
BENEFITS
A full–range of no-cost coverage and other advantages

When you work for the Plainfield Public Schools, virtually all your healthcare 
needs are insured for free.  You’re also eligible for important insurance and 

investment benefits, as well as complimentary workshops and tuition 
reimbursement. 

BENEFITS FOR YOUR HEALTH

• For Medical Benefits choose from the following:

•Horizon BlueCross PPO

• For Dental Benefits choose from the follow

-Horizon BlueCross Choice•Horizon BlueCross PPO
•Horizon BlueCross HMO
•Aetna
•Healthnet

•Prescription Drug Plan
•Vison care
•Pension enrollment in the State Pension Plan is required

-Horizon BlueCross Choice
-Horizon BlueCross Option

•Pension- enrollment in the State Pension Plan is required
•10 sick days per year accumulated from year to year

•12 sick days for 12 month employees
•Personal business - 3 days per year
•Critical Illness – 3 days per year
•Death in the family – 5 days per year

BENEFITS FOR YOUR HEALTHBENEFITS FOR YOUR HEALTH

•Disability Insurance- Employees may purchase disability insurance (The Prudential) through payroll 
deduction.

•Automatic Payroll Deduction- Members of employee organizations may have professional dues 
deducted automatically.deducted auto at ca y.

•Credit Union- Employees may have a fixed amount of their salaries deposited with the Union County 
Teachers Federal Credit Union.

•Supplemental & Tax Sheltered Annuities- Members of a pension fund may add to their retirement 
funds through supplemental or tax-sheltered annuities.

•10 month employees have the option to be paid on a 12 month pay cycle.

BENEFITS FOR YOUR MIND

All employees are eligible to be reimbursed for college credits. The current annual maximum is 
equivalent to the cost of 12 credits at the State University rate.


