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CODE OF CONDUCT

MISSION STATEMENT

District Mission Statement

The Plainfield Public Schools in partnership with its community shall do whatever it takes for

every student to achieve high academic standards — No Alibis! No Excuses! No Exceptions!

Code of Conduct Mission

q

R e Plainfield Public Schools’ Code of Conduct sets high standards and expectations
_,ji, which challenge each student and provides opportunities for students to leam how to
make good decisions, resolve conflict, work together and develop students into
mature, responsible, citizens of the future.
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PURPOSE OF THE CODE OF CONDUCT

Education in this community represents a significant commitment to our students and their
development. The benefits a student derives from this investment depend very much on the
student’s attitude toward learning and the student’s behavior. Providing a safe and secure
campus-leamning environment for every student is a goal of the Plainfield School District. A
proper balance between expectations and responsibilities is essential if the district is to provide a
safe and secure educational system that allows student to develop to their fullest potential.

The Purpose:

> To support a positive school climate where learning takes place for all stakeholders of the
school community.

> To provide clear expectations for positive recognition, academic and social standards and
social and emotional learning opportunities for all students within our district.

» To support character building that is necessary for success in life.

> To provide a method of corrective instruction and interventions for responding to conduct
offenses.
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ACKNOWLEDGEMENT REFERRAL PROCESS

Within the Plainfield Public Schools, good behavior and good decision making does not go
unnoticed. Through our Student Code of Conduct Handbook we provide opportunities to
acknowledge student achievement and other positive behaviors. Students are recognized
through district celebrations as well as school wide events where their peers, parents and the
community can share in their accomplishments.

Students are expected to conduct themselves as good citizens both in and out of school at all
times. We expect our students to represent their school in a positive manner and serve as good
role models to other students and to the members of the community.

It is our aim to recognize our model students who exhibit commendable character along with
students that aspire to improve within the areas of: academics, personal behavior,
school/community support, attendance, and uniform compliance.

One of the greatest motivators for students is to provide incentives and rewards for their
appropriate behaviors. Our Acknowledgement Referral recognizes students who make
conscience choices to exhibit positive character and improve in the areas of: caring, citizenship,
fairness, respect, responsibility and trustworthiness.

(Please see Form F in the appendix)
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ACADEMIC HONESTY

In order for teachers to teach and for students to leam, an atmosphere conducive to leaming must
be consistently maintained. Well-ordered behavior is essential to reach quality educational goals.

Parents in partnership with educators and the community must assume the responsibility of
providing opportunities for students to leam how to make good decisions, resolve conflict, and work
together. These leaming opportunities enable students to become self-disciplined. Educators must
also actively attempt to involve parents and other community agencies in assisting students to
manage their own behavior.

Plainfield Public Schools (PPS) is committed to and values intellectual integrity and requires
academic honesty and ethical behavior on the part of all students. The PPS Student Code of
Conduct prohibits conduct that is dishonest, embodies a lack of integrity or trustworthiness, or
may unfairly intrude on the rights or privileges of other students who attend the Plainfield Public
School System. PPS has a responsibility to promote academic honesty and intellectual
integrity; to develop policies and procedures to effectively inform and educate students about
the consequences of academic dishonesty, and its negative impact on the school climate and
learning environment.

PPS also has a responsibility to impose appropriate disciplinary sanctions when students are
found to be in violation of the District's Code of Conduct. In short, students are responsible for
the honest completion and representation of their work! Students who violate the District’s
Code of Conduct must be confronted and must accept the consequences of their actions.

The National Association of Student Personnel Administrators defines academic dishonesty by the
following:

» Cheating intentionally: using or attempting to use unauthorized materials, information or
study aids in any academic exercise.

> Fabrication: intentional and unauthorized falsification or invention of any information or
citation in an academic exercise.

» Plagiarism: intentionally or knowingly representing the words of ideas of another as your
own in any academic exercise.

» Facilitating academic dishonesty intentionally or knowingly helping or attempting to help
another to commit an act of academic dishonesty.

Student Code of Conduct Handbook (Revised 2014) Page 6




SIX PILLARS OF CHARACTER EDUCATION (CORE VALUES)

The Plainfield Public Schools’ standards of character education are an essential
component of the District's Code of Conduct. We believe with appropriate infusion of
character education into our curriculum, modeling of appropriate behavior by adults; support
and assistance of students in school, the community and home; our students will achieve the
above standards of character education. PPS provide an opportunity for our students to be
exposed to important values which will help them not only develop into successful students in
school but become successful citizens and human beings in life.
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Trustworthiness — Be Honest~ Don't deceive Fairness — Play by the rules ~ Take turns and
cheat or steal~ Be reliable — do what you say share ~Be open minded; listen to others ~ Don't
you'll do ~ Have the courage to do the right thing take advantage of others~ Don't blame others
~Build a good reputation~ Be loyal — stand by carelessly

your family, friends and community

Caring — Be kind ~ Be compassionate and show
you care ~ Express gratitude ~ Forgive others ~
Help people in need

Respect — Treat others with respect~ Be tolerant
of differences~ Use good manners~ No bad
language~ Be considerate of the feelings of
others~ Don’t threaten, hit or hurt anyone ~ Deal

! ' ! Citizenship — Do your share to make your school
with anger, insults and disagreements peacefully

and community better ~ Cooperate ~ Get involved
in Community affairs~ Stay informed; ~ Be a good
citizen ~ Obey laws and rules ~ Respect authority ~
Protect the environment

Responsibility — Do what you are supposed to do
~ Persevere: Keep on trying! ~ Always do your best
~Use self-control ~ Be self-disciplined ~ Think
before you act- consider the consequences ~ Be
accountable for your choices

e ——
PN
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New Jersey laws require that “every parent, guardian or other person having custody and
control of a child between the ages of 6 and 16 years shall cause such child regularly to
attend....school” ( New Jersey Law Title 18A:38-25). That means we must work together to
make sure your child attends school on a regular basis. The Board of Education, the Plainfield
Police Department and the Union County Prosecutor's Office all believe that the education of
children is a shared responsibility. If a child is not in school, they cannot learn and achieve
success. Any child who is repeatedly absent without a proper excuse from school shall be
considered a truant.

STUDENT’S BEHAVIORAL/EXPECTATIONS

> Take pride in your > Take responsibility > Think about
home, school, and for your own others’ needs and
community. actions. feelings.
> Obey all school > Set goals > Beableto
rules. (sho;t & long disagree wit_hh t
term). someone withou
> foezgaTlllait/:te and > Don't give up, anger or violence.
) ' finish what you > Stand up for what
> Make informed start. you know is right.
choices. > Do what’s right,
> Do your best at all and not just

times. what'’s easy.

STUDENT’S RESPONSIBILITIES (K - 12" Grade)
1. To be aware of and follow school policies, regulations and guidelines regarding
acceptable behavior.

2. To refrain from disruptive behavior which may interfere with a teacher’s right to
teach and a student’s right to learn; to treat each other and school staff with
respect and to help keep classrooms quiet and orderly.

3. To treat all students, school staff, parents and personnel with respect.
4. To seek assistance from school personnel to prevent or resolve conflicts.

5. To report incidents or activities that may threaten or disrupt the school
environment.

6. To attend classes regularly and punctually, prepared with necessary
materials and completed assignments.

7. To participate in, or help develop, student government organizations and
guidelines that promote a safe and orderly environment for learning.

8. To become advocates for programs such as conflict resolution, peer
mediation, anger management, etc.

9. To encourage and assist other students in their academic pursuits.

10. To develop a school/community spirit and encourage and supports pride in
one’s self, family, home, school and community.

11. Individual schools may identify additional responsibilities based on their
schools norms.

e e e e e e e e ————— —————— e T L
z .\éx'—-’-'.;;-t__‘ :
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PARENT/GUARDIAN’S RESPONSIBILITIES

. Toteach the child self-discipline and respect for authority.
. To cooperate with the school to require and reinforce self-discipline.

. To familiarize the child with the School Discipline Code and procedures and to ensure that
the child understands the dangers and consequences of committing acts which violate it

. To see that the child attends school regularly, on time and well prepared.

. To provide school personnel with emergency phone numbers and other pertinent
information available.

. To be available for meetings and conferences when necessary, and to cooperate with
the school for the benefit of the child.

. To be responsive to all school memos that are sent home regarding discipline.

. To review and agree to the Parent/Student Contract distributed by individual schools.

TEACHER’S RESPONSIBILITIES

. To develop classroom management strategies that support students taking
responsibility for their own behavior.

. To establish effective discipline in the classroom and school. Classroom discipline
procedures should include an emphasis on efficacy principles of development.

. To post the rules for acceptable classroom behavior and provide copies of the rules
to parents/guardians.

. To confer with SIFSS personnel in seeking possible solutions to resolve discipline
problems.

. To inform students of individual classroom behavior expectations and to use
rewards for good behavior.

. To avoid ridicule and negative comparisons.

. To follow due process in correcting inappropriate conduct while consistently
applying rules.

. To report to parents/guardians at regular reporting periods the acceptability of a
student’s conduct and to keep adequate records of disorderly conduct.

. To protect the rights of other students by initiating action to remove dangerous or
disruptive students.

Student Code of Conduct Handbook (Revised 2014)
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10. To discuss behavior and discipline problems with the student, and unless the
seriousness of the offense merits immediate action, warn the student that continued
misbehavior will result in definite consequences.

11. To initiate the following actions if the problems persist: (a) Contact the parent/
Buardian by telephone/letter for input and cooperation when necessary; (b)
ocument intervention strategies; (c) Fill out the Code of Conduct Report and submit
it in a timely manner; (d) Refer the student to the Guidance Counselor; (e) Consult
with the Principal concerning the misbehavior; (f) Decide whether or not a referral to
the SIFSS Team is appropriate. Submit referral to SIFSS Team when necessary.

12. To attend necessary and mandatory conferences, staff meetings and staff
development trainings.

13. To assist in the identification and referral of students involved with illegal
substances, and to report students involved in substance abuse to the appropriate
personnel in a timely fashion.

SCHOOL LEADERSHIP TEAM (SLT) RESPONSIBILITIES

1. To monitor safety issues in the school by conducting periodic assessments of safety
issues.

2. To maintain and analyze data on student infractions of the School Discipline Code.
3. To communicate the expectation that school safety is a school-wide responsibility.

4. To periodically assess the climate of the school and take necessary actions to
develop and maintain a positive environment for teaching and learning.

5. To address issues related to developing and maintaining a safe school in the annual
school improvement plan.

6. Tohmalke recommendations to the district (SLT) concerning issues related to safe
schools.

PRINCIPAL/SUPERVISOR’S RESPONSIBILITIES

1. To maintain and, if necessary, to restore a safe, secure, and orderly school environment.

2. To explain the School Discipline Code and procedures to all staff so that they can help
students understand and accept the rules. The principal or vice principal should discuss the
School Discipline Code and procedures at a school assembly with the entire student body
present.

3. To ensure that there is agreement and consistency in behavior management in each
school.
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4. To monitor the retum of the forms to be signed by parents stating that they have
received and read the School Discipline Code and procedures.

5. To ensure that all system-wide regulations, laws, and school rules regarding discipline,
drugs, and alcohol are applied consistently.

6. To submit accurate reports of school violence and vandalism to the appropriate
authorities.

~

. To give support to staff members including modeling successful and effective
strategies at staff meetings.

©

To establish and monitor procedures that ensure (a) immediate action for referred
and documented violations of discipline regulations; (b) informing parent/guardian
when appropriate; (c) informing the involved staff member, in writing, of actions
taken on referred violations; (d) maintaining a file of all discipline actions and
referrals on each student.

©

To take immediate action for any student in need of assessment, intervention, re-
entry assistance, or disciplinary action necessary for violations of alcohol and drug
regulations.

10. To inform the parent/guardian and student when disciplinary action is needed.

11. To give support to faculty in making referrals and to advise them of appropriate
methods of referral.

12. To support the development of a SIFSS Team consisting of staff members who will
have responsibility for implementing a program for the purpose of assessing and
facilitating strategies for students exhibiting at-risk behaviors.

13. To consistently communicate the expectation that all staff are responsible for
responding to problems in a constructive and effective manner with administrative
support.

14. To establish positive incentives for appropriate behavior and/or improved behavior.
Examples would be Principal’s Award, parent recognition, etc.

15. To distribute and discuss the School Discipline Code and procedures with all staff
members, parents and students.

16. To review and/or inform new students and their parent/guardian of the School
Discipline Code and procedures when they transfer into a school during the year.
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SUPERINTENDENT'S/CENTRAL OFFICE RESPONSIBILITIES

1. To develop a safe school plan that will create a secure and orderly environment that is
conducive to leaming.

2. To give counsel and provide staff development opportunities, advice and support to
staff/students and parents.

3. To ensure the consistency of the application of the discipline code and regulations in
the school system are maintained.

4. To encourage the exploration of new approaches to student behavior management by
providing resources for in-service training for certificated and non-certificated staff in
managing discipline problems.

5. To coordinate Expulsion Hearings with school administration.

6. To provide an orientation and continued training for new teachers on the discipline code
and procedures.

7. To maintain data collection while periodically reviewing and evaluating data and
information with administration and staff.

BOARD OF EDUCATION’S RESPONSIBILITIES

1. To adopt a fair and consistent discipline policy.
2. To ensure the fair and consistent application of the discipline policy by all staff members.

3. To ensure through policies and actions that every Plainfield school provides a safe,
secure, and orderly environment where there is a climate of respect and that
appropriate personal conduct is a priority for all students and all school personnel.

EQUAL EDUCATIONAL OPPORTUNITY

The district shall provide equal and bias-free access for all pupils to all school
facilities, courses, programs, activities and services and give them maximum
opportunity to achieve their potential regardless of race, creed, color, national
origin, ancestry, age, sex, affectional or sexual orientation, marital status, liability
for service in the Armed Forces of the United States, nationality, place of
residence within the district, social or economic condition, or disability.
Enforcement of other district affirmative action/equity policies (2224, 4111.1,
4211.1 and 6121) contribute to this legally required equality of educational
opportunity.
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GRIEVANCE PROCEDURE FOR DISCRIMINATION COMPLAINTS

It shall be a violation of these policies for any member of the Plainfield Public Schools’
staff, student body or contractors to engage in discriminatory practices. Discriminatory
practices means a policy, action, or failure to act that limits or denies equal access to or
benefits from the educational activities or programs of a school, or that generates or
permits injustice or unfair or otherwise inequitable treatment of students or staff that is
reasonable perceived as being motivated by any actual or perceived characteristic such as
race, color, creed, religion, ancestry, national origin, gender, affectional or sexual
orientation, gender identify and expression, or a mental, physical or sensory handicap, or
by any other distinguishing characteristics, that takes place on school property, at any
school-sponsored function or on a school bus.

Students, employees, and parents/guardian are encouraged to seek redress for an
alleged violation of these policies through the school or department administrator.
However, they may submit the complaint directly to the Affirmative Action Officer
through the use of the Grievance Procedure for discrimination complaints. Copies can
be obtained in the school or department or from the district’s Affirmative Action Officer.

SUSPENSION PROCEDURES

The administration shall establish, and the Board shall approve, specific procedures for
dealing with suspension cases. Regulations ensuring due process to all pupils before a
suspension is imposed shall be developed with the advice of the Board attorney and
shall include at least:

(A) Informing the pupil of the charges against him/her;
(B) Giving the pupil a chance to reply to them.

These regulations shall also include safeguards for the dismissal of pupils suspended
from school, procedures for calling an immediate conference with parents/guardians,
limitations on the length of suspensions, and specifics for the reinstatement of pupils.
Every effort shall be made to adjust each suspension promptly so that the pupil can be
returned to school with a minimum loss of school time and school work.

When the chief school administrator imposes a suspension, he/she must repott it to the
Board. No suspension may continue beyond the second regular meeting of the Board
following the suspension without Board action. No suspension for assault may be
continued beyond 30 days without Board action. A suspended pupil may be reinstated by
the chief school administrator before Board action.

Each pupil shall be afforded an informal hearing before the suspension or, if
circumstances prohibit, as soon as possible after the suspension except that, when
extraordinary circumstances involving the health and safety of the pupil or others in
the school require immediate exclusion, the hearing may be delayed to such time
as circumstances permit.
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The Board shall make a decision within five days of the close of the hearing. Any
appeal of the Board’s decision shall be made to the Commissioner of Education
within 90 days of the Board’s decision.

The Board requires that such hearings shall be closed to the public, but should all
parties thereto agree, the hearing may be publicly held. Each suspended pupil who
has requested a formal hearing shall be restored to the regular educational
program pending the outcome of the hearing, except when, in the opinion of the
chief school administrator, the presence of the pupil in school poses such a danger
to himself/herself or others as to warrant continued absence.

Each such pupil suspended from the schools of this district shall receive individual
instruction commencing no later than two weeks after the suspension occurs,
except that the Board may, on the recommendation of the chief school
administrator, assign the pupil to an altemative educational program to meet
his/her particular needs (see policy #6172). Additionally, homework can be
provided from the classroom teacher during the suspension period.

EXPULSION PROCEDURES

The Board will consider expulsion only if:

(A) The chief school administrator with his/her staff has exhausted all means of
bringing about a correction of repeated misconduct; or

(B) The nature of a single act presents such a clear possibility of danger to others
that immediate definitive action is indicated.

The parents/guardians of the pupil shall be interviewed, if possible, and advised of the
reasons why expulsion is being considered, of the rights of the pupil to a full hearing which will
afford him/her procedural due process, and the right of parents/guardians to appeal to the
chief school administrator.

The child shall remain out of school until either:

(A) An appeal made to the chief school Administrator is decided in the child’s favor;

or

(B) The appeal (if made) has been denied and the Board has met to hear the chief
school administrator's recommendation.

If the Board determines that the charges, if true, may warrant expulsion, the Board will set a
date for the hearing. The Board attomey will arrange for the giving of legal notice to all
parties concemed for the preparation and presentation of evidence in support of the
charges at the hearing.

e e e e e e e e e e
SR
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The pupil must receive:
(A) Notification of the charges against him/her;
(B) The names of the adverse witnesses;

(C) Copies of the statements and affidavits of those adverse witnesses;

(D) The opportunity to be heard in his/her own defense;

(E) The opportunity to present witnesses and evidence in his/her own defense;
(F) The opportunity to cross-examine adverse witnesses; and

(G) The opportunity to be represented by counsel.

Juvenile authorities and law enforcement agencies shall be notified or consulted if
necessary.

If a pupil younger than 18 years of age is expelled, the Board must continue to supply
an educational program for him/her.

*See Superintendent’s Suspension Overview under Appendix IIf)

SPECIAL SERVICES OPTIONS

Students with disabilities follow the same code of conduct as other students; however, the
Plainfield Public Schools may consider the child’s unique circumstances when determining
whether a change in placement is appropriate as a disciplinary action for violating a code
of student conduct. Students with disabilities are entitled to the following safeguards:

Removal for more than TEN (10) Consecutive Days
O First 10 days, student subject to same discipline policy as non-disabled students
O More than 10 consecutive days constitutes an AUTOMATIC change in placement

Removal for more than TEN (10) Cumulative Days

00 First 10 days, student subject to same discipline policy as non-disabled students.

0  Achange in placement occurs if the student is subjected to a series of removals that
constitute a pattern because they accumulate to more than 10 school days in a year,
because the behavior is substantially similar to behavior in previous incidents and
consideration of the following factors:

Length of each removal

Total amount of time student is removed

Proximity of the removals to one another

Details outlined within Individual Educational Plan(IEP)

On the date a decision is made to initiate a removal of a student that constitutes a change
in placement of a student with a disability because of a violation of a code of student
conduct, the procedural safeguards statement (PRISE) must be provided to the parent.
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INFRACTIONS WITH CONSEQUENCES

These consequences are the minimum for the infraction listed for students in grades k
through 12; however, the building principal or Administration may enhance the penalty as
necessary, in the reasonable exercise of their discretion, to reflect the severity of the offense.
In exercising discretion whether to enhance the minimum penalty, the Administration may
consider the entirety of a student’s disciplinary record throughout his or her enrollment in the
school system, to the extent relevant to the proper consequence for the infraction at hand.

The crime of maliciously, voluntarily, and willfully setting fire to the building, buildings, or other property

Students suspended from school are not eligible to participate in school programs

and activities.

ARSON

of another or of burning one's own property for an improper purpose.

incident 1 Incident 2
Intervention Strategies: Intervention Strategies:

a. Notify Parent/Guardian: same day a. Notify Parent/Guardian: same day
mandatory Administrator/ mandatory Administrator/
Parent/Guardian conference Parent/Guardian conference

b. Notify Police and Fire b. Notify Police and Fire Department
Department c. Notify Superintendent’s Office

c. Notify Superintendent’s Office d. Contact SIFSS Team Member

d. Contact SIFSS Team Member e. 9-Day Suspension: mandatory

e. 9-Day Suspension: mandatory Administrator/Parent/Guardian
Administrator/Parent/Guardian conference upon return
conference upon return f. Referral for Superintendent’s Hearing

f. Possible Referral for Superintendent's g. Possible Expulsion Hearing
Hearing

g- Possible Expulsion Hearing

R R R —
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ASSAULTING /ATTACKING SCHOOL PERSONNEL

Physical violence against a staff member or board member is defined as any form of intimidation,
harm, or offensive contact.

Incident 1

Intervention Strategies:

a. Notify Parent/Guardian: same
day mandatory Administrator/
Parent/Guardian conference
Notify Police Department

b

c. Notify Superintendent’s Office

d. Contact SIFSS Team

e. 9 Day Suspension: mandatory
Administrator/Parent/Guardian
conference upon return

Referral for Superintendent’s Hearing

f. Possible Expulsion Hearing

©@ oo o

Incident 2
Intervention Strategies:

Notify Parent/Guardian: same
day mandatory Administrator/
Parent /Guardian conference

Notify Police Department

Notify Superintendent’s Office
Contact SIFSS Team

Immediate 9 Day Suspension
Referral for Superintendent’s Hearing
Expulsion Hearing

ASSUALT (SIMPLE OR AGGRAVATED) ANOTHER STUDENT

A person commits a simple assault if he/she attempts, by physical menace, to put another in fear of
imminent serious bodily injury. A student/staff is guilty of aggravated assault if he/she purposely or
knowingly causes bodily injury to another with a deadly weapon.

Incident 1
Intervention Strategies:

a. Notify Parent/Guardian:
same day mandatory
Administrator/Parent/
Guardian conference

b. Contact SIFSS Team

¢. Mandatory 1-9 Day
Suspension: mandatory
Administrator/ Parent/
Guardian conference upon
return

d. Possible notification of
Police Department

Incident 2

Intervention Strategies:

Notify Parent/Guardian:
same day mandatory
Administrator/Parent/
Guardian conference
Contact SIFSS Team
Mandatory 5-9 Day
Suspension: Mandatory
Administrator/Parent/
Guardian conference upon
return

Referral for
Superintendent’s Hearing
Possible notification of

"~ Police Department

Incident 3
Intervention Strategies:

Notify Parent/ Guardian:
same day mandatory
Administrator/Parent/
Guardian conference
Contact SIFSS Team
Mandatory 9 Suspension:
mandatory Administrator/
Parent/ Guardian
conference upon return
Referral for
Superintendent’s Hearing
Possible Expulsion
Proceedings.

Possible notification of
Police Department

D e D e e e e e Y——————— ————rr
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BULLYING AND HARASSMENT

Any gesture or written, verbal or physical act that is reasonably perceived as being motivated either by
any actual or perceived characteristic, such as race, color, religion, ancestry, national origin, gender,
sexual orientation, gender identity and expression, or a mental, physical or sensory handicap, or by any
other distinguishing characteristic, that takes place on school property, at any school-sponsored
function or on a school bus.

Incident 1 Incident 2 Incident 3
Intervention Strategies: Intervention Strategies: Intervention Strategies:
a. Notify Parent/Guardian: a. Notify Parent/Guardian: a. Notify Parent/Guardian:
b. Contact SIFSS Team b. Contact SIFSS Team same day mandatory
c. 1-3 Day Suspension: c. 5 Day Suspension: Administrator/Parent/
mandatory HHSC/ mandatory Administrator/ Guardian conference
Parent/Guardian Parent/ Guardian b. Possible notification of Police
conference upon return conference upon return Department
d. Possible notification of d. Possible notification of c. Contact SIFSS Team
Police Department Police Department d. 9 day Suspension
e. Referral for Superintendent's
Hearing
f. Possible Expulsion
Proceedings
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CUTTING CLASS

Unauthorized absence from class.

Incident 1 Incident 2 Incident 3
Intervention Strategies: intervention Strategies: Intervention Strategies:
a. Notify Parent/Guardian a. Notify Parent/Guardian a. Notify Parent/Guardian
b. Mandatory Teacher/ Mandatory Teacher/Parent/ b. Mandatory Administrator/
Student conference for Guardian conference for Parent/ Guardian
interventions Interventions conference
c. 2day Teacher b. Contact SIFSS Team c. Contact SIFSS Team
Detention c. 3day Central Detention d. 5 Day Central Detention
d. Possible 1-2 day d. Possible 3 day Suspension e. Possible 3 day
Suspension f. Suspension

CYBERBULLYING

The act of communicating harmful, violent and/or malicious words and/or pictures through the means of
technology. Cyber-bullying (also spelled cyber-bullying, cyber bullying or online bullying) is the term
used to refer to bullying and harassment by use of electronic devices through means of e-mail, instant
messaging, text messages, blogs, mobile phones, pages, and websites.

Incident 1 Incident 2 Incident 3
Intervention Strategies: Intervention Strategies: Intervention Strategies:
Notify Parent/Guardian Notify Parent/Guardian a. Notify Parent/Guardian:
Contact SIFSS Team Contact SIFSS Team same day mandatory
Administrator/ Parent 3-5 day Suspension Administrator/
0-3 Day Suspension: Mandatory Administrator/ Parent/Guardian
mandatory Administrator/ Parent/Guardian conference upon return
Parent/ Guardian conference upon return b. Possible notification of
conference upon return Possible 3-5 day Police Department
Possible referral for Suspension c. Contact SIFSS Team
Superintendent’s Hearing Possible referral for d. 5-9 Day Suspension
Community Service Superintendent’s Hearing referral for

Community Service Superintendent’s hearing
e. Possible Expulsion
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