irene Mitta   Art teacher    Art Club   1 
Loretta Taylor   Elementary Teacher   Kdg. Literacy   1 
Danielle Dorcely  Elementary Teacher   Technology Club  1 
Clarence Ricks  Physical Education Teacher  Basketball   2 
 
 
Hubbard School 
 
Sharon Hammond  School Nurse    Young Ladies Club   1 
Kristina Horn   Dance Teacher   Choreography Performance  2 
Ellen Schwartz  Dance Teacher   Choreography Performance  2 
Gregory Powell  ISS Teacher    Career Activities    1 
Linda Gorcyka  ESL Teacher     American Child Reading Club  1 
Michael Washington  Technology Teacher   Techno Teens    2 
Jacqueline Wilson  Math Teacher     Game Club    1 
Karen Vito   Science Teacher   Science Explorations Club   2 
Stan Lysenko   Science Teacher   Science Explorations Club  2 
Kristina Horn   Dance Teacher    Sculpture     1 
Janice Gwyn   English Teacher    Gospel Choir     1 
Patricia King    Social Worker    VOICE     1 
Janice Gwyn   English Teacher    Mock Trial      1 
Kimberly Moore-Jones Social Worker    Student Government    2 
Ralph Johnson  Special Ed. Teacher    Student Government    2 
Marianne Conod  English Teacher   Debate      1 
George Lewis   Social Studies Teacher   Historical Drama Club   1 
Karen Simpson  English Teacher    Historical Drama Club   1 
Michael Sweet  Physical Ed. Teacher   Life & Basketball    1 
 
M.  Mentoring Fees 
 
Strategic Plan Link: 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, that the Office of Professional Development compensate the listed employees for district 
mentoring of novice teachers during the 2007 – 2008 school year.  The funding code is 03IISTAFTR.  
 

Mentor/School Stipend 
 

Maria C. Rodriguez/Jefferson $1,000.00 
Miriam Malaban/Maxson $   549.90 
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N.  Extra Curricular 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically and reach 
their full potential in life.  In doing so, it is also committed to providing enrichment in extra curricular activities 
such as the performing arts, student government, athletics teams and social skills.  
 
RESOLVED, that Board of Education recognizes that these components are important in educating the whole 
child therefore, it is recommended that permission be granted to PHS to compensate the listed staff as in 
accordance with the PEA Guide.  
 
 
Name    Position   Activity   Stipend 
 
Plainfield High School 
Milton Taylor   Dance Teacher  Dance     $1,644.00 
Sarah Colucci   English Teacher  Public Speaking   $   900.00 
Jill Selby   Special Education Teacher Audio-Visual   $3,511.00 
Joel Plummer    Social Studies Teacher Student Council  $3,511.00 
Gregory Thomas  Business Teacher  Treasurer    $2,251.00 
Othell Miller   Drama Teacher  Dramatics   $2,463.00 
Stephanie Minatee   Vocal Music Teacher  Chorus   $2,463.00 
Patricia Hembree  Social Studies Teacher Assembly Coordinator $3,511.00 
Jeffery Truitt   Social Studies Teacher Debate Team   $1,644.00 
Mary Banta   Social Studies Teacher National Honor Society $1,904.00 
Doris Cera   World Languages Teacher LASO    $1,644.00 
Shaniesha Evans  Business Teacher  FBLA    $2,458.00 
Gregory Thomas  Business Teacher  FBLA    $2,458.00 
Sally Picatagi   Business Teacher  DECA    $2,458.00 
Anita Kaur   Librarian   Library    $1,644.00 
James Schmidt  Physical Education Teacher Lifeguard Training  $1,096.00 
Deborah Johnson  Science Teacher  Robotics    $5,000.00 
Matthew Zullo   Science Teacher  Robotics    $5,000.00 
Deborah Johnson  Science Teacher  Class of 2011    $   896.00 
Shaniesha Evans  Business Teacher  Class of 2009   $1,980.00 
Rachel Jacob   Consumer Science  FCCLA   $2,341.00 
Jasmine Jones  Special Education Teacher Scrapbook Club  $   900.00 
Anthony Galarza  Guidance Counselor  Latin American Club  $1,644.00 
Jasmine Jones  Special Education Teacher Class of 2012   $   607.00 
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O.  Compensation for Replacement Teacher 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
To improve the learning and academic performance of all students in all PPS. 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 

RESOLVED, that the Plainfield Board of Education approve payment of $2,214.90 to Regina Brown who 
served as a replacement elementary teacher from December 18, 2007-March 19, 2008, which was approved 
on the December 2007 agenda.  Ms. Brown’s tenure was extended for an additional 10 days, March 20, 2008 
to April 2, 2008, to assure the learning and academic performance was consistent for the students of Clinton 
School.  
 
 
P.  Professional Growth Reimbursement 

 
Strategic Plan Link: 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff. 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, The Plainfield Board of Education recognizes the value of professional growth as represented by 
courses designed to improve an employee’s effectiveness in the classroom by providing partial reimbursement 
to employees for expenses incurred in approved courses.  The listed individuals presented approved 
coursework in accordance with the terms and conditions of the appropriate bargaining agreements for a pro-
rated payment for October 2008 in the amount indicated below: 
 
Name Location Position Amount 
Vanessa J. Adams  PHS Social Studies Teacher $1,823.39  
Kia Alexander PHS Teacher Assistant $1,533.20  
Emma Anderson Stillman Bil Elementary Teacher $   958.71  
Mary Banta PHS Social Studies Teacher $   801.34  
Denise Barnes  Clinton Elementary Teacher $   754.63  
Celia Bouffidis Maxson Librarian $1,006.05  
Laverne Bright Clinton Teacher Assistant $   817.44  
Amy Brown Evergreen Art Teacher $   880.85  
Scot Burkholder Clinton Phys. Health Teacher $2,605.42  
Sa-Kinah Calder Hubbard Guidance Counselor $3,567.73  
Michael Carrington PHS ESL Teacher $   892.83  
Sarah Colucci PHS English Teacher $1,616.87  
Garrie Daniels Stillman Elementary Teacher $2,099.19  



 

Page 26 of 64 

Business Meeting          October 21, 2008 
Human Resources 
 
 
Nicholas Diaz Washington Elementary Teacher $2,147.10  
Laurel Edwards PHS Special Ed. Teacher $   880.85  
Shaniesha Evans PHS Business Teacher $2,668.79  
Deborah Ford Maxson Dance Teacher $4,024.70  
Sandra Gil Stillman Bil Elementary Teacher $   935.98  
Patrick Giple Hubbard Math Teacher $3,123.00  
Victorina Guzman Ctr for Stronger Families Family Support Worker $   539.02  
Sanjuanita Hana Clinton ESL Teacher $2,896.64  
JoAllyn Henry Woodland Librarian $2,001.93  
Carolyn Huggins Cook Teacher Assistant $   533.87  
Maisha Uzuri James  Clinton Secretary $1,334.08  
Lori Jenkins Cook Elementary Teacher $3,075.42  
Lenny Jimenez PHS Math Teacher $   880.85  
Jeanette Lacks Emerson Elementary Teacher $1,813.39  
Jose Gilberto Ladino  Maxson Math Teacher $   880.85  
Miriam Malabanan Maxson English Teacher $1,815.61  
Sarah Maslo Cedarbrook Elementary Teacher $1,501.46  
Agnes McLean  Ctr for Stronger Families Family Support Worker $1,142.46  
Theodora D. Miller Hubbard Secretary $1,018.30  
Kimberly Morris Hubbard Math Teacher $2,010.39  
N. Muhammad-Ismail Hubbard Case Manager $2,723.41  
Donna Mullaney  Barlow Elementary Teacher $   926.11  
Dilver Ortiz-Pabon Evergreen Bil Elementary Teacher $1,824.34  
Gabrielle Pfitzner Emerson Special Ed. Teacher $1,865.77  
Gregory Powell Hubbard In School Suspension $1,524.23  
Sarah Pretty Cook Elementary Teacher $1,054.72  
Ana  Ramos-Saenz  Evergreen Bil Elementary Teacher $1,029.53  
Kimara Ramsey Jefferson Kdg. Teacher $3,075.42  
Diana Salib Maxson Special Ed. Teacher $3,523.41  
Yaneth Sierra  Jefferson Spanish Teacher $   880.85  
Melinda Sooby Evergreen Bil Elementary Teacher $   940.74  
Zelda Spence Maxson Social Worker $4,024.70  
Laszlo  Szremac  Maxson English Teacher $1,531.92  
Elaine Taitt Cook Elementary Teacher $3,075.42  
Denise Taylor  Cook Elementary Teacher $3,075.42  
Leon Thomas PAACD Math Teacher $1,204.27  
Kent Thompson Maxson English Teacher $3,144.30  
Evadne Waithe Accounting Secretary $1,616.98  
William Wilson PHS Science Teacher $1,074.75  
Roychele Woodton Washington Elementary Teacher $1,408.64  
Ruth Wright Cook Special Ed. Teacher $3,075.42  
Katrina Wyatt PHS English Teacher $2,817.29  
Lisa Clark Admin. Bldg. Director of Guidance  $4,000.00  
Christy Oliver Jefferson Principal $5,815.00  
Rose Davis Admin. Svcs. Coordinator $3,329.99 
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Q.  Suspension of Staff Members 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, the Board of Education approves the suspensions with pay pending the outcome of 
investigations of staff members whose names are on file with the Board Secretary. 
 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 
 
R.  Termination of Staff Members 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 

RESOLUTION 
 
RESOLVED, the Board of Education approves the termination of staff members whose names are on file with 
the Board Secretary. 
 

(A roll-call and an affirmative vote of 5 board members are required for passage.) 
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XII. CURRICULUM & INSTRUCTION COMMITTEE 
 

Mrs. Campbell moved Curriculum & Instruction as a Consent Agenda, seconded Ms. Barksdale.  The 
motion carried, on a roll-vote , with eight members in favor and none opposed. 
 

A.  Professional Development 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 
1.  New Jersey School-Age Care Coalition (NJSACC) 
 
Strategic Plan Link: 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff. 

The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in professional development. 

Representatives from the Extended Day Family Friendly Centers (FFC) Program (two Site 
Coordinators one from Emerson and one from Jefferson) along with a district employee (Danice 
Stone, Student Intervention & Family Support Services Social Worker) will attend the New Jersey’s 
Annual Afterschool Conference on Friday, November 14-15, 2008 in Princeton, NJ. This year’s 
conference is designed to enable participants to become more effective in working with students, 
managing multi-site programs, developing and supporting community partnerships, and identifying 
alternate funding sources. This year’s theme will be “Outdoors in the Garden State” and will feature 
various workshops centering on children and nature. Since science has been added to the FFC 
curriculum, attendance will provide the program staff with an opportunity to learn various ways of 
implementing nature into their work with children. 

This conference is being sponsored by the New Jersey School-Age Care Coalition (NJSACC), whose 
mission is to promote and support the development, continuity and expansion of quality programs for 
children and youth during out-of-school time.  

• The NJSACC works to build a strong network for after school program professionals in NJ; 
provide training conferences, workshops and information services;  

• offer technical assistance, at no cost, for the development, expansion and improvement of 
after school programs throughout New Jersey;  

• work closely with state and local officials to define appropriate New Jersey State regulations 
and legislation;  

• establish professional development opportunities;  

• develop public awareness of after school issues;  

• serve as the state's national affiliate to the National Afterschool Association (NAA);  
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• promote the Program Improvement and Accreditation system by providing a strong 
infrastructure of advisors, endorsers and trainings related to the national standards for quality.  

Payment for registration and transportation costs will be provided by funding from the NJ Department 
of Children and Families/Division of Prevention & Community Partnership under the School Based 
Youth Services contract SB09039. 

RESOLVED, that the Plainfield Board of Education approve for two Site Coordinators and Danice 
Stone, Social Worker of Student Intervention and Family Support Services to attend the NJSACC 
Conference from November 14-15, 2008. The cost of attendance will not exceed $550.00 per 
participant. All costs associated with the conference will be charged to the School Based Youth 
Services contract # SB09-39. 

 
2. State-wide School Based Conference 
 
Strategic Plan Link:  
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
Approve six Plainfield School Based Youth Services staff to attend the statewide School Based 
conference at the Crown Plaza Hotel in Monroe Township on November 24, 2008. 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out-of-district professional development opportunities. 
 
Six School Based Youth Services staff members have been invited to participate in a state 
conference, “Lessons Learned in 20 Years of School Based Youth Services Programs.”  Stacy 
Greene, Brooke Vuono, Victoria David, Randy Stamm, Nabiliah Muhammad-Ismail, and Lisa Perry 
will attend the conference scheduled for November 24, 2008 at the Crown Plaza Hotel in Monroe 
Township. Under the State of New Jersey, Division of Prevention and Community Partnerships, 
Department of Children and Families, the conference will highlight successful strategies developed to 
enhance the mental and physical health of young people, especially those experiencing multiple life 
stressors. 
 
The School Based Youth Services Program (SBYSP), developed by the New Jersey Department of 
Human Services and currently located in the Department of Children and Families, provides 
adolescents and children with the opportunity to complete their education, to obtain skills that lead to 
employment or additional education, and to lead a mentally and physically healthy life.  The New 
Jersey School Based Youth Services Program is the first statewide effort in the nation to place 
comprehensive services in or near secondary schools.  The program is a direct link between the 
education and social services, health, and employment systems. 
 
RESOLVED, that the Plainfield Board of Education approve for Stacy Greene, Brooke Vuono, 
Victoria David, Randy Stamm, Nabiliah Muhammad-Ismail, and Lisa Perry to attend “Lessons 
Learned in 20 Years of School Based Youth Services Programs” conference at the Crown Plaza 
Hotel in Monroe Township on November 24, 2008.  Funds for the conference are available from the 
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3. Revised Bilingual and ESL Education Administrative Code Presentation 
 
Strategic Plan Link: 
Goal 1: Human Resources 
 
To improve the recruitment, retention and development of district staff. 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out district professional development opportunities. 
 
The Plainfield Public School District‘s Educational Services administrative staff (Wilson A. Martinez, 
Vice Principal of Bilingual/ESL & WL Education) and ESL Resource Staff member (Ilene Weinstein) 
will attend The Revised Bilingual and ESL Education Administrative Code Presentation in Hamilton, 
New Jersey on October 30, 2008. 
 
The Bilingual Education Act (N.J.S.A. 18A:35-15 an P.L. 1974, c 197) was enacted to ensure that all 
students of Limited English Proficiency (LEP) are provided instruction in their native language in order 
to develop academic skills while acquiring English language skills.  The New Jersey State 
Department of Education proposes to readopt with amendments N.J.A.C. 6A:15, Bilingual Education, 
as this chapter is scheduled to expire on March 7, 2009, pursuant to N.J.S.A.52: 14B-5.1c. The 
proposed amendments will align the rules with the most current provisions of the Federal No Child 
Left Behind Act, P.L. 107-110. The NJDOE will present the new revised Bilingual Education code to 
the public on October 30, 2008. 
 
 
RESOLVED, that the Plainfield Board of Education approve Wilson A. Martinez, Vice Principal of 
Bilingual/ESL & WL and Ilene Weinstein, ESL Resource teacher to attend The Revised Bilingual and 
ESL Education Administrative Code Presentation in Hamilton, New Jersey on October 30, 2008.  
There is no cost to the district associated with this item.  
 
  
4.  ACCESS for ELLs Test Ordering & Kindergarten ACCESS for ELLs Trainings 
 
Strategic Plan Link: 
Goal 2: Human Resource 
 
To improve the recruitment, retention and development of district staff. 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the district and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out-of-district professional development opportunities. 
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During the spring of 2009, all English Language Learners attending the Plainfield Public Schools will 
take the ACCESS for ELLs to measure English language proficiency.  The New Jersey Department of 
Education-Office of Specialized Population-Division for Bilingual/ESL Education is sponsoring two 
workshops (ACCESS for ELLs Test Ordering Training workshop in Trenton, NJ on December 10, 
2008 & Kindergarten ACCESS for ELLs Training in Edison, NJ on February 4, 2009) to assist school 
districts with the ACCESS for ELLs test ordering and Pre-ID label ordering process for 2008-2009. 
These trainings will address the new features of the ACCESS test as well as new testing 
administration information.  
 
The Plainfield Public School District‘s Educational Services Department administrative staff Wilson A. 
Martinez, Vice Principal of Bilingual/ESL & WL Education, Ilene Weinstein ESL resource teacher and 
Ralph Ferrara, testing resource Teacher will attend the ACCESS for ELLs Test Ordering Training 
workshop in Trenton, NJ on December 10, 2008 and Wilson A. Martinez, Vice Principal of 
Bilingual/ESL & WL Education, Ilene Weinstein ESL resource teacher will attend the Kindergarten 
ACCESS for ELLs Training in Edison, NJ on February 4, 2009. 
 
RESOLVED, that the Plainfield Board of Education approve Wilson A. Martinez, Vice Principal of 
Bilingual/ESL & WL and Ilene Weinstein, ESL resource teacher and Ralph Ferrara, testing resource 
teacher to attend the Access for ELLs workshops on December 10, 2008 and February 4, 2009.  
There is no cost to the district associated with this item.  

 
5.  National Conference of High School Directors of Athletics 
 
Strategic Plan Link:  
Goal 2: Human Resources 
 
To improve the recruitment, retention and development of district staff 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students. Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in out of district Professional Development opportunities. 
 
The Plainfield Public School Districts Administrative Services Department administrative staff (Daniel 
Cone, Vice Principal of Student Athletics and Support Services) will attend the 39th Annual National 
Conference of High School Directors of Athletics in San Diego, California to improve understanding of 
and build internal capacity with increasing the working knowledge and competencies in athletic 
administration and instructional leadership. 
 
The Mission of the National Interscholastic Athletic Administrators Association is to develop, enhance 
and preserve the educational values of interscholastic athletics. The NIAAA serves its members by 
providing resources to develop and to enhance leadership skills and to offer opportunities for 
professional growth. In our role as a full and equal partner with the National Federation of State High 
School Associations, the NIAAA promotes a positive working relationship between the State High 
School Athletic/Activities Associations and State Athletic Administrator Associations. Furthermore, the 
NIAAA seeks not only to enhance current but also to develop new relationships with strategic 
alliances and partners 



 

Page 33 of 64 

Business Meeting          October 21, 2008 
Curriculum & Instruction 
(NIAAA Conference) 
 
 
RESOLVED, that the Plainfield Board of Education approves the out of state travel of Daniel Cone to 
attend the National Conference of High School Directors of Athletics in San Diego, California from 
December 11 – 17, 2008 at a cost not to exceed $2,700. The availability of funds for this item has 
been verified and will be charged to account 11-000-240000-580A-27-0000 
 

 
 

6.  Schillinger Group’s Workshops, Newark, NJ 
 
Strategic Plan Link: 
Goal 2: Human Resources 
 
To improve the recruitment, retention and development of district staff 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools, the authority to employ non-administrative and administrative staff 
members to participate in professional development. 
 
Teaching staff members from Woodland School (Marilyn Pisano and Vincent Salvato) will attend the 
NJASK Language Arts Test Prep Workshops #2 “Getting in the Zone: Preparing the Path to Success” 
and #3 “Accelerating to Achievement” professional development on January 20, 2009 and March 24, 
2009 in Newark, NJ.  Attendance is required to help prepare students for the taking of NJASK 3, 4 & 
5 to be administered May 4th through the 21st.  The Schillinger Group was founded in 1996.  It offers a 
wide and diverse array of professional development and instructional models.  The Schillinger Group 
is well versed in the major existing whole school reform models (i.e. America’s Choice, Success For 
All, Comer and Accelerated Schools) as well as emerging ELL and differentiated educational 
programs (i.e. S.I.O.P and Universal Design for Learning), thus is able to modify programs to the 
requirements of existing educational models and provide what is often, much needed supplemental 
assistance in achieving the goals of these programs.  The teachers will have the opportunity to focus 
on Best Practices within the context of the Language Arts Strands and the Statewide Assessment 
Strands associated with the NJASK, and concentrate on more targeted teaching, and “high-return” 
classroom ready strategies to boost student achievement. 
 
RESOLVED, that the Plainfield Board of Education approve Vincent Salvato and Marilyn Pisano to 
attend the TSG Professional Development Workshops on January 20, 2009 and March 24, 2009.  
The cost will not exceed $600.00 and will be charged to account 15-190-100000-500A-22-0000. 
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7.  New Jersey School Board Association Annual Convention 
 
Strategic Plan Link: 
Gold 3:  Business Practices 
 
To improve the overall efficiency and effectiveness of district and school operations 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in professional development. 
 
The NJ School Board Annual Convention in Atlantic City is scheduled for October 28 through 30, 
2008 at the Atlantic City Convention Center and provides educational seminars, workshops and 
business meetings. 
 
NJSBA Annual Convention is very important for administrators of New Jersey Schools. They  attend 
such workshops as Action Labs, Curriculum Fair, State Legislative Update, Labor Relations Mini-
Workshop, Public Relations Mini Workshop, Women’s Leadership, The State Board – Education’s 
Other Policymakers, and Critical Issue Session to name a few. 
 
RESOLVED, that the Board approve Angela Kemp, Asst. Superintendent of Educational Services 
and Dr. Garnell Bailey, Asst. Superintendent of Administrative Services attendance at the Annual 
New Jersey School Boards Association Fall Workshop in Atlantic City, N.J. from October 28, 2008 
through October 30, 2008, in an amount not to exceed $800.00 with payments and reimbursements 
to be in accordance with Board Policy, including the unavoidable expenses outlined in the regulations 
of N.J.A.C. 6A:23:B.  Account number structure: 035TRAVEL; 26IITRAVEL. 
 
8.  New Jersey Association of Librarians Conference 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ non-administrative and administrative staff 
members to participate in professional development. 
 
The Plainfield High School librarian (Anita Kaur) will attend the New Jersey Association of Librarians 
Conference from November 13 -15, 2008 in East Brunswick, New Jersey.  The New Jersey 
Association of Librarian was established in 1956 to ensure that students and staff become effective 
users of library media information.  The Association fosters excellence in the school library media 
program by providing school librarians/media specialists with educational opportunities and current 
information through mentoring, online and print publications, workshops and conferences.  The New 
Jersey Association of Librarians advocates high standards for librarianship and library media 
programs in the public schools.   
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The staff member will learn the process of using a strategic planning model that is easily aligned to 
the requirements of the No Child Left Behind Act and state/local strategic planning initiatives.  The 
workshops will also provide an overview of the strategic planning process.   
 
Registration and transportation will be provided by the Plainfield School District.   
 
RESOLVED, that the Plainfield Board of Education approve for Anita Kaur to attend the New Jersey 
Association of Librarians Conference on November 13, 2008 through November 14, 2008 not to 
exceed $210.00.  The availability of funds for this item has been verified and will be charged to 15-
190-100001-320A-25-0000. 
 

      9. National Staff Development Council (NSDC) 
 
Goal 2:  Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled, and dedicated 
workforce is essential in the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools the authority to employ administrative and District staff members to 
participate in out of district professional development.  The District has identified a need for 
strengthening its professional development framework.  Attendance at this conference will help 
provide solutions for practical implementation and best practices in staff development for improving 
teaching and learning.  By exposure to the workshops led by nationally recognized 
researchers/presenters, this district will then turnkey the information obtained and learned in an effort 
to enhance professional development across the District. 
 
Members from the Plainfield School District Professional Development Department staff members 
Lesly Borge and Pam Garcia will attend the National Staff Development Council (NSDC) 40th Annual 
Conference from December 6 – 10, 2008 in Washington, D.C. to improve understanding of and build 
internal capacity in the areas of:  
 
• Developing Policy and Advocacy for Professional Learning 
• Developing School and District Leaders to Sustain School Improvement Growth 
• Documenting the Impact of Professional Learning on Student Achievement 
• Applying Knowledge of Race, Class, and Culture to Narrow the Learning Gap 
• Teaching the Fundamentals of Powerful Professional Learning 
• Enhancing Teaching Quality 
• Leveraging Technology as a Resource for Professional Learning   

NSDC is the largest non-profit professional organization committed to ensuring success for all 
students through staff development and school improvement. The theme of the conference, “Step Up 
& Speak Out” challenges all participants to stand up and be counted  
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among those who are committed to achieving the NSDC’s purpose: Every educator engages in 
effective professional learning everyday so every student achieves.  The workshops will  
also provide resources and relationship building between Plainfield and international and national 
educators.   
 
RESOLVED, that the Plainfield Board of Education approve Lesly Borge and Pam Garcia to attend 
the NSDC 40th Annual Conference from December 6-10, 2008 for all aspects of effective professional 
development for teaching and learning not to exceed $3,802.79. The availability of funds for this item 
has been verified and will be charged to 11-000-21000-580A-26-0000 account. 
 
10.  36th Annual National Alliance of Black School Educators (NABSE) Conference 
 
Goal 2: Human Resources 
To improve the recruitment, retention and development of district staff 
 
The Plainfield Board of Education recognizes that a highly qualified, competent, skilled and dedicated 
workforce is essential to the success of the District and the students.  Therefore, it has provided the 
Superintendent of Schools, the authority to employ non-administrative and administrative staff 
members to participate in professional development. 
 
Dr. Steve Gallon III, Superintendent of Schools, will attend the 36th Annual Conference of the National 
Alliance of Black School Educators (NABSE) on November 18-23, 2008, Atlanta GA.  This 
conference will provide an opportunity to engage nearly 4,000 attendees from across the country 
participating in workshops, visiting over 300 exhibits, fellowshipping and networking with other 
members and friends of the nation’s premier association of African American educators. 
 
RESOLVED, that the Board of Education approve Dr. Steve Gallon III, Superintendent of Schools to 
attend the 36th Annual National Alliance of Black School Educators (NABSE) Conference November 
18-23, 2008 in Atlanta, GA.  Costs not to exceed $1,600.00 and charged to account 02EATRAVEL. 
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 B.  Field Trip Requests 
 
The Superintendent of Schools recommends, and I so move, the adoption of the following: 
 
1.  PHS Senior Class 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey  Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Class of 2009 has been engaged in fundraisings activities since the 2005-2006 school year.  The 
objective of fundraising activities for the Class of 2009 is to offset senior expenses for upcoming 
events and activities (senior prom, project graduation, cap and gown and class trips). The students 
will use their leadership, organizational and critical thinking skills in preparation for fundraising 
projects. The administration at Six Flags Great Adventure Amusement Park in Jackson, New Jersey 
has invited the Class of 2009 to participate in their Class of 2009 fundraising activity for the state of 
New Jersey.  Sixty students (60) and ten (10) chaperones will attend this special event. 
 
The Class of 2009 will participate in the Six Flags Great Adventure activity on Friday, October 31, 
2008.  Departure is scheduled from Plainfield High School parking lot on Friday, October 31, 2008 at 
4:00 p.m.  The return is scheduled for Friday, October 31, 2008 at 11:00 p.m.  Transportation will be 
provided by the Plainfield School District. 
 
RESOLVED, that the Plainfield Board of Education approve the Plainfield High School Class of 2009 
to attend the fundraising activity at Six Flags Great Adventure Amusement Park on Friday, October 
31, 2008 not to exceed $1,290.00 (2 buses) and will be charged to 401-100000-500A-25-0000. 
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2.  PHS Debate Team  
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey  Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The Plainfield High School Debate Team has attended Junior States of America Fall Convention 
since 1966.  At the Junior States of American Convention, students engage in a variety of activities, 
including debates, student-led thought talks, and mock trials which critically examine the political 
landscape.  Students learn about today’s important issues and have the unique opportunity to 
express their opinions and challenge the opinions of others in a tolerant, supportive atmosphere.  
Politically engaged and interested students from diverse backgrounds share their perspectives, learn 
from each other and have fun as they discuss, debate and socialize together. The coordinator of the 
Junior States of America Fall Convention has invited the high school debate team to attend their fall 
convention in Cherry Hill, New Jersey.  Thirty-five (35) students and three (3) chaperones will attend 
this special event.   
 
The Plainfield High School Debate Team, comprised of approximately thirty-five (35) students, grades 
9-12, will attend the Junior States of America Fall Convention in Cherry Hill, New Jersey from 
November 14, 2008 to November 15, 2008.  Departure is scheduled from Plainfield High School 
parking lot on Saturday, November 14, 2008 at 8:00 a.m.  The return is scheduled for Sunday, 
November 15, 2008 at 8:30 p.m.  Registration for the chaperones and transportation will be provided 
by the Plainfield School District. 
 
RESOLVED, that the Plainfield Board of Education approve for the Plainfield High School Debate 
Team to attend the Junior States of America from Saturday, November 14, 2008 to Sunday, 
November 15, 2008 costs not to exceed $1340.00  The availability of funds for this item has been 
verified and will be charged to 401-100000-500A-25-0000. 
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3.  Green Meadows Farm 
 
Strategic Plan Link: 
Goal 1:   Learning Outcomes: 
 
To improve the learning and academic performance of all students in PPS. 
 
 
The Dewitt Barlow School recognizes that students learn by life experiences, the field trip to Green 
Meadows farms will enhance the classroom instruction about animals and their daily routines on the 
farm. Historically the Dewitt D. Barlow School has engaged the students in differential learning, and 
by providing this field trip it will bring the literature into perspective for the students and provide them 
with a long life experience.  
 
The Dewitt D. Barlow school will take the  Kindergarten and First grade classes (108 students), and 
they will be accompanied by their teachers and chaperones (18) to Green Meadow Farms on October 
29, 2008 via district approved buses departing from Dewitt D. Barlow at 8:30 a.m. The return is 
schedule for 12:30 p.m. 
 
RESOLVED, that the Board of Education approve for Dewitt D. Barlow students to attend the field trip 
to Green Meadows Farm, Hazlet, NJ on Wednesday October 29, 2008. There is no cost to the district 
associated with this item. Transportation will be provided by the District. 
 
4.  Wightman’s Farm 
 
Strategic Plan Link 
Goal 1: Learning Outcomes                                                   
 
To improve the learning and academic performance of all student in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
The main objective of the class field trip to Wightman’s Farm will provide the students with the 
connection of nature, knowledge of farming, and the true origins of farm life.  This student experience 
will broaden their general knowledge of the world and increase their vocabulary base. The purpose of 
the trip is to provide student support of aesthetic knowledge gratification of this seasonal activity. The 
students will have an opportunity to meet students from other county school districts. Fifteen (15), 
(inclusive of Special Needs Students and English Language Learners) and four (4) chaperones will 
attend this extraordinary event.   
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The Wightman’s Farm is located in Morristown, NJ.  The standard for the 4th, 5th,   and 6th Grades class 
will respond to literature. The NJCCCS/E2B and school district’s literacy curriculum policy will address 
4.4 Developing reasoning ability to become independent, self-reliant, methodical thinkers. The 
students will complete a follow-up lesson from the field trip making a trip portfolio using literacy, art, 
math and science skills.  
 
Departure from F.W. Cook School is scheduled for Wednesday, October 29, 2008 at 8:15 a. m.  and 
will return to school at 12:30 p. m. The method of transportation will be a district school bus.  The cost 
of the trip (admission) is $150.00 and charged to account 15POFLDTRP.  
 
RESOLVED,  that the Board of Education approve for F. W. Cook School 4/5/6 Special Needs 
students attend the class trip to Wrightman’s Farms, Morristown, NJ, on Wednesday, October 29, 
2008. 
 
5.  Stony Hill Farm 
 
Strategic Plan Link; 
Goal 1: Learning Outcomes                                                   
 
To improve the learning and academic performance of all student in PPS    
 
The Plainfield Board is committed to ensuring that all students succeed academically and reach their 
full potential in life.  In doing so, it is also committed to providing opportunities for ensuring that all 
students (inclusive of English Language Learners and Special Education Students) meet the New 
Jersey Core Content Standards and achieve academic and life-long success. 
 
Frederic W. Cook School First grade teachers educate the whole child.  One of the main objectives of 
first grade is to expose the children to all experiences in all content areas in order to build their 
knowledge base.  The students will learn what is on a farm; experience a hay ride and a few 
miniature mazes focusing on teaching students about minerals. 
 
There are 34 first grade students in the first grade scheduled to attend this trip with 3-4 chaperones.  
We will depart for the trip at 8:30 a.m. and return at 12:30 p.m. using the school buses.  There is no 
cost for the buses.   
 
RESOLVED, that the Board of Education approve the Frederic W. Cook School first grade students 
to go on the trip to the Stony Hill Farm in Chester, NJ on October 28, 2008.  The cost of the trip 
(admission) is $304.00 and charged to account 15POFLDTRP.  
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6.  Antonio Casola Farms 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students are academically 
successful and reach their full potentials.  In doing so, it is also committed to providing opportunities 
for and ensuring that all students meet the New Jersey Core Curriculum Content Standards for 
optimal academic achievement and life-long success. 
 
The Kindergarten Classes at Cedarbrook Elementary School, comprised of 79 students ages 4-6 will 
visit Antonio Casola Farms in Holmdel, NJ on Friday October 31, 2008. Upon arrival, students will go 
on a hayride to experience the sights and sounds of a real working farm.  Afterwards, they will choose 
their own pumpkins to take home.  They will also go on a pony ride and feed the farm animals in the 
petting zoo.  Teachers will include various literary skills such as Read Alouds, Reading and Writing 
Workshop, and Shared/Interactive writing activities. This excursion will also address mathematics 
skills with follow-up activities including, but not limited to, weighing and measuring pumpkins and 
counting pumpkins and pumpkin seeds. The science and social studies connections are comprised of 
details surrounding farm life as well as the growth process for fruits versus vegetables.   
 
Departure is scheduled from Cedarbrook Elementary School at 8:30 a.m. on Friday, October 31, 
2008.  Students will be accompanied by 6-8 chaperones and will return to school no later than 12:30 
p.m.  The cost of the trip will be funded by parents and transportation will be provided by the district.   
    
RESOLVED, that the Board of Education approve for Cedarbrook School students attend the class 
trip to Antonio Casola Farms, Homdel, NJ Friday, October 31, 2008. 
 

 
 7.  Prevention Links Red Ribbon Week Presentation 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
  
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
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Prevention Links is a human services organization which has been serving the Plainfield public 
schools for several years. They have provided staff trainings as well as in-school programs 
addressing academic success, social emotional needs, anti-bullying, violence prevention, and gang 
awareness. On October 16, 2008, as a part of Red Ribbon Week activities, Prevention Links will be 
providing a free drug prevention/anti-violence presentation at Cedarbrook Elementary School. 
National Guard officers will be providing an aerial performance as well as booths and stations with 
activities for the students to participate in. The activities will instruct students, in creative ways, on the 
harmful effects of drug use, violence, bullying behaviors and harassment as well as teach them to 
how to live peaceful, healthy, and productive lives. 
 
The field trip requires district school buses to arrive at Emerson Elementary School by 8:45 a.m. and 
transport seventy-six 4th and 5th grade students as well as nine chaperones (teachers, and teacher 
aides) to Cedarbrook School in Plainfield. The school buses would be required to return the students 
to Emerson School at 11:45 a.m. Students would have lunch during their regular lunch period at 
Emerson School. 
  
There are no direct district costs for this field trip. 
   
RESOLVED, that the Board of Education approve for Emerson School to attend the Prevention Links 
Red Ribbon Week Presentation at Cedarbrook School on Thursday, October 16, 2008.  There is no 
direct cost to the district. 
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 8.  Plainfield Public Library 
       
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 

 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success.  
 
As part of an ongoing initiative of the Literacy Department of the Plainfield Public School System, the 
Emerson School Grade 1 students are being encouraged to visit the Plainfield Public Library to obtain 
a Library card and utilize the resources and services of the PPL and attend to its programs.  One of 
the main objectives is to apprise students and their families of this readily available source of a variety 
of reading and informational resources.  Five individual classes of students (on different dates) will 
board buses for a short trip through Plainfield neighborhoods to visit the Public Library.  While there, 
the students will visit the Children’s Room to participate in a story telling activity, tour the facility, learn 
about different materials they can use and borrow, learn about different programs they can attend, 
and view a short literacy based video.  The students will also have the opportunity to learn more 
about the career of librarian.  Five individual classes of twelve to twenty first grade students (12-20) 
with two-three (2-3) chaperones will participate in these trips.  
 
As a result of their trips, students will complete simple graphic organizers, showing the relationship of 
various different types of libraries in their experience. Students will also complete an informational 
narrative account of their field trip experience. No district funds will be used except for provision of a 
small bus for each of the trips. 
 
RESOLVED, that the Board of Education approve the following trips to the Plainfield Public Library for 
the Emerson School First Grade Classes: 
 
 Tuesday, October 21, 2008;  12:30-2; 05  Grade 1: 20 Students 
 Wednesday, October 22, 2008; 12:30-2:05  Bilingual Grade 1: 12 Students 
 Wednesday, October 29, 2008; 12:30-2:05  Grade 1: 20 Students 
 Thursday, October 30, 2008;  12:30-2:05  Grade 1:  20 Students 
 Tuesday, November 18, 2008; 12:10-1:35  Special Needs K-2:  16 Students   
 
Times indicate departure from Emerson and departure from PPL for return to Emerson School. 
 
There is no cost to the district. 
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9. New Jersey Performing Arts Center (NJPAC) 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
Jefferson Elementary students’ will benefit academically and culturally from attendance and 
participation at the New Jersey Performing Arts Center’s Schooltime Performance Programs.  NJPAC 
opens a world of culture to children, families and schools presently the best in live performance from 
a wide diversity of disciplines.  NJPAC also provides curriculum materials, and performance 
workshops all designed to reinforce the educational value of each program. 
 
Grade 2 Jefferson School students will see NJPAC’s presentation of the Caldecott Award-winning 
presented Mufaro’s Beautiful Daughter on October 30th. Students will depart from Jefferson School at 
9:00 a.m. and return before 1:00 p.m.  Based on an African Folktale embodying character education 
principles, Mufaro’s Beautiful Daughter is one of the Principal Oliver-Hawley’s Books of the Month.  
Participation in the event at NJPAC will also serve as prerequisite for the 25 Book Campaign kick-off 
to be held on October 31, 2008. 
 
Grade 5 students will attend NJPAC’s, Spirit of Kwanzaa presentation on December 17, 2008 at 
11:00 p.m.  Students will depart from Jefferson School at 9:00 a.m. and return before 2:30 p.m.  The 
high energy performance of the Ko-Thi Dance Company will feature a myriad of traditional 
instruments, authentic costumes and extraordinary dance to educate and bridge the gap between 
cultures.  Chaperones will be based on the actual number of students that attend this field trip, based 
on required adult to student ratios. 
 
RESOLVED, that the Board of Education approve for Jefferson School students to attend the NJPAC 
– New Jersey Performing Arts Center Schooltime Performance for a total charge of $656.00 and 
charged to 18POOTHEXP – Admission Costs.  Transportation cost TBD and charged to 
18POFLDTRP. 
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10.  Liberty Science Center 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students (inclusive of English Language Learners and Special Education Students) 
meet the New Jersey Core Curriculum Content Standards and achieve academic and life-long 
success. 
 
C. H. Stillman students have participated in interactive experiences at the Liberty Science Center in 
past years. 
 

“Since 1988, Liberty Science Center, in collaboration with the New Jersey Department of 
Education, has undertaken one of the most unique and extensive science education projects 
found anywhere in the nation. 
 
Through yearly funding from the New Jersey State government, Liberty Science Center 
provides students, teachers and family from New Jersey’s 31 Abbott school districts with a 
menu of onsite . . . programs that address the science education needs of these traditionally 
under-served communities.” 
 
http://www.lsc.org/aboutus/abbott/ 
 

We have found, through past experience, that the wide variety of exhibits offered at LSC enables our 
students to “raise questions about the world around them,” and helps them to “be willing to seek 
answers through making careful observations.” (NJCCCS 5.1.4.A.1).  This is just one of the standards 
the LSC helps the students of C. H. Stillman meet. 
 
October 29, 2008 and March 4, 2009, 48 C. H. Stillman kindergarten students 
October 30, 2008 and March 5, 2009, 46 C. H. Stillman first grade students 
November 12, 2008 and March 11, 2009, 46 C. H. Stillman 2nd grade students 
November 13, 2008 and March 12, 2009, 41 C. H. Stillman 3rd grade students 
November 19, 2008 and March 18, 2009, 31 C. H. Stillman 4th grade students 
November 20, 2008 and March 9, 2009, 48 C. H. Stillman 5th grade students 
 
Departure is scheduled for 8:15 a.m. from C. H. Stillman School with a return at approximately 1:00 
p.m.  Chaperones will be based on actual number of students attending, based on required adult to 
student ratios.. 
 
The admission to the Liberty Science Center is free to our students, and transportation will be 
provided by Plainfield buses during morning hours. 
 
RESOLVED, that the Board of Education approve the C. H. Stillman students’ field trips to the Liberty 
Science Center on the dates above.  There is no direct cost to the district. 
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11.  National Constitution Center 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so it is also committed to providing opportunities for and 
ensuring that all students meet the New Jersey Core Curriculum Content Standard and achieve 
academic and life long success. 
 
Mrs. Jackson registered Stillman Elementary School for the 2008 Student/Parent Mock Election.  The 
Mock election gives all students an opportunity to experience their rights to choose candidates at their 
level and do their civic duty as a citizen by voting.  This is Stillman School’s first Student Mock 
election.  This election makes the students aware of the power of their ballot by actively involving 
them in a full-fledged national election.  As part of the educational voting process, students are given 
the basic election vocabulary, a copy of the Constitution and instructions about democracy. 
 
The students have participated in several activities from literacy, math and games in honor of the 
Constitution.  Several activities were centered on this day.  Mrs. Jackson had a wide range of election 
activities, quizzes and resources to keep the spirit of the Constitution alive.  She has created a 
Constitution Jeopardy games which in incorporated in her history lessons.  To stimulate her language 
arts lesson she uses novels and picture books about running for president.  A Constitution learning 
center is displayed for the students use during their independent time. 
 
To enhance the 4th and 5th grade student’s education with the United States Constitution, sixty-five 
students and six adults will be visiting the National Constitution Center located in the historic part of 
Philadelphia, Pennsylvania on October 30, 2008 between the hours of 8:30 a.m. – 1:30 p.m.  There 
the students will have an opportunity to sign a large book, which is a facsimile of the Constitution of 
the United States. 
 
RESOLVED, that the Board of Education approve Stillman Elementary School students to attend the 
field trip to the National Constitution Center located in Philadelphia, Pennsylvania on October 30, 
2008 between the hours of 8:30 a.m. – 1:30 p.m.  The cost of the trip (transportation and admissions) 
will be $2,019.50 and charged to account 15-000-270000-512-20-0000. 
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12.  Young People’s Concert 
 
Strategic Plan Link: 
Goal 1:  Learning Objectives 
 
To improve the learning and academic performance of all students in PPS. 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  In doing so, it is also committed to providing opportunities for and 
ensuring that all students meet the New jersey Core Curriculum Content Standards and achieve 
academic and life-long success. 
 
The Maxson Middle School Band will attend a Young People’s Concert given by the New Jersey 
Symphony Orchestra.  The topic is Young Person’s Guide to the Orchestra.  This concert will broaden 
the students understanding of the four families of the orchestra.  The students will review and identify 
aurally the instruments in the four families of the orchestra.  Seventy five (75) students and five (5) 
chaperones will attend this special event.  The ratio of students is one (1) adult per is fifteen (15) 
students. 
 
The Maxson Middle School Band, comprised of approximately 75 students in grades 6, 7, and 8, will 
attend the Young People’s Concert, Young Person’s Guide to the Orchestra at the New Jersey 
Performing Arts Center in Newark, New Jersey on Thursday, October 30, 2008.  Transportation will 
be provided by the Plainfield Public School Transportation Department and departure is scheduled 
from Maxson Middle School at 8:15 a.m. and returning at 12:00 p.m.  The fee for this trip has been 
waived for schools in the Abbott District. 
 
RESOLVED, that the Board of Education approve for the Maxson Middle School Band to attend the 
Young People’s Concert, Young Person’s Guide to the Orchestra on Thursday, October 30, 2008.  
There is no cost to the district associated with this item. 
 
13.  Alstede Farms 
 
Strategic Plan Link: 
Goal 1: learning Outcomes 
 
To improve the learning and academic performance of all students in PPS 
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life.  
 
On October 23, 2008, the Washington School preschool classes will visit the Alstede Farms located 
at 84 Route 513S, Chester New Jersey. The children will be exposed to an environment outside of 
their typical daily life and will be helped to understand how apples are grown and picked before 
arriving at their grocery stores. This will also help children to observe the life process of both living 
and non-living things. Follow up will include the children being engaged to re-tell the events of the trip 
using a story board with picture cues and anecdotes. The cost for admission is $262.50, to be 
charged to Early Childhood account 20-211-100001-320A-34-0000 
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On November 11, 2008, The Washington School preschool classes will visit the New Jersey Museum 
of Agriculture located at 103 College Farm Road, New Brunswick, New Jersey. The children will 
participate in a “Farm Chores Tour”. During this tour the children will be exposed to the milking of a 
cow, the grinding of corn into animal feed and observe cows, pigs and sheep. Follow up will include 
asking the children to re-tell the events of the trip by creating their farm chores book. Students will be 
tasked to delineate the correlation between farm chores and classroom duties. Teachers and student 
will use these experiences to re-define classroom responsibilities.  
 
The field trips will utilize district transportation. 
 
RESOLVED, that the Board of Education approve the Washington School preschool classes field 
trips to Alstede Farms, October 15, 2008 and NJ Museum of Agriculture on November 11, 2008.  The 
cost for admission is $222.00 and charged to Early Childhood account 20-211-100001-320A-34-
0000. 
 

C.  Family Friendly Centers Program 

Strategic Plan Link: 
Goal 1: Learning Outcomes 
 

To holistically address the academic, cultural, character and health/wellness needs of 
approximately 155 students enrolled at either Emerson or Jefferson Elementary Schools. 
Additionally, to provide parent education and family learning opportunities for enrolled 
students and their families.  

The Superintendent of Schools recommends, and I so move, adoption of the following: 

RESOLUTION 

The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential in life. In doing so, it is also committed to providing opportunities for and 
ensuring that all students meet the New Jersey Core Curriculum Content Standards and achieve life-
long success. In support of those goals, the Family Friendly Centers (FFC) Program, which will be 
located at Emerson and Jefferson Elementary Schools, will provide academic support and enrichment 
activities for students in grades first through fifth, including English Language Learner students and 
special needs students. It is anticipated that Emerson School will provide services for approximately 
80-90 students, while it is anticipated that Jefferson School will serve 75 students for the 2008-2009 
contract year. 

During the 2008-2009 school year, FFC participants will receive academic support in the areas of 
reading, writing, math, science, character education, and service learning; as well as participate in a 
variety of organized enrichment activities such as kickball, indoor soccer,  
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basketball, volleyball and arts and crafts. Additionally, to enhance family learning and expose parents 
to appropriate educational activities, there will be four parent/child interaction events during the 
program year, as well as four parent education workshops for a total of 60 unduplicated families 
participating in the program. The hours of operation for the program will be from 2:35 p.m. to 6:00 
p.m., Monday through Friday. Services will not be provided on days when Plainfield Public Schools 
has a half-day schedule or when school is not in session. 

RESOLVED, that the Plainfield Board of Education approve the continued operation of the Family 
Friendly Centers Programs with funding provided by the NJ Department of Children and 
Families/Division of Prevention & Community Partnership through the School Based Youth Services 
Program contract SB09039. The Family Friendly Centers Programs will be located at Emerson and 
Jefferson Elementary Schools for the 2008-2009 school year. 
 
 

D.  Jefferson School and BJ’s Wholesale Club Inc. Adopt-a-School Program 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 
Strategic Plan Link: 
Goal 5:  Community and Family Engagement 
 
To creatively engage families and communities in a meaningful, structured, and productive 
manner that promotes learning and cooperation. 
 
The Plainfield Board of Education is committed to actively engaging families and community in a 
meaningful and productive manner:  BJ’S Wholesale Club Inc. is committed to helping communities 
they serve grow and thrive.  BJ’s is pleased to invite Jefferson School to form a unique partnership 
with BJ’s Wholesale Club through our Adopt-A-School program.  Jefferson School will receive a 
monetary donation of ($500.00) to support discretionary programs such as field trips, special events 
and parent workshops.  A free one year membership granting Jefferson School access to BJ’s 
materials and classroom supplies, and a BJ’s funded Read Across America Dr. Seuss celebration.  
By forming a strong partnership with Jefferson School the program is an ideal vehicle for mobilizing 
community resources to benefit children. 
 
RESOLVED, that the Board of Education approve the partnership, inclusive of monetary and related 
donations, between Jefferson School and BJ’s Wholesale Club, Inc. at no cost to the district. 
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E. Alborada Spanish Theatre- Hubbard School  

 
The Superintendent of Schools recommends, and I so move, adoption of the following: 

 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To improve the learning and academic performance of all students in all PPS.   
 
The Plainfield Board of Education is committed to ensuring that all students succeed academically 
and reach their full potential as productive citizens. To this end, the Alborada Spanish Dance Theatre 
provides comprehensive dance and musical theater. 
   
The 6th  grade students at Hubbard Middle School will be provided opportunities to learn from and 
about various cultures through the performance.  
 
The Alborada Dance Theatre has agreed to present an exciting assembly that encourages 
celebration of Hispanic heritage and awareness on October 24, 2008 for all Grade 6 -Academy of 
Visual And Performing Arts students at Hubbard Middle School and those enrolled in advanced dance 
courses. 
       
RESOLVED, that the Plainfield Board of Education approve an October 24, 2008 performance of the 
Alborada Spanish Dance Theater at Hubbard Middle School to bring Spanish Heritage Awareness 
and celebration through dance and music. This performance will be at no charge to the district as the 
Alborada Dance Company will perform under a grant awarded by Target for support of Hispanic 
Heritage Arts in Education Program for New Jersey schools. 
 

   F.  Home Instruction   
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS. 
 
The Plainfield Board of Education is committed to ensuring that all students who meet the 
qualification and requirements of Home Instruction will receive seamless academic support services 
during their time of eligibility.  Home Instruction services will consist of a certified teacher providing 
educational services to the receiving student for no fewer than 10 hours per week.  Services may be 
provided one to two hours per day. 
 
RESOLVED, that the Plainfield Board of Education approve the Department of Guidance and Student 
Attendance Services to provide Home Instruction for all district students who qualify for services.  The 
availability of funds for this item has been verified and will be charged to BEDSIDESAL. 
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G.  Home Instruction Providers 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 
Strategic Plan Link: 
Goal 1:  Learning Outcomes 
 
To improve the learning and academic performance of all students in PPS. 
 
The Plainfield Board of Education is committed to ensuring that all students who meet the 
qualifications and requirement of Home Instruction will receive seamless academic support services 
during their time of eligibility.  The following providers will be contracted to provide academic support 
to Plainfield students who are hospitalized for medical and/or mental services: 
 
 
Name(s)   Service    Rate of Pay 
 
Education, Inc  Home Instruction   $42.00/session 
New Hope Foundation Home Instruction   $260.00/week 
Somerset Home F/T 
Temp. Disabled Children Home Instruction   $25.00/session 
 
RESOLVED, that the Plainfield Board of Education approve the above service providers to provide 
Home Instruction to Plainfield district students who are hospitalized for medical and/or mental 
services. The availability of funds for this item has been verified and will be charged to BEDSIDESAL. 
 

 H.  Provision of Special Education Services 
 
The Superintendent of School recommends, and I so move, adoption of the following: 
 
Strategic Plan Link: 
Goal 1: Learning Outcomes 
 
To Improve the learning and academic performance of all students in PPS 
 
N.J.S.A. 18A:46 requires Boards of Education to identify and provide for students with various 
disabilities, and certain students in this district have been so identified and require special education 
and related services. 
 
RESOLVED, those eight (8) Plainfield pupils whose names have been certified by the Superintendent 
of Schools and are on file with the Secretary of the Board of Education will be provided with special 
education programs in out-of-district schools for the disabled during the 2008-2009 school year: 
                

Tuition and Transportation - Eight (8) Students 
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 I.  Individuals with Disabilities Education Improvement Act 
 
The Superintendent of School recommends, and I so move, adoption of the following: 
 
Strategic Plan Link: 
Goal: Learning Outcomes 
 
To Improve the learning and academic performance of all students in PPS 
 
The IDEA grant is applied for yearly. It is an entitlement grant funded by the Federal government 
through the New Jersey Department of Education. The BASIC grant allocation is $1,722,811. The 
Preschool grant allocation is $42,868. The grant period begins in September 2008 and ends on 
August 31, 2009. 
 
This grant will provide funds to supplement the payment of tuition and the purchase of materials and 
services for special education students, ages three through twenty-one. Fifteen percent of these 
funds will be utilized to develop, coordinate and implement early intervening services for those non-
classified African American students in Kindergarten through grade twelve who have not been 
identified as needing special education or related services. Non-Classified students need additional 
academic and behavioral support. Funds will be used for professional development of general 
education teachers in the use of Response to Early Intervention, Universal Design Learning and in 
the use of research based successful behavioral strategies. The remaining eighty-five percent of the 
funds will be utilized for classified students. 
 
Although this in an entitlement grant, an application must be submitted.  
 
RESOLVED, that the Board of Education authorize the Superintendent of Schools to submit the 
following application for special state, county, private and foundation funds to support educational 
programs in the district.  
                        

Funding 
Source 

Program Description       Administrator    
       

Amount 

FY 2009 
Individuals 
with 
Disabilities 
Education 
Improvement 
Act, Part B   
 

Provides: tuition, services 
and materials for special 
education students; early 
intervening services for at 
risk, non classified African 
Americans in grades K 
through 12 

Dr. Inez P. Durham $1,722,546.00 for 
special education  
$264,852.00 – for 
non classified 
African 
Americans in 
grades K-12 
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XIII. REPORT OF THE FINANCE COMMITTEE 
 
Ms. Barksdale moved Finance as a Consent Agenda, seconded by Ms. Rivers.  The motion 
carried, on a roll-call vote, with three members in favor of all; Ms. Barksdale in favor of all, but 
abstained on her name on the check register.  Mrs. Campbell in favor of all, but abstained on Item 
I and the check register; Mrs. Logan-Leach in favor of all, but abstained on her name on the 
check register; Ms. Rivers in favor of all, but abstained on her name on the check register.   
 
A Reports of the Board Secretary and Treasurer – July 2008 
 

STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

To be in compliance with N.J.A.C. 6:23-2.2h and N.J.A.C. 6:23-211(c)3 
 
The Board Secretary has certified that, as of the date of the report, no budgetary line item account has 
obligations and payments (contractual orders) which in total exceed the amount appropriated by the District 
Board of Education. 
 
The Treasurer of School Monies is required by statute to submit a report to the Board of Education on the 
cash balance in the various Board of Education bank accounts. 
 
The Board Secretary’s Report and the Report of the Treasurer of School Monies for the stated period were 
in agreement. 
 
RESOLVED, the Board of Education accepts the above referenced reports and certifications and orders 
that they be attached to and made part of the record of this meeting, and be it 
 
FURTHER RESOLVED, the Board of Education certifies in accordance with N.J.A.C. 6:23-2.11(c)4 that 
sufficient funds are available to meet the District’s financial obligations for the remainder of the year, and be 
it 
 
FURTHER RESOLVED, the Board of Education directs the Superintendent to initiate whatever actions 
may be determined to be appropriate to comply with N.J.A.C. 6:23-2.11(c)41 and N.J.A.C. 6:23-2.11(b). 
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FUND  CASH BALANCE 
APPROPRIATION 

BALANCE  FUND BALANCE 
(10) General Current Expense Fund
     (11) Current Expense 7,343,118.36       44,730,810.60                46,985,562.44     
     (12) Capital Outlay 821,937.56                     -                       
     (13) Special Schools 171,899.27                     -                       
     (15) Reform Schools 595,776.43          67,181,802.32                
     Capital Reserve
(20) Special Revenue Fund 684,424.11          20,707,230.71                950,230.56          
(40) Debt Service Fund 29,492.30            2,355,837.64                  2,319,908.30       
(50) Enterprise Fund 85,693.16            3,092,000.00                  (146,667.17)         

TOTAL 8,738,504.36       139,061,518.10              50,109,034.13     
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B. Payment of Bills – September 12, 2008 – October 16, 2008 

 
STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
 The Board of Education has determined that the warrants presented for payment are in 
 order. 
 

The Board Secretary presented certain warrants to the Board of Education with a 
recommendation they be paid, and pursuant to NJAC 6:20-2.13(d), the Board Secretary certifies 
that with respect to the payment of bills referenced below no budgetary line item account has 
been over expended in violation of NJAC6:20-2.13(a). 
 
RESOLVED, the following warrants be approved for payment, and that itemized lists of the 
warrants be filed with the minutes: 
 
On the General Account 
 171245 – 171616  
 
in the amount of       $4,960,662.85 
 
On the Capital Projects Account 
  
in the amount of       $-0- 
 
On the Food Service Account 
 100002 - 100005 
in the amount of       $337,046.06 
 
On the Agency Account 
 4056 - 4122       $745,380.69 
 110          550,160.44 
 
IN THE GRAND TOTAL AMOUNT OF           $6,593,250.04 
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C. Plainfield Neighborhood Health Services Corp. Agreement 

 
STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The District must conduct student athletic physicals, student working paper physical examinations 
and student physical examinations.  A need also exists for a review of student prescriptions and 
medications, as well as policies relating to communicable diseases, along with other specific 
health issues.  The Plainfield Neighborhood Health Services Corp. (PNHS) has provided these 
services since 1998 and is qualified to provide same.  This community-based health organization 
has provided services and/or health/nutritional related activities to 2,186 students during the 2007-
2008 school year.  These services included immunizations, athletic physical examinations, visits 
for illness, general physical examinations, and obesity prevention education.  PNHS will be 
contracted to provide such services to the students enrolled in the Plainfield Public Schools for the 
2008-2009 school year. 
 
RESOLVED, the Board of Education approves the appointment of the Plainfield Neighborhood 
Health Services Corp. to provide medical examiner/school physician services at a fee of 
$8,949.41 per month for the period 7/1/08 to 6/30/09 for a total of $107, 392.92. 
 

D. Motion to approve the Nonpublic School Technology Initiative Program Agreements for 
the participating schools located in Plainfield 

 
STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 
The Plainfield Board of Education has previously contracted with the Union County Educational 
Services Commission to administer the New Jersey Nonpublic School Technology Initiative 
Program for fiscal year 2009. 
 
Part of this administration includes required conferences with the Nonpublic Schools 
Administrator and a description of how the technology will be provided to the nonpublic school, 
which is required to service students. 
 
RESOLVED, The Board of Education approves program agreements with I AMS Temple 
Christian Academy, King’s Temple Academy, Koinonia Academy and the New Covenant 
Christian Academy. 
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E. Approval of METLife ComplyNow Program 
 

STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 
    RESOLUTION 
 
On July 23, 2007, the IRS, which issued the final regulations for 403(b) tax sheltered annuity 
plans. These rules finalize rules were proposed in November, 2004 and provide the first 
comprehensive guidance issued for 403(b) arrangements in more than 40 years.  The 403(b) 
final rules apply to all types of 403(b) plans, including those which receive only employee 
salary deferral contributions. 
 
Effective Date of Final Rules 
 
The final 403(b) rules are effective as of January 1, 2009.   
 
Written Plan Document 
 
The final 403(b) retains the requirement that the employer must have a written plan document 
for its 403(b) plan.  The written plan document must be adopted by December 31, 2008. 
 
These new regulations will require a greater level of employer involvement in the 
documentation and operation of voluntary 403(b) plans.  MetLife’s ComplyNow Program is 
designed to provide employers with tools that respond to some of the key provisions and 
responsibilities required of employers. 
 
RESOLVED, the Board of Education approves the use of the MetLife ComplyNow Program at 
no cost to the district. 
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F. Strategic Plan Link: 

Goal 1:  Learning Outcomes 
 
To improve learning and academic performance of all students in PPS 
 
The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
 

The Plainfield Board of Education is committed to ensuring that all students succeed academically and 
reach their full potential as productive citizens.  At Plainfield High School programs of study are offered 
in professional technical education which is defined as a program of study that integrates technical and 
career proficiencies with academic content; and prepares students for the workplace, further education, 
training and family and community roles.  The Carl D. Perkins Grant provides financial support for these 
programs. 
 
The Plainfield Board of Education has been awarded $94,914.00 by the Perkins Grant for the time 
period of July 1, 2008 through June 30, 2009.  The Carl D. Perkins Vocational and Technical Education 
Act of 1998, was signed into law on October 31, 1998.  It sets out a new vision of vocational and 
technical education for the 21st Century. 
 
 Purpose of the Perkins Act 
The purpose of this Act is to more fully develop the academic, vocational, and technical skills of 
secondary students and postsecondary students who elect to enroll in vocational and technical 
education programs by: 
 

1) building on the efforts of States and localities to develop challenging academic standards; 
2) promoting the development of services and activities that integrate academic, vocational, and 

technical instruction, and that link secondary and postsecondary education for participating 
vocational and technical education students; 

3) increasing state and local flexibility in providing services and activities designed to develop, 
implement, and improve vocational and technical education, including tech-prep education; and 

4) disseminating national research, and providing professional development and technical 
assistance, that will improve vocational and technical education programs, services, and 
activities. 
 
RESOLVED, that the Plainfield Board of Education approves the acceptance of The Carl D. 
Perkins Grant in the amount of $94,914.00 to support programs in professional technical 
education. 

 
 

Funding Source Program 
Description 

Administrator Amount 

Carl D. Perkins 
Grant (state and 
federal funds) 

Professional 
technical 
education 
programs of 
study 

Angela M. Bento $94,914.00 
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G. Out-of-State Travel 
 

STRATEGIC PLAN LINK: 
GOAL 3:  BUSINESS OPERATIONS 
 
To improve the overall efficiency and effectiveness of business operations. 
 

RESOLUTION 
 

The Plainfield Board of Education has determined that the National Alliance of Black School 
Educators (NASBE) Annual Conference in Atlanta, Georgia on November 18-23, 2008, is vital 
and necessary to the goals of the District and the success of the Board; and 
 
The specific focus of the conference is the role of urban school boards in parent and family 
involvement in the education of their children; and be it 
 
RESOLVED, the Board of Education hereby authorizes the following board members to attend 
the seminar, Lisa Logan-Leach and Agurs Cathcart, which is not to exceed $4,000.00 and 
charged to 11-000-230000-580A-01-0000, and be it 
 
FURTHER RESOLVED, that the above board members will share the information received 
from the conference with the Board. 
 

H. Out-of-District Travel 

  STRATEGIC PLAN LINK: 
  GOAL 3: BUSINESS OPERATIONS 
 

 To improve the overall efficiency and effectiveness of business operations. 
 

RESOLUTION 
 
 

RESOLVED, the Board of Education approves Wilma Campbell to attend the Mandatory Board 
Member Training for Governance II: Finance on Tuesday, October 28, 2008 and Bridget Rivers to 
attend the Advanced Training: Legal Update on Tuesday, December 2, 2008.  These trainings are 
provided under the School District Accountability Act at a cost of $37.00 each.  The account 
charged is 11-000-230000-580A-01-0000. 
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I. 2008-09 Budget Transfers 
 
 STRATEGIC PLAN LINK: 
 GOAL 3:  BUSINESS OPERATIONS 
 
 To improve the overall efficiency and effectiveness of business operations. 
 
 The Superintendent of Schools recommends, and I so move, adoption of the following: 
 

RESOLUTION 
RESOLVED, the Board of Education approve the following 2009 budget adjustments which reflect the appropriations 
sufficient to meet expenditures: 

BUDGET TRANSFERS - FUND 11, FUND 12 AND FUND 13 

July 1, 2008 to July 31, 2008 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
11-1XX-100-XXX Regular Programs - Instruction 22,214.00 
11-2XX-100-XXX           11-
000-216,217 

Special Education, Basic Skills/Remedial and Bilingual - 
Instruction and Other Student Related and Extraordinary 
Support Services  29,260.00

11-3XX-100-XXX Vocational Programs - Local - Instruction  
11-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School Sponsored 

Athletics, and Other Instructional Programs -Instruct 

 
11-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
11-000-100-XXX Instruction  
11-000-
211,213,218,219,222 

Student Support Services - Attendance and Social Work, 
Health, Other Support Svcs-Regular, Other Support Svcs-
Special, Education Media Services/School Library 

 72,864.00
11-000-221,223 Improvement of Instruction Services and Instructional Staff 

Training Services 176,990.40 
11-000-230-XXX Support Services - General Administration  31,059.00
11-000-240-XXX Support Services - School Administration  11,000.00
11-000-25X-XXX Central Svcs & Admin Info Technology  169,944.40
10-606 Increase in Maintenance Reserve  
11-000-26X-XXX Operation and Maintenance of Plant Services  90,166.00
11-000-270-XXX Student Transportation Services 54,293.00 
10-605 Increase in Sale/Lease-Back Reserve  
11-000-290-XXX Other Support Services  
11-XXX-XXX-2XX Personal Services - Employee Benefits 150,796.00 
11-000-310-XXX Food Services  
  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
12-XXX-XXX-73X Equipment  
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  TOTAL CAPITAL OUTLAY  
13-XXX-XXX-XXX TOTAL SPECIAL SCHOOLS  
10-000-100-56X Transfer of Funds to Charter Schools  
10-000-520-930 General Fund Contribution to Whole School Reform  
  GENERAL FUND GRAND TOTAL   404,293.40    404,293.40 
 

BUDGET TRANSFERS - FUND 15 

July 1, 2008 to July 31, 2008 

        

ACCOUNT DESCRIPTION   FROM     TO   

      
15-1XX-100-XXX Regular Programs - Instruction  609,310.15
15-2XX-100-XXX      
     15-000-216,217 

Special Education, Basic Skills/Remedial and Bilingual - Instruction 
and Other Student Related and Extraordinary Support Services 

 199,070.00
15-3XX-100-XXX Vocational Programs - Local - Instruction  
15-4XX-100-XXX School-Spon. Co/Extra-Curr. Activities, School Sponsored 

Athletics, and Other Instructional Programs -Instruct 

 3,570.00
15-800-330-XXX Community Services Programs/Operations  
  Undistributed Expenditures  
15-000-100-XXX Instruction  
15-000-
211,213,218,219,222 

Student Support Services - Attendance and Social Work, Health, 
Other Support Svcs-Regular, Other Support Svcs-Special, 
Education Media Services/School Library 

 150,873.72
15-000-221,223 Improvement of Instruction Services and Instructional Staff 

Training Services 7,086.20 
15-000-230-XXX Support Services - General Administration  
15-000-240-XXX Support Services - School Administration  301,143.53
15-000-25X-XXX Central Svcs & Admin Info Technology  
15-606 Increase in Maintenance Reserve  
15-000-26X-XXX Operation and Maintenance of Plant Services  38,693.00
15-000-270-XXX Student Transportation Services  
15-605 Increase in Sale/Lease-Back Reserve  
15-000-290-XXX Other Support Services  
15-XXX-XXX-2XX Personal Services - Employee Benefits 1,295,574.20 
15-000-310-XXX Food Services  
  TOTAL GENERAL CURRENT EXPENSE  
  Capital Outlay  
15-604 Increase in Capital Reserve  
15-604 Interest Deposit to Capital Reserve  
15-XXX-XXX-73X Equipment  
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15-000-4XX-931 Capital Reserve-Transfer to Capital Projects  
15-000-4XX-933 Capital Reserve-Transfer to Debt Service  
  TOTAL CAPITAL OUTLAY  
  WHOLE SCHOOL REFORM GRAND TOTAL  1,302,660.40  1,302,660.40
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XIV. REPORT OF THE POLICY COMMITTEE 
 

Mr. Estevez moved Policy as a Consent Agenda, seconded by Ms. Rivers.  The motion carried, on 
a roll-call vote with six members in favor of all;  Mr. Abdul-Haqq in favor of all, but opposed 
Policy 4112.8 and Mrs. Logan-Leach in favor of all but opposed Policy 9250. 
 
A. Adoption of Policies – Second Reading  
 

The Board of Education finds it necessary that these policies be implemented for the 
management and operation of the Plainfield Public Schools; therefore the following is 
recommended for adoption: 

       
The Board of Education has reviewed the policies listed below and finds them acceptable for the 
management and operation of the Plainfield Public Schools, and 
 
The Board of Education now finds it necessary that these policies be implemented, now therefore 
be it 
 
RESOLVED, the Board of Education approve, on second reading, the following policies: 

 
 
 
 Policy Number    Title 

1100      Communicating With The Public 
1111      District Publications 
3220/3230     State Funds Federal Funds 
3326      Payment For Goods And Services 
3327      Relations With Vendors 
4112.8      Nepotism 
9250      Expenses And Reimbursements 

 9272      Pay-to-Play 
 
 
 
Mr. Cox moved, seconded by Ms. Barksdale and unanimously approved by the Board to adjourn 
the meeting at 10:00p.m. 
 
Recorded by: 
 
 
 
 
 
 
Gary L. Ottmann, Board Secretary 
GLO/bsc 


